
 

 

Welcome to our latest e-newsletter for farmers 

Included are FY21 NSC values for livestock, a reminder that the concessionary $5,000 threshold for new assets ceases very soon, 
information about new rules for setting the price of buildings and forestry when farms are purchased, applying the bright line test to 
employee housing and how to stay within the rules when supplying perks to employees  
 

Problems viewing this email?  Click here for the online PDF version 

Asset Threshold Changes 

As part of the COVID-19 response legislation businesses can 
claim an immediate deduction for low value assets up to the 
value of $5,000 for the year 17 March 2020 to 16 March 
2021.  The threshold was $500 and from 17 March 2021 will 
be $1,000. 

A key reason for the temporary change in asset thresholds 
was to allow businesses to invest in assets that would allow 
employees to work efficiently from home - items such as 
additional computers, smart  phones, monitors etc.   For 
farming businesses, this provides an opportunity to bring 
forward the purchase of assets that might fall under the 
$5,000 threshold including: 

 chainsaws  trailers 
 power tools  computers & cell phones 
 firearms  machinery 
 motorbikes  calf feeders 

If you were planning on buying these anyway then it makes 
sense to purchase these now – before the 17 March 2021 

Purchase Price of Land & Improvements 

Our advice to farmers who are selling or buying is to make 
sure the split between land, buildings, trees (forestry) and any 
winter feed is agreed and specified in the sale and purchase 
agreement.    

From 1 April 2021 new rules apply if the agreement is silent 
on the allocation of the price: 

 the seller has two months from settlement to set the 
price and advise the buyer and Inland Revenue; if they do 
not then  

 the buyer has two further months to set the price and 
advise the seller and Inland Revenue.   

If prices are not specified and no one advises Inland Revenue, 
the Inland Revenue can allocate the values.   

If the price is specified in the sale and purchase documents – 
the best option -  the Inland Revenue do not need to be 
advised.   

Bright-line Test Applies to Employee Houses  

Houses purchased to house farm employees and sold within 
five years are caught by the bright line test.   

Residential bare land and residential property purchased 
(here or overseas)  after 29 March 2018 and owned for less 
than five years is subject to the test unless: 

 the house is the taxpayer’s main home  

 the house or land was inherited   

 These benefits form part of “total remuneration” and need to 
be valued at market rates and addressed in the PAYE calculation 
for each pay.    
 Housing – the rent needs to be the amount the house 

would attract if rented to a non-employee.   A local real 
estate agent or local property manager can help you to 
establish this figure.   Different, but equally important, 
tenancy agreements are needed and houses need to meet 
the  healthy homes requirements.   

 Electricity & internet – the amounts are easy to determine 
in this case but GST on the power for employees isn’t 
claimable.  The alternative is to ensure that the power 
account is in the employee’s name and paid directly or 
reimbursed each month.   

To address total remuneration appropriately in employment 
agreements, work out PAYE correctly, and provide the 
necessary information on payslips, show as follows: 

Cash value of wage/salary 

+ market value of accommodation 

+ market value of other benefits (power, internet, meat etc) 

=  Total Remuneration 

- PAYE 

- non cash deductions (market value of accommodation) 

- KiwiSaver 

+ tax free allowance (if any) 

= Net Wage/salary payable to the Employee 

Generally payroll programmes are better than manual pay 
systems – they provide accurate payslips and should calculate 
leave entitlements correctly provided you record the exact days 
sick/holidays that your employee has taken.   An employer has 
an obligation to record days and hours of work, leave accrued 
and taken, over the total period of employment, and keep these 
records for a further seven years. 

2021 NSC Values 
The 2021 national standard cost values were announced 
recently.   All values have increased other than dairy cattle.  The 
national average market values (herd scheme) are usually 
announced in late May.   

Sheep 2021 2020 

Rising 1yr 37.50 36.60 

Rising 2yr 26.90 26.10 
 

Beef Cattle 
1 Year 399.80 388.10 

R2 Year 226.20 220.10 

R3 Year 226.20 220.10 



Any gain in value over the period of ownership is taxable for 
property caught in the test.    

Farm Employment Benefits/Perks 

Most farm employers provide non cash benefits to farm 
employees as part of the employment package.  Usually this 
involves the provision of housing.  Other benefits may include 
electricity, internet and farm meat.  

 

Dairy Cattle 

Bobby Calves RG 189.60 194.20 

R1 Year 450.80 453.00 

R2 Year 309.70 337.30 
 

Deer 

R1 Year 106.40 90.70 

R2 Year 62.00 56.50 
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