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Health Care & Social Assistance
Public Administration & Safety

Education & Training

Construction

Accommodation & Food Services

Source: ABS Labour Force Survey Data February 2026

146,300

Part Time (22%)

Full Time (78%)

48%
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Source: ABS Labour Force Survey Data March 2026

Workforce Age Structure

Total Resident

W Population (Marchizuze)

5 265,457 15-24 14.4%

(September 2025) 25.34 25.4%
1+ 3.8% increase compared to
Total NT Businesses September 2024 35-44 24.2%
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16,796 o 45-54 18.0%
(June 2024 - June 2025) 48.4% 51.6%
55.64 13.5%
Female Male 65+ 4.6%

Source: ABS Total Businesses Entries and Exits
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“') Workforce Challenges

Inadequate skilled workforce

High relocation costs

Lack of training resources for workers

Time to train for certain occupations are lengthy
High employee turnover

>

Source: ISACNT Survey Data 2025

Source: ABS Estimated Resident Population Sep 2025

Source: ABS Labour Force Survey Data March 2026

Registered Nurse (Community Health)
Primary School Teacher

Hotel or Motel Receptionist

Motor Mechanic (General)

Construction Rigger
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Apprenticeships and traineeships pathways
Attraction and retention strategies
Migration strategy

Skilling and/or upskilling workforce
Adoption of technology

Workforce Solutions
Identified by Industry

Source: ISACNT Survey Data 2025
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Northern Territory Workforce Trends & Projections

Workforce Population
278,190
147,837
265,457
146,000 130:308 262,191 =

145,100 255,559

144,300 I I
September December February March December September December March September 2031
(2025) (2025) (2026) (2026) (2030 Projection) (2024) (2024) (2025) (2025) (Projection)
=D Source: ABS Labour Force March 2026, ISACNT Workforce Projections December 2030 > Source: Department of Treasury and Finance NT 2031 projection, ABS Population
Estimates September 2024 to September 2025
Overseas Migration Apprentices & Trainees in Training
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(+3,189)/

3,750
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6,801 3,630
Net Overseas 5,836
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:> Source: ABS National, States and Territories Population :> Source: National Centre for Vocational Education Research (Data Builder)
Total NT Businesses NT Internet Vacancy Index
16,796
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3,010
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> Source: ABS Total Businesses Entries and Exits > Source: Job and Skills Australia

Disclaimer: The information and statistics set out or referred to in this snapshot are provided in good faith; it does not constitute professional advice. ISACNT used a variety of reliable
sources at different times to create this snapshot, and while ISACNT believes this to be reliable and accurate, readers must make their own enquiries before making any decisions. ISACNT ’SA CNT
accepts no responsibility or liability whatsoever to any third parties in connection with this snapshot. [Release date: June 2026] INBUSTRY SKIELS ADVISORY EOUNCH HT
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