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Resident Population (021
by age, gender and Indigenous status
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Age
(years)

0-24  52%  48% |ndigenous

Total 25-44 48% 52% Population
Resident 45-64 51% 49%
Population 65+ 54% 46%

18,000

Top End’s population is expected to be 18,398 in 2031.

Examples of Occupations in
Demand for Top 5 Industries
(2025)
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Manager

Occupational
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Electrician
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Safety Specialist Managers Vocational

Inspector not elsewhere Education
P covered Teacher

Top End

This region comprises the Local Government Areas of West
Daly, Coomalie, Tiwi Island and West Arnhem.

Total Workforce

4,109

(August 2025)

Vocational
Education and
Training (VET)

(January - December 2024)
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Top 5 Industries by Workforce Count (2023/24)
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High
employee
turnover
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Providing in-house

training and
upskilling
workforce

WHAT DOES ISACNT DO

e Workforce development

e Support training package development

e Promote vocational education and training
e Provide advice and intelligence

Inadequate

Workforce

Recruiting
temporary visa
holders to fill skill
shortages

High
relocation
costs

skilled

Providing flexible
working
arrangements

FOR MORE INFORMATION CONTACT ISACNT

@ 0879137500

= admin@isacnt.org.au

@ www.isacnt.org.au

{3 Suite 201,Level 2,The Avenue, 12 Salonika St, Parap

Workforce Challenges

Training time
for certain
occupations is
lengthy

Incentivising high
performance
workers at the
workplace

Using employee
attraction and
retention
strategies
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Disclaimer: The information and statistics set out or referred to in this snapshot are provided in good faith; it does not constitute professional advice. ISACNT used a variety of reliable sources at different times to create this snapshot, and while ISACNT
believes this to be reliable and accurate, readers must make their own enquiries before making any decisions. ISACNT accepts no responsibility or liability whatsoever to any third parties in connection with this snapshot.

References: ABS 2021 Census data; ABS ANZSCO 2022; ABS ANZSIC; ISACNT Regional Workforce estimates August 2025; ISACNT Stakeholder Engagements; NCVER - VocStats 2023 & 2024; NTSOPL 2025 ; RDA Northern Territory 2023 & 2024 data; Small

Area Labour Market June 2025. [Release date: December 2025]
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