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	Job Title:
	Soil Health/ Nutrient Management Specialist
	Job Category:
	Planning and Technical Consulting

	Department/Group:
	Wabasha Soil & Water Conservation District (SWCD)
	Job Hours:
	40 hours per week. Times may vary, as required.

	Location:
	611 Broadway Ave., Suite 10
Wabasha, MN 55981
	Travel Required:
	Travel within County, Region, and other limited within State travel

	[bookmark: _Hlk42674664]Level/Salary Range:
	$25.66 to $34.72 
Comprehensive Benefit Package
	Position Type:
	Full-Time 

	HR Contact:
	Terri Peters
	Date posted:
	June 5, 2024
	Will Train Applicant(s):
	Continued training/education for advancement available.

	Posting Expires:
	Open Until Filled

	External posting URL:
	https://www.co.wabasha.mn.us/how_do_i/apply_for_obtain/employment_with_the_county/current_listings_(emp).php

	Complete Applications Accepted By:  Wabasha County website.
Documents cover letter, resume, references. TAA and/or certifications if applicable.

	Job Description

	Essential Work Functions (Illustrative Only): 
Under the supervision of the District Manager, the Soil Health/ Nutrient Management Specialist is a full-time planning and technical consulting position. Performs skilled technical work assisting and educating producers in the development of their Nutrient Management Plans, Soil Health, Grazing and Best Management Practices. Will include aspects of technical assistance, education and outreach. Will have ability to take ownership of programs assigned and meet deliverable outcomes. 

Soil Health Specialist to include Grazing Management (75%)
· Serve as a Soil Health specialist for the Wabasha SWCD utilizing and promoting principles of soil health practices and inclusion of managed grazing assistance. 
· Complete contract development related to job duties, certify projects, maintain records of work, track project status, and update District Administrator. 
· Possess Job Approval Authority (JAA) in soil health and grazing related ecological services and practices or obtain applicable JAA in a timely manner. 
· Participate and receive training on leading-edge soil health and grazing strategies and practices that lead to obtainment of JAA. 
· Design conservation practices that improve soil health set to NRCS standards, including, but not limited to, Cover Crops, Residue and Tillage Management, Conservation Planning, Crop Rotation, Minimum Tillage, No-Till, and other related practices. 
· Design conservation practices related to gazing plans set to NRCS standards, including Fencing, Pipeline, Heavy Use Protection, Lanes, pasture Seedings, Tanks, Stream Crossing, Wells/ Pumping Plants. 
· Once trained in applicable JAA, assist with training partnering SWCDs as applicable. 
· Carries out duties of any special projects/programs as assigned. 


Nutrient Management Planning (25%)
· Collects information and completes Nutrient Management plans for producers in Wabasha and other counties identified through regional partnership programs.
· Helps organize Field Days, participates in local advisory group, and recruits new producers to be involved in district projects.
· Participates in regional work with other SWCD staff and the Minnesota Department of Agriculture.
· Provides training to producers and other area personnel working with the Minnesota Pollution Control Manure Management Plan program.
· Build strong working relationships with other agronomy professionals in the area through networking coordination.
· Completes quarterly grant reports to track progress of work completed.
· Composes articles for newsletters, newspapers, and other media outlets informing about nutrient requirements proper handling, and application practices. 
· Verifies plans that have been completed by other companies for accuracy and compliance. 
· Reviews manure application records from farmers and makes recommendations to the County feedlot officer of possible over application sites.
· Assists answering questions and assists producers who need a nutrient management plan for their operation looking to acquire certification status. 
· Provides excellent customer service.

Minimum Qualifications of Education and Experience:
	Associates/Technical degree in agriculture, or related field, and some experience in agriculture or farm management, or equivalent combination of education and experience. Bachelor’s degree and agricultural knowledge/experience preferred.



Regular and reliable attendance is a necessary component of job/position. Individuals required to use Wabasha County SWCD vehicles and equipment must have a valid driver’s license and be free of any major traffic violations for the last three (3) years.

BACKGROUND AND CERTIFICATIONS
· Must pass a criminal background check.
· Must have a valid MN class D driver’s license or equivalent. 

PHYSICAL DEMANDS  
The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions:  While performing the duties of this job, the employee is regularly required to use hands and fingers to handle or feel, and be able to stand, sit, walk over rough terrain, reach with hands and arms, and communicate. The employee is occasionally required to sit, climb or balance, stoop, kneel, crouch, or crawl.  The employee must frequently lift and/or move up to 50 pounds and occasionally lift and/or move up to 100 pounds.  
Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus.

WORK ENVIRONMENT  
The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  

While performing the duties of this job, the employee is regularly exposed to outdoor weather conditions.  The employee is occasionally exposed to inclement, wet and/or humid conditions; moving mechanical parts; high, precarious places; fumes or airborne particles; extreme cold; extreme heat; risk of electrical shock; and vibration.  The noise level in the work environment is usually loud.

Persons with disabilities: the above is a general listing of job duties. Essential and non-essential functions may vary by individual position. Reasonable accommodations may be available for both essential and non-essential job duties.

Physical Demands and Work Environment:
In compliance with Americans with Disabilities Act, the following represents the Physical and Environmental Demands:
	Function:
	24% or Less
	25% - 49%
	50%-74%
	75% or more

	Office environment
	
	X
	
	

	Outdoors environment
	
	X
	
	

	In vehicle/operating equipment
	X
	
	
	

	Exposure to atmospheric conditions
	X
	
	
	

	Exposure to weather, extreme heat/cold, wet and/or humid
	X
	
	
	

	Exposure to noise
	X
	
	
	

	Sitting, standing
	
	X
	
	

	Walking, reaching, pulling, crouching, kneeling
	X
	
	
	

	Lifting up to 50 pounds
	X
	
	
	

	Typing/data entry
	
	X
	
	

	Talking, hearing
	
	
	X
	

	Operate vehicle
	X
	
	
	

	Close, distance and color vision
	X
	
	
	

	Depth Perception, Accommodation, field of vision
	X
	
	
	

	Sedentary (exert up to 10 pounds of force)
	
	X
	
	

	Light effort (exert up to 20 pounds of force)
	X
	
	
	

	Medium effort (exert up to 50 pounds of force)
	X
	
	
	

	Proximity to moving, mechanical parts
	X
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Disclaimer: This description is intended to describe the kinds of tasks and levels of work difficulty being performed by people assigned to this classification. The list of responsibilities is not intended to be construed as an exhaustive list of all responsibilities, duties and skills required of personnel so classified.
SUPERVISION 
· This position has the authority to perform the above duties and responsibilities with supervision and policy direction as received from the District Manager and the District Board of Supervisors.  Technical work is coordinated with the Natural Resources Conservation Service (NRCS) and performed according to the technical standards and specifications adopted by the District Technical work is coordinated with the Natural Resources Conservation Service (NRCS) and performed according to the technical standards and specifications adopted by the District.
· Must have the ability to organize, prioritize and plan work independently and schedule workday with minimal supervision to perform above requirements.
CONFIDENTIALITY
· Incumbent has access to, and deals with, confidential data pertaining to clients.
CONSEQUENCES OF ERROR
· Errors may involve a greater cost than the employee’s own time in correcting the error and could have an adverse impact on clients.
BEHAVIOR STANDARD
· Maintain a positive work atmosphere by acting and communicating in a manner so that you get along with clients, co-workers, and management.

Access to Not Public Data: 
A Wabasha County SWCD employee in this position may encounter not public data as defined by Minnesota or federal law in the course of the job duties. Any access to not public data should be strictly limited to accessing the data that is necessary to fulfill the defined job duties. While data is being accessed, the employee should take reasonable measures to ensure the not public data is not accessed by unauthorized individuals. Once the work reason to access the data is reasonably finished, the employee must properly store the not public data according to the applicable provisions of Wabasha County SWCD employee policies and Minnesota or federal law.  All employees are expected to become familiar with and comply with the requirements of the County’s Data Practices and Data Security Policies and a breach of these policies may lead to disciplinary action against the employee.

Selected candidates will be contacted for interviews closing date of:  Open until filled

	Reviewed By:
	Wabasha SWCD Board of Supervisors
	Date:
	June 3, 2024
	Approved By:
	Wabasha SWCD Board of Supervisors
	Date:
	June 3, 2024
	Last Updated By:
	Terri Peters
	Date/Time:
	June 3, 2024



____________________________________________
Employee’s Signature

________________
Date

Wabasha County SWCD is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the SWCD will provide reasonable accommodations to qualified individuals with disabilities and encourages prospective employees and incumbents to discuss potential accommodations with the employer.



Qualification Requirements
To perform this job successfully, an individual must be able to perform each essential function satisfactorily. The requirements listed below are representative of the knowledge, skill and/or ability required. Reasonable accommodations may be made to enable an individual with disabilities to perform the essential function.

	Soil Health/ Nutrient Management Specialist Technician I
	Soil Health/ Nutrient Management Specialist Technician II
	Soil Health/ Nutrient Management Specialist Technician III

	Associates/Technical degree in agriculture, or related field, and some experience in agriculture or farm management, or equivalent combination of education and experience. Bachelor’s degree and agricultural knowledge/experience preferred. (Combination of 2-5 years.)

	Associates/Technical degree in natural resources, agriculture or related field, and considerable experience in agriculture or soil conservation or equivalent combination of education and experience. Bachelor’s degree and agricultural knowledge/experience preferred. (Combination of 6-9 years.)


	Associates/Technical in natural resources, agriculture or related field, and extensive experience in agriculture or soil conservation or equivalent combination of education and experience. Bachelor’s degree and agricultural knowledge/experience preferred.
(Combination of more than 10 years.)



	Skills and Abilities
· [bookmark: _Hlk495916965]Skill and ability to effectively use personal computers.
· Skill and ability to create maps and charts.
· Ability to interpret data and prepare reports.
· Ability to make arithmetic computations using whole numbers, fractions, and decimals; ability to compute rates, ratios, and percentages.
· Ability to compute rates, ratios, and percentages.
· Ability to operate District vehicles appropriately and safely.
· Ability to communicate effectively in oral and written forms.
· Ability to establish and maintain effective working relationships with clients, associates, engineers, agronomists, supervisors, landowners, farmers, government officials, other agencies and organizations, and the public.
· Knowledge of agronomy and farm planning principles
· Knowledge of soil health principles and its benefits, understanding of climate resiliency
· Knowledge of soil conservation best management practices (BMP’s) and how to apply to landscape to solve erosion, water quality issues and improve soil health.
· Ability to establish and maintain effective working relationships with others.
· Understanding of karst geology, surface and groundwater issues, wildlife habitat & restoration, wetlands, stormwater run-off, pollinators, soil erosion 
· Ability to work effectively in a group setting as well as independently.
· Ability to work with a diverse group of partners and stakeholders.
· Ability to remain calm during conflict (potentially difficult conversations with resistant clients).
	Skills and Abilities
· Same as Soil Health/ Nutrient Management Specialist I.
· Skill and ability to effectively use personal computers, associated position-related software packages, hardware, and peripheral position-related equipment.
· Ability to plan, organize and carry out projects effectively.
· Ability to solve problems within scope of responsibility.
· Ability to explain the mathematical equations used to generate the information contained in the Manure Management Plan.
· Ability to communicate with farmers to obtain proper application rates of nitrogen fertilizers.
· Ability to explain Nitrogen Best Management practices trials and results and Individual Manure plans to producers.
· Management of district ecological projects, including coordinating with other SWCD technicians.
· 
Significant knowledge of:
· Knowledge of District policies, practices, and procedures.
· [bookmark: _Hlk1547212]Knowledge of Federal and State ordinances, laws, regulations pertaining to natural resources conservation implementation practices.
· Farming practices, tillage equipment, crop rotations livestock needs and basic animal husbandry.
· Knowledge of standard operating protocols for implementing District and State conservation programs; thorough knowledge of University of Minnesota Nutrient Management Tables.
· NRCS Practice Standards.
· Gopher One Call policies and procedures.
· Minnesota Cultural Resources Guidance.
· Farming practices, tillage equipment, crop rotations, livestock needs and basic animal husbandry.
· Knowledge of Minnesota Department of Agriculture Calculation Worksheets, Nitrogen Best Management Practices Rate and Recommendation, Nutrient Management Initiative Results.
· Knowledge of Minnesota Pollution Control Agency Application Guidelines, Minimum Setback Requirements Guide, Feedlot Rules Chapter 7020. 
· Knowledge of Farm Service Agency Certification Maps and Crop Summary. 


	Skills and Abilities
· Same as Soil Health/ Nutrient Management Specialist I and II.
· Strong Project Management skills.
· Ability to lead complex projects.
· Ability and willingness to train others in Ecological JAA and trainings. 

Thorough knowledge of:
· Knowledge of soil and manure samples testing results.
· Knowledge of Individual Farm application records for manure and commercial fertilizers.
· Knowledge of District policies, practices, and procedures.
· Knowledge of Federal and State ordinances, laws, regulations pertaining to natural resources conservation implementation practices.
· Gopher One Call policies and procedures.
· Minnesota Cultural Resources Guidance.

	Training and Certificates
· Certified Conservation Planning (CCP) modules and planning course.
· Training on soil health practices as advised and approved by District Manager.
· Pasture and Grazing Training

	Training and Certificates
· Same as Soil Health/ Nutrient Management Specialist I
· Nutrient Management
· Soil Health Management
· Strategic Farming
· Nutrient Management: Land Treatment
· Nutrient Management: Fertilizer Additives
· Nitrogen Loss Risk Assessment
· Manure Sampling, Testing and Crediting
 
	Training and Certificates
· Same as Soil Health/ Nutrient Management Specialist I and II


	JAA and Technical Expertise
· Within 3 years: Achieve Certified Conservation Planning (CCP)
· Begins the process of Certified Crop Advisor
· Completion of NRCS Nutrient Management 590 practice standard for NMP.
· JAA in at least 2 soil health practices assigned by the District Manager.

	JAA and Technical Expertise
To be considered for this step and within 9 years:
· Must have completed requirements of Soil Health/ Nutrient Management Specialist I.
· Complete training in at least 6 ecological JAA practices as directed by the District Manager
· Ability to abide by CPA 102 and other relevant Nutrient Management Standards
· Completion of Certified Crop Advisor.
· Completion of NRCS Nutrient Management 590 practice standard for CNMP.
· Significant advancement to higher levels of NRCS 590 as determined acceptable by District Administrator.
	JAA and Technical Expertise
· To be considered for this step, must have completed requirements of Soil Health/ Nutrient Management Specialist I and II.
· Within Apply Independently and Proficient and can train others, particularly in 590 practice standard. 
· Completion of at least 8 other ecological JAA practices related to job duties
· Significant advancement to higher levels of NRCS 590 as directed by District Administrator.
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