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Jafnlaunastefna Grill- og Fiskmarkadarins

Grill- og Fiskmarkadurinn leggja metnad sinn i ad vera goédur vinnustadur sem tryggir 6llu starfsfolki j6fn laun og kjér
fyrir somu eda jafnverdmaet storf i samraemi vid |16g um nr. 150/2020 um jafna st6du og jafnan rétt kynjanna.

Til ad framfylgja jafnlaunastefnunni skuldbinda Grill- og Fiskmarkadurinn sig til ad starfreekja vottad jafnlaunakerfi i
samraemi vid kroéfur Jafnlaunastadals iST 85 med skuldbindingu um ad:

Vidhalda og studla ad stddugum umbdtum vid styringu jafnlaunamala

Fylgja videigandi I6gum, reglum og kjarasamningum sem gilda & hverjum tima og stadfesta hlitingu
Framkveema innri Uttektir & jafnlaunakerfi og halda ryni stjérnenda arlega

Framkveema launagreiningu ad minnsta kosti arlega par sem jafnverdmeet storf eru borin saman til ad tryggja
ad kynbundinn launamunur sé ekki til stadar

Kynna nidurstodur launagreininga fyrir starfsfolki

Bregdast vid outskyrdum launamun med stodugu eftirliti og umbdétum par sem pess er porf

Kynna jafnlaunastefnu fyrir starfsfélki og hafa hana adgengilega almenningi

Sampykkt af framkvaemdastjérn
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Equal pay policy Grill- and Fiskmarkadurinn

The Grill- and Fiskmarkadurinn policy is to be a good workplace that ensures all staff equal pay and equal terms of
employment for jobs that are the same or of equal value in accordance with the law on equal rights and equal status for all
genders no. 150/2020.

In order to follow the equal pay policy, the Grill- and Fiskmarkadur are obliged to operate and maintain a certified equal
pay system based on the [ST 85 standard which includes:

Maintaining and continuously improving the administration of the equal pay system

Following the relevant laws, regulations and collective agreements existing at any given time, and confirming
in the meeting compliance with the law.

Perform an internal inspection and hold an annual supervisor’s review meeting.

Conduct regular wage analyses that form the basis for goal setting in equal pay matters and introduce the
results to all employees

Responding to unexplained pay gaps through continuous monitoring and improvement

To introduce all employees to the equal pay policy of the companies and make it accessible to the public

Approved by the management board
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