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Peter Hammer

A professor at Wayne State University Law School since
2003, Peter Hammer is the director of the Damon J. Keith
Center for Civil Rights. The Keith Center is dedicated to
promoting the educational, economic and political empower-
ment of under-represented communities in urban areas and
to ensuring that the phrase “equal justice under law"applies
to all members of society. Professor Hammer was instru-
mental in editing and compiling Judge Damon J. Keith's new
biography, Crusader for Justice: Federal Judge Damon J. Keith
(2013). Professor Hammer has become a leading voice on
the economic and social issues impacting the city of Detroit,
and has added new courses to the law school curriculum on
“Race, Law and Social Change in Southeast Michigan”and
“Re-lImagining Development in Detroit: Institutions, Law &
Society!

Brian C. Hartwell

Mayor Brian Hartwell was elected as Mayor in November
2015 after serving two terms on city council from 2007-2011
and 2011-2015. Brian is a lifelong resident of Madison Heights
attending both Madison and Lamphere schools. Brian earned
a Bachelor of Arts in International Politics and Economics
from Western Michigan University and graduated from the
University of Detroit Mercy School of Law with a Juris Doctor
degree

Brian formerly interned in the Wayne County Prosecutor’s
Office and volunteered at the US Veterans Legal Clinic. He
currently owns and operates a business located in Madison
Heights, the Law Office of Brian C. Hartwell, PLLC. He is a
licensed attorney admitted to practice law in the State of
Michigan, federal court, bankruptcy court and Saginaw
Chippewa tribal court.

Brian is active in the community as a member of the Madison
Heights Men's Club. As past president of the Kiwanis Club,
Brian organizes an annual donation of English dictionaries to
local school kids. Brian organizes a citywide cleanup of snowy
and icy bus stops. He also works with little league baseball as
an umpire. For years Brian has volunteered with the Senior
Center's "Ask a Lawyer” program by providing confidential free
consultations to low income seniors. He also is a volunteer at

the city’s animal shelter

As Councilperson and/or Mayor, Brian served on the IT
Advisory Committee, Crime Commission, Charter Amendment
Committee, Election Commission, Housing Commission,
Planning Commission, and is the city’s representative to Metro
Matters formerly known as the Michigan Suburbs.

Stephen Henderson

Stephen Henderson has been editorial page editor for
the Detroit Free Press since January 2009.

He is a graduate of the University of Michigan, and a
former editorial page editor of The Michigan Daily, the school’s
125-year-old daily student newspaper.

Henderson has also been a reporter, editorial writ-
er and editor at the Baltimore Sun, the Chicago Tribune,
the Lexington (Ky.) Herald-Leader and the Knight Ridder
Washington Bureau, where he covered the U.S. Supreme Court
from 2003-2007.

Henderson's work has also been honored with more
than a dozen national awards, including the 2014 Pulitzer Prize
for commentary, the 2016 Scripps Howard Award, the 2017
ASNE writing award for editorials, several National Headliner
Awards and two Sigma Delta Chi prizes. He was also the
National Association of Black Journalists' pick for Journalist of
the Year in 2014.

Henderson hosts a daily radio show, Detroit Today, on
WDET 101.9 FM, Detroit’s public radio station. And he is host of
the weekly talk shows “American Black Journal”and “MiWeek,"
both on Detroit Public Television.

Jim Pierson

Jim Pierson was born and raised in Northwest Detroit. He
attended Detroit Public Schools graduating from Redford High
in 1962. He attended Wayne State majoring in Speech and
English. However, working as a substitute teacher he found
that he enjoyed teaching math

He graduated with Bachelor's degree in mathematics.
He went on to gain a Master's degree as well. He taught in the
Detroit Public Schools as well as the Taproot Free School at
Meyers and Puritan. He helped found the Detroit Open School
with renowned educator Laurajean Milligan. This school was
truly child centered and was known district-wide for its racial
diversity and academic and social success

In 1975 Jim and his wife founded a jewelry business
called “Natural Designs,"which is still successful 41 years later

From 1979 to 2005 Jim operated a real estate rental and
management business. This gave him insight into the duties
of landlords, the needs and responsibilities of tenants, and
general real estate law.

In 1979 Jim and his wife met Cliff Schrupp. This led him
to become a Tester for the Fair Housing Center from 1980 to
2016. His wife Cindy also served as a Tester from time to time

In addition to their fair housing and other community
activities, Cindy and Jim supported Lewis Hickson in his work
at the Tumaini Center for chronically homeless men and
women. They have cooked and served food there and assisted
in rebuilding the kitchen and laundry room.
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In 1980, Sherrod was looking to move within the city
of Southfield to a new apartment with more living space
and better security. Sherrod inquired with a apartment

complex and was told that there were apartments available.

However, after Sherrod went to see the apartment complex
in person, and management was able to see that she was
black, her application was rejected.

Sherrod relayed this story to her
friend Victoria Roberts, a fellow attorney
whom she had interned with at United
Automobile Workers and studied with
when preparing for the bar exam. The
two friends surmised that Sherrod had
been the victim of housing discrimina-
tion, but neither were sure what to do Cliff Schrupp
about it. Then, by chance, Roberts was watching television
one evening when a public service announcement for the
Fair Housing Center came on. Roberts called the next day
and told them Sherrod’s story.

FHCMD con-
ducted testing at
the apartment com-
plex that revealed
evidence of discrim-
ination and sought
to bring a claim on
Sherrod’s behalf.
Roberts was brought
in as the cooperating attorney. Advocating on behalf of her
friend, Roberts was able to secure for Sherrod a $20,000
settlement. The settlement also provided for Sherrod’s
immediate move in.

This began a decades-long relationship between
Roberts and FHCMD. A year later, Roberts and FHCMD
found themselves advocating on behalf of Dr. Shirley
Sherrod, Patricia’s sister. Dr. Sherrod had attempted to pur-
chase a home in Bloomfield, but her offer was rejected and
a less favorable offer from a white purchaser was accepted.
Roberts was able to negotiate a successful settlement that
resulted in the sale of the property to Dr. Sherrod at $10,000
less than her original offer. Dr. Sherrod, a now-retired oph-
thalmologist, continued to practice in the Detroit metro
area until very recently.

As for Victoria Roberts, she currently serves as a federal
judge on the District Court for
the Eastern District of Michigan.
A decorated jurist, Judge Roberts
is renowned for her record of
public interest work, a record that
can be traced back to her first
phone call to FHCMD.

Joyce Mittenthal (C), Frederick H. Gruber (R)

Defending Against
Disability Discrimination
in the Second Decade.
During FHCMD's second decade
it became apparent that people were
being subjected to discrimination for a
wide range of reasons, some of which
were not originally covered under
the FHA. People with disabilities, for
instance, were not a protected class under the original
FHA, despite the tremendous hardship placed on them by
discriminatory housing practices. Unwilling to wait for fair
housing law to catch up with the times, FHCMD initiated its
first disability discrimination case under the Rehabilitation
Actin 1987, one year before the FDA was amended to
cover disability.

The case, Allen and Hanna v. Kensington Heights
Cooperative, was given to cooperating attorney John Obee.
We spoke with Obee, one of our longest serving board
members, about what he calls his favorite case. Obee has
been involved with the FHCMD since 1983. He was hon-
ored last year with its Attorney Appreciation Award for the
many years of incredible
work he has done for the
Center. In August 1987, he
represented two men, David
Allen and John Hanna, in
their lawsuit in U.S. District
Court. They claimed that
the Kensington Heights
Cooperative in Milford
had refused to sell them a
membership in the cooperative and make a unit available
to them because they were developmentally disabled. It
was one of the few cases in the United States at the time
that applied the provisions of the Rehabilitation Act to a
housing discrimination complaint.

Clifford Schrupp, the founding executive director of
the FHCMD, approached Obee about representing Allen
and Hanna. Schrupp explained that Kensington Heights
had been under
investigation for
discrimination and
testing evidence
had substantiated
their suspicions.

Allen and Hanna
applied for a unit with
Kensington Heights
in September 1986
but had little success.

Reggie Lewis

Sue Anderson and Noel Saleh

John Obee with plaintiffs David Allen
and John Hanna, and social worker
Patricia McMillan



Obee agreed to take

the case. They filed suit

requesting a tempo-

rary restraining order

to block Kensington

Heights from granting

membership to anyone

else before Allen and Hanna. The case had been assigned
to Judge Horace Gilmore, and he denied the temporary
restraining order. Then a preliminary injunction hearing
was held where Judge Gilmore did not believe Kensington
Heights was acting in good faith. All the units that had
been available during that two-week time had been rented.
Kensington Heights knew the case was pending, yet every
unit was gone. During the course of the hearing, however,
they found a unit that was

available. Judge Gilmore

ordered that the unit be

made available to them.

The Fair Housing
Center did something they
had never done before.

On September 5, 1987,
they helped Allen and
Hanna move into their unit. Obee and his wife were among
the group of people who helped them move into their
two-bedroom unit. While they were helping them move in,
the one of two remarkable things happened. A family living
in another unit came up to the group of people helping
with the move to ask about Allen and Hanna. Then they
brought their developmentally disabled daughter outside.
The family had kept her in hiding out of fear that those who
ran Kensington Heights would not want her living there.

Another remarkable thing happened because of this
case. One of the members of Kensington Heights'Board
of Directors, Bob Beale, decided to go into housing man-
agement after observing what had happened to Allen and
Hanna. He wanted to make sure that people coming into
his complexes would be treated fairly. About ten or eleven
years ago, he went to a complex in Livonia and the owner
said he wanted to keep African Americans from living in
that complex. Beale became a whistleblower — he reported
the incident to the FHCMD. A lawsuit was filed and it led
to one of biggest judgments against any place ever (FHC v.
General Properties (2004) (discussed in more detail below)).
Beale was a recipient in 2007 of an FHCMD
Fair Housing Leadership Award for his cou-
rageous assistance in developing evidence
in the lawsuit.

Allen and Hanna eventually settled
the suit and Kensington Heights agreed
to pay them a total of $33,000. This case
brought about a lot of good beyond its
successful outcome — from the develop-
Pramada Reddy Mentally disabled woman coming out from

Beatrice Paige

hiding to Bob Beale becoming a whistleblower, which led
to one of the biggest judgments ever. It shows the amazing
impact that one individual case can have.

Combatting Lending Discrimination —
The 1990s and Beyond

In the 1970s and 1980s,
due to the unavailability of
mortgage financing, homes
were typically purchased in
Detroit though cash sales
and land contract. Analysis of
lending data during this peri-
od showed that in Michigan
and nationwide disparities in
the loan approval and denial
rates based on race. As a result,
in the late 1980s and early
19905, Clifford Schrupp, Marvin
Thomas, the FHCMD's first test-
ing coordinator, and the FCHMD's Board of Directors, grew
increasingly concerned with prevalence of mortgage lend-
ing discrimination. Clifford Schrupp and Marvin Thomas
developed methodology for conducting fair lending tests.
Their testing methodology not only proved successful
for the FHCMD in the Metropolitan Detroit area, but was
adopted by other fair housing centers in other parts of the
country.

The FHCMD's efforts resulted in a $130,000 federal
court jury verdict in 1996 in the case of Stevenson v. Towne
Mortgage Company, followed by a $700,000 jury verdict in
2000 in the case of Edwards v. Flagstar Bank, FSB. To date,
these are believed to be the only successful jury verdicts
under the Fair Housing Act involving residential mortgage
lending discrimination. The Edwards case is particularly
notable as it represents the first federal circuit court of
appeals'approval of testing evidence in a mortgage lending
case.

John Mogk

In addition to the approval of the FHCMD's mortgage
lending testing, the Edwards v. Flagstar Bank, FSB case is
equally notable for the landmark settlement reached by the
FHCMD in its own claims against Flagstar Bank. The settle-
ment provided that the bank would expand its delineated
community under the Community Reinvestment Act to
include the City of Detroit; establish a depository branch
office in the City of Detroit; increase its efforts to increase
by $300,000 its residential mortgage lending to African-
Americans; designating $100,000 per year for 5 years in
advertising targeted to African-American and low- and
moderate-income urban areas; conduct fair lending train-
ing for all executives and other employees involved in the
lending process; implement a comprehensive self-testing
mortgage lending program; establish a second review of all
rejected loan applications in Michigan and institute a pro-
cess to insure that minorities, particularly African-Americans,



are involved in the
second review pro-
cess; and adopt a
program to increase
the number of African-
American appraisers
and sub-contractors.
The settlement also
provided for the
payment of $150,000 to the FHCMD for attorney fees and
diversion of staff and financial resources, along with the
payment of $30,000 per year for 5 years for the FHCMD to
monitor the bank’s compliance with the settlement. The
detailed provisions in the FHCMD's settlement provided a
road map in future cases throughout the country for the
kinds of relief needed to ensure that lenders comply fully
with all fair lending laws.

Using Changes to Fair Housing Law to
Proactively Enforce Anti-Discrimination
In more recent decades, FHCMD has utilized an
amended enforcement provision that allows non-profits
to bring an action for housing discrimination in their own
name when testing reveals a pattern of systemic discrim-
ination by a landlord or real estate entity. The provision
enabled FHCMD to be proactive and rectify instances
of discrimination before a victim of discrimination even
notifies FHCMD of a complaint. Cases of systemic discrimi-
nation also created the potential for much higher rewards,
ensuring greater accountability for landlords who engage
in unfair housing practices.

One of the early cases in which FHCMD became
involved as the moving party involved a senior facility,
Henry Ford Village (HFV) in Dearborn. HFV as it was being
developed began an extensive advertising campaign, using
all forms of media, including television, direct marketing
and newspapers. In many of its advertisements residents’
or potential residents photographs were included in the
ads and in every instance the photograph pictured a
white person as a desired resident. FHCMD brought suit
under the Fair Housing Act asserting that the advertising
was designed and intended for whites and discriminated
against African-
Americans and
other minorities.
After many months
of litigation, the
case was resolved
with a judgment of
$569,000. Included
in the Judgment
was unique relief
in any advertising discrimination case, as HFV was required
to direct specific funds to affirmatively market its units to
African-Americans and other minorities.

Terry Ward and Mirriam Livingstone

Natalie Waleed and Marv Thomas

Another such case was FHCMD v. General Properties,
which ended in 2006 with FHCMD, and an intervening
U.S. Attorney’s office, securing a record-setting $725,000
settlement. After receiving a tip from a management com-
pany employee who had worked with General Properties,
FHCMD conducted testing that revealed that General
Properties was refusing to rent to and otherwise discrimi-
nating against prospective black tenants at its Whispering
Woods apartment complex in Livonia.

Further investigation uncovered the identity of
over twenty people who had been the victim of General
Properties’ practices and were either unaware of it or did
not know how to pursue redress. Without the FHCMD
proactively litigating its systemic discrimination claim, these
victims, who each received settlements of up to $24,000,
might never have obtained redress for the discrimination
they suffered.

Attorney Saul A. Green was a Senior Attorney of the
law firm Miller Canfield Paddock & Stone, and was the lead
attorney for the plaintiffs in the case. His involvement with
the Fair Housing Center, however, stretched back decades
to when he was the United States Attorney for the Eastern
District of Michigan. Starting in 1994, Green has worked
with the Fair Housing Center
on many cases involving
housing discrimination.

His cooperation with the
Housing Center continued
after he began working in
private practice at Miller
Canfield. In 2004, while at
Miller Canfield, he was asked
by Clifford Schrupp to repre-
sent FHCMD in the General
Properties case.

When asked about whether racially motivated hous-
ing discrimination is still prevalent given the apparent
proportional decline of fair housing lawsuits filed based
on racial discrimination by the FHCMD over the last four
decades, Mr. Green said he believes racially motivated
housing discrimination is still occurring at a very high level.
What has changed, he surmised, is that effectiveness of
organizations such as the FHCMD have made property

John Obee and Cliff Schrupp

Laura (Schrupp) Dudley, Mark Schrupp, Michael Olshan,
James Stevenson



managers and
developers more
sophisticated
with respect to
their unlawful
practices. Mr.
Green stressed

that the work of

. (L to R) Steve Tomkowiak, John Obee, Executive
organizations Director Margaret Brown and Chui Karega
such as the

FHCMD is now more important than ever given the current
political climate. He believes litigation supported by the
evidence produced by fair housing organizations serves as
important and effective deterrence against discriminatory
housing practices.

New Battlegrounds in The Fourth
Decade of FHCMD

As society's understanding of mental health evolve,
more and more people have come to recognize the impor-
tance of emotional support animals to individuals suffering
from anxiety, depression, or other ailments. However,
landlords who discriminate on the basis of emotional
support animals force some people to choose between the
therapeutic relief provided by their animal and their home.
During the preceding decade, FHCMD has attempted to
bring housing practices in line with this evolving under-
standing of the importance of emotional support animals.

One example of FHCMD's work in this area is the case
Lindner & Cambridge v. Lakeridge Condominium (2009).
The case involved Dr. David Lindner who lived in Lakeridge
Condominiums in Harrison Township with his wife and his
emotional support animal, a cat named Vinnie. Lindner con-
tracted a virus that attacked his heart and he used a filtering
device that basically kept him alive. He was not a candidate
for a heart transplant and, according to his psychologist, Dr.
Rebecca Mair,
he needed
the support
of Vinnie.
Lakeridge
Condominium
Association
maintained a
"no pet” policy
and made
threats to forc-
ibly remove Vinnie. We also discussed this case with John
Obee who represented Lindner. Obee filed a disability law-
suit on behalf of Lindner arguing that in enforcing a “no pet”
rule, refusing to grant the request for reasonable accom-
modation, Lakeridge had discriminated against Lindner on
the basis of handicap and thus violated the Fair Housing
Act. The parties ultimately settled. Lakeridge agreed to pay
Lindner $6,000 and changed its policy to permit “assistance

Saul Green, Hon. Judith Levy, Pam Thompson,
Hon. Linda Parker

animals”for persons with disabilities. Lindner’s case had an
immediate positive impact on a fellow neighbor suffering
from depression who had an emotional support dog. After
Lindner's success, she filed a lawsuit and was able to keep
her dog too.

Forty Years and Beyond

In his recent State of the City address, Brian Hartwell,
mayor of Madison Heights and FHCMD-cooperating attor-
ney, urged the City Council to further the city's embrace of
inclusivity, which has resulted in Madison Heights'vibrant
and diverse population. Quoting Michigan native and late
Supreme Court Justice Frank Murphy,

Hartwell pronounced that “racial
discrimination in any form and in any
degree has no justifiable part in our
democratic way of life!

While serving as a public fig-
ure and policymaker is one means of
making a positive impact, Hartwell also
combats injustice through the courts.
In addition to holding office, Hartwell
runs his own practice. He first came in
contact with FHCMD when, in October Vernon Shadd
2015, he took on a client who was the victim of housing
discrimination. Unfamiliar with this area of law, Hartwell
reached out to FHCMD for some guidance. Legal Services
Coordinator Michael Olshan was happy to oblige, and
the caselaw and comparator settlements he brought to
Hartwell's attention were crucial to a successful resolution.

Since that time, Hartwell has worked with FHCMD as a
cooperating attorney. His work illustrates wide range of fair
housing issues that FHCMD deals with. Hartwell is currently
litigating a case on behalf of FHCMD regarding systemic
discrimination against individuals with emotional support
animals. Testing by FHCMD revealed that ESA discrimination
is widespread and constitutes one of the most important
issues to emerge in the field of housing discrimination in
recent years.

As Hartwell's caseload demonstrates, FHCMD contin-
ues to be at the forefront of new issues in fair housing while
remaining ever-vigilant of historic forms of discrimination.
As time goes on and our changing society create new
groups of people
that find them-
selves the victim
of pernicious
discrimination,

FHCMD will con-
tinue to expand
its umbrella and
fight for every
person’s right to
fair housing.

Noel Saleh with Hon. Damon Keith
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FAIR HOUSTING CENTER

FILST ANMNUAL PROGRAM REPORT
October 27, 1977

By: CLliff Schrupp, Director

After many years of anticipation, the Fair Housing Center finally took
organizational form in Detroit in April of 1977, Begun by people who had originally
“participated in the Coalition to End Discrimination in Housing, the Center incorw=
porated with the express purpose of supporting and encouraging 'equal opportunities
in housing in the greater Detroit metropolitan area.” By-laws were adopted on
April 28, 1977 and an interim Board of Directors was elected to guide the organi-
‘zation through until this first annual meeting, -

The first major activity for the Fair Housing Center was the participation
by the Center as a local sub~contract agency in the Housing Market Practices Survey.
'This national failr housing audit was funded by HUD and conducted by the National
Committee-Against Discrimination in Housing (NCDH). Detroit was: one of 40 cities
selected for this audit, and the Fair Housing Center was selected as the organi-
zation in Detroit to coordinate the Detroit portion of the survey. Ms. Joyce
Mittenthal supervised the Detroit project, assisted by Ms. Jeanette Jennings and
some 18 "auditors.” 1In the Detroit audit, matched teams of black and white
auditors conducted 50 home sales audits and 30 home rental audits, The auditors
presented identical stories, the only significant variable being the race of the
auditor, WNotations of treatment, types, prices and location of units shown and
many other variables were carefully made on the audit instruments, .All data
from the audit was turned over by the Fair Housing Center to NCDH for initial pro-
cessing before being turned over to HUD for analysis. HUD officials promise a
full national report within the next six months., One of the criteria for parti-
cipating in ‘the national project was the willingness of the local sub=contracting
group and its members to maintain strict confidentiality about the survey., If
you did not actually participate in the ‘survey and did not find out about it until
after July 25, 1977, then consider that the members of the Fair Housing Center
‘did their "confidentlality" job well. TLocal Detroit results are not yet available
to be released, other than to note that we uncovered a significant amount of
racial discrimination in both the sales and rental markets,

While the housing audit was progressing, the Fair Housing Center Board of
Directors formed several committees to work on specific jobs. Thage included a
Funding Committee; Public Relations Committee; Neighborhood Balance Committee
and a committee to investigate and/or refer complaints of discrimination in
housing. Members of the Funding Committee have begun to identify funding sources
for the Center, and made an initial approach to Wayne County that resulted in
the just completed Fair Housing Conference, The Public Relations Committee
sought out P,R, material from other Fair Housing groups around the United States
and then developed our first membership brochure == thanks to Mr. GeneHatten
for putting that piece together, Members of the Neighborhood Balance Committee
have worked with residents of Southfield, Northeast Detroit and Oak Park on ways
that the Fair Housing Center might tie in effectively with neighborhood concerns
to achieve and maintain racially integrated neighborhoods. " ‘The Discrimination
Committee referred several complaints to the State Civil Rights Commission, one
of which is currently in litigation.’ '

In May of 1977, initial contacts were made by members of the Center with
Detroit Area Office HUD staff concerning the existence of the Fair Housing Center
and our desire to work cooperatively with HUD. At that time, HUD offered to
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co-sponsor & Fair Housing Confevence with the. Center, In July and Angust, approaches
were made Co the Wayne County Community Development Department that 1esu1ted in
their agreeing to provide $10,000 toward the planning, conduct and follow-up acti~
vities for a Fair Housing Conference, Those funds have helped to generate an
additional $2,000 for the Falr Housing Conference, Well over 200 people atiended

the one~day Conference, with most of the participants being the hoped for staff,

and advisory commiitee members from the over 25 Detroit area local units of

: government that vecelve funds from HUD under the Community Development Block Grant

:program, The major purpose of the Conference was to- provide information. to local
" officials about steps they can take to affixmatively further fair housing

opportunities in thelr own communities, Over 40 local and/or national experts

-in the failr housing field provided leadership at the Conference, A summary of

that Conference is being prepaved by the Center and should be available for dis-

tribution in early Movember,

3

Thanks to the careful budgeting of  the Board and Ms. Joyce Mittenthal, the
Falr Housing Center finished its part of the HMYPS project with a budget sulplus.

+ ~This amount, combined with thé anticipated Conference.income, convinced the Board
-that it would be possible to hire am Executive Director to staff the organization.

A Selection Committee was formed, ads were placed, many resumes were received,

.91x candidates were interviewed and on September 9, Cliff Schrupp was selected

to be our first staff person. At that same September g meetln the Board agreed

+~to sponsor two VISTA volunteers, made available to the Center th?ouoh the Com=-

mission for Volunteers in Michigan, - If anally approved by the Chicago VISTA

office, Ms. Ann Wettlaufer, who had worked as & VISTA volunteer through the -

Torth Suburbs Inter-Faith Center for Racial Justhe, will continue as one of the

- 'yolunteers and Ms, JoAnn King will hold the other position. We are currently

negotiating for a third position that we think will be filled by Ms, Doris Showes~

- Ramsey. The Center has.also been offered, and we have aceepted, a full-time.

“.c¢lerical assistant, Sheila Williams, a CETA emvloyee made avallable to us by the

chhlgan Commltte0 on Law and HouS'lngn .

i+ The Center has, for now, . locatec an office at Central Hethodlst Chulch Whele
we sub-let one room from the Michigan Committee on Law and Housing., Since both
MCLH and the Fair Housing Ceater anticipate fairly rapid 1ncreases in: staff size,
larger accomodations may be needed in the near future, :

“."Center staff has also become directly involved in two active housing discrim-

‘ination casess One is a race discrimination case currently in Federal Court

awaiting trial on merits to settle the issue of .damages. It was originally .
brought through the Nor thWest Inter~Faith Center for Racial Justice and. is now

“being handled by the Fair Housing Center, & second case 1s at this p01nt a

complaint of race discrimination involving a -black couple and a syburban apartment
complex, The Fair -Housing Center is investigating that complaint to determine if

- there is a solid case of race discrimination involved,

After: only seven months of existence, the Center can loolk back on some notable

- “beginnings and can look ahead to much more activity., As the housing audit made

- clear; there. contlnues to be a significant amount of racial discrimination in the

Detioit housing market, It is ¢lear that we do not yet have one housing marLet
open to everyone, Instead, we have one, predominantly suburban market for Uhltes,
and a much more restricted, predominantly Detroit market, for blacks. OQur goal

is one market, open and available to everyone, as the law demands,




FAIR HOUSING CENTER

PROGRAM  ALTERNATIVES
1977 ~ 73 PROGRAM YEAR

COmplethn of the contracted follow-up activities related to the Fair Hou51ng

-Conference. These include:

- Preparation of conference summary report,
-~ Follow~up visits to each of the communities present at the Conference.
-  Preparation of final evaluation teport for Wayne County.
All activities related to the ‘Conference are scheduled to be completed by Dec, 15, 1977.

Continued development of the Center's ability to respond to individual complaints of
discrimination in housing. This could include;
- Completion of the preparation of the various 1ntake and Leport forms .
needed for processing complaints. .
- Identification and training of additional volunteer testers for investi-
gation of housing dlscrlmlnatlon complaints,
- Identification and training of additional attorneys who can be available
in the event private litigation is the alternative chosen by the
complainant,

Establishment of a Fair Housing Center Advisory Committee, per the recommendation
of the By-Laws (Article VII, Section 7,1l). This could include: ’ :
- Identification of people and representatlves of groups that would
comprise the Advisory Committee, ,
- Mobilizing that Commlttee to glve advice to the Genter,

Establishment of a Fair Housing Center Representative and Speaker' s Roster. This
could include: ) _
= Identification of people who would be willing to represent the F,H.C.
at meetings and/or speak to individuals and groups .about the Center,
~ Development and implementation of a training program and communication-
and information sharing vehicle for people on the Roster,

Continued. work with neighborhood groups interested in achievihg and maintaining
racially integrated neighborhoods. This could include:
-«  The development of communications with neighborhood groups designed to
- advance- the concept of a unitary Metro Detroit Housing Market.,

.-~ - The provision of technical assistance to specifie neighbothoods designed
to help them 'sell" their neighborhoods - espec1ally to non«traditional
buyers and renters,

~ . Conduct of a state~wide conference on Achieving and Halntalnlng Racially
Integrated Neighborhoods,
Provision of information and training for members of the legzd] system about Fair
Housing issues,: This could include:

- = Establishment of a Lawyer's Committee of the Fair Housing Center,

- Establishment of a fair housing legal resource library for attorneys,
enforcement officers and members of the judiciary.
=  Conduct of a Fair Housing Conference for attorneys and justices,

Development of an on-going housing market monitoring capacity £for the Center, This
could include:
- Identification, recruitment and training of people who will agree to test
the market on a vegular basis,
-~ Continual analysis and evaluation of the test results,
- Utilization of those results and evaluations for educational, reporting,
negotiating or litigation purposes,
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6. Outreach efforts to the real estate industry to develop meaningful and productive
actions to further fair howsing, This could include:
- A TFair Housing Center analysis of the effectiveness of current real
estate industry affirmative action efforts,
- Provision of in~service training on fair housing laws and affirmative
marketing procedures for agents and sales personnel.
-~ Identification of the key factors that effectively limit the access of
m1n01Lty firms to the suburban market and implementation of steps to
‘open the total market to all homeseekers,
- Formation of a Real Estate Advisory Committee to the Fair Hou51ng

Center, composed of real estate agents and/or sales personnel,

9. Outreach efforts to rental and/or apartnent owners and managers to develop meanlngful
and productive actions to further fair housing in the rental and/or apartment
-, market. This could include:
-~ Collection and evaluation of data concerning the location,.size,racial
composition and affirmative action efforts of existing apartments and
rental units. ,
-~  Provision of in-service training on fair housing laws and affirmative
marketing procedures for owners, managers and sales personnel,

10, Development of the Center's capacity to provide homeseekers with up~to-date and
accurate information about the sales and rental market, and provide spec1f1c assistance
to homeseekers who are considering moves to non-traditional neighborhoods. This
could include:

= ‘Compilation of information about prices, location -and listing or managing
agency of homes available on the sale or rental markets,

- Identification and training of people who will assist homeseekers in
making contacts in non-traditional neighborhoods. :

11, Develop strategies to encourage major Detroit area business and industrial firms to
use their conSLderable influence to further fair housing goals. ..This gould include:

- Solicitation of B/I support for existing F,H,C. programs.

-  Development of systems and procedures to notify emplovees of F,H.C,
services and a referral system for employees seeking to make non—tradlu
tional moves or who experience di.scrimination in their efforts to
secure housing.

-~ Provision of trdining and seminar on fair housing issues to lkkey stafi
people, including Equal OOpolLun1ty, Urban Affairs and Personnel
Department employees.

“12. Develop'post-rair Housing Conference approaches to Detroit area communities to
encourage on-going positive steps to further fair housing. -This could include:
= Continuing meetings with all Detroit area communities to review current
efforts and suggest additional steps. :
=« Provide communities with regular information bulletins ouﬁhnlng fair
housing laws, results of recent lltlgatlons, and positive résults
achieved in other communities.
~  Vhere applicable, pirovide HUD, the Mlchlgan Department of Civil Rights,
the Coalition for Block Grant Compliance and/or other agencies with
F.H.C. reports and evaluations of a community's fair housing efforts,
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Blacks still find
biasin housmg,
but s easing

By KEN FEHEMAN
Frae Prass Siaft Writer

Blacks who look for housirig in the Detroit MEtro,vennum
area still face discrimination today, but there are signs that the
bias is easmg, according to a survey released Wednesday by a
local civil. nghts group. .

The survey was conducted last year by the Detr01t~based
Fair Housing Center as part of a national study sponﬂored by
the federal government,

THE LOCAL RESULTS show that blacks face a 60 perCent
chance of encountering discrimination when looking for a
hlouse or apartment, according to Clifford Schrupp. chrector of
the center,

. 'But Schrupp said the survey shows that bias is more suhtle
and less parvasive than In the past.

“There are cracks in the
wall,” Schrupp said at a press
conference Wednesday. “"The
bartiers are heginning.to
break down. There are agents
and br_qgars who don't’dis-
cnmina but there aren 't
enough,

The survey was conducted
by 18 auditors, paired off into
teams of one black and; ere
white, who performed 80
tests in 33 local commumtiés
last May, June and July: « :

THE TESTS cons1swd- Df
visits to real estate broKers
and apartment rental oﬁ(ces
by a black auditor, followed
by a white auditor. Both tied
to buy or rent units. Thdir
Fre PasIRA ROSENSERG  TEPOILS WEre COpErel KU

s bé

E:'.":::ﬁ: 'I‘r?:::w :;?ﬁ“ significantly worse treatmept

- " than their white counterpants
in 49 of the 80 tests, or 61
percent.

But one black aiditor sa]d
Wednesday the bias was §o
gubtle that she wasn't even
aware of it during the tesfs.
Only when her experiences
were compared later with
those of her white partner,
she said, did the discrimina-
tion become evident. .

“[ rarely felt I was being

Please turn to Page 6A




HOUSING DISCRIMINATION FOUND

Bias is more‘subtle .
and less pervaswe
" than in the past

Continuedrom Page3

discriminated against,’” said
Jeanette Jennings, 33, a grad-
uate student at the University

- of Michigan. *I was treated

courteously, and I was atways
aliowed in to see the home or
apartment.”

But Ms. Jennings'
reports were matched with
those of her white partner,
Sue Kreinbring, 34, the con-
trast was striking.

“Sue would always get a
iot more information,"” Ms.
Jennings said. *‘She’d be
shown more places. Agents
treated her like a hot pros-
pect.”

IRONICALLY, said Ms.
Kreinbring, the one blatant
case of discrimination found
by the team cut against her.

“We found one landlord in
Detroit who was willing to
rent to me,” she said with a
smile. “But when Jeanette
came in, he offered to give her

aplace rent-freeif she'd be his

lady."

“He thought he was offer-
ing me a sweet deal,” said Ms.
Jennings with a shake of her
head. “I think he was drunk.”

WHILE NEITHER auditor
expected incidents like that,
both said they were prepared
for personally painful experi-
ences.

“I had the easy part,” said
Ms. Kreinbring, a former

teacher. “If I had been Jean-'
ette 1 would have felt very

threatened.”
But Ms. Jennings said her

background had prepared me

well. “Home for me is Missls-
sippi; so'I wouldn't have been
surprised by much,” she said.

Fair Housing Center offi-

cials sald the auditing teams -
werée prevented from compar- -

ing notes or even discussing
their results untii all the tests
were completed,

" THE ‘SURVEY revealed
that minorities face greater

Two of the fleld researchers for the housing atudy
wara Sué Kreinbring (Ielt) and Jeanene Jennings

discrimination when buying

a home than when renting an
apartment. More than 70 per-
cent of the home sales audits
showed evidence of bhias,
while only 46 percent of -the
rental tests revealed discrimi-
nation.

The study also indicated

- that blacks face worge dis-.
crimination in suburbs than in-

the city of Detroit. More than
65 percent of the suburban
tests showed discrimination,
whiie only 47 percent of the
Detroit audits revealed bias:
Schrupp said a variety ‘of
factors were used to detect
bias,’ including differences in

the quahty and availability of '
units, prices, interest rates.

and the location of homes
shown

‘He said minor differences

in treatment were discounted.

SCHRUPP admitted that

the sample of 80 tests was a
relatively small one, but said
the results could be used as a

‘reliable indicator of trends in

the housing industry.

The Detroilt area audits
were part of a national survey
of 3,300 tests done in 40 met-
ropolitan areas that was com-
missioned last year by the
U.S. Department of Housing
and Urban Development.

The national study con-
cluded that minorities face a
60 percent chance of meeting
bias when buying a house and
a 75 percent chance of dis-
crimination when renting.

Schrupp said no data was
available at present compar-

ing the Detroit results with

those from other clties. But
HUD officials said earlier this
week that the national study
revealed more bias in the Mid-
west than in other areas.
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‘Scare’ Letter

Is Lambasted

Detroit’s Fair Housing
Center has blasted the use of &
controversial rea! estate
solicitation letter as “ilegal ...
and dangerous for any
minority family who may
happen to ha ... the object of
the letter's concern.”

The Center’s Board of
Directors is calling on real
eslate companles and agents
to not use the leiter, and is
urging individua) homeowners
to et patronize those who do.

The letter, first publicly
exposed in a Jan. 31 Detroit
News article, said:

*“Just a note to et you know
that we have new neighhors
moving In. A new family has
recently purchazed a hoine,
causing much real estate
activity in our area. If I may
assist you In any way, pleaze
glve me a call.”

According to thé Detroit
News article, the letter was
distributed in the Westiand-
Wayne . area by Mark T,
Yurich, a Century 21 real
estate agent. ’

The Fair Houslng Center
Board stated: o

“Only the most Insensitive
real estate broker or sales
representallvéz would fall to
understand the implicit raclal
scare tactics in such a letter.
Over 200 years of housing
dlscrimination in this country
has well conditioned white
Americans, when they get
guch a letter, to look down the
block to see if a Black family
has moved Ia.”

The Fair Housing Center is-
a private non-profit Michigan
corporation, organized to
promote fair -housing op-
portunity in the Metropolitan
Detroit area. Its .15 member
Board of Directors includes

merghers .of the.real episte
Clitford C. Schedpp is

director' of the ‘Fair Housing
Center, = - = o




THE MICHIGAN CHRONICLE - America’s Fastest Growing Weekly

Saturday, Feb. 25, 1978

Subur%aﬂiies Guilty Of
Practicing Housing Bias

U: 8. District Court Judge
Ralph B. Guy has found a
Royal Oak apartment wwner
guilty of racial discrimination
against a Black couple, Mary
Shoals and Steven Barnett.

Ms. Sheals and Barnett had
sought and been denied op-
portunity to rent an apartment
in the Chateau D'Orleans
apartment complex at %05 N.
Stephenson Highway in Royal
QOak, They were awarded the
right of occupancy and §2500
in ‘damages for themselves
and their attorney, WNoel J.
Saleh. :

" “Judge Guy ruled that Sheals
and Barnett were the subjeet
of discrimination by the
defendalits, Mrs. Conchita 1.
Goquiolay, owner of the
apartmeni complex, and
‘Faustina Calpe, her assistant.

Citing that racial
stereotyping exisis in the
process of selecting tenanis
for the Chateau D'Orieans,
:Judge Guy reminded the
.defendants that the law
‘prohibits practices which
-have the = ‘“‘effect of
- discriminating.”” The sult

alleged. that Shoals and
Barnett were denied the op-
portunity to inspect, make
application for and rent an
apartment at Chateau
I¥Orleans because they are
Black. The finding of the court
affirmed the allegations of the
plaintifis.

Testimony presented hy
Barbara Willlams and
Jacquelyn Rucalos, testers
assigned to invesiigate the
case by the Fair Housing
Center, revealed that apart-
ments were being denied to
Btacks while they were being
shown and made available to
whites, Judge Guy cited the
testers as highly “‘creditable”
and testing procedures em-
ployed by the Fair Housing
Center produced accurate and
“objective’’ results,

The charges by Sheals and
Barnett were filed Nov, 14,
1977, & temporary restraining
order was isaed ot that time
requiring the owner, Mrs,
Goguiolay, to reserve an
apartment for the plaintifis,
pending the outcome of the
triai. Judge Guy's deciiions

guarantees Shoals and Bar-
neit the right te occupy a
dwelling unit at the Royal Oak
complex in additlon io the
monctary awards.

Ms. Shoals and Barnett are
both U.S. Navy veterans, Ms,
Shoals is currently a student
at Wayne State university and
Barnett i3 executive director
of Barneit and Cook
Productions. Their complaint
was brought to tha Fair
Housing Center in October,
1977,

The Center coordinated
investigation of the case,
including  tralning and
supervision of the testers, The
Fair Housing Center iz a
Michigan non-profit cor-
poration, - organized - to
promote fair housing op-
portunity in the metropolitan
Detroit area.
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Fair Housing Center
Execurive Commirtee 23 East Adams Avenue * Detroit, Michigan 48226

ENE HMATTEN, JR. Chairpersen (313) 963-1274
BRING. Vice Chairperson
NNE LOMNERY. Secretary

ARCIA BATES, Treasurer October 30, 1979

Board of Directors

Z NETTA BRAZZELL

KATHRYN A, BRYANT

HENNETH D CRIGER

mjﬁﬁfﬁiéf?éiuam Mr. James Pierson
FREDE ‘ !

R TNG KEMPNER 12944 Mettetal

RA SHALID Detroit, Michigan 48227
MITTENTHAL

r'-% NK E STEINER
JOSEPH WILLIAMS

e Director

SRD €. SCHRUPP

Advisory Committee Dgar Mr. Pierson:
oH RLt: £ ARNOLD
o porai Bani
AN BENBOW Thank you for agreeing to be nominated to the Fair Housing
«qan Department of Civil Rights K ) ]
AAY-BLEDSOE Center Board of Directors. Enclosed is a copy of some material
ans U“‘”Q‘:[;RECK from the meeting including the biographical sheet on al candidates.
oN CAVID !

2, 43th Dismet Court

The following people were elected by the members to the five
2ie Management Company ) .
BGE T BUSHNELL, JR. 3 year terms that were up for consideration:

at Law
5-ROSE COLLINS
serlative, 2 1st District Ms. B Obbye G alloway

A T CUNNINGHAM Ms. Sue Kreinbring

. Noel Saleh, Atty.
Denise Wacker, Atty.
Mr. Joseph Williams

Ms. Kreinbring and Mr. Williams were nominated from the
floor.

Iam pleésed that so many people were willing to be nominated
£, HUMPHREY to the Board, and that you were one of those. Thank you for show-
® Corporatan ing your concern and commitment to fair housing in that way.

i“\'“‘gmi JARUBOWSHL We will, of course, continue to be in contact with you and will

of feaitors look forward to working with you in the future.
RAYMOND C. JENKINS
Catrait Keai £state Brokers

Sin.cerely,
- ":,/f/

Clifford C., Schrupp, Director
Fair Housing Center

Non-Proiit
SrReraton

YRENCE J, HASHINGTON
aance CCS/1lw

HY UET‘Dc..;_
Press
#ARD B. SALLINGHAM
»mmunication Council ‘
terroochitan Detroit

JHINKELMAN
3
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Letters from Our Supporters in
Michigan and Metropolitan Detroit


















