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Paystubs 
 

Below is an example of a paystub.  Each highlighted section is described below.  Please 

contact the NDTA office if you require any additional information. 
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Personal Information Section 

 

 

 

 

 

 

 

 

Salary Grid:  TQ0608 

“06” Refers to your pay category. This can be 4, 5, 5+, or 6 

“08” Refers to your step on the Salary grid. Can be 1-8 

This information can help you understand your salary grid placement. TTOC’s are  
capped at category 5 step 8, even with a Master’s degree. 
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Bank: Accumulated Hrs/Days Section 

 

 

 

 

• Increment 

o Total Number of days towards your next step on the Salary Grid.   Please look at Experience 
       Information sheet on Resources tab on website 
 

• Total Sick time available is the sum of: 

o Sick Leave 
 

▪  

o Current Year Sick 
 

▪ Number of sick days accrued in the current school year. 

• Remedy 

o Number of days of remedy you have accrued for the current school year. Remedy is from  

      the employer’s failure to meet class size and composition language.  

 

• Summer Savings 

o The total amount of money deducted from your pay cheque for the Summer Savings Plan 

 

 

 

 

 

 

 



    
 

 

Earnings Section 

 

 

 

 

 
 

  
• Salary 

o Is the amount you are being paid and the 
number of days you are being paid. 

o Daily rate will look different for contract 
teachers and TTOCs: 
▪ Contract Teachers will receive 1/200 

amount reflected on the salary grid for 
each day of their contract. 

o TTOC’s will be paid at 1/189 amount  
reflected on the salary grid for each day 
worked. 

TTOCs are also capped at category 5. 

• SIP Allowance 
o Salary Indemnity Plan- this is the fund that 

pays for short-term and long-term disability.  
The fund is administered by the BCTF. 
 

The amount on this line is 2% of salary.  This 
allowance was achieved in bargaining in 2006 

• Sick Leave with Pay 
o The amount of sick time you have 

accessed. 
 

• Teacher In Charge 
o The Stipend given to those members that 

are designated at their school site as 
Teacher in Charge.  
 

• Department Head Small/Large 
o The Stipend given to those members that 

are designated as Small/Large 
Department Head 
 

• Discretionary Day 
o Identifies that discretionary day(s) have 

been used and their cost.  
 

• Summer Savings Plan 
o Amount being paid to employee from the 

Summer Savings Plan, this only happens 
during the summer.  

 



    
 

 

Employer Paid Benefits Section 
 

* This is PAID BY THE EMPLOYER, above and beyond your salary. These are negotiated  
   benefits that are brought to you by years of advocacy done for the collective by the  
   NDTA & BCTF Bargaining Teams * 

 
 
 
 
 

 

 

 

 

 

• C.P.P – Canadian Pension Plan 
o Employer paid contribution to Canada 

Pension Plan. 
• E.I. – Employment Insurance 

o Employer paid Contribution to Employment 
Insurance. 

• Pension TPP – Teacher Pension Plan 
o Employer paid contribution to Teacher 

Pension Plan 
• Dental 

o Employer paid contribution to Dental 
coverage. 

 

 

• Group Life 
o Employer paid contribution to Group Life 

Insurance 
• E.I. Rebate 

o The amount the employer receives from 
EI that is passed along to the employee. 

• E.H.T - Employer Health Tax 
o Health tax paid by the employer. 

 

 

 

 

 



    
 

 

Employee Paid Deductions 

 
 

 

 

 

 

 

 

 
 

 

• Income Tax 
o Amount taken for Income Tax Purposes. 

• C.P.P. 
o Contribution to Canada Pension Plan. 

• E.I. 
o Contribution to Employment Insurance. 

• Pension TPP 
o Contribution to Teacher Pension Plan. 

• E.H.B. – Employee Health Benefits 
o Contribution to Health benefits. 

• Dental 
o Contribution to Dental benefits.  

• S.I.P. Short-Term 
o Contribution to Salary Indemnity Plan, 

short term.  
• S.I.P. Long Term 

o Contribution to Salary Indemnity Plan, 
Long term.  

• Group Life 
o Contribution to Group Life. 

 
 
 

 

• OPT Group Life 
o Optional Employee paid contribution to 

Group Life. 
• B.C.T.F. Fee 

o Provincial Union Membership dues. 
• N.D.T.A. Fee 

o Local Union Membership dues. 
• TRB Annual Fee 

o Employee paid annual TRB certification.  
• E.H.T. 

o Employee Paid Health Tax. 


