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Priortby | - Further develop the Catholic Life of
the school to ensure the school remains
Ow’os’wnding.

Prioriby & - provide an outstanding school
curriculumy

T rustin the | ord with all your heart and do not lean on your own undcrstanding; in all
your ways, acknowledge Him and e will make your Paths straight.’
Frovcrbs 3.5-6

This document is relevant to all pwp'tl/s, s’ooJﬁC, parents, faxmlws visitors, governors, trainees and,
hd;pe,rs, all abilities, races and cultures.

At St Aidarvs Catholic Pr'umarg School we @i to prov'ude equality of access and equity of
opportunity for alb peopbe/, whatever their age; thlﬁoj 9ende,r, sexual ortentatiory race or
bo.d(ground; We want all our childrerny and, adults to Qdue/ve/’theirﬁilbpobenﬁﬂl/durmg their
time withy us. As suchy, we work to ensure that our expectations, attitudes, and, practices - v
porﬁwlor those relohng to Cultural Copbtal/, Britishy Values and the Protected, Characteristics
- do not prevent any child, or adultr fromv reo.chmg their pobe,mblal/.

By
& British

Values @,
\¢&

Rulclofiaw)

This document should, be reads olongslde owr Missiony Statement, Vistory Pr‘oger and: School
Aims. Other Policies whichs ﬁxr’dwer determine areas include: Inclusiory Poljwj (SEND) and PoU.oH
for Teod'\mg and, Le,arning.
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As stated v our schools Missiory Statement, our 3 aims are to-

~ Have @ sense of re/spons'tbllbbj and, take an active part irv serving our world;

~ Have as growing unde,rs’tanding of GospeL Values and, gofther together v prayer and, Wors%ip;
~ Have o passiorv for be,arrwmg ands arv mjogmmt for djusooverg.

“IHand in [Jand, |n the image of Jesus,

We grow toget[ner and celebrate who we are.”

The staff of St. Aidarvs Catholic Pr’tmarg School work to gwe eachy child, the entitlemnent of
a broad; balanced, odapt@d; and, sca;ﬁ:old,@d; currieulunmy encourcugmg v every individual o
sense of self-worthy and, self-esteem. All teod\mg and be,arrwmg s underpmne,dz bg the
school misstorv statement

We create any erwironment, which encourages everyone to reachy their pobe,mtiaL bg
nurburing self-esteemv and, respect for others. We believe that eachs individual should be
valued: ands treated, as an integral member of our school conuMmuLNiyY. Positive and, caring
attitudes are to be fostereds inv all aspects of school life, umdudxng behaviour choices, the
management of dusuplme self-value and, respect for others.

We at St. Aidarvs believe that each and, every persor should, be enr,ouroged/ to respect the
indinvidiual uniqueness and r‘ugh}os of others so that everyone cary be, comfortable wikhirv their
school erwironment. We, proposes to do this bg employing @ positive attitude to pup'LL
behaniour management and, de/velop'ung consistency of approach, to the management of
behaviour bH alls staff and, puplbs.

Al adults, urv all roles, at St. Aidarvs are e/xpedwd; to be role models for others and; shoulds
encourage allb adults to be aware of this re/sponslbditg. Staff are Qppombe,dj and, volurteers
and, visitors are care/ﬁJuH and se,msltwdg selected, to ensure that all uphold/ the hbgh;%’o
levels of respech ands care for others. We all work: towards the same aims, which are
strorugbj underplnned; bg owr Missiorv Statement and, the, aimv to build, our Catholic school
community orv the be,od\mgs of the Gospe,h

These aspects as suuppor“ted; by the seven areas of our Personal De)\/elopmenb Unroughz our
school and, withiry our curricubunm whichs allow everyone to growrv v consclousness of owr
owry udembjoj build, oomﬁdm and, de/velop our competence to stand, up for eachy unique
persor. This s also evident v our School Threads.
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Remember that:

'Teﬂr}umg has ar e/xtraordi,rwfg moral depUr‘u for the teacher does not write orv inanimate
materials, but orv the very spirits of human b@'umgs.’ From "The Catholic School at the
Threshold of the Thid Milennium. It s important that this scheme is rewviewed
r@gularbj and, that impact assessments are carrieds outr ands the scheme up-dafoe,d/ as
needed.

a) In accordance withs our mission statement, we phe,dge;:
® {0 respect the equaL humary rlghbs of all our puplls;
e to educate them about equahbj and,
e to re/spe,ot the equcl/ r‘ughfos of our sta/ﬁc and other members of the school

b) Irva timely manner, we will: assess, appropriately, our current: school practices and plans for
the fubure and, implement all necessary resulting actions v relatior to the Protected
Characteristics:

L4 Age

e Maternity and Pregnancy

e Marriage and Civil partnerships
¢ Race

e Disability

° Re,h‘glorv or Belbe/f

o Gender

o Sexual Orientatior

e Sex

o) We will promote community cohesions atr school, local, national and, 9lobc1L lenvels, comparing
our school, community to its local: ands nationals context and implementing all, necessary
actions inv relatiory to:

e cthniciby;
° reJig'Lorv or beli,ef, and,
® soclo-economic bo,dz,grour@
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Stobubory Requirements

We recognises our rejspomslblli)b‘ws under the Equalitg Act Q010 (the Act’) to avold direct and
indirect discriminatiory or the ground.s of any of the proteoted characteristics listed above. We,
are committed: to meeting alls of ibs oblbgab’boms as a re/spoms'tble empboger v accordance withy
the Eqvuoli)oj Act 2010, As a publio body, we are also covered bg the publio sector e,quolxtg
du/’uj under Sectiorv [4-9 of the Acb to take positive steps to:

(@) eliminate unlaw fub discriminatiory harassment and, victimisatiory

(b) advance equalpbj of opportunity, and

(c) foster 9ood; relations.

Discriminatiory means ’or@oﬁng someone less (or more) f@vourablg tharv o ‘comporafcor’.
Harassment (which is one form/ of discriminations) means vlolwblng someones dxgmbj or

creating ar uvhrmd.abng hostile, degradumg Fuumhohng or oﬁca'\s'we/ erwironment for them
Victumisatiorny means discrumination because of @ previous comploinib.

The following statements outlines both the data and, current issues relating to ethnicity,
rellglon/beli,ef and, socio-economic fo,dtors. It demonstrates the awareness of the governors and,
their community partners of how the school community compares with the wider COMUTUNIAY,
both l;ooalhj and, nahonollg It therefore forms the basis for planning the actions below to

promote community cohestonu

. Eﬂu\idkg/aﬂ/{'ure context of the school (locals and, national)
There is a very a small peroer\bage/ of pup'LLs withy Erugb’ushz as arv additional longuage/ (EAL). Our
school makes very good; provistory for these very small: numbers of pup'th. There are ourrenﬂg no
puplbs from; r@fugee/asghim seeker famdsz Pupll,s withy EAL pe,rform/ very wells Qccording to the
school's ’oro.ckmg systerm and, ASP.

* Religion/belief context of the school (local: and national)
St Aidarvs s o Catholic: School, whichs has above 40% of baptbse,d/ Catholics orv role withy below
10% of pu/plbs fromv other Christiary traditions and, below 3% of puplbs with no identifted faith
background.

There are strong links withy St. Aidarvs RC Churchy and Parishy whichs envrichy pupd,s’ rdiglous,
splr'dumb moral and social educatiors As o Catholic School our curricuuny s built orv the
e/xample/s andjteachmgs of Jesus Christ and our RE.
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Curriculumy ‘Come and, See,, and the upcoming RED, gwes opportunities for e/xp[orcdd,orv of the
differences bebweerv peopbe/ and the contributions Urwd make to our ConMUTUNIAY. Different
relbgloms and, beliefs are celebrated, v lessons and assemblies. Throughz the cuwrriculumy and
collective vvorship childrernv learrv about r‘ughts and, rejspon/slbdi;tws and th@j are aware of the
serlousness of discriminatiorv and, une,qual/ treatment and the repercussions that artse from
ther

" Socio-economic context of the school (locals ands national)
The percentage of pu/pibs clmrmng their entitlement to free school meals s wells below the
national average. Approximately 5% of pupils are disadvantaged, (FSM6). Pupis who are
dusad)\/an}ooged; make at least similar progress and have similar attainment to puplbs not irv this
category.

®*  Current issues aszwblng cohesiory ab school, locals and: nationals lesel,

St Adarvs Catholic Pr’umarg School provtde/s excellent; opportunities for pupils to contribute to
the school and wider comumUNItY. Puplbs are proud/ of their school and, committed, to e,nnd\mg
the school community. Their irwolvement s valued and, b contribukes to the quulbbd and, ethos
of the school. Pwp'tbs have arv appreo'ua}ciom of wider issues @ﬁceoﬂng the local ands g[obab
communities and, understand, what it means to be a citizen inv Britair This has remained a
consistent strength of the school and was re,cogrwsedf as oubstanding at the most recent
OFSTED Inspectiorv (January d014) and CES Inspectior (R0A3).

The school buildings and grounds are mostly free from vandalism and, the level of police
attendance to the school is very low, aLHmough lncreasing anti-socials behanviour s haNLng o7
negakive impact orv the outside of the buddng outside resources and the school fence. Puup'LLs
are keerv to engage wlﬂm’the/locol/oommumtg v ensuring that the local area s free fromu litter
and, the, pofthz ab the side of the school has beerv ‘odop’cedf bg the school to ensure that it is

Our strong links withs other schools mdudxng localy re,g‘uoer ands international links, eg. CAFOD,
are successful v promoting community cohestory ands awareness. The local WOWS nebwork of
schools provldee opportunities for collaborative works where puplbs are able to work ’oogejther orv
shared, projects.

Puplbs are encouraged to participate iy dxar'duj work, and, qundJ raising v school at local,
national and, international, contexts. E.g. Josephis Goal, The Brick, Nugents Care, NSPCC,
CAFQOD, ete.

The views of Parents/Carers and visitors, mdudxng members of the local community, are
important to our school and evidence about the pupds' interactions withy themv are well
documented; v the school's Celebratior ]CLL@S located, irv the school entrance, ands cany be seen onv
X and the website. 1t is clear that St. Aidarvs partnerships withv others be,gond, the, school gake
are very strong and, that the school is well regarde,d/ irv the local areau
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There s sucoevssﬁ.tl/ su/pporb for pcu*embs through the uwolvement of @ range of services
mcludmg the Schools Pastoral f\/\amger, Earbj Help, the School Nurse etc. These services are
available to forruhee who may experience &ﬁwlﬂues and, become vulnerable for one reasory or
another.

The school website, X, Seesaw, emails and texts are used, for vaormﬂorv and, communication
withy Parents/Carers, local and wider communities.

We have su,cc,ejssfuug pub inko plape/ eﬁcecﬁNe pob’ud,% and strakegies to promote community
coheston, Lndudmg owr missiory statement, behaviour pol&ad and personab dbvdopnmb
cwrricubunmu

St Aidarvs has excellent and ejﬁfeoﬁwe/ strategies for promoting 9ood/ relaﬂonsths between
learners and moni}oorlng shows that learners are gwerv excellent opporbtmi;tws to learrv about,
engage withy and, participate v the commumtg that the school serves.

Irv assemblies, ’dnrou,ghf PSHE and uv Rd;;glous Educatiory we promote positive attitudes and
d@velop learners’ unde,rstonding of other faiths, beliefs and, cultures. f\/\oni;tor‘mg of lessons
shows that through the curriculum, teaching and learning, pupils gainv knowledge and,
wmdersfa!\ding about life and, cultures v other places.

Throughs the curriculumy particularly v Cibizenship, Personal and, Socials Educationy we are
sum%sfuL v promo’fing cormnum’oj cohesiveness bg Learrung about common Ld,embjuj and
values.

St Adarvs works onv outcomes v the quahfuj of pup'LLs’ sp'tr'duwb moral, soclal and culbural
d@velopmenb is detailed v our both owr most recentt OFSTED re,port (Jan I4) and RE
Imspe,oﬂons (R0A3). "The spiré/tualz, moral, social and culbural d@velopmen/t ofpupd,s is amazmg

The Governors as a whole are responsible for:
° drcwvmg up, publi/shmg and, unplemewbmg the school's eq,uoimj objeoﬁ)\/ejs
® making sure the school complies wikhs the relevant equality legislatiory and,
® mohng sure the schools Equahfuj Scheme and; its prooedur% are foUJowed;
® monitoring progress towards the e,qualﬁoj obje,du'/\/e/s and, reporting onnualbj
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The Headteacher is re,sponsibl;e/ _fon

making sure steps are taken to address the schools stated equality objectives;

making sure the Governors, stafT; puplbs, and; their parents / carers are aware of equality
issues, as relevant;

produolng r@gubor informatiorv for staff and governors about the, plon/s and, how that are
working

making sure all staff know their responsibilities and receive training and, support v carrying
these out; and

’tahng appropriate actiory irv cases of harassment and, discrimination mdudmg prejudiw-
related incidents, and;

enablmg reasonable lejuﬁm to be made, irv relation to dxsabdbbj v re,gord/ to puplbs,
staff; parents / carers and visitors to the school.

Al s’oa:ff are responsible for‘.

avoiding unlaw ful discrimination against anyone;

promoting e,quclp’oj and, community cohestory trv their work;
fostering good, relations betweerv groups;

dealing with prejudice-related incidents;

be,lng able to recognise and, tackle bias and, stereotyping, and,
’whng up training cmd/learmmg opportunities.

The Headteacher s re/sporuslbbe; overall for dmlmg withy reports of prejjudiw—reloh’,dj incidents.

Visitors ands contractors are r%pomsibbe/ for foUowumg relevant school polbaj.

We will ensure that emplogef/s mohmg selection and, recruitment decisions will not
discriminate, whether oomscwuusbj or un/oomscwu/sbj uv mahng these decisions. Candidates’
promotiory and: advancement will: be made on merit and all decistons reloftmg to this will be
made withirv the overall frome/worb and pr‘mapbexs of this polioj.

Job de/scr'tpﬂons will be dr@ﬂed and, maintained: uv accordance with the, provisions of this
poliog. We will maintairy as COWSUSJ(B{’I/HH fair and non;—di/scr‘mrunatorg opproach/ to the
od)\/erh,smg of vacancies. Candidates will be selected, for any giveny role: based, upory their obdbtg
to undertake all aspects and, requirements as deﬁned withirv the role d,%or'upﬂorv and, person
specbﬁmhom

Al appl.ioankﬁ for eniplogmen)b and, voh,mfwrg roles will receive fmr treatment and, will bes
considered, solebd orv their O.bLJJJhd to undertake all aspects of’drw role as it is deﬁne,d.\ The
shor“ﬂus’umg interviewing and appotntment of candidates will be conducted, bg a diverse pone,b
inv accordance withs our recruitment and, selectiory procedure/.
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Inv terms of professional responsibilities as well: as statutory requirements.
o Al staff will: be offered training with, regard, to relevant equality legislakion.
® As legislation develops and changes, staff training will be planned as appropriate
e  On inductiors new staff will be informed, of our Equoli)oj Scheme and, relevant polim@s

At the end of eachs school year, under the Equality Act 010 (Stabutory Duties) Regulations
A0I, we will publish information relohng to our pe,rformanpe of the puon sector equalubj dwhj
irv @ manner that is reo)sonobbj accessible to the publio eg. website, prospectus, newsletter etc.
® assessments of the impact of our policies and practices, and; the hbelg impact of those
that are proposed;
® informatior that we took into accourty when mohmg these assessments;
e details of any engagement that we undertook with, pe,opbe; we considered: to have arv
interest;
® school equaliby objectives, and, how progress towards them willb be: measured.

5.1 The Headteacher and 9ovemin9 body reviews this polioj every three years. Th@j Mmay, howewer,
review the polic,g earlier tharv this 'uf the government introduces new regulaﬂons, or 'uf the governing
bodg receives recommendations orv how the polic,g rmghib be 'meroved4 to take account of new
initiatives and, research, change/s v the curricalam, de/velopme,nbs v ’ue,chnolo% or chonge)s to the
physical erwironment of the school. We will therefore review this policy every two years, or earlier

bf necessary.

July 2036
July 2036
Full Governing Body, Ik July 2036

July 2027 - By SLT

July 2026
July 2048
Sbgrwdz
Headteacher, Mrs J. M. Farrimond Chair of Commiktee, Mr A. Kay
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