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GROUPS INVOLVED IN DISCUSSION Headteacher
Senior Leadership Tearm
AW Staff
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LINK TO SCHOOL IMPROVEMENT PLAN Priority | - Further develop the Catholic Life of the school
to ensure the school remains Ouistanding.

“Trustin the Lord with all your heart and do not lean on your own understanding; in all your ways,
acknow!edge [Him and e will make your Paths straight.’
FProverbs 3:5-6

Il Ab St Aidarvs Catholic Primary School; we recognise that the: personal, developments of pupils” spirituality,
morally, socially and, culturally, plays o significant part i their ability to learn and, achieve. We believe that
everyone has the right to feel; safe i schooli everyone has the right to feel, happy irv school; everyone has o duty
to help all members of our community. We therefore aim to provide arn education that affords pupils with
opportunities to explore and develop their own values and, beliefs, spiritual; awareness, high standards of
personal behawviour, a positive; caring attitude towards others, anv understanding of their social and, culbural,
tradikions, promotes safety of all groups regardless of sexuality or gender identity and an appreciatior of the
diversity and, richness of others.

1. Under Sectiory 88(1) of the Educations and Inspections Act 2006 (EIA), governing bodies must ensure that
policies designed to promote good behaviour and, discipline on the part of its pupils are pursued ab the schools
Inv the formatiory of ks Behaviour and Relationships Policy the: Governing Body must have regard to quidance
issued by the Secretary of State. (See Behanviour and Discipline irv Schools, Guidance for Governing Bodies Dt
20I1).

1.3 The Governing body will also wish to consider their duty under section |75 of the Educations Act 2003
requiring them to ensure that their functions are carried out with o view to safequarding and, promoting
the, welfare of pupils and, their general, duty to eliminate discrimination, under sectiony 149 of the Equality
Act 2010.

|4 Good, behawiour promotes an atmosphere conducive to a quality learning erwironment: where everyone may
achieve their full potential, because every pupls matters at St. Aidarvs.

1.5 St. Aidarvs is @ Romany Catholic Primary School ands as suchs we believe that the ethos of the school must,
v all its spuritualy moral, and cultural aspects, reflect: the teachings of Christ inv the: Gospels, inv accordance
with the rites, practices and teachings of the Catholic Church:  We work together for our common missiory
of

‘Hand in ]"]and, in the lmage omCJesus, we grow togetlwer and celebrate who we are.’

1.6 Development of self-esteerny mental healthy and, wellbeing is ab the heart of the process of achieving good,
behawviour and, discipline:  The approachs used by staff v dealing withs behaviour must be based upory arv
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effective, clearly stated and consistently applied whole school policy, withy clear rewards and: sanctions,
linked to whole school, approaches to mentals health, and, wellbeing.

I.7 It s important ab St. Aidarvs Catholic Primary that every member of the school, community feels valueds and,
respected; and that eachs persorv is treated fairly and welk We are o caring Christiary community, whose values
are built orv mutual trust and, respect for alli The school's Behaviour and Relationships Policy is therefore
designed to support the way i whichs all members of the school carv live: ands work together considering the
pupils’ stage of development; family context of others or setting. It aims to promote arv enwironment; where

everyone feels happy, safe and secure.

|.8 St Aidarvs Catholic Primary has a clear code of conduct; but our Behawviour and, Relationships Policy is not
primarily concerned, with rule enforcement: It is o means of promoting good, relationships, so that people carv
work together with, the: common purpose of helping everyone to learny This policy supports the school, community
v aiming to allow everyone to work together irv anv effective and, considerate way. It is a whole school
Behawiour and, Relationships Policy supported and, followed, by the: whole school, community, parents, teachers,
pupils and governors, based onv o sense of community and shared, values.

1.9 St Aidarvs Catholic Primary rewards good, behaviour, as it believes that this will: develop an ethos of kindness
and, cooperationy  This policy is designed to promote good behawiour, rather than merely deter anti-social,
behawiour, to provide as caring, family atmosphere iy whichs teaching and, learning carv take place v o safe and,
happy erwironment: It makes clear to pupils the distinction betweery minor and, more serious misbehaviour and,
the range of sanctions that will: follow.

I.10 This document is seb inv accordance withs other policies: Pupil Protections Anti-Bullying, Equal, Opportunities,
Drugs and, Alcohols Positive Handling, Medicines v School, Uniform, After-School Club, Extra~Curricular Clubs,
Attendance and Punctuality.

&.l This policy is distributed, to:
e Al teaching staff

e AWl support staff

e Al school staff

®  School governors
e Al fomilies (vie the website)

&.& Copies of the policy are available at: school or vias the website:

The following principles underpirny ands support this policy

e Punctual and reqular school attendance is arv essential, pre~requisite to effective learning

e Early identification of problems and, intervention with solutions is paramount

®  Guidance, training and support: should, be available for all staff to enable them to continue to develop their
skills irv managng behaniour

e Inclusior of pupils with emotional and behavioural difficulties wherever possible supported, by alternative or
complimentary provisiorn, where necessary.
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k.1 The overriding aim is the development of the self-esteem of all, members of the school community.

k.2 We aim to do this by: -

® assisting everyone to achieve their best possible personal relationships and, work capabilities

® using positive strategies to help people achieve their capabilities via constantly noticing and, publicly celebrating
their achievernents

® helping everyone develop the ability to make responsible choices about their owry learning and, social behaviour

® encouraging and promoting feelings of self-worth and, respect for self and, others

® supporting positive behaviour approaches which parents have established at home

® encouraging respect for themselves, others, property, learning erwironment and surrounding areas

5.1 There are three main areas of responsibility for behaviour management:

o School
Teacher / Staff v charge of pupils
Pastoral, Manager - Mrs. P. Maidery
Inclusions Manager - Mrs. L. Bannister
Care Club Manager - Mrs K. Haydock
Key Stage Leaders - Mrs. V. Gregory (EYFS)
Mrs. K. Crabtree (Key Stage 1)
Mrs A. Wood, (Assistant: Headteacher / Upper Key Stage d)
Deputy Headteacher - Mrs. K. Gillard, (Lower Key Stage &)
Headteacher - Mrs. J. M. Farrimond,
Governors
e Pupis
o Parents

53 Our School, Approachi

The Eltory Committee (1989) reported thati
‘Schools whichs put too muchs faithy iy punishments to deter bads behawviours are likely to be disappointed... Punitive
regumes seem to be associated, withs worse rather thary better standards of behawiour’.

The Committee goes orv to say:
Howewer, this does not meary that punishments are not necessary. Schools need to establishy o healthy balance
betweer rewards and, punishment:..Pupils should learr froms experience to expect fair and, consistently applied
punishments for bad, behaviour which make the distinction bebween serious ands minor offences apparent.

Irv St Aidarvs Catholic Primary School, therefore, we aim to establishy s balanced, approach.

53 RESPONSIBILITIES IN SCHOOL

531 The mairv responsibility for most pupils for the huge proportior of time lies with the teacher leading a class at
any gvery time.

5.3.&  Strategies for dealing with improving positive behaviour and, handling misbehaviour are covered, inv ‘Strategies
For Behaviour Modificatiory.
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533 When misbehaviour is persistent or deteriorates over a gwerv periods of time; thery we use o line management
eali problem, the schools lewveled approach (see 9.7) and, &-step grids shared, with

Mrs Crabtree

Mrs Gllard, Mrs Wood,

Mrs Gillard,

Mrs Farrimond

Sk Teaching Good, Behaviour

e Pupils should be aware on o daily basis about our expectations, goods self~discipline should be a; way of life
withirv our school: Howewer, opportunities for actually teaching issues relating to good behaniour should, be
adopted, by teachers and are found withiry our PHSE curriculums ands many other aspects of our school
curriculurm

e Time will be allocated, from the opening week of any academic year to stress the importance of our high
expectations.

® At the start of each year, for example; class rules MUST be established, withs frequent: reminders throughout the
year.

e In addition to this, frequent referral willl be made irv assemblies, not least inv the weekly award and, reward,
sections of our whole school events.

e  Periodically, there will, be occasions when a, re~emphasis may be necessary if behaviour deteriorates ab any
time.

e  We are firmly of the view that high-quality educatior s intrinsically linked: withs high standards of
behawviour.

6.1 Pupils wills behave well, wher they know clearly what is expected; of them: At St Aidarys we: wanb our pupils to be:
e Helpful and kind, to eachs other

o Polite, friendly and respectful,

e Conscientious and hardworking

e  Meeb the mission of school and live out the: school threads of

CHOICE RESILIENCE IDENTITY RESPONSIBILITY
3 ,-.'?:’F
iy égp\

6.2 The following are examples (i no particular order of importance) of how we would, wishs our pupils to behawei-
6.2.1 Care for the school erwironment - pi,chng up litter, wiping shoes b@fore/ entering the budduxg
6.2.& Caring for each other - particularly if someone is upset, lorely or hurt.
6.3.3 Respecting Rules

e Co-operating with the requests of adults irv schools

® Loocking and listening carefully to the teacher and eachs other-

® Listening to and respecting other people’s opinions during discussions ands not interrupting
e Working to the best of your ability v class at all, times

e Coming into assemblies irv silence and behaning respectfully

e Behaving appropriately when not directly supervised e.g. walking around; school, irv toilets
® Respecting the properties of others

e  Responding immediately to teachers requests

®  Apologising to others when yow have done something wrong

®  Being honest with others
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e Showing kindness and empathy to everyone

e For taking care of eachs other and our school

e  For speaking only thoughtful and, considerate words

e For using good manners

e Following instructions

e Albways trying my best to complete my work

*  Moving safely and, quietly around the classroom and, school
e Being ready to start my lessons

6.3 Pupils may also be praised, for:

¢  Academic and norv - academic achievement
e Improvement

e Punctualiby

o  Attendance

7.1 Al staff members ab St. Aidarys has agreed, to:

®  explain and demonstrate the expected standard, of behaviour

® encourage pupils to be responsible

® praise pupils for behaving well

®  highlight good behaviour as it occurs to as wide an audience as possible
* reward individuals and groups for good, behariour

® let parents know about their pupils” goods behaniour

®  ensure that criticismy is constructive

®  use behaviour charts i encouraging improvement

® keep pupils motivated,

1.3 This is o collective responsibility towards all: pupils v and, around, school: The responsibility of teaching
behaviour is a partnership between home - school - parishy - community - peers.

The need, for goods behaviour permeates through all aspects of school life, from Nursery through to Year 6 and s
integral to our Pupli-Home~School, Agreement.

7.3 ADULTS

Al adulis shoulds remairy true to the knowledge that their own worts and, behaviour towards other adults and pupils
must always be iy accord, with the: School, Missiory Statement and, schools policy so that adults serve as a role
models to which, all the, pupils wills aspire.

7.4 PUPILS

We will, encourage everyone to:

® show respect for eachs other (be kind; polite and helpful)
® show respect for property of others

® be polite and, friendly

® always work to the best of our ability

e listery when someone else is talking

e walk quietly around school

®  finish work on time

1.5 Inv addition to the whole school behaviour expectakions, alls class teachers will have their owny class rules, made
bg the pup'LLs, and, d,earlg disp[aged; withiny their classrooms and, areas.
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8.1 All staff have arv induction ab the start of their employment irv school where this policy, and many others linked,
or relevant, s outlined. Staff new to school are supported by their Phase Leader. ECTs are supported by the school
tutor and, via appropriate training providers.

8.2 All pupils deserve to learr iy any erwironment that is calmy safe; and supportive, and, where they are treated,
with dignity. To achieve this, every pupil should be made aware of the school behaviour standards, expectations,
pastoral; support, and, consequence processes. Pupils should be taughts that they have a duty to follow the school
Behaviour and, Relationships Policy and, uphold, the school rules and: should, contribute to the school culture. Pupils
should, be; asked, about their experience of behanviour and, provide feedback on the schools behaviour culture:  This
carv help support the evaluationy improvement and, implementatiory of the Behaviour and Relationships Policy. Every
pupll should, be: supported to achieve the behaniour standards, including anv induckior process that familiarises them
with the, school, behaviowr culiture.  Schools mighty wishs to repeat elements of this induction for all, pupils at suitable
points irv the academic year.

Or a HLTA / Level 3 Teaching Assistant responsible for the class

8.3.1  Staff have an important role i developing as calm and, safe erwironment, for pupils and, establishing clear
boundaries of acceptable pupil, behaviour. Staff should uphold, the: whole~school approachs to behaviour by teaching and
modelling expected behaviour and, positive relationships, as defined by the school Behaviour and Relationships Policy, so
that pupils carv see examples of good habits and, are confident to ast for help when needed: Staff should also challenge
pupils to meet the school expectations and maintair the boundaries of acceptable conduct:

8.3.2  Provision is made for all new pupils to ensure they understand the school's Behawiour ands Relationships Policy
and, wider culture. Where necessary, extras support and, induction is provided, for pupils who are mid-phase arrivals.

833  Itis the responsibility of class teachers to have exemplary high expectations ands ensure that the school rules
are promoted irv their classes, and that their classes behawve inv as responsible manner during lessor time as they strive to
ensure that all, pupils work, to the best of their ability.

834k Al staff should communicake the school expectations, routines, values ands standards both explicitly throughs
teaching behaviour and, irv every interactions wikh pupils. Staff should, consider the impact of their owry behaniour orv the
school culibure: and, how they can uphold the school rules and, expectations.

835  The dass teacher will treat eachs pupil fairly and, enforce the classroom code consistently. The teachers treat
all. pupils irv their classes withy respect; and, understanding.

83.6  If a pupl misbehaves repeatedly irv class, the class teacher keeps a record of alls such incidents ons CPOMS.

8.3.7  The class teacher liaises wikh external, agencies, as necessary, to support and quide the progress of eachs pupil
The class teacher may, for example; discuss the needs of a pupll with, the educatior social worker or LA behaviour
support service; ofterny wikh the support of the: Inclusions Manager and, Pastorals Manager.

Teaching Assistants, Office Staff Mid-day supervisors, any staff employed by the governors or worting within the
school, building

8.L-.| Al staff withiry school wills follow thes steps withiny 4.7 and, principles outlined ins 7. It is important that all: staff
have ownership for the paper-work systems and, complete the CPOMS when they have dealts withy ar issue.

8.4 Keg Stage/ Leaders and SLT
Middle and Senior Leaders will support alls members of staff: They will naturally adhere to sections 8.1 bub will also
support all sfa;ﬂ: members. Th@j will take orv the decisions begond/ the expectations of other sfa/ﬁl, wills st rv orv meetings
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with parents and pupils, to support the staff member and, wills take the lead: wher necessary and, irv line, with, the: leveled,
approach

8.5.1 The Pastoral Manager will, works closely wikh other staff and, irv particular the Headteacher and Inclusiory
Manager to giwve support to pupils who experience difficulties with their behaviour, whichy may impact orv the
learning of themselves and, others.

8.5.& The Pastoral Manager will: remove pupils from the classroom to deliver planned programmes of work, discuss
progress made withs pupils, evaluate pupil progress with teaching staff, parents and, other professionals. Pupils who
are disruptive and who have been removed, from class may visib the Pastoral Manager, including support for pupils
with o Child, Centred, Plary (CCP) for Behawiour and, Pastoral, Support, Programmes.

8.5.3 There is o leaflet available or the school website: whichs briefly explains the role of the Pastoral. Manager for
pupils and parents.

Deputy Headteacher, irv their absence

8.6.1 It s the responsibility of the Headteacher, under the: School Standards and Framework, Act 1998, to implement
the school Behaviour and, Relationships Policy consistently throughout the school, and, to report to governors, when
requested; onv the effectiveness of the policy. It is also the responsibility of the Headteacher to ensure the healths safety
and welfare of all, pupils irv the schoolk

8.6.&  The Headteacher must determine measures whichs ainm to:

®  encourage good behaviour and respect for others;

® secure arv acceptable standard of behaviour of pupils;

® promote, among pupils, self-discipline and proper regard for authority;

® Ensure all staff be aware of the school's child protection policy, the staff Behaviour and Relationships Policy/code of
conduct; the safeguarding response to children who go missing from educatiors and, the role: and identity of the
designated safequarding lead ands any deputies;

® prevent all forms of bullying (including cyberbullying, prejudice~based and discriminatory bullying):

e  ensure that pupils complete any tasks reasonably assigned; to them inv connection withs their education; and,

®  otherwise regulate the conduch of pupils.

8.63  The Headteacher supports the staff by implementing the policy, by setting the standards of behawiour, and, by
supporting staff irv their implementatior of the policy. The Headteacher keeps records of alls reported, serious incidents of
misbeharviour.

8.6.4  The school leadership team should, be highly visible, with, leaders routinely engaging with pupils, parents and,
staff orv setting and maintaining the behanviour culbure and, arv erwironments where everyone feels safe and supported.

8.6.5 Al pupils are entitled to arv education, where they are protected from disruptiorn, and carv learrv irv o calmy safe
and, supportive enwironment. Headteachers car use fixed~termv suspension and permanent exclusior in response to
serious incidents or irv response to persistent; poor behaviour which has not improved, following in-school sanctions and,
interventions. It is the Headteacher's own professional judgement to consider orv individual circumstances when
considering whether to suspend, or permanently exclude a pupils  This informatior s routinely reported to the Full
Governing Board, eachs termy throughs the, Headkteacher's Report.

8.6.6  The Headteacher (or Deputy irv their absence) has the responsibility for gwing fixed-term suspensions to
individual pup'LLs for serlous acts of misbehaviour. For repeaked/ or very serious acts of anti~social behanviour, the
Headteacher may permanently exclude as pupils  These actions are takerv only after the school governors have beery
nofbf’lfd
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8.7.1 The governing body has the responsibility of setting dowry these: general, quidelines orv standards of discipline
and, behaviour, and, of reviewing their effectiveness. The governors support the Headteacher inv adhering to these
guidelires.

8.7  The Headteacher has the day-to-day authority to implements the schools policy orv behaviour and, discipline; but
governors may gwe adwice to the Headteacher aboub disciplinary issues. The Headteacher must take this into account
when making decisions about matters of behaviour.

8.8.1 The role of parents is crucial, inv helping schools develop and maintairy good, behaviour. St Aidarvs Catholic
Primary collaborates actively with parents, so that pupils receive consistent messages about how to behave at home and,
ab school. We explain the school rules in the school prospectus, and, we expect: parents to read them and, support them

8.8.d We expect parents to support their childss learning, and, to cooperate with the, school, as set out irv the home~
school agreement. We, try to build @ supportive dialogue between the: home and, the school, and, we inform, parents
immediately if we have concerns about their pupil's welfare or behawiour.

8.8.3  If the school has to use reasonable sanctions to punishy a pupily we expect; parents to support the actions
of the school. If parents have any concerns aboub the: way that their child has been treated, they should; initially
contact the class teacher. If the concerrv remains, they should contact the Headteacher and ther the school, governors
thereafter. If these discussions cannob resolve the problemy as formal grievance or appeal process carv be implemented.

884  Parents will ensure that children, will: be dressed, appropriately for schools irv line withs thes School Unijformy Policy.
This includes no jewellery other thary watches to be worru Parents / carers will be: asked, to remove ear-rings, remove nail,
varnishy and, tie: childrerys hair back so that b does not interfere withs their learning. This also includes appropriate school
shoes (black only) and, for boys: grey / black socks; girls: white or grey socks and, grey tights. Irv cases where o pupil
consistently wears i appropriate shoes the pupil wills be: asked to wear their school pumps. I a pupil does not have
black school pumps, school, will provide them, withs a pair fromy thes school ‘stock. Parents wills also ensure their pupils wear
appropriate PE kits, never football, kiks.

885  Parents will ensure that their childs attendance and punctuality are good, irv line withs the schools policy.
Where parents are more thary |0 minutes late collecting o pupil ab the: end, of the day, without informing schools the
pupll will be placed, irv the: After Schools Club, where a cost wills be incurred:  Thiis s also the same for pupils attending
any extra-curricular clubs.

8.8.6  We hope that parents and, families will: trust school, to address any concerns families may have rather
thary feel the need to resolve conflicts themselves when issues are school, related:

8.8.7  Through regular up-dates and, following government; advice and, legislatiors parents and families will

support school, irv ensuring pupils are not allowed, access to internet sites and, social, media beyond their age; e.g. Facebook
and, Instagramv age restrictions are 13 years old and therefore not anv issue that school would expect to need to address.
School, will: not address any social, medic issues, or issues outside of school, beyond the age of primary school

pupls.

8.8.8  The parents will always be irwited to be part of a consultation process when the policy is reviewed:

Q.| Positive recognition and response s paramount ab St Aidarys. Mainkaining o positive culture requires constant
work, and, we aim to positively reinforce the behaviour whichs reflects the values of the school and, prepares pupils to
engage rv their learning.  Sometimes a pupilis behanviour will: be: unacceptable; and, pupils need to understand, that
there are consequences for their behaviour. Ofter this wills rwolve the use of reasonable and, proportionate
sanctions. Acknowledging goods behaviour encourages repetitiory ands communicates the school community's
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expectations and values to all, pupils. Using positive recognitions and, rewards provides anv opportunity for all staff
Whole~class sanctions will; only be applied: where all, members of the class have beer irwolved, irv the negative
behaniour.

to reinforce our culiure and, ethos. Positive reinforcements ands rewards should be: applied clearly and, fairly to
reinforce the routines, expectations, and, norms of the school's behawtour culture.

9.3 AT AN INDIVIDUAL LEVEL

9.3 IPositive recognitior is gwerv for behaviour and, for academic work,
e Achievement of desireds behawiour,
e [fforts towards trying to achieve these
e Improvements i behaniour

9.2.& Rewards are gwen by the class teacher or other member of staff's discretions irv the form of People irv the
Pot for EYFS / KSI| or 'Hands" for KSQ.

| or & points / people irv the pot e InKSI and KSQ the pupils will: receive, | ®  The Headteacher will award, the

OR o Hand, gwerv for a Hands; these will, be individualiseds pupll withs a gold, sticker or will
¢ academic work with the pupil's name and, displayed; irv send, a posteard, home: It is,

o desired behaviour the hall and, orv the school website. therefore, vital that staff ensure
* cfforts towards these ®  Any pupl who receives a; 'Hand, will be the HT s kept well, informed.

presented, with, a special, letter to take
home to their parents/carers to
celebrate their achievement.

Pupils irv Key Stage | wills receive People to pub into as jar - once the jar is fulls the whole class will receive a, treat
Pupils irv Key Stage & will receive Hand, Points - these are recorded, in the classrooms and, orv o display i the hall The
pupils receive rewards based, orv how many hands they have achieved throughout the year.

9.3 Class rewards are giverv ab the class teacher's discretion if targets have beerv achieved, for that week. Class
targets carv be set according to the specific rule that is being followed, that week:

9.3.1 Rewards could include:

e Extra play time

e [Extra story time

e Class quiz

e Congratulating pupils

e Kind words of encouragement from the teacher
e Using the pupils” name

® An approving ook, / smile

® Highlighting good: examples wikh peers

® Positive comments or symbols inv work (marking)
o Treats

e Stickers and stamps of approval

e Star pupils of the week award ab ‘hand, Assembly

e [xtra games session

e Postecard home from relevant member of stafT; m/;ludmg Headteacher
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Q.4 'HAND POINTS

Pids v KSQ aimv to receive ‘Hands' {'J”\mﬁhoub the iear and willb achieve rewards to match.

50 Ownrv clothes Day

the following day
100 Teerlolly

the following day
150 Choose from The Basket

fromv Mrs Farrimond,
200 Special; Headteacher Treat
To be decided, based orv number of children

9.5 HOW DO WE DISCOURAGE INAPPROPRIATE BEHAVIOUR
® Ensure that all the pupils are aware of school, / class rules
® Praise / reinforce good behaviour

e Consistency irv attitude and, approachs

e Positive reinforcement

® Promote a caring and, friendly atmosphere

e Reward System

e Keeping Parents informed at all, times

® Keeping records of unacceptable behaviour

® Focus on the positive

e Highlight good, behaniour

o Keep pupils motivated,

9.6 RESPONSES TO INAPPROPRIATE BEHAVIOUR / SANCTIONS

q6.| When o member of school staff becomes aware of misbehaviour, they should respond, predictably, promptly, and,
assertively v accordance withy the school Behanviour and, Relationships Policy. The priority should be to ensure the safety
of pupils and staff and to restore o calmv erwironment. It is important that staff across a school respond,

v o consistent, fair, and, proportionate manner so pupils know with certainty that misbehaviour will always be addressed.
De~escalation techniques car be used to help prevent: further behaviour issues arising and recurring and, schools may use
pre~agreed scripts and phrases to help restore calmu

9.6.4  The aims of any response to misbeharviour should be to maintairy the culture of the school, restore a, calm and,
safe erwironment v whichs all pupils carv learry and, thrive, and, prevent the recurrence of misbehawiour.

9.6.3  Our mairv approach to promoting positive behaviour is to rewards goods behaviour. Newertheless, we also need to
show our disapproval, of poor behaviour. Occasionally, pupils forget our aims for good, behaviour and, are inconsiderate
towards others. We try to prevent this happening, but sometimes b may be necessary to deal, with persistent
misbehavior.

We consider:

| Deterrence | Protectior | Improvement

Q6.L-  The strength of sanctions used, should, always be irv direct proportion to the perceived misbehawviour.

Q6.5  When dispensing sanctions, staff should be mindful of the individual pupls their age; their specific needs,
(sometimes SEND) and, their dignity following the sanctions Our aimv is to modify behawviour, not to humiliate, overreact
or use blanket punishrnenb Appendbx 3 s used to inform all staff of the needs of pup'LLs withs anv EHCP or those
identified as particularly vulnerable: We place o strong emphasis onv understanding our pupils irv order to provide
effective and, appropriate support:
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9.6.6 In cdass the teacher may encourage o returr to 9ood/ behaviour bg:
® waiting to start until everyone is quiet and attentive
® gwing positive eye contact / disapproving looks
e  their tone of voice
®  raising of hand, waiking for pupils to copy
® reinforcing rules
®  using the pupils name
®  asking the pupill to be last oub to play or lunch ete:
®  identifying the specific problem / rule broken and gwe o quiet warning
® highlighting consequences of bad: behaviour
® speaking to a pupil outside the room / to one side ther re. - admit
®  expecting pupils to lister carefully to instructions irv lessons.
® i cases of incomplete work, where the teacher believes this is due to poor attitude (as opposed; to inability to
complete) - a pupils ‘free time eq. lunch / play time could be used, for catching up.
®  expecting pupils to try their best irv all activities.
® ensuring the safety of the pupils irv all situations.
® speaking to a pupll ab the end, of a teaching sessioru

9.6.7 No caution or sanction should be: giverv inv as psychologically harmiful, way that may criticise o pupil as o

persom

9.6.8 TIME OUT

Pupils irv Years 3 to 6 understand, that we use Time Out as o sanction to ensure o safe and positive learning
erwironment: Pupils at level, & will spend, the following break time withs o, teacher reflecting orv their actions and, how
they carv improve / make better decisions irv the future. Parents are informed that their child wills be: attending Tume Out
only Uf the incident is sertous. I KSQ a formal record of pupils attending Tume Out is kept orv Teacher Shared: This is
 restorative approach, and, should be o positive and supportive experience for the pupils.

9.6.9 Attention to pupils should be: minimal, when they are attention seeking or disruptive.

e Praise positive behaniour of other pupils

® Spend more time with pupils with good, behawiour

e Share 9ood behaniour

o Isolate the pupil with inappropriate behaviour and speak to them privately, away from other pupils
® Try to ignore the bad behaviour

® Send to a more senior member of sf@ff - H‘uarard'\g of DLsoLpLLne - see below for Guidelines

9.6.10 Every class and shared, area of school have RED cards withs the area they are kept clearly labelled: These
are used should, there be anv emergency and o staff member needs support. Pupils are reqularly reminded, that
should/’d’\eg bengaredoardtheg need to pass W orv to the nearest member of staff:

9.7 STRATEGIES FOR BEHAVIOUR MODIFICATION

q.7.1 Irv this sections we deals with suggestions relating to members of staff improving the behaviour of pupils irv their
care: No one strategy ‘fits all thoughy irv difficult circumstances staff should employ o range of strategies for managing
the stbuatiors  Each individual strategy should, be: consistently applied; gving reasonable time for it to works

q.7.2 Us'mg Cons@qvuenc@s:

The problem with, punishments is that they can appear more effective thar they actually are because they usually have
the effect of stopping undesirable behaviour immediakely within that moment. A punishments carv suppress the problems
withy the very real risk, that o problemy thus suppressed, will emerge elsewhere. A punishment does not actually teach a
pupll any positive behaviour to replace inappropriate behaviour. Punishment car teach pupils that threats and, coerciory
are a way of getting what yow want; therefore, b is more appropriate to display the desired behaviour as pupils thery
have @ model, to adhere to.
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We prefer to use the idea of logical, consequences, whichs should, always be used inv o calmy consistent and, predictable
manner. Consequences should be certairy rather tharv severe and, if possible; allow the pupil, to make reparation for any
harmy they have dore. Consequences should be: aimed, at the behaviour, not the pupil and, should come as soorv as
possible after the inappropriate behaviour. Used, inv this way, consequences encourage the pupil to take responsibility for
his / her actions and, do not damage his / her sel{-esteerm

q.7.3 Pr'mdpb@s for uslng consequences:
|. Always gwe a warning - this gwes the pupil the opportunity to change his / her behawiour-
. State exactly what the pupll has done that has led, to the consequences being applied; eq “Danny, youwve
broken, our hands up’ rule....”
3. The responsibility for the consequence should be placed orv the pupily ue: the puplls has chosen to behawve v s
certairy way, everv after warning.
k. Rerestablish, a; working relationship wikh the puplls after the consequence has been applied:

Remember, if consequences are used to reduce misbehaviour, the misbehaviour must become less frequent - if b doesnit,
it is not arv effective consequence:
The Eltory Report described, the effective use of consequences as:
‘being furm rather than aggressive, targeting the right: pupli criticising the behaviour not the person using private
rather than public reprimands, being fair and, consistenty and, avoiding sarcasm and, idle threats.”

974 CLASSROOM MANAGEMENT
Good, classroom management; and, organisatiory avoids many of the difficulibies which affect behaviour. The following
list of suggestions may help to improve organisational skills:
|. Prepare all lessons thoroughly and have a clear structure to the content of the lessoru Have materials
available to cater for the needs of all pupils.
. Prepare furniture; books, apparatus etc. before pupils arrive.
3. Arrive at classrooms before pupils and, communicate your behavioural, expectations orv how they enter.
k. Gairv silence before speaking.
S. Gve clear instructions.
6. Modulate your voice and, use changes i tone and, volume to aid inv achieving your expectations.
7. Keep moving around, the class encouraging, marking ete.
8. Develop effective questioning techniques:
a) Information recall: questions - What is the capikal of Britairu..?
b) Naming question, - What do we call: a baby cow...?
¢) Observation questiors - What happened, to the marv irv the story...?
d) Control questiory - Wil yow sib dowrv Dawid:...?
e) Operv ended, question, - Imagine there were no trees - how would this affect dogs lives...?
4. Make appropriate demands upor pupils with varying abilities.
10. Be firmy fair and consistent:
[1. Remember - pupils are humaru Tolerate mistakes and, differences with, acceptance and constructive humour-

975 APUPIL'S PERSPECTIVE
Pupils say that good teachers:

o Keep order

e Explain dearly

* Are fair

e Dont pick onv pupils

e Dont have favourites

e Dont pun);sh; un/fmrbd

® Are friendly and good humoured:

976 REMOVE TEMPATION
Make movement around, the room minimal. Have all items needed, for a lessorv accessible within the classroomu
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q.7.7 CHANGE SETTING
Change the way books are gwerv out or who sits where...

q.78 PROMPTING
It may be more effective to repeat instructions eqg. “What I asked yow to do was ..." rather than gwing attention to
tinappropriate behaviour. Other examples: “Trv glad to see Karl getting orv with his work...”

Q979 SELECTIVE USE OF ATTENTION

Disruptive behaniour is oftery o means to gairv attention irv as socially unacceptable manrer.
a) Attention need, not: be: overt: A nod, wink or smile canv be as great positive reinforcing boost.
b) Attentiory car be: switched off: Ignoring undesirable: behaviour so long as i is not disruptive to the point of
inkerfering withs others.
c) The pupll who escalates his / her attentior seeking after attempts not to reinforce themy may be satis fied,
with being stmply wakched, while: the teacher continues wikh the task.
d) Using other pupils’ attention: e.g. pairing pupils who are opposites and get them to record, how well, each
other works.
e) Praising goods behawiour-

q.7.10 TIME OUT FOR REINFORCEMENT

If a pupll is so disruptive; following reasonable attempts of other strategies, the pupil may benefit from being removed,
from the classroom and, consequently the audience (if it is believed that the ‘audience is o factor irv the misbehawiour).
A period; of no more thary 5 - 10 minutes buys respite for the teacher and allows the pupll to reflect and, calm dowrs
This must be carried, out inv o positive rather tharv dismissive manner or it will, irwite resentment: - Similarly, leaving o
pupll unaitended, for extended periods may results irv restlessness, disengagement; resentment, and the possibility of the
pupil attempting to leave the classroomu

Q7.1 PARADOX

For the pupls who refuses to work as an attention-seeking ploy, yow could state “yow will; not be: allowed, to do anuything
today”. The pupil is ther placed, in the positions where sthe receives minimum stimulations while: maximum praise is
directed, to those on task Requests to rejour the group must be ignored:  Allow himy / her to rejoin the group ab your

corwenience nob his / hers.

Qq.7.1& LEVELS APPROACH
As a school we use a clear levels approach to sanctions for inappropriate behaviour, sees Appendix |.

10.1 Bullying of any kind, is unacceptable at St. Aidarvs Catholic Primary School:  If bullying does oceur, all victims
will, be treated, irv as supportive manner and, listened, to inv an atmosphere of positive concern: Pupils should, be able to tell
and, know that alls incidents will be dealt: with, promptly and, effectively.

0.2 Bullying is the use of aggression with the intentiors of hurting another person. It is o deliberate; repeated,
hostility towards a victime It rwolves arv imbalance of power and, results v pairv and, distress to the victim
BuUng carv be;

e Emotional being unfriendly, excluding, tormenting (e.g. hiding books, threatening gestures)

o Physical pushing, kicking, hitting, or any kind; of viclence

®  Racist raciab taunts, graffity gestures

e Sexual unwanted, physical, contact or sexually abusive: comments

L Homophob‘uo because of, or foou,smg orv the issue of se/xualiibj

e Verbal name~calling, sarcasmy spreading rumours, teasing

e Cyber bullying E.g. through the internet / chat rooms / MSN ete. It canv also include mobile threats and, any
misuse of associated; technology.
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10.3 Nob all aggressive behaviour is bullying. It is important to be clear about the distinction bebween, bullying and,
isolated, acts of aggressior or hostility or every quarrelling - we understand that all pupils carv fall-out from time to
time. Behawiour, which appears to be bullying, may be exhibited, by some pupils, especially young pupils, without the
inkentior or awareness that it causes distress. Some individuals may feel, bullied; evers whery there is no inkention from
others to cause themv distress. Suchv perceptions of buUJ:JL[\g will nonetheless be taken ser'uousLH as r‘eﬁfx)ﬁom of the
individuals vulnerabiliby.

Il CPOMS

[1.11 This is key platform to use to ensure the support and, strategies irv place are successful, and, that: all major
stakeholders, including parents, are fully aware of these strategies, systems and, fubure consequences should, a pupll move
through the levels” of challenging behaviour.

1.2 If o pupl misbehaves in class and breaks the established The School Behaviour Code and: ther the event
should be logged, orv CPOMS, if the member of staff deems it to be serious enough. Ofteny behaviour at Level | will not
go onv CPOMS. It may be that the event will not be repeated, - howewer if the trouble persists b s essential, thab we
have specific details of poor behaniour, which can be reported, to parents, if necessary, as o Level & response. It also
allows staff to track for trends’ irv negative behawiour, eq. following o lunchtime; following as PE lessory following o
weekend: Ab Level & we would, report ony CPOMS.

[1.2.3 Staff members can use CPOMS ab any time if they feel more: comfortable having any incident recorded:

1.2 INCLUSION / SEND
See, Inclusiory / SEND Policy for when pupils” behaviour is supported by school systems for Inclusiory led by Mrs. L
Bannister as Inclusiony Manager-

With all. pupils, and, particularly those withy Special, Educational; Needs and, Disabilities (SEND), we adopt o nurturing
approach that carefully balances care and, challenge. We aim to provide attuned warmith, consistency and, positive
relationships alongside clear structure; highs expectations and, a, strong focus orv achievement.

We recognise that many pupils withy SEND present; with developmental levels that: are significantly below their
chronological age, and, staff take this into accounty when supporting learning and, behaviour. In the Early Years,
curriculumy provisiory s primarily centred, o the prime areas of learning, with o particular emphasts onv Personal, Social
and, Emotional, Development: (PSED). Iru Key Stages | and &, pupils withs SEND follow the age~appropriate curriculum
where this is appropriate, ensuring they have opportunities to access learning alongside their peers.

Across all, phases, positive behanviour is consistently reinforced using praise, rewards suchs as stickers, and positive role
modelling by staff: Key persor group time is used effectively to support emotional requlation, communicatiory and,
relationship-building. Where appropriate; PSED targets are incorporated inko pupils” Individual, Care Plans and,
Educations Health, and, Care Plans (EHCPs). Clear rules are established, and reqularly referred to throughout the day to
promote consistency and, understanding.

Wherever possible and appropriate; pupils withy SEND are fully included, inv class-based learning, educational, visits,
sacramental and, Ukurgipal, celebrations, and wider school activities, erwbhng them to participate rmeﬂnmgﬁilhj alongs'tda
their peers.

[&.] The definition of restraint is the positive application of force withs the intention of calming and overpowering the
puP'LL The use of restraint requires Judganenb and, knowbedge of non/—harmfuL methods of control. The dﬁ;gre,e of force
emploged/ must be irv proportion to the circumstances of the incident and, the sertousness of the: behaviour or the
consequences it is intended to prevent. Any force should, aways be the minimum needed to achieve the desired, result,
meaning to use no more force tharv is needed:
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|&.& Reasonable force wills only be used as a last resort when other behanioural, management strategies have failed,
or when pupils or staff are ab riskk  Members of staff have the power to use reasonable force to prevent; pupils
committing anv offence, injuring themselves or others, or damaging property and to maintain, good order and
discipline at the school, or among pupils.

|&.3 Positive Handling should only be used, wherv all; other strategies whichs do not employ force have beerv tried,
and, found unsuccessful or v arv emergency.

|4 Al members of staff are aware of the requlations regarding the use of force by teachers, as set out i DFES
Cireular 10/98, relating to sectiors SSOA of the Educations Ack [996: The Use of Force to Control or Restrain Pupils.
Teachers v our school do not hit, pu/sh: or slﬂp pup'd,s. Sta/ff onl,g intervene phgslcallg to restrain pup'tbs or to prevent
injury to a puply or if @ pupl is v danger of hurting him/herself: The actions that we take are irv line withy government
guidelines orv the restraink of pupils. A range of teaching and non-teaching staff have had, Positive Handling training
(Spring 2043 with SLT, Phase Leaders and Pastoral, Manager receiving arnv update v May 204 3).

|5 Tgpes o_f incident where the use o_f foroe may be necessary ares 9'wem as:—
" Actiorv due to imminent risk of injury

" Actiorv due to imminent risk of significant damage to property

" Actiory where a pupils is compromising goods order and, discipline

|2.6 Examples of situations

" A pupl attacks & member of staff; or another puplli

*  Pupis fighting:

* A pupl is causing, or ab risk of causing, injury or damage by accident; by rough play, or by misuse of dangerous
matkerials, substances or objects;

* A pupl is running irv a corridor or onv a stairway v a way v whichs he/she might: have or cause anv accident likely to
injure her/himself or others;

* A pupl absconds from a class or tries to leave school (NB this will, only apply if a pupil could, be ab risk i1f not kept
irv the classroomy or ab school).

" A pupl persistently refuses to obey an order to leave a classroomu

" A pupl is behaning irv suchy o way that is seriously disrupting a, lessoru

[&.7 At St Aidarvs Catholic Primary Schooly all staff have o duky to keep pupils and, adults safe and therefore all, staff
are deemed, authorised, by the Headteacher to exercise restraint.  The approach, will, be to de~escalate

stbuations, however v the event of restraint becoming necessary, before touching the pupil, the member of staff
should, adwvise the pup'lL calth ands repeatedlg about what ’dwg are going to do and, thJ. This gwes the pupil, time,
to change his/her behaniour inv order thai the restraint would, become unnecessary.

|2.8 The Headiteacher, Leadership Team and, Governors need to ensure that, as far as possible, preparatiory and planning
has taker place to identify areas where physical restraint mights be used: Howewer, the school may also have to
intervene in circumstances where preparatiory and plam*u;ng have not beerv possible:  Wher ph}jsloal, restraint takes place,
the school wills abways endeavour to protect pupils and, adults from physical harmy however, there may be cases v which
some discomifort and/or bruising may oceur, to both staff and pupils, as a result of the restraint taking place. If physical
restraint s necessary to manage the behaviour of arv individual, b would, be: appropriate to instigate as Child, Centred,
Plarv (CCP) during de~briefing meetings.

1.9 When considering using reasonable force staff should; inv considering the risks, carefully recognise any specific
vulnerabilities of the puply including SEND, mental, health needs or medical conditions.

|&.10 IMPLEMENTING POSITIVE HANDLING
[2.10.1 A second adult, where possible; should, be called to reduce the risk of the member of staff or pupil suffering
bodily harm ands as o wikness if allegations of assault are made later by the pupil

Fand in [Fand with Jesus’



?‘"‘%
Gistr

ST. AIDAN’S CATHOLIC PRIMARY SCHOOL

|2.10.2 While intervening, the; member of staff musti-

employ minimunm physical force necessary for the minimuny period needed,

wherever possible keep talking to the pupil and gve choices as to how they could behave irv o manner that would,
avolds the need, for restraint

avold: committing any act of punitive viclence

keep his or her temper.

[2.10.3 Types of restraint whichy may be appropriate:

Tactics v whichs a young pupil is non-physically restrained, without injury until the: young pupll calms dowry (e.g.
talking calmly and purposefully to the pupils removing other pupils from the vicinity)

Physical, contact withs o young persorv designed, to control the young persorvs movements, which pose o danger (e.g.
holding hands, holding by the arms against the side of the body). Standing by the side of the young persorv is likely
to minimise the risk to adull and: young persoru

The holding of @ young persorvs arms or legs to prevent/restrict striking/kicking.

The use of sufficient physical force - without causing injury - to remove o weapon/dangerous object: from as young
persorvs grasp

Physically preventing o young persorv fromv exposing themselves to possible danger by learving the premises.

[Q.10.4 If restraint is required for an extended, period; (for example, more tharv five minutes), a senior member of staff
must monitor the situatior closely withy o view to safequarding the pupil and the staff concerned.

[2.10.5 After the incident, it s vital that o full report is completed (Appendix &) by all; concerned, irv order to support
the pupil, the members of staff irwolveds any other pupils irwolved, and, the parents. I the event of arv incident, when
physical, restraint is required, forms to be completed, are:

[ anincidents formv withiry &4 hours.

. If possible, all staff and pupils rwolved, will, undertake as de~briefing meeting with the: Headteacher, or her
representative; withirv &b hours.

3. Irwident recorded, orv CPOMS

|2.10.6 The parents/quardians or carers shoulds meet with the: Headteacher as soon after the incident: as possible:

[2.10.7 If arv injury has beerv incurred to anyone irwolved; the usual procedures regarding this will be followed.

|3.11 RECORDING POSITIVE HANDLING SITUATIONS

®  Where necessary, deemed appropriate by as member of SLT or the Inclusion, Manager, children, withy SEND or an
EHCP will, have anv ‘Al Abouts Mes Profile (Appendix 3). These are updated, annually or more frequently if new
informatiory is provided.

e Al incidents of unacceptable behaviour should be recorded, onn CPOMS.

® This informatior is routinely reported, to the Fulls Governing Board, each term through, the Headteacher's Report.

13.1 Our expectakions of reasonable behaviour at playtimes / lunchtimes are irv line with, behaviour iy lessons withs a
slightly adapted structure (see below). We still, have very highs expectations. We appreciate that pupils’ free time is
social time but, as suchy pupils should understand, what acceptable behaniour withir society ts. Al pupils should, play
without disturbing or upsetting others; playing co-operatively and keeping hands and, feet to themselves.
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3.1

[3.2.3

13.3

Managing KSI Behaviowr at Playtime / Lunchtime.
. Pupils should be brought onto the playground, irv arv orderly manner.
&. Pupils must respond, to the second bell; / whistle:

®  When the bell rings, pupils stand, still, and, listerv for instructions.

e Al classes are led into school by their teacher / member of staff:

e Pupils should play mindful of the safety of themselves and, others.
3. Playground, Leaders support the pupils through play.
k. Mid-day supervisors should monitor all: areas of the playground and; look for signs of ‘behawioural issues’
emerging.
5. Ml?i/ujgdag supervisors must follow the school's Behaviour and, Relationships Policy and use the levels irv the,
same manner that school staff do during lessorv time.
6. If a problem occurs whilst onv the playground the member of staff will: explairy this to the class teacher and,
enter a note oy CPOMS for Level & behaviour. It is the expectation that the staff member will deal wikh the
tssues, however, and simply inform the class teacher.

Managing Key Stage & Behaviour ab Playtime / Lunchtime:

|. Pupils should, be brought onto the playground, i arv orderly manner-

&. The bell, wills ring for pupils to pack up lunchiime equipment

3. Pupils must respond, promptly to the whistle: Or the, first whistle, pupils should find av space; stand, stilly and,
listery for instructions. Subsequent: whistles will: signal, for pupils to be called, v by Year Group.

L. Pupils are sent inv by class - lunchtime staff monitor this.

S. Pupils should, not play or move onto grassy areas without permissioru

6. Pupils should, play mindful of the safety of themselves and others.

/. Football, is allowed, orv the, KSa yard, inv the agreed areas during lunchtimes. Pupils are not allowed, to display
over - reactions including intimidations and, threatening behawviour.

8. Mid-day Supervisors are asked, to monitor all areas of the playground including the field wher inv use.

9. Playground, Leaders support the pupils through play.

10. Mid-day supervisors must follow the school's Behaviour and Relationships Policy and, use the levels’ i the
same manner that school staff do during lessorv time.

. Pupils persistently breaking the rules should be recorded, oy CPOMS.

Playground Activities

To help the pupils towards o happy social time b s important: that school provides pupils with activities and, resources
during lunchtime. This s our aim  These materials may include outside and inside play resources.

13.3.

Pupils will be taught traditional playground games by buddies, playground leaders and mid-day

supervi,sors.

I3.4- POSITIVE REWARDS

Lunchtime Supervisors may

e discuss with the teacher about the giwving of people in the pot/hands
® use the dinnertime good behawiour certificates and, stickers

Pupils will, be encouraged, to
e thank the Lunchtime Superv'usor
e listery to the Lunchiime Supervisors and, treat them withs respect

The Class Teacher willi
e reward pupils with house points/people irv the pot according to the Lunchs Supervisors report
e reward the whole class appropriately when the Lunchs Supervisor praises the, whole class
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13.5 DEALING WITH MISBEHAVIOUR AND CONSEQUENCES AT LUNCHTIME

1351 If o pupils beharviour or the playground breaks the ‘School Code of Behaviour’ then they wills be asked, to
stand, with, the: aduli for five minutes. 1f the pupils behaviour does not improve then the pupls wills be: asked, to
stand, withs the adult, or by the wally for the rest of the playtime. The adult orv duty must then report the pupil's
behaviour to the class teacher and, then will record, the: behawviour ab Level & on CPOMS. Misbehawiour during
lining up, results irv pupils being brought to the front of the line irnv the direct view of the member of staff on
duty.

135.& Ifapuplis asked to stand withy the adult for the duratior of playtime ther staff member wills refer this to
the class teacher and the pupil will be at Level, & of the Staff Response to Levels of Misbehaviour identified, above.

13.5.3 Mid-day Supervisors willi

® irwestigate any problems and follow the discipline procedure

® if pupils persistently behave poorly during the lunchtime period; the mid-day supervisor should, seeks the support of
the class teacher and, complete o section, ory CPOMS.

13.5.4 Teachers willi

® Uwestigate any problems discussed by the lunchtime supervisors and follow the discipline procedure

® if pupils persistently behave poorly during the lunchtime period, the appropriate senior member of staff will be
irwolved, and, inwestigate: the problem, - dependent o stage & to &

® if particular pupils are still brought to the Headteacher's notice after level, &, the parents of the pupils may be asked,
to take their childrerns home for their lunch

13.6 Wet, Playtimes / Lunchtimes

Pupils must remairy irv their owrv classrooms. Opportunities for ‘something to do’ should, be provided e.g. games / paper (for
KSQ) or songs / stories / videos (for EYFS / KSI). Year 6 Wet-Play Monitors wills support the lunchtime: staff will, be
aware that pupils who have experienced a web playtime will, not have had a chance to ‘burny off* excess energy and may
consequently be more disruptive irv the periods following this time.

13.7 Dining Hall,

Talking s permitted / encouraged: Meals are as social occasion, however excessive noise including talking / shouting to
pupils orv another table is unacceptable. Pupils must continue to follow the expectations withir the policy and, staff
must be consistent; and, expect this.

|4.] BEHAVIOURAL CRITERIA TO ENTER SEND REGISTER

® Repeated bad behawviour

e Teacher has tried all positive behaniour strategies, and pupils behaviour has not changed,

e Pupll continually disrupts lessons / attentior seeking / aggressive / damages property / steals
® Pupils learning is adversely affected by his / her behaviour and, progress is limited,

L] PUPLL di,sru,pbs the [E,Ormng of others

e Pupil will have o CCP

4. CRITERIA FOR MOVING PUPILS THROUGH THE LEVELS
® Lack of improvement
e Targets orv CCP not achieved,

o Al strategies failing
® Need for outside help
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I5.1 We understand that this requires @\/efgome's support and @ lot of hard, work. We also recognise that tb may be
against the ethos of the pupils” experience of play outside school: We need, parental support, staff commitment: and,
puplbs' trust to make this work.

152 The rule is simple:

We don't hit, but if someone hits me; then -
I tell o teacher.

I5.3 The pupils need to be encouraged to tell. the teacher and, not hit back: The teacher must support the pupils The
teacher must be seer to respond; otherwise the pupll wills revert to retaliatior

|5.4 The success of this programme will, only be: confumed, uf alls supervisory staff are irwolved, irv supporting it

5.5 The Parenis must support our programme even thoughs b may go against their owrv adwice i the ‘home
sibuatiory.

Al movement around, school should, be: purposeful. Staff should see that all, pupils are suitably supervised and,
expectations of behaviour should be highy and, frequently reinforced by appropriate rewards and praise for all staff:

17. We do not wishs to exclude any puplls from St Aidarvs Catholic Primary but sometimes this may be necessary.
The school has therefore adopted the standard national, list of reasons for suspensiory and the standard, guidance,
Improving Behawviour and, Attendance: Guidance on Suspension from School and, Pupil, Referral, Units (DfES, January
2003). We refer to this guidance in any decisior to exclude a pupl fromv school The relevant Internet address is:
www.teachernetgov.uk/management/ workingwithothers/safeschools/suspensions

I'7.20nly the Headteacher (or the Deputy Headteacher i their absence) has the power to exclude a pupil Fromy school.
the Headteacher may suspend, a pupll for one or more fixed: periods, for up to &5 days irv any one school year. Iry
extreme and, exceptional circumstances, the Headteacher may exclude o pupll permanently. It is also possible for the
Headteacher to corwert o fuxed~termv suspension into as permanent: exclusiory if the circumstances warrant this.

I'7.3 If the Headteacher suspends a pupls they inform the parents immediately, giving reasons for the
suspensior At the same time, the: Headteacher makes b clear to the parents that they cary if they wishy appeal, against
the decisiory to the governing body. The school informs the parents how to make any suchs appeal

I'7 4 The Headteacher informs the LA and, the governing body about any permanent exclusiory
and, about any fixedr~term suspensions beyond five days v any one termi  The governing body itself cannot either
exclude a pupl or extend the suspension period made by the Headteacher.

|75 The governing bodg has a dbscxphna committee whichs is made up of between three and, f‘we members.
This committee considers any suspensior appeals on behalf of the governors.

I'7.6 When any appeals panel meets to consider an suspension they consider the circumstances inv whichs the,
pupll was excluded; consider any representatiory by parents and, the LA, and consider whether the pupil; should be
reinstated: If the governors’ appeals panel decides that as pupil should be reinstated, the Headteacher must comply withs
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18.1 It s the policy of this school that no pupll should bring any drug, legal or llegal, to schooli If a/ pupll needs
medicatiory during the school, day the parent or quardian would: need to come to school and administer t:  There are a
very few circumstances where medication canv be administered by school stafT: long standing conditions, severe eczemay
severe hay-fever, behaviour-supportive medicines or the need, for inhalers, are some

examples. Any medication needed by a pupll while irv school must be takerv under the supervisior of two members of
staff. The school has a clear system for the administration of medicines (seer Medicines iy School, Policy).

18.& The school, wills take very seriously misuse of any substances suchs as glue; other solvents, or alcoholi The

parents or guardians of any pupil irwolved, will: always be notified:  Any pupil who deliberately brings substances inko
school, for the purpose of misuse will; be punished by o fuxedterm suspensiors  If the offence is repeated, the pupl, will
be permanently excluded; and the police: and; social, services wills be: informed

18.3 If any pupil is found to be suffering from the effects of alcohol or other substances, arrangemenis will be made
for that: pupll to be taker home:

184  Itis forbidder for anyone, adulb or pupls to bring onto the school premises ilegal drugs. Any pupil who is found,
to hawve brought to school any type of legal substance wills be: punished, by o temporary suspensior.  The pupil will not be
readmitted, to the school until a parent or guardiary of the pupil has visited, the school, and, discussed, the sertousness of
the incidenty with, the Headteacher.  If the offence is repeated, the pupil, will, be permanently excluded:

18.5 If o pupil is found to have deliberately brought illegal, substances into school, and is found to be distributing
these to other pupils for money, the pupll will, be: permanently excluded, from the schooli  The police and, social services
wills also be informed.

19.] Irv the unlikely event of the need to search as pupil who may be v danger, or present a danger to others, the staff
are authorised, by the Governing Body to conduct as searchy of the pupils clothing and, property.  School staff can
confiscate; retairv or dispose of a puplis property as a disciplinary penaliy v the same circumstances as other
disciplinary penalties. The law protects staff from liabiliky irv any proceedings brought: against them for any loss or

damage to tkems they have confiscated; provided they acted law fully. Staff should consider whether the confiscatior ts
proportionake and, consider any special circumstances relevant to the case.

19.2 The following guidelines should, be followed:-
®  explairn to the pupl what is going to happery before the search, this will give the pupil time to gwe up the them
®  bwo members of staff must be present (ideally at least one would be: a member of the SLT)
e the search, must take place inv an appropriate location to minimize upset
®  the Headteacher must be informed, withiry &l-hrs
®  parents must be informed withirv Ak hrs.
e Use CPOMS to log the incident
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0. Pupils are capable of abusing their peers. This can manifest tself inv a whole spectrum of behaviours including -
e Bullying including cyberbullyng
e  Sexual violence and harassment
e Physical abuse
® Sexting
L4 Upshrhng
e Initiatior /hazing type violence and, rituals

A0.&  Childrer need to know how to report concerns and know that they will, be listened to and, supported: These

shoulds include:

®  Procedures to minimise the risk of child-on-child abuse

e How allegations are recorded; inwestigated and, dealts with:  This is via the: member of staff who the pupil confides irv
and then Designated Safeguarding Leads (Mrs J M Farrimond, and Mrs K Gillard)

®  Clear processes as to how victims, perpetrators and, any other children affected will be supported,

®  Recognitior of the gendered, nature of child, orv child, abuse but, recognising, that all: forms of this behaviour are
unacceptable and, will, be takery sertously

A03  As well, as strategies for dealing withs incidents, we foster healthy and respectful, relationships throughs our
missiorv statement and, supported, by our RSHE curriculum

Q0.4 Child-on-Child abuse s dealt with, ab Lewvels 3, reported, to parents and reported, onn CPOMS.  School, staff will. take
all reports seriously, reassure the pupils and keep everyone safe. Staff will nob promise: confidentiality.

L.l Removal is where a puplly for sertous disciplinary reasons, is required to spend, a limited time out of the
classroom at the instructions of a member of staff: This is to be differentiated from circumstances inv which o pupll is
asked, to step outside of the classroom briefly for a corwersation withy as staff member and asked to return following this.
The use of removal should, allow for continuation of the pupils educatior i a supervised; setting.

The continuous education provided may differ to the mainstream curriculumy but should, stills be meaningful for the pupil

&l Removal from the classroom should be considered o serious sanction. It should only be used, when necessary
and, once other behawvioural strategies in the classroom have beery attempted, unless the behaniour is so extreme as to
warrant immediate removal: Parents should be informed, onv the same day if their child has beerv removed, from the
classroomu As wikh all, disciplinary measures, schools must consider whether the sanction is proportionake and, consider
whether there are any special considerations relevant to its impositioru

&l.3  Removal should be used: for the following reasons: a) to maintairy the safety of all: pupils and, to restore stability
following an, unreasonably high levels of disruption; b) to enable disruptive pupils to be taken to o place where education
cambeconhmwd/mo/nwnaged/wlronmb: and ¢) to allow’dwpuptl;’w regairucolrwma/sa/faspaw

b4 Removals should, be: distinguished, from the use of separation spaces for non-disciplinary reasons.

Abongslde the statutory school dalg Care Club follows the Behaviour and, Relaiionships PoLch irv the same way. Mrs K.
Haydock is Care Club Manager.
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&3.1 Schools have the power to sanction pupils for misbehanviour outside of the school premises to suchs arv extent as is
reasonable.

&3.& Any bad behaviour when the pupll is:
e taking part irv any school-organised, or school-related activity or
e travelling to or from school or

®  wearing school uniform or
® in some other way identifiable as o pupll ab the school

or, misbehaviour at any time; whether or not the conditions above apply, thati
®  could have repercussions for the orderly running of the school, or
® poses a threab to another pupil or member of the public or
e could adversely affect the reputation of the school

&3.3 Irv all, of the above circumstances the staff of the school are fully supported; irv their actions to discipline outside
of school, premises.

A3.4 Disciplining outside of the school, premises covers the school's response to all, non~criminal, bad: behaviour and,
bullying which, occurs anywhere off the school premises and whichs is wiknessed, by as member of stafT or reported to the
school: The governing body must be satisfied that the measures proposed by the head, teacher are law fuls

&3.5 Irv all, of these circumstances the head teacher should also consider whether b is appropriate to notify the police or
anti-social, behaviour coordinator irv their local, authority of the actions taker against o pupls  If the behaviour is
criminal or poses a serious threat to a member of the public; the police shoulds always be informed. In addikion, school
staff should consider whether the misbehaviour may be linked, to the puplls suffering, or being likely to suffer, significant
harmu Iy this case the school staff should, follow its safequarding policy.

Certificates for good: work/behariour

Hands

Essex Practising Positive Behaviour - A resource file available fromy the Inclusion, Manager
Class Teacher Postcards

Headteacher stickers and, postcards

Any concerns or complaints regarding behaviour irv school; how a situation was handled, or any other issue irv school
should, be: broughts to the attentiory of the school. Our complaints procedure canv be summarised, as follows:
1. See your pupils class teacher. Deemed, to be anv unsatis factory outcome?
See the Key Stage Leader. Deemed, to be: an unsatisfactory outcome?
Deputy Headieacher. Deemed, to be an unsatisfactory outcome?
Headteacher. Deemed, to be anv unsatis factory outcomes?
Pub your complaint iy writing to the Headteacher who will formally rwestigate the: complaint. Deemed, to be arv
unsatis factory outcome?
Pub your complaint inv writing to the Chair of Governors who will: inwestigake the Headteacher's actions. Deemed,
to be an unsatis factory outcome?
7. Agairv pub your complaint irv writing to the: Chair of Governors who will refer the matter to the
Complaints Committee.

nhkh W

o
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6.1 The school keeps a variety of records concerning incidents of misbehaviour, using CPOMS for Level, & +
behawviour and other aspects where o paper-trails will be useful: This is ab the discretion of the member of staff: The
Headteacher records those incidents where o pupil is sent to her onv account of bad, behawiour oy CPOMS. We also keep
a record, of any incidents that occur at break or lunchtimes: lunchtime supervisors gve writkery details of any incident orv
CPOMS, following liaisorv wikhs the class teacher.

26.&  The Headteacher be,aps a record of any pupil who is suspended, for o fuxedrtermy or who s permanently
excluded.

263 It is the responsibility of the governing body to monitor the rate of suspensions and, exclusions, and to ensure
that the school, policy s administered fairly and consistently. The governing body will pay particular attentior to
matrers of racial equality; b will seeks to ensure that the school, abides by the non-statutory quidance The Duty to
Promote Race Equality: A Guide For Schools, and, that no pupils is treated, unfairly because of race or ethnic background:

7.1 The Headteacher monitors the effectiveness of this policy orv a reqular basis. They also report to the governing
body orv the effectiveness of the policy and, if necessary, make recommendations for further improvements.

&7.&  The Headteacher and governing body reviews this policy every two years. They may, howewver, review the policy
earlier thar this if the government introduces new regulations, or if the governing body receives recommendations orv
how the policy might: be improved, to take account of new initiatives and, research, changes in the curriculiumy
developments irv technology or changes to the physical enwironment of the schools We, will therefore review this policy
every two years, or earlier if necessary.

&73  This document is produced in-line withs the DfE Behaviour v Schools - Adwice for headteachers and, school
staff September 2034

January 036

February 2026

Quality of Education, Commiitee O March 4046

September 037 - By HT, Pastoral Manager, SLT,
Senior Prefects for the start of the new academic year

September 2028

SLgnedi

Headteacher, Mrs J. M. Farrimond Chair of Committee
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Appendix |

“] rustin the | ord with all your heart and do not lean on your own understanding; in all

your ways, acknow!e&ge [im and e will make your Paths straight.’
FProverbs 3:5-6

Lenel | This level of behaviowr shoulds nornwlbj be,
o Muinor breaches of class codes of Class dealt with bg the FGJSPOh)SlblB/ Qdul/t(s) v
conduct Teacher | charge.

. . .
I;mu?gﬂws s Teaching | Options available to stafT:
o D‘usrespe,ob of class property Assistant | e discussion with pupd/
e Not paying attentior AlL other ® give pupil opportunity for apology
e Shouting oub during lesson oo ® TA keeps teacher informed
¢ Inappropriate: movements around staff kept irv ab playtime l’f o,ppro’prla;be/
the roomy elud Norv participatiory rv ‘treats
° Worblng slowbj office: and, Time Out (for Ke)lj S’ta.ge ), teacher's
o Being off task mid-dayy discretiory as to whether parents need, to
o Intentional misuse of supervisors be informed,
equipment
o General s'LUJH behaviouwr
e Name oallmg
° De,liberatel;j di/straoﬂng other
puplls
e Making inappropriate noises
e Not listening to instructions
® Insolence - for example:
® Answering back (stronger

»

version may be at Level Q&)
L] D'usopprov'mg looks
e Tutting / smirking (assuming it

ls nob @ nervous response)

e Failure to produoe homework
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Lewvel, & Misbehanviour should mosﬂtj be dealt with bg

o Contiurwual acts of | enel, | the class teacher but where pe,rsbsbe,mb, the
behaniour Class teacher may ask the puup'LL to spend: some tume

e Contirwal poor behaviour in Teacher withy another class v their Key Stage. This
class will gwe the pup‘LL the opporjwni}oj to be

o Amswer‘mg back, / arquing Keg Stage; removeds frorm class and chance to observe
with, others Leader positive behariour strakegles of o¥ dyﬁceren;b

teacher. If the pup'LL s moved to another
class, ther the class teacher wlll/log the
events onv CPOMS and take the opportunity to
have a low beg chat with parents.

e Disobeying adults (Welfare,
TAs, helpers etc)

o Deliberate djusregard/ of
safety or self or others

e Continuous faillure to provide Options available to key staff:
homework ® Speak to class generally / pupl

® Remove pupil from group / class

o Give each puplL opportunity to @pobog'use

o Kept v ab playtime / lunchitime (Reflection
Time)

o Address issues through/ circle times

o Rewards / Sanctions Nghhghbed/ above

e Use of o report card,

e Norv participatiory in treats

° K@H Sto.ge Leader informed,

® Class Teacher to contact parents

] Suppor‘b programme denviseds withs the
irwolvernent of the Pastoral Mamger

® Time oub - parents informed,
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Lewvel, 3
e Contiruous acts of Levels |

and; & behanviour

Deliberokehj rvjuring another
pupll

stealing

Inappropriate use of
lamguage or swearing
Fighting (nipping, biting etc)
Threats of violence (e:g. "T'my
going to get yow affter school)
Acts of vandalism or graffiti
Acts that affect the British
Values

Acts thav affect the
protected, characteristic of
age

Keg Stage;
Leader

Deputy
Headteacher

Misbehaniour should be ummedwkebj stopped;

bH oduLt(s) v charge and, re/ferre,d, u’nme,dwtd)j

to Phase Leaders.

o Class Teacher will log incidents of this
nature i the CPOMS.

® Referral to De,pu)oj Headteacher may follow
'uf necessary.

e Parents should be form@u;j informed bg
Phase Leader u'nmedw.ibel;j

® appropriate sanctior to be ogr@ed; betweery
parents and, co-ordinator

o Writtery work related to behawiour

® address issues through/ Phase cnsse,mbbj

® temporary isolation fromv class

L posb’w\/e behaviour wwmgexmb programme
may be needed, uf poor behawiour continues
- 'umform; Inclustony I\/\onoger

o Continued support from the Pastoral
Manager

° Logg‘umg on, CPOMS

Persistent e/xampbe/s of Lewvels 3 misbehaviour
will resull irv the use of the Repor’o Card which
will be shared, withy parents bH the Phase
Leader.

More, persistent e/xompbexs of Level 3 Behawiour
willh result iv @ meeting withy parents and the
Dejpubd Headteacher.

Opt&oms available to loeg staff ab Depuhd
Headteacher level

e Rewards / Sanctions Nngghted; above

® Referral to Headteacher

If damage/ or loss s caused: to school property
Jthrough repeakedf carelessness or vandalism

parents willl be, asked to ensure that theur child,
repays o reasonable propor“tborv of the cost.

e Headteacher to be 'm/formed
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Lewvel & Persistent e/xam;ples of Level & misbehanviour
o Contirwuous acts of Levels | may result irv ﬁ,xed; termv suspensiorv
to 3 behawviour Misbehaviour shoulds be m\medAaihelg s’oopped;

® Deliberate damage to school
properly

e Continual / persistent
bulbjung - ph}jsl,ool/ or verbal

e Continual stealing

o Indecent behaviour /

lnappropriate sexual
behaniour

o Phgs'uoal// verbal, abuses
towards a pupll/ or teacher /
other adult, including
retaliation or any sertous
injury to another pupll/ or

Headbteacher

by adult(s) v charge and referred to the
Headbteacher.
Events logged onn CPOMS.

Parents should be formaug contacted, by
the Headteacher either bg letter or
appolntment to hbghlbgh}o the prob[erm
Bulbjumg ofomj kind; is not tolerated: I we
discover that arv ach of bullgumg or
intimidakions has takerv place; we act
U'nme,diatdlj to stop any further
occATences of suchs behaviour v line withy
our 'An/tl/—Bulbj'mg Poliog'. While it is very
diffleult to eradicate bulbjmg we do our
very best to ensure that all pupiLs attends

adult purposebj
o T school freej Jcrom; fear
. Aobsthaiba/ff e Spe,ab’oo dass/geor 9roupab|3hcse
pro’twbedj characteristic of. Assemblg.' . . .
. Dbsabdi}oj SEND rewview withy Inclusiorv f\/\amger, uf
. G Qpproprw;b&
Marri Trwolvement of external agencies e.g. Police
* Marmage Liaison Officer, TESS, CAMHS
* Race Case corvferewoej withy parents and other
® Relig'wm or belbef adults rwolved,
° (S)e/x /tiizud’ Torge}os for improvement will be set, withy a
rienicatiory

timescale of afpproxmwkebj two weeks for
reasiemw.

If the review does not LdeanfH slgni/ﬁmmb
improvement, outside agencies wills be
irwolved.

Further advice and fixed term suspensiorv
may need to follow.

Ifa permanent exclusiorv is be’tng
considered;, where no improvement irv
behanviour is observed, therv governors will
need, to be irwolved.
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Appendix a
Narme: DoB Year / Class
Date of Incident Time of Incident Place of Incident

*To be used, iy conjunctiory with ‘Al About Me' proformas (TS -> CCP -> AAM -> 20a3/ak)

Name of Staff
Name(s) of Witnesses

Reasory for Intervention (tick)

Tmmediate Immediate Immediate danger
danger of injury danger of injury of injury to staff
to self to pupils
Disruption, Fighting Assaulb Verbal Accidental
to other Threats
pupils
To awoids To prejven,’o Occurreds Occurreds
domage to / lnwmp’o withiry Oﬂ:-sb’oe/
property absconding school
grounds
Der~escalatiory Sh‘ake,gi,es useds prior to Interventiory (’wcb)
Chill Outs Distractiory Stating Praise
time consequences
Give space Reassurance Other staff Repeat
intervene request
Talk colmbg Negoh’a;b’om Planned Humour
igroring

Detail leading up to the incident: / behaviour

Detail following incident / behaviour

Informatiorv Cascaded, (tick,
Headteacher Class Teacher Parents CPOMS
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Aiia\di,x 3

What s important to mex... How I communicate with others.. How I interact with others..
Mg fawourite Unmgs are.. Yow can hdp mes bg... Thmgs that beep me safe and wells.
Effective strategies useds. Phusical iques recommendeds. Suppor‘b plam
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