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Senior Leadership Tearm
AW Staff
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LINK TO SCHOOL IMPROVEMENT PLAN Priority | - Further develop the Catholic Life of the school
to ensure the school remains Ouistanding.

T rustin the | ord with all your heart and do not lean on your own undcrstanding; in all your ways,
acknowledge Him and He will make your Pa’chs straiglﬂt.’
Proverbs 3:5-6

Il Ab St Aidarvs Catholic Primary School we recognise that the personal, development of pupils” spirtbuality,
morally, socially and, culturally, plays o significant part i their ability to learn and, achieve. We believe that
everyone has the right to feels safe irv schooli everyone has the right to feel happy inv schooli everyone has a duty
to help all. members of our community. We therefore aim to provide an educatior that affords pupils withs
opportunities to explore and develop their own values and, beliefs, spiritual awareness, high standards of
personal, behawiour, a positive; caring attitude towards others, arv understanding of their social and culbural,
tradikions, promotes safety of all groups regardless of sexuality or gender identity ands anv appreciatior of the
diversity and, richness of others.

|.& Under Sectiory 88(1) of the Educatiory and Inspections Act 2006 (EIA), governing bodies must ensure that
policies designed to promote good behaviour and, discipline or the part of its pupils are pursued at the school
Inv the formatiory of ks Behawiour Policy the: Governing Body must have regard to quidance issued, by the
Secretary of State: (See Behaviour and, Discipline irv Schools, Guidance for Governing Bodies DfE &0ll).

|.3 The Governing body will also wish to consider their duty under section |75 of the Educations Act 2003
requiring them to make arrangements to ensure that their functions are carried out withy @ view to
safeguarding and, promoting the welfare of pupils and, their general, duty to eliminate discriminatiors under
section |49 of the Equality Act 2010.

|4 Good, behawiour promotes an atmosphere conducive to o quality learning erwironment where eachs
individual may achieve their fulls potential; because every pupil, makters at St Aidarvs.

1.5 St. Aidarvs s @ Romarv Catholic Primary School ands as such, we believe that the ethos of the school must
v all its spirtbuals moral and, cultural, aspects reflect the teachings of Christ iy the Gospels, i accordance
with the rites, practices and teachings of the Catholic Church:  We work together for our common, missior
of

‘Hand in Hand, in the ]magc omCJcsus, we grow togethcr and celebrate who we are.’

1.6 Development of self-esteerny mental healthy and, wellbeing is ab the heart of the process of achieving good,
behaviour and, dl.soupb.n& The approadv useds bg s’ca/ff uv d,ealmg withy behaviour must be based, uporv arv
effective, clearly stated and consistently applied whole school policy, withy clear rewards and: sanctions,
linked to whole school, approaches to mentals health, and, wellbeing.
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1.7 It s important at St. Aidarvs Catholic Prln‘ucuy that every member of the school community feels valued and,
respected; and that each person is treated fairly and welk We are a caring Christiary community, whose values
are builiy ory mutual, trust and, respect for alli The schools Behawiour Policy is therefore designed to support the
way v which all, members of the school, cany live and, works together taking into account the puplis stage of
development, family context of others or setting. It aims to promote arv enwironment where everyone feels

happy, safe and secure.

|.8 St Aidarvs Catholic Primary has o clear code of conduch bub our Behawviour Policy is nob primarily concerned,
withs rule enforcement. It is @ means of promoting good; relationships, so that: people cans work together with the
commuon, purposes of helping everyone to learn.  This policy supports the school community irv aiming to allow
everyone to work together v arv effective and, considerate way. It is a whole school behaviour policy supported,
and, followed, by the whole school community, parents, teachers, pupils and, governors, based, o o sense of
community and, shared, values.

1.9 St Aidarvs Catholic Primary rewards good, behaviour, as it believes that this will develop arv ethos of kindness
and, cooperatioru  This policy is designed to promote good behawiour, rather thar merely deter anti-social,
behariour, to provide o caring, family atmosphere in whichs teaching and, learning carv take place iy as safe and,
happy erwironment: It makes clear to pupils the distinction betweer, minor and, more serious misbehaviour and,
the range of sanctions that will: follow.

I.10 This document is set i accordance with, other policies: Pupil, Protection, Anti-Bullying, Equal, Opportunities,
Drugs and, Aleohol, Positive Handling, Medicines inv School, Uniform, After-School Club, Extra~Curricular Clubs,
Attendance and, Punctuality.

.| This policy is distributed, to:
® Al teaching staff

® Al support staff

e Al school staff

®  School governors

e Al families (vias the website)

&.3 Copies of the policy are available at school or vias the website.

The following principles underpiry and, support this policy

e Punctual and reqular school attendance is arv essential pre~requisite to effective learning

e Early identificatior of problems and intervention, wikh solutions is paramount

*  Guidance; training and support should, be: available: for all staff to enable them to continue to develop their
skills iy managing behaviour

® A commitment to reduction of pupils who are formally or informally excluded from school

e Inclusior of pupils with emotional ands behavioural; difficulties wherever possible supported by alternative or
complimentary provisiorn, where necessary.
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k.| The overriding aim is the development of the self-esteem of alls members of the school community.

b.&d We aim to do this by: -

® assisting everyone to achieve their best possible personal relationships and, work capabilities

® using positive strategies to help people achieve their capabilities via constantly noticing and, publicly celebrating
their achievernents

® helping everyone develop the ability to make responsible choices about their owr learning and, social, behaviour

® encouraging and promoting feelings of self-worth and, respect for self and, others

® supporting positive behaviour approaches which parents have established ab home

® encouraging respect for themselwes, others, property, learning erwironment: and, surrounding areas

5.1 There are three mainv areas of responsibility for behaviour management:

e  School
Teacher / Staff v charge of pupils
Pastoral, Manager - Mrs. P. Maider
Inclusions Manager - Mrs. L Bannister
Care Club Manager - Mrs K. Haydocks
Kaj S’ocuge Leaders - Mrs. V Gregorg (EYFS)
Mrs. L Tennant (Key Stage |)
Mrs A. Wood (Assistant Headteacher / Upper KeJLJ Sfage )
Deputy Headteacher - Mrs. K. Gillard, (Lower Key Stage &)
Headteacher - Mrs. J. M. Farrimond,
Governors
e Pupils
e Parents

5.3 Our School, Approachi

The Eltory Committee (1989) reported that:
‘Schools whichs put too muchy faikthy iy punishments to deter bad behawiours are likely to be disappointed... Punitive
regimes seemv to be associated, with, worse rather tharv better standards of behaviour.

The Committee goes orv to say:
Howewer, this does not meary that punishments are not necessary. Schools need to establishy o healthy balance
betweer, rewards and, punishment...Pupils should learr from experience to expect fair and, consistently applied
punishments for bad, behanviour which, make the distinction, betweens serious and, minor offences apparent)

Irv St Aidarvs Catholic Primary School, therefore, we aim to establishy s balanced, approach.
53 Responsibilities withiry School:

5.3l The mairv responsibility for the vast majority of pupils for the huge proportion of time lies withs the teacher
Leading o class ab any giverv time.

5.3.&  Strategies for dealing with improving positive behaviour ands handling misbehaviour are covered inv ‘Strategies
For Behaviour Modificatiorv.
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5.3.3  When misbehaviour is persistent or deteriorates over a gwerv period, of time; then, we use a line management
system of dealing with the problemy the school's leveled approach (see 4.7) and, b--step grids shared wikh parents.

|. Class Teacher
A. Phase Leader
EYFS KSI Lower KSQ Upper KSa
Mrs Gregory Mrs Crabtree Mrs Gllard, Mrs Wood
3. Deputy Headteacher Mrs Gilard,
. Headteacher Mrs Farrimond,

Sk Teaching Good Behawiour

e Pupils should be aware on o daily basis about our expectations, goods selfdiscipline should be: as way of life
withirv our school, howener, opportunities for actually teaching issues relating to goods behaniour should, be
adopted, by teachers ands are found, withiry our PHSE curriculumy and many other aspects of our school
curriculurm

e Time will be allocated, from the opening week of any academic year to stress the importance of our high
expectations.

® At the start of each year, for example; class rules MUST be established, withs frequent reminders through the
year.

® In additior to this, frequent referral willl be made irv assemblies, not least; inv the, weekly award, and reward,
sections of our whole school events.

®  Periodically, there will: be occasions when a re~emphasis may be necessary if behaviour deteriorates at any time.

*  We are corwinced that good education carv only follow good, behaniour.

6.1 Pupls will behave wells wher they know clearly what is expected of them: Ab St. Aidarvs we wanb our pupils to be:
e Helpful and kind, to each other

Polite; friendly and, respeciful

Conscientious and hardworking

Meet the: missiorv of school and, live out the, schools threads of

CHOICE RESILIENCE IDENTITY RESPONSIBILITY

-

#

6.2 The following are examples (v no particular order of importance) of how we would, wish, our pupils to behavei-
6.3.1 Care for the school, erwironment - picking up litter, wiping shoes before entering the building.

6.3.& Caring for eachs other - at lunch times, playtimes and, irv class, particularly if someone is upset; lonely or
hurt,

6.&.3 Respecting Rules

e Co-operating with the requests of adults v schools

® Loocking and listening carefully to the teacher and each other.

® Listening to and respecting other people’s opinions during discussions and, not interrupting
e Working to the best of your ability v class at all, times

e  Coming into assemblies irv silence and behaving respectfully

e Behaning appropriately when not directly supervised e.g. walking around, school, irv toilets
® Respecting the properties of others

®  Responding immediately to teachers’ requests
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L Apologlslng to others when yow have done som@{hmg wrong
e  Being honest with, others

®  Showing kindness and, empathy to everyone

e For taking care of each other and our school

e  For speaking only thoughtful and, considerate words

e For using good manners

e Following instructions

e Albways trying my best to complete my work

®  Moving safely and, quietly around the classroom and; school
e Being ready to start my lessons

6.3 Pupils may also be praised, for:
Academic and norv - academic achievement

e Improvement

e Punctualiby

o Attendance

7.1 Everyone at St. Aidans has agreed, to:

e Explairv and demonstrate the expected standard, of behaniour

® Encourage pupils to be responsible

® Praise pupils for behaving well

¢ Highlight good, behaviour as it occurs to as wide anv audience as possible
® Reward individuals and groups for good, behaniour

e Let parents know about their pupils” good, behariour

e  Ensure that criticism is constructive

® To use behaviour charts irv encouraging improvement

e Keep pupils motivated,

1.3 This is @ collective responsibility towards all, pupils v ands around, school. The responsibility of teaching
behaviour is a partnership between home - school - parishy - community - peers.

The need, for goods behaviour permeates through all aspects of school life, from Nursery through to Year 6 and is
integral to our Pupil-Home~School, Agreement.

7.3 ADULTS

Al adulits shoulds remairy true to the knowledge that their own works and, behaviour towards other adults and pupils
must always be iy accord withy the: School, Missiory Statement and, schools policy so that adults serve as a role
models to which, all the, pupils wills aspire.

7. PUPILS

We will, encourage everyone to:

® show respect for eachs other (be kind; polite and helpful)
® show respect for property of others

® be poute and frw'\dbj

® always work to the best of our ability

e listery when someone else is talking

e walk quietly around school

®  finish work on time
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7.5 Irv additior to the whole schools behawiour expectations, all: class teachers will have their own class rules, made
by the pupils, and: clearly displayed, withiry their classrooms and, areas.

8.1 Al staff have arv inductior at the starb of their employment irv school, where this policy, and many others linked
or relevant, s outlined: Staff new to school are supported by their Phase Leader. ECTs are supported, by the school
tutor and, via appropriake training providers.

8.3 All pupils deserve to learn inv arv erwironment that s calmy safe, and, supportive, and where they are treated,
with dignity. To achieve this, every pupil should be made aware of the school behaviour standards, expectations,
pastoral, support, and, consequence processes. Pupils should be taughts that they have a duty to follow the school
behawiour policy and uphold, the school rules, ands should, contribute to the school culiure. Pupils should be: asked,
about their expertence of behaviouwr and, provide feedbacks or the schoolis behawviour culture. This car help support
the evaluation, improvement; and, implementation of the behaviour policy. Every pupils should be supported, to
achieve the behaviour standards, including ar induckion process that familiarises them withs the, school, behaviour
culture.  Schools might wishy to repeats elements of this induction for all pupils at suitable points v the academic

86(1['.

OraHLTA / Level 3 Teaching Assistant responsible for the class

8.1 Staff have arv important role in developing o calm ands safe erwironment for pupils and, establishing clear
boundaries of acceptable pupil behaviour. Staff should uphold, the: whole~school approachs to behaviour by teaching and
modelling expected behaviour and, positive relationships, as defined by the school behaniour policy, so that pupils carv see
examples of good habits and, are confident to ask for help when needed: Staff should also challenge pupils to meet the
school, expectations and maintairy the boundaries of acceptable conduct.

8.1.&  Provision is made for all new pupils to ensure they understand the schools behaniour policy and, wider culture.
Where necessary, extras support and, inductiory is provided, for pupils who are mid-phase arrivals.

8.13  Itis the responsibility of class teachers to have exemplary highs expectations and ensure that: the school rules
are promoted irv their classes, and that their classes behave inv as responsible manner during lessor time as they strive to
ensure that all, pupils work, to the best of their ability.

814 Al staff should communicate the school expectations, routines, values and, standards both explicitly throughs
teaching behaviour and, inv every interactiory with, pupils. Staff should: consider the impach of their own behaviour orv the
school, culture and, how they can uphold, the school rules and, expectations.

8.15  The class teacher will treat eachs pupils fairly, and enforce the classroom code consistently. The teachers treat
all: pupils irv their classes wikh respect; and, understanding.

8.1.6  If a pupl misbehaves repeatedly irv class, the class teacher keeps o record of all suchs incidents ons CPOMS.

8.1.7  The class teacher liaises wikh external, agencies, as necessary, to support and quide the progress of eachs pupil
The class teacher may, for example; discuss the needs of a pupll with, the education social worker or LA beharviour
support service; oftens with the support of the: Inclusions Manager and, Pastorals Manager.

Teaching Assistants, Office Staff. Mid-day supervisors, any staff employed by the governors or worting within the
school, building

8.3.1 All staff withirv school will: follow the steps within 4.7. Tt is important that all staff have owrwrship for the
paper-work systems and, complete the CPOMS when, they have dealiy with, arv issue:
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8.3.& Key Sfage/ Leaders and SLT

Middle and Senior Leaders wills support alls members of staff. They will naturally adhere to sectior 8.1, bub will, also
support all, staff members. They will, take: orv the decisions beyond, the, expectations of other staff; wills sib-iry orv meetings
with parents and pupils, to support the staff member and, will take the lead, wher necessary and, irv line with, the leveled,
approach

8.3.1 The Pastoral Manager will works closely wikhy other staff and, irv particular the Headteacher and, Inclusior
Manager to giwe support to pupils who experience difficulties with their behaviour, whichy may impact orv the
learning of themselves and, others.

8.3.& The Pastoral, Manager will remove pupils from the classroom to deliver planned, programmes of work, discuss
progress made withs pupils, evaluate pupil progress with teaching staff, parents and other professionals. Pupils who

are disruptive and who have been removed, from class may visib the: Pastoral Manager, including support for pupils
with o Child, Centred, Plary (CCP) for Behawiour and, Pastoral, Support, Programmes.

8.3.3 There are is o leaftet available ory the school, website whichs briefly explains the role of the Pastoral Manager
for pupils and, parents.

Deputy Headteacher, irv their absence

8Ll  Itis the responsibility of the Headteacher, under the School Standards and, Framework, Act 1998, to implement,
the school behawiour policy consistently throughout the school, and, to report to governors, when requested; orv the
effectiveness of the policy. It is also the responsibility of the Headteacher to ensure the health, safety and, weljfare of
all: pupils irv the schools

8.-.8  The Headteacher must determine measures whichs aim to:

®  encourage good behaviour and respect for others;

®  secure anv acceptable standard of behaviour of pupils;

® promote, among pupils, self-discipline and proper regard for authority;

e [Ensure all staff be aware of the school's child, protection policy, the: staff behaviour policy/code of conduct, the
safeguarding response to children who go missing from educatiory and; the role: and identiy of the designated,
safequarding lead and any deputies;

e prevent all forms of bullying (including eyberbullying, prejudice~based and discriminatory bullying):

e ensure that pupils complete any tasks reasonably assigned to them inv connection withy their education; and,

e  otherwise regulate the conduch of pupils.

843  The Headteacher supports the staff by implementing the policy, by setting the standards of behaviour, and by
supporting staff irv their implementatior of the policy. The Headteacher keeps records of alls reported, serious incidents of
misbeharviour.

8.l The school leadership team should be highly visible, with leaders routinely engaging with, pupils, parents ands
staff orv setting and maintaining the behanviour culbure and, arv erwironments where everyone feels safe and supported.

845 Al pupils are entitled to an educatiory where they are protected fromv disruptiory and, carv learry inv o calmy safe
and, supportive erwironment. Headteachers can use suspensiory ands permanent: exclusion irv response to serious incidents
or rv response to persistent; poor behaviour which has not improved, following in-school sanctions and, interventions. It is
the Headteacher's owry professional judgement to consider onv individual circumstances when considering whether to
suspend, or permanently exclude a pupil.

8.L4.6  The Headteacher (or Deputy irv their absence) has the responsibility for gwing fixed-term suspensions to
individual puPlLs for serious acts of misbehaviour. For repeab@d/ or very serious acks of anti-social behaniour, the
Headteacher may permanently exclude a pupils  These actions are taker only after the school governors have beery
notifted:
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85 The governing body has the responsibility of setting dowr these general, quidelines orv standards of discipline
and, behaviour, and, of reviewing their effectiveness. The governors support the Headteacher inv adhering to these
guidelines.

85.d  The Headteacher has the day-to-day authority to implement the school's policy orv behaviour and, discipline; but
governors may gwe advice to the Headteacher aboub particular disciplinary tssues. The Headteacher must take this into
account; whery making decisions about matkers of behaviour.

8.6.1 The role of parents is crucial, v helping schools develop and: maintairy good, behaviour. St Aidarvs Catholic
Primary collaborates actively with parents, so that: pupils receive consistent messages about how to behave ab home and,
ab schoolk We explair the school rules v the school prospectus, and, we expect parents to read, them and, support themu

864 We expect parents to support their child’s learning, and, to cooperake withs the school, as set out irv the home~
school agreement. We try to build, a supportive dialogue between the home and, the, school, ands we inform parents
immediately if we have concerns about their puptl/s welfare or behaviour.

8.6.3  Ifthe school has to use reasonable sanctions to punishy a pupily we expect; parents to support the actions
of the school. If parents have any concerns aboub the: way that their child has been treated, they should; initially
contact the class teacher. If the concernv remains, they should contact the Headteacher and ther the school, governors
thereafter. If these discussions cannot resolve the problemy o formal, grievance or appeals process carnv be implemented

8.6.-  Parents will ensure that children, will be: dressed, appropriately for school irv line withs the: School Uniformy Policy.
This includes no jewellery other than watches to be: worru Parents / carers will be: asked to remove ear-rings, remove nail
varnishy and, tie: childrervs hair back so thab ib does not interfere withs their learning.  This also includes appropriate school
shoes (black only) and, for boys: grey / black socks; girls: white or grey socks and, grey tights. Irv cases where o pupil
consistently wears in appropriate shoes the pupil wills be: asked to wear their school pumps.  If a pupil does not have
black school pumps, school wills provide thems withs a pair from thes school, ‘stock. Parents wills also ensure their pupils wear
appropriate PE kits, never football, kiks.

8.6.5  Parents will ensure that their childs attendance and punctuality are good, irv line withs the schools policy.
Where parents are more tharny |0 minutes late collecting o pupil ab the end, of the day, without informing school, the
pupil wills be: placed, irv the: After School, Club, where o cost will: be incurred:  This is also the same for pupils attending
any extra-curricular clubs.

8.6.6  We hope that parents and, families will: trust school, to address any concerns families may have rather
thary feels the need, to resolve conflicts themselves wher issues are school related:

8.6.7  Through regular up-dates and, following government; advice: and, legislations parents and families will

support school, irv ensuring pupils are not allowed, access to internet sites and, social, media beyond their age; e.g. Facebook
and, Instagram age restrictions are |3 years old and, therefore not an issue that school woulds expect to need to address.
School willl not address any socal medi issues, or issues outside o_f school, begond, the age of prin\arg schools

pupils.

8.6.8  The parents will always be inwiked to be part of a consultation process when the policy is reviewed:

Q.1 Positive recognition and response is paramount: ab St Aidarvs. Maintaining o positive culture requires constant
work and, we aim to positively reinforce the behaviour which reflects the values of the school and, prepares pupils to
engage irv their learning.  Sometimes a pupilis behaviour wills be: unacceptable; and, pupils need to understand, that
there are consequences for their behaviour. Oftery this will, inwolve the use of reasonable and, proportionate
sanctions. Acknowledging goods behaviour encourages repetitions ands communicates the school communiiy's
expectations and values to all. pupils. Using positive recognition and rewards provides anv opportunity for all staff
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to reinforce ouwr culbure and, ethos. Positive reinforcements and rewards should be: applied; clearly and, fairly to
reinforces the routines, expectations, and, norms of the, school's behaviour culiure:

9.2 AT AN INDIVIDUAL LEVEL

9.3 IPositive recognition is gwerv for behaviour and, for academic work
e Achievement of desireds behaniour,
e Efforts towards trying to achieve these
e Improvements i behanviour

9.3.3 Rewards are giwerv by the class teacher or other member of staff's discretiory irv the formu of ‘Peoplz i the
Pot for EYFS / KS| or Hands" for KSa.

‘PEOPLE IN THE POT RECEPTION and KEYSTAGE |
‘HANDS” KEYSTAGE &

| or & points / people v the pot | @ In KSI and KSQ the pupil wills receive, | @ The Headteacher will award, the

OR o Hand' gwerv for a ‘Hand; these will, be individualised, pupll withs a golds sticker or will
® academic work with the pupils name and, displayed; irv send o posteard, home: It s,

o desired behaviour the hall; and; o the schools website. therefore, vital, that staff ensure
o efforts towards these e Any pupil who receives a Hand, will be the HT s kept well, informed.

presented, with, a special, letter to take
home, to their parents/carers to
celebrate their achievement.

Pupils i Key Stage | will receive People to put into as jar - once the jar is full the whole class will receive as treat

Pupils inv Key Stage & wills receive Hand, Points - these are recorded; irv the classrooms and orv a display irv the hall: The
pupils receive rewards based onv how many hands they have achieved throughout the year.

9.3 Class rewards are gverv ab the class teacher's discretior if targets have beerv achieved for that week: Class
targets carv be set according to the specific rule that is being followed, that: week,

9.3.1 Rewards could, include:

o Extra play time

e Extra story time

e Class quiz

e Congratulating pupils

e Kind words of encouragement from the teacher
e Using the pupils” name

e An approving ook, / smile

e Highlighting good, examples withs peers

® Positive comments or symbols v work (marking)
e Treats

® Stickers and, stamps of approval

e Star pupils of the week award at ‘hand, Assembly

o [xtra games sessiorv

e Posteard home from relevant member of stafT, including Headteacher
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9.4 ‘HAND’ POINTS
Pupils iv KSQ aim to receive Hands' throughout the year and, will: achieve rewards to match

50 Ownv clothes Day

the following day
100 Teelolly

the following day
|50 Chose from The Basket

from Mrs Farrimond,
200 Special, Headteacher Treat
To be decided, based, orv number of children

9.5 HOW DO WE DISCOURAGE INAPPROPRIATE BEHAVIOUR
® Ensure that all the pupils are aware of school / class rules
® Praise / reinforce good, behaniour

e Consistency v attitude and approach

e Positive reinforcement

e Promote a caring and, friendly atmosphere

e Reward System

o Keeping Parents informed at all, times

® Keeping records of unacceptable behaviour

e Focus on the positive

¢ Highlights good, behaniour

o Keep pupils motivated,

9.6 RESPONSES TO INAPPROPRIATE BEHAVIOUR / SANCTIONS

q6.1 When a member of school staff becomes aware of misbehaviour, they should, respond, predictably, promptly, and,

assertively v accordance withs the school behawiour policy.  The first priority should be to ensure the safety of pupils and,
staff and to restore a; calm enwironment. It is important that staff across a school respond,

v s consistent, foir, and, proportionate manner so pupils know with certainty that misbehaviour wills always be: addressed.
De~escalation techniques car be used to help prevent: further behaviour issues arising and recurring and, schools may use
pre~agreed scripts and phrases to help restore calmu

9.6.d  The aims of any response to misbeharviour shoulds be to maintairy the culture of the school, restore a, calm and,
safe erwironment v whichs all pupils carv learny and, thrive, and, prevent the recurrence of misbehawiour.

9.6.3  Our mairv approach to promoting positive behaviour is to rewards goods behaviour. Newertheless, we also need to
show our disapproval, of poor behaviour. Occasionally, pupils forget our aims for good, behaviour and, are inconsiderate
towards others. We try to prevent this happening, but sometimes b may be necessary to deal, withs persistent
misbehavior.

We consider:

| Deterrence | Protectior | Improvement

Q6.4 The strength of sanction used should always be inv direct proportion to the perceived misbehaniour.

9.6.5 When dispensmg sanctions, sf@ﬁ should be rmnd/fuL of the individual PUPUJ. their ages their spe,cbflo needs,
(sometimes SEND) and, their dignity following the sanctions Our aim is to modify behaviour, nob to humiliate; over react
or use blanket, punishment.
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Q6.6  In cdass the teacher may encourage a return to good, behaviour by:
®  waiting to start until, everyone is quiet and, attentive
® gwing positive eye contact / disapproving looks
®  their tone of voice
®  raising of hand, waiking for pupils to copy
e reinforcing rules
®  using the pupils name
®  asking the pupill to be last oub to play or lunch ete:
®  identifying the specific problem / rule broken and gwe o quiet warning
[ l'u,ghh,ghibmg consequences of bad, behaviour
® speaking to a pupil outside the room / to one side ther re - admit
e expecting pupils to listery carefully to instructions iy lessons.
® i cases of incomplete work, where the teacher believes this is due to poor attitude (as opposed; to inability to
complete) - a pupils ‘free time eq. lunch / play time could be used, for catching up.
®  expecting pupils to try their best irv all activities.
® ensuring the safety of the pupils irv all, situations.
® speaking to a pupll ab the end, of a teaching sessioru

9.6.7 No caution or sanction should be givery inv a psychologically harmiful way that may criticise a pupil as

a person:.

9.6.8 Tume Oub

Pupils irv Years 3 to 6 understand, that we use Time Out as o sanction to ensure o safe and positive learning
erwironment: Pupils at levels & wills spend the following break time with a teacher reflecting orv their actions ands how
they carv improve / make better decisions in the future. Parents are informed that their child, wills be: attending Tume Oub
only Uf the incident is sertous. In KS& a formal records of pupils attending Tume Oub is kept orv Teacher Shared: This is
 restorative approach and, should, be as posikive and supportive expertence for the pupils.

9.6.9 Attention to pupils should be: minimal, wher they are attentior seeking or disruptive.

e Praise positive behaniour of other pupils

® Spend more time with pupils withs good, behaniour

e Share 900d} behaniour

e Isolate the pupil with inappropriate behaviour and speak to them privately, away from other pupils
® Try to ignore the bad behaviour

® Send to a more senior member of sf@ff - H‘Lerard'uj of D'Lsolpline - see below for Guidelines

9.6.10 Every class and shared, area of school, have RED cards with the areas they are kept clearly labelled:  These
are used, should there be anv emergency and as staff member needs support. Pupils are reqularly reminded, that
shouldzﬂ'\wj beng@redJoardJM need to pass W orv to the nearest member of staff:

q7 S’craiwgi&s for Behaviour Modificatiory

q.7.1 Ir this sectiorv we deals withy su,gge/sfwns r'eiai‘ing to members of sfa/ff improving the behaviour of PuPlLs irv their
care: No one strategy ‘fits alli thoughy v difficults circumstances staff should employ o range of strategies for
managing the sttuations  Eachs individual, strategy should be: consistently applied, gving reasonable time for it to
work.

Q.7.8  Using Consequences:

The problem with, punishments s that: they car appear more effective thar they actually are because they usually have
the eﬂ:eﬂb of stopping the undesirable behaniour uwmwdwkebj withiry that moment. A puni,shnumib cary suppress the
problems with, the very real, risk, that as probleny thus suppresseds will emerge elsewhere. A punishment does not actually
teach a Pup‘LL any positive behaviour to rep[aoe the inappropriate behaviour. Punishment carv teachs puplls that threats
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and, coercion are: a way of getting what: yow want; therefore, it is more; appropriate to display the desired behaviour as
pupils therny have a model to adhere to.

We prefer to use the idea of logical consequences, whichs shoulds abways be used, irv o calmy consistent; and, predictable
manner. Consequences should be certairy rather tharv severe and; if possible, allow the pupil to make reparatior for any
harm they have done.  Consequences should be aimed, at the behaviour, not the pupil; and should: come as soorv as
possible after the inappropriate behanviour. Used, in this way, consequences encourage the pupll to take responsibility for
his / her actions and, do not damage his / her self-esteenu

q.73 Pr'mdpb@s for uslng consequences:
l. Always gwe o warning - this gives the pupil; the opportunity to change his / her behaviour.
A. State exactly what the pupll has done that has led to the consequences being applied; eq “‘Danny, yowve
broken, our hands up’ rule....”
3. The responsibility for the consequence should be placed: orv the pupily ue: the pupll has chosen to behawve v as
certainy way, everv after warning.
k. Re~establish, oy working relakionship with the pupls after the consequence has beerv applied:

Remember, if- consequences are used: to reduce misbehaniour, the: misbeharviour must become less frequent - if it doesnvt,
it is not arv effective consequence:
The Eltory Report described, the effective use of consequences as:
‘being furm rather than aggressive, targeting the right: pupli criticising the behaviour not the person using private
rather thar public reprimands, being fair and consistents and: avolding sarcasmv and, idle threaks.”

Q.74 Classroom Management
Good, classroom management; and, organisatiory avoids many of the difficuliies which affect behaviour. The following
list of suggestions may help to improve organisational skills:
|. Prepare all, lessons thoroughly and have a; clear structure to the content of the lessors Have materials
available to cater for the needs of all pupils.
. Prepare furniture; books, apparatus etc. before pupils arrive.
3. Arrive ab classrooms before pupils and, communicate your behaviourals expectationy orv how they enter.
k. Gairv silence before speaking.
S. Gve clear instructions.
6. Modulate your voice and, use changes in tone and, volume to aid, achieving your expectakions.
7. Keep moving around, the class encouraging, marking ete.
8. Develop effective questioning techniques:
a) Information recall: questions - What is the capikal of Britairu..?
b) Ncuming questiony - What do we call a babg cow...?
c) Observatior questions - What happened, to the marv irv the story...?
d) Control questiory - Wil yow sib dowrv Dawid:...?
e) Opeﬂ; ended, questiony - Ima,g‘me there were no trees - how would this affect dogs lives...?
4. Make appropriate demands upor pupils with varying abilities.
10. Be firmy fair and consistent:
[1. Remember - pupils are humaru Tolerate mistakes and, differences with, acceptance and constructive humour-

Q.75 A Pupls Perspective
Pupils say that 9ood/ teachers:
e Keep order
e Explain dearly
o Are fuu'
e Dont pick on pupils
e Dont have favourites
e Dont punish umfmrbj
® Are friendly and good humoured:
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Q.76 Remove temptation
Make movement: around the, roomv minimak Have all items needed for o lessony accessible withirv the classroomu

Q.7.7  Change Sething
Change the way books are gwerv out or who sits where...

q7.8 Prompti.ng
It may be more effective to repeat instructions eg. “What I askeds yow to do was ... rather thary gving attentior to

inappropriate behawviour. Other examples: “Trrv glad to see Karl getting orv with his work...”

Q.79  Selective Use of Attentiory

D'usrupﬁNe behaviour is oftery & means to gain attention v a soo;allg unacc@ptable manner.
a) Abtention needs not be overti A nod, wink or smile can be o greats positive reinforcing boost.
b) Attentiony carv be switched off: Ignoring undesirable behaviour so long as b s not disruptive to the points of
inkerfering withs others.
¢) The pupl who escalates his / her attention seeking after attempts not to reinforce them, may be satisfied,
with being stmply wakched, while: the teacher continues wikh the task.
d) Using others pupils’ attentions: eq. pairing pupils who are opposites and get them, to record, how well, eachs
other works.
e) Praising goods behawiour.

Q.710  Time Out from Reinforcement

If a pupll is so disruptive; following reasonable attempts of other strategies, the pupil, may benefit: from being removed
from the classroom and, consequently the audience (if it is believed that the ‘audience is o factor irv the misbehawiour).
A period; of no more thary 5 - 10 minutes buys respite for the teacher and allows the pupll to reflect and, calm dowru
This must be carried out inv a positive rather than dismissive manner or b wills irwite resentment:  Similarly, leaving the
pupil for long periods will; irwite restlessness, boredom and, resentment.

9711  Paradox

For the pupil, who refuses to work as an attention-seeking ploy, yow could, state: “yow will: not be; allowed, to do anuything
today”. The pupil is then placed, inv the positiony where sthe receives minimuny stimulations while: maximunmy praise is
directed to those on task: Requests to rejour the group must be ignored:  Allow him, / her to rejoiry the group ab your

corwenience not his / hers.

Lenvel, | This levels of behaviour should normally be dealts with, by
o Muor br of class code of co Class Teacher | the responsible adult(s) v charge.

e Treating others unkindly (eg. nob sharing Teaching Options available to staff:
® Disrespect of class property Assistant e discussion with pupil
e Not paying attentiory * gwe PuP'lJJ opportunity for ClpOngg

" Shouling oub during lesson Al other o TA keeps teacher informed,
o I opriate movement around the elevant staff; ' o '
o ’ -,nd,,d.,sngff * kepbirvab playtime if appropriate
o Working slowly office and e Norv participatiory irv ‘treats
e Bei FF tast, mid-day e Time Out (for Key Stage &), teacher's discretior as to
O .
. I:;?ﬁpnal; misuse of equipment supervisors whether parents need to be informed,
e General silly behaviour
e Name callmg

° DeJJberatehJ distrading other pupiLs
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o Mahng inappropriate noises
® Not listening to instructions
e Insolence - for example:
® Answering back, (stronger versiory
may be at Level Q)
¢ Disapproving looks
e Tutting / smirking (assuming it is not
@ nervous response)

e Failure to produce homework,

Level, & Misbehawiour should mostly be dealt: wikh by the class
® Continual acts of Level, | behaviour Class Teacher | pupil to bwmhm Per;f:mi& ther clas %bijr
) . i s pupi sp some U wi ano s uv A
* Co poor behaviour i class Key Stage. This will: giwve the pupll the opportunity to be

* Answering back / arguing with others Key Stage removed, from class and chance to observe positive

* Disobeying adults (Welfare, TAs, helpers Leader behawiour strakegies of o different teacher. If the pupil
etcr) is moved to another class then the class teacher will log

® Deliberate disregard, of safety or self or the events ons CPOMS and, take the opportunity to have
others a low beg chat with, parents.

e Continuous failure to provide homework

Options available to key staff:

® Speak to class generally / pupll - inform that
behawiour is inappropriate

e Remove PuP'LL from, group / ass

®  Give each pupll opportunity to apologise

o Kept v ab playtime / lunchtime (Reftectior Time)

® Address issues through circle time

® Rewards / Sanctions highlighted above

e Use of o report card

e Non participation irv treats

e Key Stage Leader informed,

e Class Teacher to contact parents

® Support programme devised withs the inwolvement of

the Pastoral Manager
® Time out - parents informed
| envel, 3 Misbehaniour should be immediately stopped by aduli(s) irv
e Contiruous acks of Levels | and Key Stage charge and, referred immediately to Key Stage Leaders.
behariour Leader The staff member making the referral to the Key Stage
) o ) Leader should be: mindful of the timing - The Key Stage
° Dd;berakehj injuring another pupil Deputy Leader needs to be inv o position to be able to deals withs
* sbe,olmg Headteacher | the situatioru
*  Inoppropriate use of language or o Class Teacher wil log incidents of this nature irv the
;W“’WJ( g otc) CPOMS.
* Fighting (nipping, biting etc. o Referralto D Headteacher Uow i
e Threats of violence (eg. “T'm going to neiisorg. Py may fo f
get yow after school) ® Parenis should be formally informed by Key Stage
® Acts of vandalism or graffit Leader immediately
® appropriate sanctior to be agreeds between parents and,
co-ordinator

o  Writtery work related to behawviour

® address issues U'\rough/ ﬁ,oor asserr\bbj

® temporary isolatior fromv class

® positive behaviour management programme may be
needed, if” poor behaniour continues - inform Inclusiory
Manager
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e Contirwed support from the Pastoral, Manager
o Logg‘mg orv CPOMS

Persistenty examples of Level; 3 misbehaviour wills resuliv iry
the use of the Report Card, whichs wills be: shared, wikth
parents by the Key Stage Leader.

More persistents examples of Level, 3 Behaviouwr wills results
v @ meeting with parents and the: Deputy Headkeacher.

Options available to key staff at Deputy Headbeacher
lenvel

® Rewards / Sanctions highlighted above

e Referral to Headteacher

If dumu.ge or loss is caused to school property Unroughl
repeated, carelessness or vandalismy parents will, be asked,
to ensure that their child, repays o reasonable proportiory
of the costy

® Headteacher to be informed

Level b

Contiruous acts ofL@\/e,bs | to 3
behaniour

Deliberate: damage to school properly
Continual, / persistent bullying - physical
or verbal

Continual stealing

Indecents behaniour / inappropriate
sexual, behaviour

Physical, / verbal abuse towards o pupil,
or teacher / other adult, mx:iudm.g
retaliatiorv or any serious injury to
another pupil, or adult purposely
Truancy

Racial, abuse of any descriptiory

Deputy

Or

Headteacher

Persistent examples of Level, & misbehaviour may
result uv
ﬁ,xed: termv suspensiory

Misbehaviour should, be unmedwielg stopped; bg
adult(s) v charge and, referred to Deputy
Headteacher.

o  Immediate referToL to Headteacher should fou;ow
after logging events onn CPOMS.

® Parents should be formally contacted by the
Headteacher either bg letter or appointment to
highlight the, problenm.

e Bullying of any kind; is not tolerated: I we
discover that arv act of bulbdmg or inkimidatiory
has takerv place, we act immediately to stop any
further occurrences of suchy behawiour v line
with our "Anti-Bullying Policy’. While it is very
difficuliv to eradicate bullying, we do our very
best to ensure that all pup'tbs attend, school free
fromv fear.

® Speak to class / year group at Key Stage
Assembly.

e  SEND review withy Inclusiory Manager, 'uf
appropriate:

® Irwolvement of external agencies eg. Police
Liaisorv Officer, TES.S.

e Case conference with parents and, other adults
irwolved.

° Targe}os for improvement will be set, withy av
timescale of approximately two weeks for review.

o Ifthe review does not identify significant
improvement, outside agencies will be; irwolved.
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® Further advice and, fixed termv suspension may
need to follow.
® Ifapermanent exclusion is being considered;
where no improvement irv behawiour is observed,
therv governors will need, to be irwolved:

® Headteachers, Governors, LA and, appeals panels should, have regard to guidance outlined, inv DFEE circular
10/99 ‘Social Inclusioru Pupil, Supporﬁ, when considering the suspension of any pupil

e Pupils, who have had, several fixed period suspensions that may lead to as permanent exclusion or who risk
failure: at schools throughy disaffection or rapidly deteriorating behaviour, will have o school-based Support

Programme dramwn up.

10.1 Bullying of any kind, is unacceptable ab St. Aidarvs Catholic Primary Schools If bullying does oceur, all, victims
wills be treated, inv o supportive manner and, listened, to irv arv atmosphere of positive concerni Pupils should, be able to tell
and, know that alls incidents will be: dealt: with promptly and, effectively.

0.2 Bullying is the use of aggression withs the intentior of hurting another persoru It is as deliberate; repeated,
hostility towards a victimu It rwolves arv imbalance of power and results irv pairv and, distress to the victinm
Bullying cary be:

e  Emotional being unfriendly, excluding, tormenting (e.g. hiding books, threatening gestures)

e Physical pushing, kicking, hitting, or any kind, of viclence

e Racist racial taunts, graffity gestures

e Sexual unwanted physical, contact or sexually abusive comments

° Hom,ophobbo because of, or foousmg onv the issue of sexuall.bj

e Verbal name-calling, sarcasmy spreading rumours, teasing

e Cyber bullying E.g. through the internet / chat rooms / MSN ete. It carv also include mobile threats and, any
misuse of associated; technology.

10.3 Nob all aggressive behaviour is bullying. It is important to be clear about the distinction betweer, bullying and,
isolated, acts of aggressiory or hostility or every quarrelling - we understand, that all pupils carv fall-out from time to
time.  Behawiour, whichs appears to be bullying, may be exhibited by some pupils, especially young pupils, without the
inkentiory or awareness that b causes distress. Some individuals may feel, bullied; every whery there is no inkention from
others to cause them distress. Such perceptions of bulbdmg will nonetheless be taker ser‘uoushj as @ r@ﬁ,@oﬁom of the
individuabs vulnerability.

[l Use of CPOMS

I.1.1 This s lwd records ands tool to use to ensure the support and strategies v p[aoe; are suooe/ssﬁJL and that all major
stakeholders, including parents, are fully aware of these strategies, systems and, future consequences should o pupil move
through the levels” of challenging behaviour.

[.1.&  If a pupl misbeharves in class and breaks the established: The School Behaviour Code and: ther the event
should be logged, ornv CPOMS, if the member of staff deems it to be serious enough. Ofteny behaviour ab Level | will not
go onv CPOMS. It may be that the event, will not be repeated, - howewer if the trouble persists Wb s essential that we
have specific details of poor behaniour, which carv be reported to parents if necessary, as o Level,
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& response. It also allows staff to track for trends’ v negative behaviour, eqg. following a lunchitime; following o PE
lesson, following a weekend: At Level & we woulds report, ony CPOMS.

[1.2.3 Staff members can use CPOMS at any time if they feel, more comifortable having any incident recorded

1.2 Inclusiory / SEND Informatiory
See Inclustorv / SEND Poh’oj for whery puplbs' behaviour is su,pporbed; bg school sgs’oems for Ir\dusLoru led, bg Mrs. L
Bannister as Inclusion, Manager.

[&.1 The definitior of restraint is the positive application of force withs the intentiory of calming and, overpowering the
pupls The use of restraint requires judgement: and knowledge of non~harmful methods of controli The degree of force
employed, must be irv proportion to the circumstances of the incident and, the seriousness of the behaniour or the
consequences it is intended to prevent. Any force should always be the minimum needed to achieve the desired, result,
meaning to use no more force thar s needed:

|&.& Reasonable force wills only be used, as a last resort, when other behavioural, management strategies have failed
or when pupils or staff are ab riskk  Members of staff have the power to use reasonable force to prevent pupils
committing anv offence, injuring themselves or others, or damaging property and to maintain, good order and
discipline at the school or among pupils.

|&.3 Positive Handling should, only be used: when all, other strategies which do not employ force have beerv tried,
and, found, unsuccess ful, or v arv emergency situation.

[&.4 AW members of staff are aware of the requlations regarding the use of force by teachers, as set out i DfES
Cureular 10/98, relating to sectiory SS0A of the Education Ack 1996: The Use of Force to Control or Restrain Pupils.
Teachers in our school do not hit, pushs or slap pupils. Staff only intervene physically to restrair pupils or to prevent
injury to @ pupl or Uf @ pupll s v danger of hurting him/herselif: The actions that we take are irv line: with, government
guidelines orv the restraint of pupils. A range of teaching and non-teaching staff have had, Positive Handling training
(Spr‘mg Q03 withs SLT, Phase Leaders and Pastoral Manuger reoeJLN'Ln.g arv updo}be; uv Mo)d Q\O&3).

1.5 Tgpe/s of incident where the use of foroe may be necessary are gWeJn, as:—
" Actiorv due to imminent risk of injury

" Actiorv due to imminent risk of significant damage to property

*  Achiony where a pupil is compromising good, order and, discipline

1.6 Exon\ples of sibuations

* A pupl attacks o member of staff; or another pupili

" Pupis fighting:

* A pupl is causing, or ab risk of causing, injury or damage by accident; by rough play, or by misuse of dangerous
materials, substances or objeobs;

* A pupl is running irv a corridor or onv a stairway v a way v whichs he/she might: have or cause anv accident likely to
injure her/himself or others;

* A pupl absconds fromv a class or tries to leave school (NB this wills only apply uf a pupil could be ab risk if nob kept
inv the classroom or ab school).

" A pupl persistently refuses to obey an order to leave a classroomu

* A pupil is behaving v suchy a way that s sertously disrupting a lesson

1.7 At St Aidarvs Catholic Primary School, all staff have as duty to keep pupils ands adults safe and, therefore all staff
are deemed authoriseds bg the Headteacher to exercise restraint. The approod» will be to de~escalate

sibuations, however v the, event of restraint becoming necessary, before touching the pupils the member of staff
should, adwise the pupil calmly and, repeatedly about what they are going to do and why. This gives the pupil, time
to change his/her behaviour inv order that the restraint would become unnecessary.
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|&.8 The Headteacher, Leadership Team and, Governors need to ensure that, as far as possible; preparatiory and, planning
has taker place to identify areas where physical restraint mights be used: Howewer, the school may also have to
intervene ir circumstances where preparation and planning have not beery possible: When physical restraint takes place;
the school will always endeavour to protect pupils and, adults from physical, harmy howewer, there may be cases iy which
some discomfort and/or bruising may occur, to bothy staff and, pupils, as a result of the restraint taking place: If physical
restraint is necessary to manage the behaviour of arn individual, b would be: appropriate to instigate a Child, Centred,
Plan (CCP) during de~briefing meetings.

1249 When considering using reasonable force staff should; inv considering the risks, carefully recognise any specific
vulnerabilities of the puply including SEND, menkal, health needs or medical conditions.

[&.10.1' A second adult, where possible, should: be: called, to reduce the: risk, of the member of staff or puplls suffering
bodily harm ands as o witness if allegations of assault are made later by the pupils

[2.10.2 While: intervening, the: member of staff musti-

e employ minimum physical, force necessary for the minimum period needed,

®  wherever possible keep talking to the pupll and give choices as to how they could behave inv @ manner that would,
avoid the need, for restraint

®  avold committing any act of punitive violence

® keep his or her temper-

[2.10.3 Types of restraint whichs may be appropriate:

e Tackics v which a young pupll is non-physically restrained, without injury until, the young pupil calms dowrv (eg.
talking calmly and purposefully to the puply removing other pupils from the vicinity)

o Physical contact with o young person designed, to control the young persorus movements, which pose: o danger (e.g.
holding hands, holding by the arms against the side of the body). Standing by the side of the young personv is likely
to minimise the risk to adult and young person

e The holding of a young persorvs arms or legs to prevent/restrict striking/kicking.

e The use of sufficient physical force - withoub causing injury - to remove o weapon/dangerous object from a young
persorvs grasp

e Physically preventing o young person fromy exposing themselves to possible danger by leaving the premises.

[&.10.k- If restraint is required for arv extended period, (for example; more thary five minutes), a senior member of staff
must monitor the situatior closely withs o view to safequarding the pupil and the staff concerned.

[2.10.5 After the incident; Wb is vikal that as full report is completed (Appendix &) by all concerned, inv order to support
the pupil, the members of staff irwolveds any other pupils irwolved, and, the parents. In the event of arv incident, when
physical, restraint is required, forms to be completed, are:
I anvincident form withirv &b hours.
. If possible, all staff and pupils rwolved, will: undertake a; de~briefing meeting with the: Headteacher, or her
representative, withiny A4 hours.
3. Incident recorded, onn CPOMS

|2.10.6 The parents/quardians or carers should meet with, the: Headteacher as soor after the incident as possible.

[&.10.7 If arvinjury has beer incurred, to anyone irwolved, the usual, procedures regarding this will: be: followed:
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[
®  Where necessary, deemed appropriate by a member of SLT or the Inclusions Manager, childrery withy SEND or ary
EHCP will, have anv Al Abouts Mes Profile (Appendix 3). These are updated, annually or more frequently if new
informatiory is provided.
e Al incidents of unacceptable behaviour should, be recorded, onn CPFOMS.

13.1 Our expectations of reasonable behaviour at playtimes / lunchtimes are irv line with behaniour irv lessons withs o
slightly adapted, structure (see below). We still, have very highs expectations. We appreciate that pupils’ free time is
social time but, as such, pupils should, understand what acceptable behaviour withir society is. Al pupils should play
withoub disturbing or upsetting others; playing co-operatively and keeping hands and, feet to themselves.

13.2.1  Managing KSI Behaviour at Playtime / Lunchtime.
|. Pupils should, be brought onto the playground, inv arv orderly manner-
&. Pupils must respond to the second, bell, / whistle:
e When the bell rings, pupils stand still and, listerv for instructions.
o Al classes are led into school by their teacher / member of staff:
e Pupils should play mindful of the safety of themselves and, others.
3. Plﬂ)jground; Leaders support, the puplbs U’\rough plon.
k. Mid~day supervisors Assistants should monikor all areas of the playground and, look for signs of behawioural
issues emergung.
S. Mid~day supervisors must follow the school's Behawviour Policy ands use the levels” inv the same manner that
school staff do during lessor time.
6. If a problem has occurred whilst o the playground, the member of staff will: explairy this to the class teacher
and, enter a note oy CPOMS for Level & behawiour. It is the expectation that the staff member will: deals with
the issues, however, and simply inform the class teacher.

13.2.2 Managing Key Stage & Behaviour at Playtime / Lunchtime:
|. Pupils should, be brought onto the playground, inv arv orderly manner.
A. The bell, will ring for pupils to pack-up lunchtime equipment.
3. Pupils must respond, to the whistle: First whistle pupils find o space; stand, still, and, listerv for instructions.
Subsequent: whistles ensure pupils are called, v o Year Group at a time:
k. Pupils are sent inv by class - lunchtime staff monitor this.
S. Pupils should not play or move onto grassy areas without permission
6. Pupils should, play mindful of the safety of themselves and others.
7. Football, is allowed, orv the KSa yard, inv the: agreed areas during lunchtimes. Pupils are not allowed, to display
over - reactions including intimidations and, threatening behawviour.
8. Mid~day Supervisors are asked, to monitor all areas of the playground including the field wherv irv use.
9. Playground, Leaders support the pupils through play.
10. Mid-day supervisors must follow the schools Behaviour Policy and use the levels’ i the same manner that
school staff do during lessor time:
[l Pu.P'LJ.s persisbemﬂg breal(ing the rules should, be recorded, onn CPOMS.

13.3 Play Ground, Activities
To hdp the pup'LLs towards @ happg social time b is important that school prov‘Ld,eys pupds withy activities and resources
during lunchtime: This s our aim  These makerials may include outside and inside play resources.

13.3.1  Pupils will be taught tradikional playground games by buddies, playground leaders and mid-day

supefvbsors.
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Lunchtime Supervisors may
e discuss with the teacher about the gwing of people in the pot/hands
® use the dinnertime good behaviour certificates and; stickers

Pupils will, be encouraged, to
¢ thank the Lunchiime Supervisor
o listerv to the Lunchtime SupervLsors and, treat themy withs respect

The Class Teacher willi
® reward pupils with house pomk/s/peopl,e v the pot according to the Lunch Swperv'usors' report
¢ reward the whole class appropriately when the Lunchs Supervisor praises the: whole class

1351 If apupls behaviour on the playground breaks the ‘School Code of Behaviour” then they will, be asked, to
stand, with, the: aduli for five minutes. 1f the pupils behaviour does not improve then the pupls wills be: asked, to
stand, with, the: adult, or by the wall for the rest of the playtime. The aduli orv duty must ther report the pupil's
behaviour to the class teacher and ther will record, the behaviour at Level & onn CPOMS.  Misbehaviour during
ining up, results v pupils being broughts to the front of the line irv the direct; view of the member of staff orv
duty.

135.2 Ifapuplis asked to stand withs the adulb for the durakior of playtime ther staff member wills refer this to
the class teacher and, the pupil will, be: at Level, & of the Staff Response to Levels of Misbehaviour identified above.

13.5.3 Mid-day Supervisors willi

® Uwestigate any problems and follow the discipline procedure

® i pupils persistently behave poorly during the lunchtime period; the: mid-day supervisor should, seeks the support of
the class teacher and complete o section ory CPOMS.

13.5.4 Teachers willi

® nwestigate any problems discussed by the lunchtime supervisors and, follow the discipline procedure

® if pupils persistently behave poorly during the lunchtime period, the appropriate senior member of staff will be
rwolved, and, inwestigate the problem - dependent on stage & to &

® i particular pupils are still brought to the Headteacher's notice after level b, the parents of the pupils may be asked,
to take their childrerns home for their lunch

13.6 Wet, Playtimes / Lunchtimes

Pupils must remairy irv their owny classrooms. Opportunities for ‘something to do” should, be provided e.g. games / paper (for
KSQ) or songs / stories / videos (for EYFS / KSI). Year 6 Wet-Play Monitors wills support the lunchtime staff will, be
aware that pupils who have experienced a wet playtime will not have had v chance to ‘burn off excess energy and may
consequently be more disruptive inv the periods following this time.

13.7 Dining Hall,

Talking s permitited / encouraged: Meals are as social occasiony, howewer excessive noise including talking / shouting to
pupils orv another table s unacceptable: Pupils must continue to follow the expectations withiry the policy and staff
must be consistent, and, expect this.
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|4.| BEHAVIOURAL CRITERIA TO ENTER SEND REGISTER

® Repeated bad behaviour

e Teacher has tried all positive behaniour strategies, and pupils behaviour has not changed,

® Pupil continually disrupts lessons / attention seeking / aggressive / damages property / steals
® Pupils learning is adversely affected by his / her behaviour and progress is limiked,

e Pupl disrupts the learning of others

e Pupll will have o, CCP

4.2 CRITERIA FOR MOVING PUPILS THROUGH THE LEVELS
® Lack of improvement
e Targets onv CCP not achieved,

e Al strategies failing
¢ Need for outside help

I5.1 We understand that this requires everyones support and, a lot of hard, works We also recognise that: ib may be
against the ethos of the pupils’s experience of play outside school. We need, parental support, staff commitment and,
pupils’ trust to make this work

IS8 Theruleis simple:

We don/t hit, but if someone hits me, ther -
I tell a teacher-

15.3 The pupils need to be encouraged to tell, the teacher and, not hit back: The teacher must support the pupils The
teacher must be seerv to respond; otherwise the pupll wills revert to retaliatior

I5.4 The success of this programme will, only be confumed, if all; supervisory staff are irwolved, irv supporting it

155 The Parenis must support our programme every thoughs ib may go against their owrv adwice i the ‘home
sibuatiory.

Al movement around, school should, be: purposeful. Staff should see that all; pupils are suitably supervised and,
expectations of behaviour should be highs and, frequently reinforced by appropriate rewards and, praise for all staff.

17.1 We do not wishs to exclude any puplls from St Aidarvs Catholic Primary but sometimes this may be necessary.
The school has therefore adopted the standard, national, list of reasons for suspension, and; the standard quidance;
Improving Behaviour and, Attendance: Guidance on Suspension from School and, Pupil, Referral, Units (DfES, January
2003). We refer to this guidance i any decision to exclude a pupls fromy schools The relevant Internet address is:
www.teachernetgov.uk/management/ workingwithothers/safeschools/suspensions

I'7.20nly the Headteacher (or the Deputy Headteacher irnv their absence) has the power to exclude a pupils
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Fromv schooli  The Headkeacher may suspend, a pupls for one or more fixed, periods, for up to &5 days irv any one school
year. Irv extreme and exceptional circumstances the Headbeacher may exclude a pupl permanently. It s also possible
r the Headteacher to corwert ar fuxed~term suspensiorv into o permanent exclusiory uf the circumstances warrant this.

P P

I'7.31f the Headteacher suspends a pupls they inform the parents immediately, giving reasons for the
suspension At the same time; the: Headteacher makes b clear to the parents that they cany if they wishy appeal against
the decisiors to the governing body. The school informs the parents how to make any suchs appeal

[7.4- The Headkeacher informs the LA and, the governing body about any permanent exclustory
and, about any fixedterm suspensions beyond five days v any one term:  The governing body itself~ cannot either
exclude a pupll or extend the suspension period made by the Headteacher.

175 The governing body has a discipline committee whichs is made up of betweery three: and, five members.
This committee considers any suspensiory appeals or behalif of the governors.

I'7.6 Whery any appeals panel, meets to consider an suspensiony they consider the circumstances iny whichs the,
pupll was excluded; consider any representatiory by parents and the LA, and consider whether the pupil; should be
reinstated: If the governors’ appeals panel decides that o pupil should be reinstated, the Headteacher must comply withs

18.1 It s the policy of this school that no pupll should bring any drug, legal or tlegal, to school: If a/ pupl needs
medicatiory during the school, day the parent: or guardian would need to come to school and, administer it.  There are o
very few circumstances where medicatior can be: administered by school staff: long standing conditions, severe eczemay
severe hay- fever, behaviour-supportive medicines or the need, for inhalers, are some

examples.  Any medication needed by a pupll while: irv school must be takens under the supervision of two members of
staff: The school has @ clear system for the administratior of medicines (sees Medicines irv School Policy).

18.&  The school will: take very seriously misuse of any substances suchs as glue, other solvents, or alcoholi The
parents or guardians of any pupil irwolved will: always be notified: Any pupil who deliberately brings substances inko
school for the purpose of misuse will be: punished by a fuxed~termv suspensior.  If the offence is repeaked; the pupil will
be permanently excluded; and the police: and; social, services wills be informed

18.3 If any pupll is found to be suffering fromv the effects of alcohol or other substances, arrangements will, be made
for that: pupll to be taken home:

184  Itis forbidder for anyone, adulb or pupils to bring onto the school premises ilegal drugs. Any pupil who is found,
to have brough;b to school any type of leagab substance will be punished; bg @ temporary suspension The puplL will not be,
readmitted to the school until @ parent or guardiar of the pupll has visited the: school and, discussed, the sertousness of
the incidents with the Headteacher.  If the offence is repeated the pupil, will be permanently excluded.

18.5 If @ pupll ts found to have deliberately brought Ulegal, substances into school, and is found, to be distributing
these to other pupils for money, the pupil will: be: permanently excluded, from the schooli  The police and; social services
will also be 'tn/forrrwd;

19.1 Irv the unlikely event of the need, to searchs as pupily who may be irv danger, or present as danger to others the staff
are authorised, by the: Governing Body to conduct as searchs of the pupils clothing and, property.  School staff carv
confiscate; retairv or dispose of a puplis property as a disciplinary penaliy v the same circumstances as other
disciplinary penalties. The law protects staff from liabiliky irv any proceedings brought: against them for any loss or
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damage to items they have confiscated, provided they acted, law fully. Staff should consider whether the confiscatiory is
proportionate ands consider any special circumstances relevant to the case.

19.2 The following guide lines should, be: followed:-
e explain to the pupl what is going to happery before the search, this will give the pupil time to gwe up the ttem
®  bwo members of staff must be present (ideally ab least one would be: a member of the SLT)
o the search must take place inv arv appropriate locakion so as to minimize upset
®  the Headteacher must be informed, withiry &b-hrs
® parents must be informed withirv &k hrs.
e Use CPOMS to log the incident

0.1 Pupils are capable of abusing their peers. This can manifest itself v as whole spectrum of behawiours including

e Bullying indluding cyberbullyng

e  Sexual viclence and, harassment

° Ph}jsu:al; abuse

° Sexﬁng

e Upskirting

e Initiatior /hazing type violence and, rituals

20.&  Childrer need to know how to report concerns and, know that they will be listened to and supported: These

shoulds include:

® Procedures to minimise the risk of peer o peer abuse

e How allegations are recorded; irwestigated and, dealiy withs  This is via the member of staff who the pupil confides v
and ther Designated, Safeguarding Leads (Mrs J M Farrimond, and: Mrs K Gillard)

e  Clear processes as to how victims, perpetrators and, any other children affected will be supported,

®  Recognition of the gendered nature of peer orv peer abuse bub recognising, that: all, forms of this behaviour are
unacceptable and, will be takery sertously

A0.3  As well, as strategies for dealing with incidents, we foster healthy and respectfuls relationships throughs our
misstory statement; and supported by our RSHE curriculum:

0.4 Child-on~Child, abuse is dealt withy at Lewvel 3, reported to parents and, reported, onn CPOMS.  School, staff will take
all reports seriously, reassure the pupils and, keep everyone safe. Staff will nob promise: confidentiality.

al.l Removal is where a puplly for sertous disciplinary reasons, is required to spend, a limited time out of the
classroom, at the instructiors of @ member of staff: This is to be differentiated fromv circumstances inv which o pupils is
asked, to step outside of the classroom briefly for a corwersations withy as staff member and asked, to return following this.
The use of removal should, allow for continuation of the pupils educatior inv a supervised, setting.

The continuous education provided may differ to the mainstream curriculumy but should, stills be meaningful for the pupil

2.3 Removal fr‘om, the classroomv shoulds be, considered as serious sanctiorn. It should, or\bj be used, whenv necessary
and, once other behanioural strategies ir the classroom have been attempted; unless the behaviour is so extreme as to
warrant immediate removal: Parents should be informed, onv the: same dag if their child has beerv removed, from the
classroomu As with, all, disciplinary measures, schools must consider whether the sanctior is proportionate ands consider
whether there are any special considerations relevant to its impositioru
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al.3 Removal, should, be used, for the following reasons: a) to maintairy the safety of all. pupils and, to restore stability
following an unreasonably high levels of disruption; b) to enable disruptive pupils to be takerv to place where education
carv be, continued inv & managed, erwironment; and c) to allow the pupll to regairv calm inv o safe space.

Alh Removal should be distinguished, fromv the use of separation spaces for non-disciplinary reasons.

Alongside the statutory school day, Care Club follows the Behawiour Policy irv the same way. Mrs K. Haydock is Care,
Club Manager.

3. Schools have the power to sanction pupils for misbehanviour outside of the school premises to suchs arv extent as is
reasonable.

&3.3& Any bad, behaviour whery the pupll, s:
e  taking part v any school-organised, or school-related activity or
e travelling to or fromv school or

® wearing school uniform or
® in some other way identifiable as o pupll at the school

or, misbehawviour at any time, whether or not the condikions above apply, thati
®  could have repercussions for the orderly running of the school, or
® poses a threat to another pupll, or member of the public or
®  could adversely affect the reputation of the school

&3.3 Irvall of the above circumstances the staff of the school are fully supported irv their actions to discipline outside
of school premises.

3.k Disciplining outside of the school, premises covers the schools response to all non-criminal bad, behaviour and,
bullying which, occurs anywhere off the school, premises and, whichs s witresseds by o member of staff or reported, to the
school.  The governing body must be sakisfied that the measures proposed, by the head teacher are law ful

&3.5 Irv all of these circumstances the head, teacher should also consider whether it is appropriate to notify the police or
anti-social, behaviour coordinator irv their local, authority of the actions takens against o pupili If the behawiour is
criminals or poses @ serious threat to a member of the public; the police should, always be informed: Iy addition, school
staff shoulds consider whether the misbehaviour may be linked, to the pupll suffering, or being likely to suffer, significant
harmu In this case the school staff should, follow its safeguarding policy.

Certificates for 9ood; work/behaniour

Hands

Essex Practising Positive Behaviour - A resource files available from the Inclusior, Manager
Class Teacher Postcards

Headteacher stickers and, postcards
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Any concerns or complaints regarding behaviour irv school; how a situation was handled, or any other issue irv school
should be, brought to the attentiors of the schooli Our complaints procedure carv be summarised; as follows:
1. See your pupils class teacher. Deemed to be arnv unsakisfactory outcome?
See the Key Stage Leader. Deemed, to be: an unsatisfactory outcome?
Deputy Headkeacher. Deemed, to be an unsatisfackory outcome?
Headteacher. Deemed, to be anv unsatis factory outcome?
Pub your complaint v writing to the Headteacher who wills formally rwestigate the: complaint. Deemed, to be: ary
unsatis fackory outcome?
6. Pub your complaint inv writing to the Chair of Governors who will investigate the Headteacher's actions. Deemed,
to be an unsatis factory outcomes?
7. Agairv pub your complaint v writing to the Chair of Governors who will refer the matier to the
Complaints Committee.

aredN

6.1 The school keeps a, variety of records concerning incidents of misbehaviour, using CPOMS for Level, & +
behawviour and, other aspects where o paper-trails will be useful: This is ab the discretion of the member of staff: The
Headteacher records those incidents where o pupil is sent to her onv account of bad, behawiour oy CPOMS. We also keep
o record, of any incidents that occur at break or lunchtimes: lunchtime supervisors gve writkery details of any incident orv
CPOMS, following liaisorv with, the class teacher.

26.&  The Headteacher keeps a records of any pupl, who is suspended: for o fixed-term, or who is permanently
excluded:

263 It is the responsibility of the governing body to monitor the rate of suspensions and, exclusions, and to ensure
that the school, policy s administered, fairly and, consistently.  The governing body will, pay particular attentior to
matrers of racialb equality; b will seeks to ensure that the school, abides by the non-statutory quidance The Duty to
Promote Race Equality: A Guide For Schools, and; that no pupll s treated, unfairly because of race or ethnic background.

7. The Headteacher monitors the effectiveness of this policy orv as reqular basis. They also report to the governing
body orv the effectiveness of the policy and; if necessary, make recommendations for further improvements.

A/.&  The Headteacher and governing body reviews this policy every two years. They may, however, review the policy
earlier thar this if the government introduces new regulations, or if the governing body receives recommendations orv
how the policy might: be: improved; to take account of new initiatives ands research, changes ir the curriculiumy
developments inv technology or changes to the physical erwironment of the schools We wills therefore review this policy
every two years, or earlier if necessary.

7.3 This document is produced/ irv-line withs the DfE ‘Behawiour v Schools - Adwice for headteachers and school
staff September 2034

September A0a5

September A0a5

Quality of Education, Committee November 025
September 2026 - By HT, Pastoral Manager, SLT,
Senior Prefects and "Task and, Finishy parental, group
September 207

Signed:

Headteacher, Mrs J. M. Farrimond, Chair of Committee
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LEADER / CO-ORDINATORS

Mrs J M Farrimond,
Mrs K Gillard,
Mrs P Maider

GROUPS INVOLVED IN DISCUSSION

Headteacher
Senior Leadership Tearm
Al Staff
Governing Body
Pupils
Parents

LINK TO SCHOOL IMPROVEMENT PLAN

Priortky | - Further develop the Catholic Life of the schodl

to ensure the school remains Outstanding.

Trustin the | ord with all your heart and do not lean on your own understanding; in all your ways,
acknow]eclge [Him and He will make your Paths straight.’
Proverbs 3:5-6

Minor breaches of class code of conduct

Treating others unkindly (e.g. nob sharing)

Disrespect of class property

Nob paying attention

Shoub’.ng outy durm.g lessory

Inappropriate movement: around the roomy

Worting slowly

Bei.rug off task,

Intentional, misuse of equipment

General, silly behaviour

Name calling

Deliberately distracting other pupils

Making inappropriate notses

Nob listening to instructions

Insolence - for example:

® Answering back (stronger versior, may be
at Level &)

e Disapproving looks

e Tutting / smirking (assuming it is not a

nervous response)

e Failure to produce homewort,

Class Teacher

Toachi

Assistant

AW other relevant

staff, including
office and mid~

day supervisors

This levels of behaviour should normally be dealiy with
by the responsible adult(s) i charge.

Options available to staff:

e discussiony with pupil

® gwe pupll opportunity for apology

e TA keeps teacher informed,

® kept iy ab playtime if” appropriate

e Norv participatiory irv ‘treats

e Logging onn CPOMS if deemed, necessary

e Time Out (for Key Stage &), teacher's discretion as
to whether parents need to be informed,
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o Contirual acts of Level, | behaviour Misbehaviour should mostly be dealt, wikh by the class
o Continual poor behariour in class teacher bub where persistent; the teacher may ask the
Class Teacher pupll to spend, some time with, another class v
their Key Stage. This will gwe the pupil the

Keg Stage Leader opportunity to be removed, fromv class and chance to

e Answering back / arguing with, others
. D'usobeg'm.g adults (Wel.:forez, TAs, helpers

etc:)
observe positive behaviour strategies of o different
¢ Deliberate disregard of safety or self or teacher. If the pupll is moved to another class thery
others the class teacher will log the events onv CPOMS and,
e Continuous failure to provide homework take the opportunity to have a ‘low key’ chab with

parents.

Options available to key staff:

e  Speak to class generally / pupil - inform, that
behawviour is inappropriake

e Remove pupl from group / class

¢  Give each pupll opportunity to apologise

o Kept inv ab playtime / lunchtime (Reflection Time)

® Address issues through circle time

® Rewards / Sanctions highlighted above

e Use of a report card

® Non participatiory irv treats

e Key Stage Leader informed,

e Class Teacher to contact parents

® Support programme devised withs the inwolvement,
of the Pastoral, Manager

e Time out - parents informed
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o Contirwous acts of Levels | and & behawiour Misbehaviour should be immediately stopped by
o Deliberately injuring another pupil, Key Stage Leader | adult(s) i charge and, referred, immediately to Key
o <tedl Stage Leaders. The staff member making the referral,
, , Deputy to the Key Stage Leader should be mindiful, of the
® Inappropriate use of language or swearing Headtoacher timing - The Key Stage Leader needs to be inv a
* Fighting (nipping. biting ekc) positiony to be able to deal with the sttuation
e Treats of violence (e:g. “I'm going to get yow o Closs T will log inc of this nature i
ofter school] orv CPOMS.
* Acts of vandalism or graffts e Referral to Deputy Headteacher may follow if
necessary.
e Parents should be formally informed, by Key Stage
Leader immediately
® appropriate sanctior to be, agreed/ betweery parents
and, co-ordinator

o  Writter, work related to behawviour

® address issues throughs floor assembly

® temporary isolakiory from class

® positive behaviour management; programme may be
needed, if poor behaviour continues - inform
Inclusiony Manager

o  Continued support from the Pastoral, Manager

® Logging on, CPOMS

Persistent examples of Level, 3 misbehaniour will
result irv the use of the, Report, Card, whichs will, be
shared, with parents by the Key Stage Leader.

More persistents examples of Level; 3 Behaviour will
results v & meeting with, parents and, the Deputy
Headteacher.

Options available to key staff at Deputy Headteacher
leavel

® Rewards / Sanctions highlighted above

® Referral to Headteacher

If dﬂmage or loss is caused to school property throu,gh,
repeated, carelessness or vandalismy parents will, be
asked to ensure that their pupil repays a reasonable
proportior of the cost.

e Headteacher to be informed
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e Continuous acts of Levels | to 3 Persistent examples of Level, & misbehaviour
behaviour may resuld urv
e Deliberate damage to school properly Deputy fuxed terms suspensions
o Continual / persistent bullying - physical, | Headbeacher N
or verbal, s our s e immediately stopped by
o Cont steoli Or l:.dulk(s) irv charge and, referred to Depuiy
¢ Indecent behaniour / inappropriate )

Headteacher e Immediate referral to Headteacher should,
follow after logging events onv CPOMS.

® Parents should be formally contacted by the
Headteacher either by letter or appointment to

sexual behawiour

e Physical / verbal abuse towards a pupil

or teacher / other adult including
retaliatiory or any sertous injury to

another pupil or adult purposely highlight the problem.
o T *  Bullying of any kind; is not tolerated: I we
wancy discover’dm;bmao’oofb ing or
¢ Racial abuse of any descriptior intimidatiors has takerv pl;dpbﬂe/.mv?e act
U*nmediakdg to stop any furH‘uer ocourTences

of such behaviour irv line withy our “Anti~
Bullying Policy. While it is very difficult to
eradicate bulbjmg we do our very best to
ensure that all, pupils attend school free from
fear.

o Spealo to class / year group at Ke)g S{‘age
Assembly.

e SEND review with Inclusionn Manager, uf
appropriate.

e Trwolvement of external agencies eg. Police
Liaisory Oﬂ:ir,er, TESS.

o Case con/feremoe withy parents and; other
adults irwolved.

e Targets for improvement will, be set, with o
timescale of approxlmaibelg two weeks for
resiew.

o If the review does nob identify significant
improvement; outside agencles will be
irwolved:

e Further advice and, fixed term suspensior
may need to foUoW.

° If @ permanent exclusior is being
considered; where no improvement iy
behaviour is observed; therv governors will
need to be irwolved:
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Aiiex\di,x A

Narme: DoB Year / Class
Date of Incident Time of Incident Place of Incident
*To be used, irv conjunction with, ‘Al About Me proforma (TS -> CCP -> AAM -> a0a3/ak)
Name of Staff
Name(s) of Witnesses
Reasory for Intervention (tick)
Immediate Trmmediate Immediate danger
danger of injury danger of injury of njury to staff
to self to pupils
Disruption, Fighting Assaulb Verbal Accidental
to other Threats
pupils
To awoids To prejven,’o Occurreds Occurreds
damage to / interrupt withiry Off-site
properbg absoonding school
grounds
Der~escalatiory S’u"abagtes useds prior to Interventiory ({wcb)
Chill Outs Distractiory Stating Praise
time consequences
Give space Reassurance Other staff Repeat
intervene requesb
Talk calmly Negotiation Planned Humour
ignoring

Defoil;leading up’wﬂf\emddmb/be}wulour

Detail following incident / behaviour

Informatiory Cascaded; (tick,
Headteacher Class Teacher Parents CPOMS
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Aiimdi,x 3

What s important to mex... How I communicate with others.. How I interact with others..
f\/\g favourite things are.. Yow can help me; by.. Things that keep me safe and well..
Effective strategies used.. Phusical iques recommended... Support plan, ...
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