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1. PURPOSE 

This policy has been prepared to prevent any activities, initiatives, or suspicious behavior related to sex tourism at our 
hotel, to ensure the safety of our guests and employees, to protect human rights, and to fulfill our legal obligations. 

2. SCOPE 

This policy applies to all employees, suppliers, guests, and business partners of our hotel. It is enforced within the 
hotel premises and in all business relationships. 

3. POLICY PRINCIPLES 

• Zero Tolerance: Sex tourism, prostitution, child abuse, and human trafficking attempts are strictly prohibited in our 
hotel. 
• Legal Compliance: All actions comply with the laws of the Republic of Turkey, international agreements, and tourism 
ethics codes. 
• Child Protection: Strict measures are taken against all forms of commercial sexual exploitation of children. Guests 
under the age of 18 are not allowed to stay without identity verification. 
• Employee Responsibility: Employees are required to immediately report any suspicious behavior related to sex 
tourism to their supervisor and/or the security unit. 
• Business Partners and Suppliers: All parties with whom we conduct business are expected to act in accordance with 
this policy. 
• Confidentiality: The identities of employees and guests reporting incidents are kept confidential. 
• Sanctions: Employees who violate this policy are subject to disciplinary action. Guests and visitors in violation are 
immediately removed from the hotel and reported to law enforcement authorities. 

4. TRAINING AND AWARENESS 

• All employees receive “Child Protection and Measures Against Sex Tourism” training during orientation and at 
regular intervals. 
• Our policy is communicated to guests through brochures and information boards. 

5. COMMUNICATION AND REPORTING 

In the event of observing any suspicious situation related to sex tourism: 
• It must be reported to the security department and management. 
• Law enforcement authorities must be notified when necessary. 

6. CONTINUOUS IMPROVEMENT 

Our hotel regularly reviews and updates this policy by monitoring national and international developments. 
 


