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POLICY STATEMENT 

This Policy applies to anyone working on behalf of EduDiverse including paid staff, volunteers, sessional 

workers, agency staff and students. Its purpose is to protect and enhance the safety and well-being of all 

children and young people by actively promoting awareness, good practise and sound procedures. 

We believe the safety and well-being of children and young people is of the utmost importance and that 

they have a fundamental and equal right to be protected from harm regardless of age, disability, gender 

reassignment, race, religion or belief, sex, or sexual orientation. We fully recognise our statutory 

responsibility for safeguarding: the safety, protection and well-being of all children and young people that 

EduDiverse supports and interacts with, is paramount and has priority over all other interests. This 

includes responding immediately and appropriately where there is a suspicion that any young person 

under the age of 18 years old may be a victim of bullying, harassment, abuse (including physical, sexual, 

emotional) or neglect. 

‘Young Person’ means those under 18 years old including all of those up to their 18th birthday- as 

designated a ‘child’ within the terms of the Children’s Act 1989. 

EduDiverse encourages a culture of listening to and engaging in dialogue, with children seeking their 

views in ways that are appropriate to their age, culture and understanding. 

This policy has been drawn up on the basis of legislation, policy and guidance that seeks to protect 

children in England including the Children’s Act 2004 and “Working Together to Safeguard Children 

2018”. Working together to safeguard children (PDF) (DfE), 2018 provides the key statutory guidance for 

anyone working with children and young people. All procedures and policies pertaining to safeguarding 

should be regularly reviewed and updated on an annual basis. 

This policy was last reviewed on: 

Date: 01/09/2025 

Signed: James Ranson (DSL) 

 

ORGANISATIONAL RESPONSIBILITIES  

James Ranson will be initially responsible for the implementation of the Safeguarding Policy and may 

designate a certain member of staff to manage the Safeguarding Policy and its implementation. 

It is the responsibility of the Safeguarding Lead to take appropriate action following any expression of 

concern and make referrals to the appropriate agency. 

EduDiverse will ensure that the designated Safeguarding Lead participates in regular safeguarding 

training so that they are aware of the procedures of identifying and reporting suspected cases of abuse 

and neglect and are up to date with any legal changes. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/722305/Working_Together_to_Safeguard_Children_-_Guide.pdf
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All staff/ volunteers will be made aware of this Safeguarding Policy and related relevant procedures as 

part of their induction and their contract of employment. 

All staff/ volunteers will be informed and have access to regular training as required to update their 

knowledge on safeguarding.  

EduDiverse will work in accordance to guidance and good practice from the Isle of Wight Safeguarding 

Children Partnership. More information can be found at: Isle of Wight Safeguarding Children Partnership 

: Isle of Wight Safeguarding Children Partnership (iowscp.org.uk) 

Safeguarding Lead Responsibilities  

EduDiverse will ensure that all members of staff/ volunteers have timely and relevant safeguarding 

training. EduDiverse will ensure all staff who work directly with children read at least Part one of Keeping 

children safe in education 2025 and are aware and trained in KCSIE annual updates.  

Staff and Volunteer Responsibilities  

Any new member of staff or volunteer with direct contact with young people will be taken through this 

safeguarding policy as part of the induction process and offered training soon after commencing their 

post. 

All staff and volunteers to participate in timely and relevant training. 

All staff have a duty to ensure that any suspected incident, allegation or other manifestation relating to 

child protection is reported using the procedures detailed below in this policy. 

If in any doubt about what action to take, employees must seek advice from one of the named 

Safeguarding Lead. 

 

SAFEGUARDING INFORMATION  

Definitions of harm 

For the purpose of this policy, EduDiverse has defined harm as: 

• Neglect - the persistent failure to meet the basic physical and physiological needs of the young 
person that results in serious impairment of their health and development, including the failure to 
provide adequate food, clothing, shelter and failure to respond to basic emotional needs, such as 
being cared for when sick. 

• Abandonment - leaving a child alone and unattended in circumstances that are inappropriate for 
their age and/ or level of ability. 

• Emotional abuse – persistent, emotional ill treatment that has a severe adverse effect on the 
emotional development of children and young people. It may involve conveying to them that they 
are not wanted, not loved or worthless. It may involve inappropriate expectations (such as taking 
on the responsibility of an adult within the family) being placed on the young person leaving them 
frightened and unable to cope. It may also involve the threatening, exploitation or corruption of 
children and young people. 

• Physical abuse – hitting, kicking, shaking, slapping, and throwing, scalding, burning, poisoning, 
drowning, suffocating, or other action intended to cause physical harm or ill health to the child or 

https://www.iowscp.org.uk/
https://www.iowscp.org.uk/
https://assets.publishing.service.gov.uk/media/68b02d1efef950b0909c1734/Keeping_children_safe_in_education_2025_part_one_Information_for_school_college_staff.pdf
https://assets.publishing.service.gov.uk/media/68b02d1efef950b0909c1734/Keeping_children_safe_in_education_2025_part_one_Information_for_school_college_staff.pdf
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young person. Physical harm may also be caused when a parent or carer covers up the 
symptoms of, or deliberately causes ill health to a child or young person within their care. 

• Racial abuse – any type of verbal or physical abuse that is directed at an individual or group 
because of their racial or ethnic background.  

• Witnessing ill treatment, including domestic abuse of another person- this may impact the health 
or development of a child or young person. 

• Sexual abuse or sexual exploitation - forcing or enticing a child or young person to participate in 
sexual activities, whether or not the child or young person is aware or has knowledge of what is 
happening. It includes child prostitution, encouraging children or young people to watch or 
participate in the production of pornographic material, online grooming, encouraging children and 
young people to behave in sexual inappropriate ways. Sexual acts include penetrative (rape or 
buggery) and non-penetrative acts such as touching or stroking. 
 

The Sexual Offences Act 2003 defines ‘consent’ as ‘if he agrees by choice and has the capacity to make 

that choice’. The Act, removes the element of consent for many sexual offences for: 

o Children/young people under 16 (including under 13). 
o Children/ young people under 18 having sexual relations with a person of trust (for example: 

teachers, youth workers, foster carers, police officers). 
o Children / young people under 18 involved with family members over 18. 
o Persons with a mental disorder impeding choice or who are induced, threatened or deceived. 
o Persons with a mental disorder who have sexual relations with care workers. 

 

In relation to young people under the age of 13, consent is irrelevant. The law says ‘a child under the 

age of 13 does not, under any circumstances, have the legal capacity to consent to any form of sexual 

activity’.  

The Police must be informed immediately of any sexual activity involving a child under 13 years 

of age. 

Below you will find a more detailed description of high risk and emergency safeguarding issues: 

Gender based violence / Violence against women and girls  

https://www.gov.uk/government/policies/violence-against-women-and-girls  

The government has a strategy looking at specific issues faced by women and girls. Within the context of 

this safeguarding policy, the following sections are how we respond to violence against girls: female 

genital mutilation, forced marriage, honour-based violence and teenage relationship abuse all fall under 

this strategy.  

Female Genital Mutilation (FGM) FGM comprises all procedures involving partial or total removal of the 

external female genitalia or other injury to the female genital organs for non-medical reasons. It has no 

health benefits and harms girls and women in many ways. It involves removing and damaging healthy 

and normal female genital tissue, and hence interferes with the natural function of girls’ and women’s 

bodies.  

The age at which girls undergo FGM varies enormously according to the community. The procedure may 

be carried out when the girl is newborn, during childhood or adolescence, just before marriage or during 
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the first pregnancy. However, the majority of cases of FGM are thought to take place between the ages 

of 5 and 8 and therefore girls within that age bracket are at a higher risk.  

FGM is illegal in the UK.  

On the 31 October 2015, it became mandatory for teachers to report known cases of FGM to the police. 

‘Known’ cases are those where either a girl informs the person that an act of FGM– however described– 

has been carried out on her, or where the person observes physical signs on a girl appearing to show 

that an act of FGM has been carried out and the person has no reason to believe that the act was, or 

was part of, a surgical operation within section 1(2)(a) or (b) of the FGM Act. In these situations, the DSL 

and/or headteacher will be informed and the member of teaching staff must call the police to report 

suspicion that FGMhas happened. At no time will staff examine pupils to confirm concerns.  

For cases where it is believed that a girl may be vulnerable to FGM2, or there is a concern that she may 

be about to be genitally mutilated, the staff will inform the DSL who will report it as with any other child 

protection concern.  

While FGM has a specific definition, there are other abusive cultural practices which can be considered 

harmful to women and girls. Breast ironing is one of five UN defined ‘forgotten crimes against women’. It 

is a practice whereby the breasts of girls, typically aged 8-16, are pounded using tools such as spatulas, 

grinding stones, hot stones and hammers to delay the appearance of puberty. This practice is 

considered to be abusive and should be referred to children’s social care.  

Forced Marriage [an alternative and fuller summary about the risk and impact of forced marriage on 

pupils can be found in the multi-agency guidance of the forced marriage unit page 32- 36]  

In the case of children: ‘a forced marriage is a marriage in which one or both spouses cannot consent to 

the marriage and duress is involved. Duress can include physical, psychological, financial, sexual and 

emotional pressure.’ In developing countries, 11% of girls are married before the age of 15. One in 3 

victims of forced marriage in the U.K. is under 18. 

It is important that all members of staff recognise the presenting symptoms, how to respond if there are 

concerns and where to turn for advice.  

Advice and help can be obtained nationally through the Forced Marriage Unit and locally through the 

local police safeguarding team or children’s social care. Policies and practices at EduDiverse reflect the 

fact that, while all members of staff have important responsibilities with regard to pupils who may be at 

risk of forced marriage, staff should not undertake roles in this regard that are most appropriately 

discharged by other children’s services professionals, such as police officers or social workers.  

Characteristics that may indicate forced marriage While individual cases of forced marriage, and 

attempted forced marriage, are often very particular, they are likely to share a number of common and 

important characteristics, including: 

● an extended absence from school/college/Alternative provision, including truancy;  

● a drop in performance or sudden signs of low motivation;  

● excessive parental restriction and control of movements;  

● a history of siblings leaving education to marry early;  
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● poor performance, parental control of income and students being allowed only limited career choices;  

● evidence of self-harm, treatment for depression, attempted suicide, social isolation, eating disorders or 

substance abuse; and/or  

● evidence of family disputes/conflict, domestic violence/abuse or running away from home.  

On their own, these characteristics may not indicate forced marriage. However, it is important to be 

satisfied that, where these behaviours occur, they are not linked to forced marriage. 

It is also important to avoid making assumptions about an individual pupil’s circumstances or act on the 

basis of stereotyping. For example, an extended holiday may be taken for entirely legitimate reasons and 

may not necessarily represent a pretext for forced marriage.  

Honour-Based Abuse  

So-called ‘honour’ based abuse (HBA) encompasses incidents or crimes which have been committed to 

protect or defend the honour of the family and/or the community, including female genital mutilation 

(FGM), forced marriage and practices such as breast ironing. Abuse committed in the context of 

preserving ‘honour’ often involves a wider network of 9 family or community pressure and can include 

multiple perpetrators. It is important to be aware of this dynamic and additional risk factors when 

deciding what form of safeguarding action to take.  

It is often linked to family or community members who believe someone has brought shame to their 

family or community by doing something that is not in keeping with their unwritten rule of conduct. For 

example, honour-based abuse might be committed against people who:  

● become involved with a boyfriend or girlfriend from a different culture or religion  

● want to get out of an arranged marriage  

● want to get out of a forced marriage  

● wear clothes or take part in activities that might not be considered traditional within a particular culture  

● convert to a different faith from the family  

● are exploring their sexuality or identity  

Women and girls are the most common victims of honour-based abuse however, it can also affect men 

and boys. Crimes of ‘honour’ do not always include violence. Crimes committed in the name of ‘honour’ 

might include:  

● domestic abuse  

● threats of violence  

● sexual or psychological abuse  

● forced marriage  

● being held against your will or taken somewhere you don’t want to go  

● assault  
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All forms of honour-based abuse are abusive (regardless of the motivation) and should be handled and 

escalated as such. If staff believe that a pupil is at risk, or has already suffered from honour-based 

abuse, they will report to the DSL who will follow the usual safeguarding referral process; however, if it is 

clear that a crime has been committed or the pupil is at immediate risk, the police will be contacted in the 

first instance. It is important that, if honour-based abuse is known or suspected, communities and family 

members are NOT spoken to prior to referral to the police or social care as this could increase risk to the 

child.  

Teenage Relationship Abuse 

Relationship abuse can take place at any age and describes unacceptable behaviour between two 

people who are in a relationship.  

Research has shown that teenagers do not always understand what may constitute abusive and 

controlling behaviours, e.g. checking someone's phone, telling them what to wear, who they can/can't 

see or speak to or coercing them to engage in activities they are not comfortable with. The government 

campaign “disrespect nobody” provides other examples of abusive behaviour within a relationship.  

This lack of understanding can lead to these abusive behaviours feeling ‘normal’ and therefore left 

unchallenged, as they are not recognised as being abusive.  

In response to these research findings, EduDiverse will provide education to help prevent teenagers 

from becoming victims and perpetrators of abusive relationships, by encouraging them to rethink their 

views of violence, abuse and controlling behaviours, and understand what consent means within their 

relationships.  

If the EduDiverse has concerns about a child in respect of relationship abuse, it will report those 

concerns in line with procedures to the appropriate authorities as a safeguarding concern, a crime or 

both.  

Sexual Violence and Sexual Harassment Between Children  

Sexual violence and sexual harassment (SVSH) can occur between two children of any age and sex 

from primary to secondary stage and into colleges. It can also occur through a group of children sexually 

assaulting or sexually harassing a single child or group of children.  

At EduDiverse, all staff receive training about sexual violence and sexual harassment and what to do if 

they have a concern or receive a report. Whilst any report of sexual violence or sexual harassment 

should be taken seriously, staff are aware it is more likely that girls will be the victims of sexual violence 

and sexual harassment and more likely it will be perpetrated by boys. This pattern of prevalence will not, 

however, be an obstacle to ALL concerns being treated seriously.  

EduDiverse has a zero-tolerance approach to SVSH. We are clear that sexual violence and sexual 

harassment is not acceptable, will never be tolerated and is not an inevitable part of growing up. It 

cannot be described as ‘banter’, ‘having a laugh’ or ‘boys being boys’. We will also take seriously any 

sharing of sexual images (photos, pictures or drawings) and videos; sexual jokes, comments or taunting 

either in person or on social media; or on-line sexual harassment.  

The Child on Child Abuse Policy has a clear procedure dealing with SVSH.  

We will follow Part five in KCSiE 2024 Child-on child sexual violence and sexual harassment.  
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‘Making it clear that there is a zero-tolerance approach to sexual violence and sexual harassment, that it 

is never acceptable, and it will not be tolerated. It should never be passed off as “banter”, “just having a 

laugh”, “a part of growing up” or “boys being boys”. Failure to do so can lead to a culture of unacceptable 

behaviour, an unsafe environment and, in worst case scenarios, a culture that normalises abuse, leading 

to children accepting it as normal and not coming forward to report it. In addition, recognising, 

acknowledging, and understanding the scale of harassment and abuse and that even if there are no 

reports it does not mean it is not happening, it may be the case that it is just not being reported. Also 

challenging physical behaviour (potentially criminal in nature) such as grabbing bottoms, breasts and 

genitalia, pulling down trousers, flicking bras and lifting up skirts. Dismissing or tolerating such 

behaviours risks normalising them.’  

All staff will maintain the attitude that “It could happen here”  

Upskirting  

In 2019 the Voyeurism Offences Act came into force and made the practice of upskirting illegal. 

Upskirting is defined as someone taking a picture under another person’s clothing without their 

knowledge, with the intention of viewing their genitals or buttocks, with or without underwear. The intent 

of upskirting is to gain sexual gratification or to cause the victim humiliation, distress or alarm. It is a 

criminal offence. Anyone of any gender, can be a victim.  

If staff become aware that upskirting has occurred, this will be treated as a sexual offence and reported 

accordingly to the DSL and onwards to the police.  

Behaviours that would be considered as sexual harassment, which may be pre-cursors to upskirting, 

such as the use of reflective surfaces or mirrors to view underwear or genitals, will not be tolerated and 

the EduDiverse will respond to these with appropriate disciplinary action and education.  

Pupils who place themselves in positions that could allow them to view underwear, genitals or buttocks, 

will be moved on. Repeat offenders will be disciplined. These locations could include stairwells, under 

upper floor walkways, outside changing areas and toilets or sitting on the floor or laying down in 

corridors.  

If technology that is designed for covert placement and could be used to take upskirting or indecent 

images is discovered at EduDiverse, it will be confiscated. If the technology is in location and potentially 

may have captured images, this will be reported to the police and left in situ so that appropriate forensic 

measures may be taken to gather evidence. 

Any confiscated technology will be passed to the DSL to make a decision about what happens to the 

items. This will be carried out under the principles set out in the government guidance on searching, 

screening and confiscation. 

If the image is taken on a mobile phone, the phone will be confiscated under the same principles. This 

may need to be passed to the police for them to investigate, if there is evidence that a crime has been 

committed.  

Domestic Abuse  

The Domestic Abuse Act 2021 received Royal Assent on 29 April 2021. The Act introduces the first ever 

statutory definition of domestic abuse and recognises the impact of domestic abuse on children, as 

victims in their own right, if they see, hear or experience the effects of abuse. The statutory definition of 
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domestic abuse, based on the previous cross-government definition, ensures that different types of 

relationships are captured, including ex-partners and family members. The definition captures a range of 

different abusive behaviours, including physical, emotional and economic abuse and coercive and 

controlling behaviour. Both the person who is carrying out the behaviour, and the person to whom the 

behaviour is directed towards, must be aged 16 or over and they must be “personally connected”. Types 

of domestic abuse include intimate partner violence, abuse by family members, teenage relationship 

abuse and child/adolescent to parent violence and abuse. Anyone can be a victim of domestic abuse, 

regardless of sexual identity, age, ethnicity, socioeconomic status, sexuality or background and domestic 

abuse can take place inside or outside of the home. The government will issue statutory guidance to 

provide further information for those working with domestic abuse victims and perpetrators, including the 

impact on children.  

All children can witness and be adversely affected by domestic abuse in the context of their home life 

where domestic abuse occurs between family members. Experiencing domestic abuse and/or violence 

can have a serious, long lasting emotional and psychological impact on children. In some cases, a child 

may blame themselves for the abuse or may have had to leave the family home as a result.  

Controlling behaviour is a range of acts designed to make a person subordinate and/or dependent by 

isolating them from sources of support, exploiting their resources and capacities for personal gain, 

depriving them of the means needed for independence, resistance and escape and regulating their 

everyday behaviour. Coercive behaviour is an act, or a pattern of acts, of assault, threats, humiliation 

and intimidation or other abuse that is used to harm, punish or frighten their victim.  

Indicators that a child is living within a relationship with domestic abuse may include:  

● being withdrawn  

● suddenly behaving differently  

● anxiety  

● being clingy  

● depression  

● aggression  

● problems sleeping  

● eating disorders  

● bedwetting  

● soiling clothes  

● excessive risk taking  

● missing school  

● changes in eating habits  

● obsessive behaviour  

● experiencing nightmares  
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● taking drugs  

● use of alcohol  

● self-harm  

● thoughts about suicide  

These behaviours themselves do not indicate that a child is living with domestic abuse but should be 

considered as indicators that this may be the case. If staff believe that a child is living with domestic 

abuse, this will be reported to the DSL for referral, to be considered by children’s social care. 

General safeguarding advice 

• Remember not to be a young people’s friend, always maintain a professional manner when 
working with them. 

• Do not accept a young person as a friend on any social networking site that you use. 

• Always keep a record of any text or email exchanges with a young person (staff will use work 
telephones where available). 

• Always be aware that your comments or actions may be perceived differently than intended, so 
be sensitive to the situation. 

• Do not meet a young person alone, this is for the safety and well-being of the young person but 
also yourself. Where this is necessary, try to use public spaces for one-to-one meetings if you are 
not meeting in the [insert name of group/organisation] office or premises.   

• Avoid detailed discussions about your personal experiences e.g. drugs, alcohol, sex. 

• Never speak to the press about a child or young person without permission from EduDiverse 

 
REPORTING PROCEDURES 
 
In all cases it is vital to take every action which is needed to safeguard the child, children and young 

person(s).  Immediate action may be necessary in the following situations; 

• If emergency medical attention is required, phone the emergency services or take the 
child/ young person to the nearest Accident and Emergency department. 

• If the child or young person is in immediate danger the police should be contacted by 
calling 999.  

  

• Any suspicion, allegation or disclosure of abuse or harm must be reported immediately or as 
soon as practicably possible on the day of the occurrence to your Safeguarding Lead.  

• Disclosure or evidence for concern may occur in a number of ways including a comment made by 
a child, physical evidence such as bruising, a change in behaviour or inappropriate behaviour or 
knowledge. 

• The Safeguarding Lead must record the concern, with the staff member or volunteer using the 
appropriate Reporting Form. The Safeguarding Lead is responsible for ensuring concerns are 
immediately passed onto the referring school DSL or Local Authority DSL where appropriate. All 
safeguarding information must be kept strictly confidential and stored securely.  
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• It is the responsibility of EduDiverse’s Safeguarding Lead to deal with safeguarding matters. If 
further referral is necessary, it will either be through Isle of Wight Safeguarding Children 
Partnership/ Isle of Wight Children’s services or the Police.  

 
The Safeguarding Lead will be responsible for informing the employee who reported the disclosure of 
any action taken and any outcome if this is appropriate.  
 
It is also the responsibility of the Safeguarding Lead to ensure any partner agencies involved with the 
young person are made aware of the disclosure and the action taken where relevant and where 
information sharing guidance permits this.  
 
It is important to remember that often only when information held by a number of workers is put together, 
that a picture of child abuse emerges. All staff & volunteers must adhere to the information sharing 
protocol published by HM Government, adopted by the Children’s Trust and endorsed by IWSCP. 
Details can be found here; Information sharing: advice for practitioners (publishing.service.gov.uk). In 
addition to this, whilst respecting cultural differences, the basic requirements for children is that they are 
kept safe across social, ethnic and cultural boundaries.  
 
Responding to a disclosure 

If the child or young person is not in immediate danger or requires immediate medical attention, contact; 

Safeguarding Lead 
 
James Ranson 
07880975572 
info@edudiverse.co.uk 
 
 

Other helpful contacts 

Worried about a child call: 0300 300 0117  24Hrs a day 

Professionals click here to report a concern or visit https://www.iowscp.org.uk/worried-about-a-child 

 

• The LADO Service manages allegations against individuals who work or volunteer with children 

on The Isle of Wight. If you have a concern regarding someone who works with children, please 

contact the LADO service at: 

Telephone: 01962 876364 

Email: child.protection@hants.gov.uk 

• NSPCC Helpline 0808 800 5000 

 
Reacting to a disclosure  
 

• Listen carefully rather than asking leading questions. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/721581/Information_sharing_advice_practitioners_safeguarding_services.pdf
tel:+443003000117
https://www.iowscp.org.uk/worried-about-a-child
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• Never promise any particular action or NOT to disclose any information shared.  

• Allow silence and/or allow child, young person to be upset.  

• Try to relate to the age, understanding or special needs of the child or young person.  

• Write down carefully the information you have been given as soon as possible, preferably within 
24 hours and only including what you have been told.   

• Discuss this as soon as possible with the safeguarding Lead. 

• Any decision not to tell the parents must be discussed with the safeguarding lead/ line manager 
unless the child or young person is in immediate danger.  

 

Parents/ carers 

It is good practise to be as open and honest as possible with parents/carers about any concerns. 

However, you must not discuss your concerns with parent’s/ carer’s in the following circumstances: 

• Where sexual abuse or exploitation is suspected. 

• Where organised or multiple abuse is suspected. 

• Where fabricated or induced illness is suspected. 

• Where female genital mutilation is a concern. 

• In cases of forced marriage. 

• Where contacting parents / carers would place a child / young person or others at immediate risk. 
 

 
ALLEGATIONS MADE AGAINST STAFF AND VOLUNTEERS 
 
When any form of complaint is made against an employee or volunteer, it must be taken seriously. The 
complaint should initially be dealt with by the most senior staff member on site at the time the complaint 
is made and then referred to James Ranson DSL in writing. 
 
Concerns should be logged whenever a staff member has acted in breach of the EduDiverse Staff Code 
of Conduct. This includes low-level concerns. 
 
What is a low-level concern? 
A low-level concern is any concern that an adult has acted in a way that: 
 
is inconsistent with the staff code of conduct, including inappropriate conduct outside of work 
doesn’t meet the threshold of harm or is not considered serious enough for EduDiverse to refer to the 
local authority. 
 
Low-level concerns are part of a spectrum of behaviour. This includes: 
 

• inadvertent or thoughtless behaviour 

• behaviour that might be considered inappropriate depending on the circumstances 

• behaviour which is intended to enable abuse. 
 
Examples of such behaviour could include: 
 

• being over friendly with children 

• having favourites 
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• adults taking photographs of children on their mobile phone 

• engaging with a child on a one-to-one basis in a secluded area or behind a closed door 

• using inappropriate sexualised, intimidating or offensive language. 
 

EduDiverse will have the right to suspend from duty and/or the premises, any person who is a party to 
the allegation until a full investigation has been made. 
 
This action does not imply in any way that the person suspended is responsible or is to blame for any 
action leading up to the complaint. The purpose of any such suspension is to enable a full and proper 
investigation to be carried out in a professional manner.  

 
It is the responsibility of the Safeguarding Lead to make the decision as to whether to inform Social 
Services and/or the Police Child Protection Unit, depending on the nature of the allegation.  
 
 
CONFIDENTIALITY AND WHISTLE BLOWING  
 

• EduDiverse operates a confidentiality policy. However, under no circumstances will information 
be kept confidential that raises concern about the safety and welfare of a child or young person.  

• Any staff or volunteers with concerns about anybody providing services to children and young 
people should report this to the designated safeguarding lead. They will be fully supported 
throughout the process.  

• Within EduDiverse, James Ranson is the DSL and responsible for all staff. If you are concerned 
that any member of staff within the organisation is not following safeguarding processes or 
behaving in a way that is placing children at risk, you should make James Ranson aware. If your 
concern is James Ranson, you should raise your concerns with the Local Authority Designated 
Officer on 01962 876364 or at child.protection@hants.gov.uk. 

• All staff must be aware that they have a professional responsibility to share information with other 
agencies in order to safeguard children and young people in accordance with the Information 
Sharing Policy published by HM Government. The Data Protection Act 1998 and General Data 
Protection Regulations are not a barrier to sharing information where a failure to do so would 
place a child at risk of harm. 

• All staff must be aware that they cannot promise a child that they will keep secrets/ not disclose 
potentially harmful information. 

 

SAFER RECRUITMENT  

All new staff and volunteers are to have a DBS check before commencing employment. Any failure to 
disclose convictions may result in disciplinary action or dismissal. Any positive disclosures will be 
discussed with the Safeguarding Manager. All this information will be kept on the personnel file. The 
DBS number and date of processing will be held on a secure database. 
A risk assessment will be completed if there is a positive DBS check sent back. 
 
All new staff and volunteers will be subject to the following additional checks: 
 
Identification Checks 
Professional Qualification Check 
Eligibility to work in the UK 
References  
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All staff are required to have completed a minimum of Level 1 Safeguarding Training. Any staff working 
unsupervised with children or young people are required to have completed Level 2 Safeguarding 
Training.  
 
 
 

 

 


