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Long Term Sickness

A medical condition that lasts longer than six months is considered a long-term injury or
illness. Some examples include asthma, arthritis, cancer, diabetes, chronic pain or heart
disease.

It is important that employees prioritise self-care and take responsibility to manage their
condition. This includes developing an understanding of their condition and how best to
manage the symptoms to ensure that they are fit for work.

Leave options

Long term injury or illness may cause extended absences from the workplace. Long term
sick leave is usually defined as four weeks or more of continuous absence.

For more information about leave entitlements refer to Factsheet Six Leave.

If an employee has used all their paid leave, they are able to take unpaid leave and be
protected from being dismissed.

If an employee who can provide evidence of their illness or injury, they are protected from
being dismissed because of their absence if they are away for less than 3 consecutive
months or less than 3 months in total over the last 12 months.

Accommodating Needs

If the employee is not able to perform their standard duties, the employer must make all
reasonable adjustments to allow the employee to return to work. This might mean
modifying the employee’s workload or offering alternative employment within the
company that better suits the employee’s needs. Where the employer refuses to
reasonably accommodate the employee to enable them to perform their work, this may




be discrimination. For more information refer to Factsheet Fifteen Workplace
Discrimination and contact our office for advice.

An employer might also allow an employee to work from home or work reduced hours.
For more information refer to Factsheet Four Flexible Working Arrangements.

Where can | get more help?

NT Working Women’s Centre

Ph: 1800 817 055

www.ntwwc.com.au

Australian Human Rights
Commission

Ph: 1300 656 419

www.humanrights.gov.au

NT Police
Ph: (emergency) 000

If calling from a mobile: 112

Your HR Department

The NT Working Women’s Centre (NTWWQC) provides free and confidential information, advice and
assistance to women about work. The information, opinions and advice contained have been prepared with
due care and are believed to be correct at the time of publication. NTWWC expressly disclaim any liability
whatsoever to any person who suffers any loss arising from the contents of, errors in, or omissions from this
publication. This Factsheet is not intended as a substitute for legal advice. Please seek advice for further

Your Union
Unions NT
Ph: 8941 0001

www.unionsnt.com.au

Fair Work Ombudsman
Ph: 1313 94

www.fairwork.gov.au

Office of the Commissioner
of Public Employment
(OCPE)

Ph: 8999 4129

www.ocpe.nt.gov.au

Aboriginal Interpreter
Service

Ph: 1800 334 944

www.ais.nt.gov.au

information about your situation. April 2025.

NT Anti-Discrimination
Commission

Ph: 1800 813 846

www.adc.nt.gov.au

Fair Work Commission
Ph: 1300 799 675

fwc.gov.au

NT WorkSafe
Ph: 1800 019 115

www.worksafe.nt.gov.au

To access an interpreter

Interpreting and Translating
Service NT

Ph: 1800 676 254

www.itsnt.nt.gov.au/
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