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Our Yarka Yakapna Corroboree is set to be the highlight of our school
holidays program, giving our kids a great day out!

MORE INFORMATION - PAGE 7
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GILBERT FINDS RENEWED PURPOSE
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Gilbert Wanganeen is a long-term
supporter of the First Nations community
in northern Victoria and southern New
South Wales, having spent many years
helping local people navigate the ups and
downs of life.
But after the death of his wife, it was Gilbert
who needed support to return to the
workforce.
“I’m glad I came to CVGT Employment.
There’s a lot of job agencies out there, but
CVGT seemed to be the one for me at my
time,” he says.
Gilbert moved to Echuca in the 1980s, raising
a family of four with his wife and serving for 13
years as a social and emotional wellbeing
worker at the Njernda Aboriginal Corporation.
His next role was to act as a carer for his wife –
a former Indigenous Liaison Officer at the
local hospital, Echuca Regional Health – when
her health deteriorated.

“It wasn’t easy to let go of my job, but what was important to me at that moment was my wife,” he says.
Her passing left him with the challenge of starting again, with bills still to pay and a household to run.
After being referred by Centrelink, Gilbert connected with the CVGT Employment team in Echuca.
“It was a comfortable place to walk into,” he says. “They were supportive… They knew I was in that space
where I knew what I had to do, but the timing wasn’t right at that time. The empathy was great.”
The CVGT Employment Echuca team fully understood Gilbert’s situation, offering him support to meet
his job search requirements without rushing his return to the workforce
“Recognising Gilbert’s status as a respected figure in the Indigenous community, we empowered him to
set the pace for finding the right position, understanding that the grieving process can be
unpredictable,” CVGT Employment Business Development Consultant Rhiannon says.
“Throughout this period, I engaged in numerous conversations with Gilbert, often focusing on his mental
health and emotional wellbeing, alongside his job search.
“We emphasised our commitment to working alongside him at a pace that suited his needs, a gesture
that he deeply appreciated.” Eventually, the right time and, importantly, the right job, presented itself.
That role was the position at ERH formerly held by his wife, the vacancy brought to his attention by a
family member. With the support of CVGT, contact was made with the hospital, a resume provided and
an interview organised. “Following a formal interview, he was offered the position,” Rhiannon says.
“Gilbert expressed immense gratitude for the support he received during the application process.” For
Gilbert, the result was fitting given his belief the right time to reenter the workforce would come if he
stayed connected and engaged with the right people. To do so in his wife’s former role, supporting First
Nations patients and visitors to the hospital, was serendipitous.
“She must have left the footprints there for one day when I was able to wait for that job that turned up,
and it was that exact role that she played within the hospital,” Gilbert says.
If you would like to learn more about CVGT’s Indigenous Employment Support and how it can support
you to find meaningful work, call 132 848 or visit cvgt.com.au/indigenous-employment-support

https://www.cvgt.com.au/locations/echuca-moama/
https://www.cvgt.com.au/locations/echuca-moama/
https://www.cvgt.com.au/indigenous-employment-support/


CALLING ALL ARTISTS AS NEW SERVICE BEGINS
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We’d like to introduce Renee Walsh, a
proud Wemba Wemba and Ngadon-jii
woman, born and raised in Echuca. 
She has started a new role within our Family
Services unit as ‘Aboriginal Unborn Boori
Gana worker’. She will be working and
supporting our vulnerable women
throughout their pregnancy journey to
engage in antenatal and postnatal care,
identifying and managing risks, education
around pregnancy, and facilitating
relationships between our women and
mainstream services to ensure First Nations
women are culturally safe while attending
the local hospital or any other maternity
services. 
“I am looking forward to working with my
clients to give their babies the best start in life
and will do this through culture, community,
connecting to many services and advocating,”
she says. ”I worked in a similar role at the
medical centre from 2018-2022 and excited
to be back in the maternity and family space.

“I would love to see this program become
successful for our families and community
and would love input from community and
staff. If anyone is interested in joining a
working party for this program, please send
me an email and I can start the process.
“I am also looking for a local artist who could
design some beautiful artwork that will
represent connection between
mum/dad/baby and connection to their land.
“This artwork will need to be culturally safe
and represent best outcomes and healthy
start to life for our babies. This will be the
brand for the program which will be utilised
on paperwork and our program
correspondence.”
A prize of $2000 is being offered for the
winning entry. Submissions close on
November 1.
If you have any questions about the
competition, or anything to do with Renee’s
work, you can contact her at
reneew@njernda.com.au or on 0419 442 631.

tel:0419%20442%20631
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GROWING IN CULTURE, CONFIDENCE, RESILIENCE
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The original Njernda netball program started
in 2021 when I started picking up community
kids in my own time, with a borrowed Njernda
vehicle.
The original program had six kids. 
The need was there after COVID and isolation to
engage our kids in community sports on Country.
After COVID there was so much isolation, our kids
were on devices and didn’t have the opportunity
to grow and learn new skills in sport and
community. This year the group has grown again
to 19 registrations, with 15 girls completing the
program.
The program is based around culture, family, and
connection. I’m so proud of the kids involved as
their spirits are all different to each other, and
they all have different challenges and barriers in
attending a community sport every Saturday for
approximately 20 weeks.
I’ve watched this group of kids grow, support
each other, and help build each other through
their fears, worries and lift each other up!
This sport allows the kids to feel great pride, in
their indigenous culture, and make new
connections with other communities as well.
The Echuca District Netball Association and the
EDNA community have been fantastic making
sure our kids feel safe, included, and enjoy
themselves. 

Our girls are a well-known presence at EDNA every
Saturday pulling up on our Yinya Mulana bus, ready to
take on the cold, rain and occasionally sunny weather. 
Shaylee Firebrace-Kerr and Shandy Firebrace-Kerr
have been part of the Njernda program from the start
and have said ‘”they love seeing their cousins every
weekend, and love playing sport on a weekend”.
Another talented netballer, Kunami Morgan, said her
biggest challenge was “handling her emotions, like
trying not to get angry at people”. These are only a
couple of what I heard from kids, parents,
grandparents and family each week.
The older players taking on a leadership role this
season, supporting our younger players to get off the
bus safely, take them to the court when needed has
been amazing to watch. Well, done girls, I’m so proud
of you all!
Thank you to all families involved, who get their kids
ready and waiting when Aunty Nicole toots that horn
Saturday mornings.
We look forward to making the program bigger and
better next season in 2025!

Junior stars: Shaylee, best and fairest
runner-up; Shandy, coach’s award; and
Kunami, best and fairest.

Nicole Cooper
Koorie Kids Engagement Officer

Awa r d

w i n n e r
s

Encouragement Award - Harper Handy
Most Consistent - Markayla Walsh
Coach’s Award - Shandy Firebrace-Kerr

Best & Fairest - Kunami Morgan
B&F R/Up - Shaylee Firebrace-Kerr

Net Set Go Award:
Killara Atkinson
Harper Handy
Judith Taimani



CONGRATULATIONS TO THE TEAM!
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HEALTH AND AGED CARE UPDATEOCTOBER IS BREAST CANCER AWARENESS MONTH

Hea l t h
U p d a t e
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Breast Cancer Awareness Month (BCAM)
takes place every October and its aim is
to shine a light on the devastating impact
breast cancer has on thousands of
Australians each day.
Over 20,000 Australians will be diagnosed
with the disease this year alone.
That equates to 57 Australians every day.
And over 3200 Australians will lose their lives
to breast cancer this year. That’s someone’s
mother, sister, friend or family member
whose life has been tragically cut short
because of the disease.
Although the five-year survival rate has
increased from 76% to 92% (and rising) since
1994 thanks to research, there is still progress
to be made to stop deaths from breast
cancer. By targeting the remaining 8% who
don’t live past this survival rate, NBCF’s goal
is to reach Zero Deaths from breast cancer.

Due for a health check?
If you attend a 20-minute
appointment with the
Aboriginal Health Worker,
followed by a 40-minute
appointment with the Doctor,
you will receive a $25 gift card!
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COMMUNITY NOTICEBOARD
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A career at Njernda can take you anywhere!
And we love to support our Mob to step up
into real jobs that make a huge difference.

Check our website and follow our social
media channels to keep up with what's

available.

We encourage applications from Aboriginal
and Torres Strait Islander community

members, but unless stated, our jobs are
available to all qualified applicants.

If you're interested in any of our listed jobs, or
want to know more about what it's like to work
at Njernda, have a yarn with our HR Team. Get
all the details of all our jobs and apply on our

websit HR Team.

Get all the details of all our jobs and apply on
our website, njernda.com.au
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CONTACT US:
Njernda Aboriginal Corporation
51 - 55 Heygarth Street Echuca (Corporate Office)
Phone: (03) 5481 0610
www.njernda.com.au

NJERNDA TEAM SKILLS UP FOR SAFETY
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WORK WITH US!

Did you know First Aid training is
part of the annual training for
Njernda staff?
Last month staff worked with the
fabulous John Carey from
000Training.  It’s learning, but it’s
fun. And while the certification lasts
three years, the CPR component
needs to be done every year. 
This training gives staff the skills to
help others if they need to - at work,
at home, or even out socialising.
What a great skill to have that could
potentially save the life of a family
member, colleague or mate.


