
How to become a Seaside Temps Client 

This is your option when you have no other employees, and we would be 
providing 100% of your workforce. Worker’s Comp Division requires us to 

report on your worksite safety and payroll separately by creating a worker’s 
compensation policy specifically for your employees. You can use your own 
people, or we can work to find suitable candidates for your job opening or a 

combination of the two. 

1. When completing the agreement please be sure to initial by hand the bottom corner of each page 
where indicated, please print out the document and place your signature on the lines indicated.

2. Please complete the forms completely and accurately.
3. We will provide you a copy with our signature on the contract after we receive it, and a job specific 

price quote.
4. To get you set up as a client there is a Leasing fee of $220.00 to get you set up with the state (good 

for a calendar year), and a fully refundable payroll deposit of $200.00, (this deposit can be applied to 
your final invoice or refunded after your final invoice is paid.) due upon receipt of your client 
agreement.

5. Minimum Premium required per year for worker's comp. See page 8, #12 for details.
6. You will also need to contact your insurance agent and have them email/fax us a copy of proof of your 

liability insurance with Seaside Temps, LLC as additionally insured.
7. Please bring all completed documents to our office along with the required payment.
8. Note that our invoices are due within 7 days.
9. Please contact our office at (503) 738-9084 with any questions you have or if you need additional 

assistance.

Office Location 

Seaside Office 
1010 3rd Ave. 

Seaside, OR 97138 
(503) 738-9084 Phone

Open: Mon-Fri
8:00a.m.-5:00p.m. 

























Seaside Temps

Temp. Work Order
Business Name Contact Date

Mailing Address

Job Address

Directions

Phone # Fax #

How many employees do you need?

What date will the job start? End?

What are the hours of the job?

Lunch Break: How long? Paid?

What exactly will employees be doing?

Special training/skills/power tools?

Why do you need this person?

Will the employees be working over 6 ft. off the ground?

(If yes, proper safety training and equipment must be provided by client.)

Will the employees be working in a trench? If so, how deep?

(If yes, it is the responsibility of the client to provide safety training and equipment.)

If demolition, will employee handle asbestos/lead paint?

Will the employee need their own equipment/tools?

Dress Code

Is a driver's license required? Preferred?

Employee Pay Rate $ Client Bill Rate $ Work Code

Client Signature Date

Notes

Extention Need?                                         Why?

Employees Placed

F:/Client/Client Forms


