ELIOT UNITARIAN
UNIVERSALIST CHAPEL

SAFE CONGREGATION POLICY
(Updated 6/24/2025)

Preamble: Eliot Unitarian Universalist Chapel has made a commitment that members, friends,
and guests feel welcomed, safe, respected, and cared for. It is ultimately the responsibility of
the entire congregation, not just those in leadership positions or formally signed members, but
all community participants, to create and maintain a climate that supports the growth and
welfare of everyone in the congregation.

The purpose of this policy is the following:

e To promote safety in all areas of congregational life (physical, emotional, intellectual,
sexual, and spiritual), especially pertaining to the safety of children, youth, and adult
volunteers & staff (workers) working with children and youth.

o A Note about Online Programming:  The expectations outlined in this policy
apply to both in-person and online programs. For more specific guidelines &
resources about safety in online programs, please see Guidelines for Online
Religious Education & Youth Programming. A printed version of these guidelines
are included at the back of hard copies of this policy.

e To provide training and guidelines for handling unsafe situations, safety concerns, and
reported & alleged abuse.

e To reduce the possibility of sexual misconduct, sexual harassment, or child sexual abuse.

e To provide safeguards in case of false accusations of sexual misconduct, sexual
harassment, or sexual abuse made against Chapel volunteers and/or paid staff.

e To proactively establish a plan for addressing these issues of safety

e To declare our congregation’s ongoing commitment to the safety and well-being of
everyone in the chapel community and ensuring, to the best of our ability, that our
congregation is free of sexual abuse, harassment, and misconduct.

1. SCREENING AND SELECTION OF PEOPLE WHO WORK WITH CHILDREN
& YOUTH

a. Those who provide direct care or supervision for children or youth at Eliot
(“workers”), including staff, ministers, and volunteers, must meet the following
criteria:

“Worker” is defined as any volunteer or staff, serving as a teacher, advisor, childcare

attendant, chaperone, or supervisor of children and youth during Eliot Chapel sponsored
activities and events who has supervisory or oversight responsibilities.
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1. Those working with children and youth in junior high (usually some
combination of 6™-8" grade) and younger should be at least 18 years of
age. Workers aged 14-17 (youth) must be approved by the Director of
Religious Education (“DRE”).

ii. Those working with groups that include high school youth (9"-12' grade)
should be at least 25 years of age. Workers below the age of 25 must be
approved by the DRE.

iii. All workers must consent to such reference and/or background checks as Eliot
Chapel, in its sole discretion, deems necessary. The DRE and minister will be
responsible for determining *disqualification based on background or reference
checks. This information will be always be treated with respect and kept
confidential, except for personnel whose roles or duties necessitate being
informed.

e *It is acknowledged that there are many potential reasons why a prior
record or conviction may be found. Whenever a record is returned, such
information will be carefully considered and is not necessarily an
exclusion from the community or disqualifying from volunteering. (UUA
Background Checks for Youth Safety).

iv. Volunteer workers should attend Eliot Chapel as members and/or friends for
at least six (6) months prior to assuming a role in the Religious Education
program.

v. All workers must be trained as prescribed by the DRE.

vi. As of June 2025: All workers, staff, or volunteers who work directly
with children and youth are encouraged to remain up-to-date with their
Covid-19 vaccines and to follow CDC guidelines in accordance with Eliot’s
updated Covid Policy. Should changes occur with the Covid Policy, these
expectations may be updated or modified accordingly.

b. For other programs that involve children and youth which are not under the
supervision of the DRE, the program coordinator will serve in the role described for the
DRE in this policy in all respects to ensure that this policy is upheld.

2. SUPERVISION GUIDELINES AND POLICIES
a. All workers are subject to the supervision and evaluation of the DRE or their
delegate.

b. All workers are required to comply with the following policies to ensure a safe and
secure environment for children and youth while participating in Eliot activities:

1. Each group should have at least two *unrelated or non-partnered, non-
cohabitating workers present at all times with at least one worker being an adult
(18+/or 25+ for high school aged youth).  For infants and toddlers, the desirable
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ratio is one worker for every three children whenever possible. The DRE, or their
designee, shall determine the appropriate level of supervision for each group and
activity and may make exceptions and/or modifications on a case-by-case basis,
including cancelling the class or activity if there is not adequate supervision
present.
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® “Adult’ - an individual who has reached their 18" birthday. For
those working with high school-age youth, “adult” refers to those aged
25+.

o *Should related or partnered workers (staff or volunteers) wish to work
together, a third worker should be present. This reduces the chances of
any harm occurring OR the workers facing any false allegations
(Source: UUA Safe Congregation Handbook (Online Version:
Supervision Section)

i1. Visibility and access into classrooms and other spaces used for education
and programming with children & youth must be maintained at all times. The
only exception is in the event of a lockdown or armed intruder situation, during
which time classroom doors should be locked and windows covered.

iii. The DRE and/or their designee, shall circulate in the RE classroom area and
monitor classroom activities randomly during regular RE classes.

iv. No private off-site meetings with children and youth are allowed, unless 1-a
parent or guardian is present, and/or 2-prior approval has been received from both
parent/guardian and DRE.

e [fan offsite meeting is to occur (with parent/guardian approval and
notification), it should occur in a public location, such as a restaurant or
coffee shop.

v. All outings and events, onsite, offsite, or online, which are organized by Eliot
staff or volunteers, must be pre-approved by the DRE (or their designee).
Participating children and youth must have formal permission from a parent or
guardian.

In the event that Eliot organizes travel arrangements for an approved outing:
vi. All drivers shall be a minimum age of 25. Drivers must submit proof of a
current & valid driver’s license and valid insurance and submit to a Driver
Background Check through the State of Missouri (or their state of residence)
before being assigned chapel driving responsibilities.

vii. Drivers should have two or more children or youth in the car when
transporting children and youth to and from activities. The only exception is
when the driver is transporting a child or youth with prior parent/guardian
approval and notification of the DRE.

e Note: Drivers may pick-up or drop-off children/youth at their homes
OR another predetermined location with advance notification and
approval from the child’s or youth’s parents/guardians, and notification
of the DRE whenever possible
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viii. Drivers are expected to always observe the following expectations while
transporting children/youth:

e Seatbelts should be worn at all times by the driver and all passengers.

® Drivers should not be under the influence of alcohol, drugs, or
medications that may impair their driving abilities at any time while
driving children or youth.

e While driving children and youth, drivers should avoid talking on the
phone, texting, or other activities which could cause distraction.

o In the unlikely event drivers are transporting young children who
require car seats (based on their age, height, etc.), drivers are required to
have the appropriately sized car seat for the children. Note that carpool
arrangements for young children are rare at Eliot Chapel.

Disciplinary Matters:

ix. If disciplinary issues arise involving children and/or youth, there must be
two adults present during all disciplinary meetings between the worker(s) and
the child or youth involved. The parents or guardians shall be informed of any
such meeting and its contents as soon as possible.
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x. Corporal punishment or abusive language is prohibited. This includes
behavior that constitutes verbal, emotional or physical abuse, and behavior or
language that is threatening or demeaning.

xi.Behavior by adult workers (staff or volunteer) with children and youth must
both be and appear to be above reproach.

Guidelines for Online Religious Education & Youth Programming

xii.  Click THIS LINK for the current guidelines specific to online
programming for children & youth (updated August 2024). Paper copies of
these guidelines are attached to the back of hard copies of this policy.

3. MAINTAINING HEALTHY BOUNDARIES
a. Mentoring: Mentoring relationships between children or youth and adults are
actively encouraged, subject to the following guidelines:

e A mentor, by definition, is a trusted counselor or guide. In the
relationship between an adult and a child or youth, differences in age
and maturity automatically bring differences in power and
responsibility. Mentoring is not the same thing as peer-to-peer
friendships which are grounded in equality of status.

e Regardless of the age of the child or youth, it is the responsibility of the
adult to maintain appropriate boundaries at all times AND to be conscious
of how their behavior is welcoming or exclusive to children and youth, in
order to maintain an atmosphere of health and trust. (Source: UUA
Youth Inclusion & Safety Guidelines-Adult Staff & Volunteer Leaders)

e Anyone who becomes aware of, or observes, any boundary
violations in relationships between minors and adults, must
immediately discuss the situation with the minister or DRE.

b. Physical Affection. Limited physical expressions of affection such as hugs are
acceptable, but the adult should allow the child or youth to initiate the contact. Any
form of touch or physical expression shall be based on the needs of the individual being
touched, not on the needs of the volunteer or paid adult staff.

c. Sexualized Behavior. Adults who work with children and youth are in positions
of power and play a key role in the spiritual and identity development of younger
members of the community. It is never appropriate to engage in any manner of
sexualized behavior with a child or youth. This refers not only to explicitly sexual
behavior, but to sexually provocative,
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seductive, romantic, or erotic behavior or language as well. It is inappropriate to tell
jokes with sexual content, connotations, or “double entendres. ’Sexualized content

on social media or any other virtual or electronic outlets viewable by children and/or
youth is prohibited.

e *Note about Social Media & Adult Volunteers: Adult volunteers and staff are
expected to stay in “adult role” on any social media platform in which their posts
are visible to youth. This means posts are appropriate for youth to view and are

not sexualized, discriminatory, harassing, or otherwise contrary to UU values
(Source: UUA Social Media Policy for Adult Volunteers)

d. Harassment. Adults shall not sexually harass or engage in any other behavior with
children or youth which constitutes verbal, emotional, or physical abuse or harassment.
Any harassment regarding race, color, national origin, religion, age, sex, gender, gender
expression, sexual orientation, or disability will not be tolerated. Such harassment could
include, but is not limited to, unsolicited remarks, gestures, or physical contact, or
displaying or circulating written material or derogatory pictures directed at any of these
categories. In addition, sexual advances, jokes, explicit or offensive pictures, requests
for sexual favors, sexting, and other verbal or physical conduct of a sexual nature
constitute sexual harassment and will not be tolerated.

In cases of violation of this code, appropriate action will be taken, up to and including
the including notification of law enforcement and/or child protection services.

(Source: UUA Youth Safety Guidelines-Discrimination Harassment, Bullying and
Retaliation-as July 2023)

1. In the event a child or youth initiates inappropriate touching or any other form of
sexualized behavior or harassment, the volunteer or paid staff member must
immediately inform the child or youth that such touching is inappropriate. The
adult must notify the DRE or, in their absence, the minister, of the incident within
24 hours.

e. Tobacco, Drugs, and Alcohol. Children and youth are prohibited from using
tobacco (INCLUDING vaping, vape devices, and/or electronic cigarettes), marijuana or
its derivatives, other drugs, or alcohol, and must not be allowed to engage in illegal
behavior while participating in church-sanctioned activities. Volunteers and staff
should, at all times, be aware that their own behavior is a powerful statement to children
and youth. Adults, while actively supervising children and youth at a church-sponsored
event or gathering, must not consume alcohol, use illegal drugs, use marijuana and its
derivatives, or use tobacco products (INCLUDING vaping, vape devices, and electronic
cigarettes) for the
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duration of the event or the tenure of their responsibility, both to maintain their ability to
act responsibly in the event of an emergency AND to avoid the distance between youth and
adults created by alcohol or tobacco consumption, or other controlled substances, including
marijuana and its derivatives. (SOURCE: UUA Youth Safety Rules & Behavior

Expectations)

i. Whenever alcohol is present at an Eliot Chapel event, adults of legal drinking
age (21 and older) who are consuming alcohol are expected to do so in a
responsible manner which does not endanger themselves or others. Leftover
alcohol should be removed or disposed of appropriately after the event.

f. Communication.  All communication, regardless of the method, between adults to
children and youth must be AND appear to be above reproach. All communication
between adults and children or youth should be thought of as though it were occurring
in-person, regardless of whether it is occurring face-to- face, over the phone, or
electronically. The vast number of communication possibilities, and the quickness with
which new applications and devices are created, requires that adults working with
children and youth be cognizant of the need to maintain appropriate relational
boundaries at all times, no matter the means of communication.

Guidelines for Electronic Communication: We encourage the use of electronic
communication between volunteer teachers, youth advisors, Eliot staff, and Eliot families
(including children and youth), subject to the following guidelines:

1. Volunteer teachers, advisors, and staff may communicate with the
parents/guardians of children and youth enrolled in the Religious Education
program by using email, texting, and other forms of electronic communication.

i1. Electronic communication between volunteer teachers, youth advisors, staff
and Religious Education families, children and youth should be used to
communicate facts and information relevant to the Religious Education program,
or other Eliot Unitarian Chapel or Unitarian Universalist programming and
business only.

iii. When adult teachers, advisors, staff, and mentors communicate with youth
through email, Facebook, or any other electronic forms of communication, the
appropriate Eliot Chapel staff and/or youth’s parents or guardians should be
copied (CC’d) or included whenever possible or notified of the communication
ASAP.
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iv. If a youth should contact a mentor, advisor, or church staff member
privately through electronic communications, the recipient may send a reply
with a CC (copy) to either the youth’s parent/guardian or the appropriate
church staff member.

v. *LIMITED Social Network communication between adult leaders and youth
group members related to Eliot Chapel activities, youth programming, regional &
national UU youth events, and other chapel business is permissible with advance
parent/guardian notification/approval, subject to the expectations outlined below.
Any such communication should, whenever possible, occur in a public space and
must BE and APPEAR TO BE above reproach.

e *Asof June 2025, any social media communication between youth and
adults for programming purposes should occur on Facebook. The UUA
does not recommend the use of Tik Tok, Instagram, Snapchat, or any
platforms that allow disappearing messages for adult/youth
communication (Source: UUA Youth Online Safety- Image Sharing
Platforms)

e Youth may find adult staff and volunteers on social media and choose to
engage such as requesting to be a friend on Facebook. Adults should not
initiate such contact (i.e., “friend requests”) with youth AND must not
accept friend requests from youth on platforms that allow disappearing
messages (like Snapchat).

e Adult volunteers and staff are expected to stay in “adult role” on any social
media platform in which their posts are visible to youth. This means posts
are appropriate for youth to view and are not sexualized, discriminatory,
harassing, or otherwise contrary to UU values (Source: UUA Social
Media Policy for Adult Volunteers)

e As of June 2025: Due to the rapidly changing ministry needs AND
continual emergence of new technologies and platforms for
communication, this social media policy will be under continual review
Exceptions and/or changes may be made by the D.R.E. on a case-by-case
basis, should it be deemed necessary. The D.R.E., or other
congregational personnel, may, at their discretion, consult with other Eliot
colleagues or UUA professionals for guidance on this matter.
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vi. Group communication through email, Remind, Facebook, group texting,
etc., is appropriate. Any such communication should occur, whenever
possible, in a public space, such as the “Facebook wall.” Whenever possible,
parents/guardians and/or the appropriate church staff member should be copied
or included.

vii. The use of text messaging with youth in 7 grade and older as a means of
communicating about Religious Education & youth group programming is
permitted with advance parent/guardian approval.

viil. If an adult is in doubt about the appropriateness of any ongoing or emerging
forms for communication, they must consult with their supervisor on the church
staff (usually the DRE) as soon as possible.

g. Confidentiality vs. Secrets. If a child or youth discloses incidents of abuse or
neglect, or is exhibiting self-destructive tendencies, the worker must report it
immediately to the minister or DRE. Adults should never give children or youth the
impression that they will keep secrets for them or promise to keep such information
confidential. These expectations apply no matter which platform or setting the worker
encounters such information (online, in-person, or via social media or other electronic
communication).

1. If workers hear or encounter sensitive personal information from a child or
youth which, in their judgment, necessitates notifying other church personnel for
support or guidance, they should inform their supervisor on the church staff
(usually the DRE) as soon as possible.

This expectation applies no matter which platform or setting the worker
encounters the information (virtually, in-person, or via social media or other
electronic communication).

4. REPORTING AND RESPONSE PROCEDURES

a. If an individual has a safety concern regarding children, youth, or an Eliot adult
worker (volunteer or staff), the matter must be brought to the direct attention of the DRE
or Lead Minister, who will then access the situation and make an initial assessment of
credibility. The matter should not be shared with other members of the Chapel
community or a third party, as doing so may interfere with the successful investigation of
the concern or cause unwarranted harm to the reputation of the individual(s) in question.
Concerns will be taken seriously and given prompt attention.
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b. If a worker, volunteer or staff, has reason to believe that abuse has occurred during an
Eliot Chapel program or event, has reasonable cause to suspect the child has been or may
be subjected to abuse or neglect, OR observes a child being subjected to conditions or
circumstances which would reasonably result in abuse or neglect, the worker must
immediately notify the Lead Minister and/or DRE of their concern. The individual
worker (volunteer or staff), along with the DRE and/or Lead Minister, OR a designated
agent of the Chapel, shall then become responsible for immediately making a report to
the Missouri Department of Social Services-Children’s Division Hotline (either
electronically OR by phone, pending the circumstances) as required by Missouri law.
Nothing in this section, however, is meant to preclude any person from reporting abuse,
neglect, or any suspicions thereof, and no person making a report (staff or volunteer)
shall be subject to any sanction or adverse action from their employer or supervisor.

The term “abuse” is not limited to that abuse inflicted by an individual responsible for
the child’s care, but also includes abuse inflicted by any other individual. (Source:
Missouri Revised Statutes (MRS) 210.115, Sections 1, 2, & 3 (Current law as of
August 2024)

Source: Missouri Guidelines for Mandated Reporters

i. Missouri Children’s Division Hotline: 1-800-392-3738 (current as of June
2025)

e Online Reporting: The Missouri Department of Social Services-
Children’s Division now allows mandated reporters to file reports of
NON-EMERGENCY abuse or neglect online. Information for this
procedure can be found HERE (current as of August 2024).

ii. If an individual required to report suspected instances of abuse or neglect
pursuant to this section has reason to believe that the victim of such abuse or
neglect is a resident of another state or was injured as a result of an act which
occurred in another state, the person required to report such abuse or neglect
may, in lieu of reporting to the Missouri children's division, make such a report to
the child protection agency of the other state with the authority to receive such
reports pursuant to the laws of such other state. If such agency accepts the report,
no report is required to be made, but may be made, to the children's division)
(Source: Missouri Revised Statute 210.115-Section 8. CURRENT LLAW as of
August 2024)

i11. If the worker (staff or volunteer) ascertains that the child or youth is in a
situation of imminent risk, they (or another responsible person) should
immediately remove the abusive adult or vulnerable child from the situation and
take steps necessary to protect the child or youth. The worker will cooperate
with any subsequent investigation.
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If an abuse situation is reported:

c. If an abuse situation is reported, the Lead Minister, or in their absence the DRE, shall
ensure that the situation is reported as required by law and notify the church’s insurer as
the matter requires. Eliot staff members may consult with Unitarian Universalist
denominational personnel in regard to the situation and may inform the president of the
Chapel’s board if, in

the minister or staff member’s opinion, this is warranted. Otherwise, the matter is to
remain confidential. Release of information could interfere with successful prosecution of
the offender, result in unwarranted damage to the reputation of the accused, or may
endanger the child or youth.

1. If the reported abuse involves an Eliot adult volunteer or congregation
member (18+), the DRE or Lead Minister shall immediately relieve that
person of further duties involving the supervision, care, or teaching of
children and youth until the matter is resolved.

i1. If the reported abuse involves an Eliot Chapel staff member, the matter will be
addressed according to the terms and conditions in the Personnel Manual.

iii. If the reported abuse involves a minister, the matter should be brought to the
attention of the President of the Chapel Board immediately. In addition to
discussing the matter with the minister and discreetly removing them from direct
contact with children and youth, the President should contact the Office of
Ethics & Safety at the Unitarian Universalist Association immediately for
advice on how to proceed.

iv. If the reported abuse or allegation involves a child or youth in the
congregation being accused of inappropriate touching (or some other form of
abuse or conduct) towards another child or youth in the congregation, the
minister should initiate contact individually with the parents/guardians of each
child/youth to discuss the allegation and next steps. Depending upon the
allegation and the nature of the incident, it may be necessary to report the incident
to the Missouri Children’s Division Hotline. Regardless of whether the allegation
is founded, the child or teen who initiated the reported abuse or other
inappropriate behaviors should not be allowed to participate in activities with the
same child or youth until a safety plan can be developed, or the matter is
otherwise resolved. It may, depending on the circumstances, make sense to
remove the child or youth from religious education programming during this
time.

d. Should the media contact Eliot about an alleged incident of abuse, the Lead Minister
shall represent the Chapel to the public. While no identifying information should
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ever be disclosed, the minister may disclose steps taken to prevent such incidents,
investigate this incident, and to guard against abusive situations in the future.

Restricted & Limited Access

e. If it is determined that any person should have restricted or limited access to children
and youth, or the Eliot community as a whole, the individual shall be required to sign a
Limited Access Agreement, and shall not be allowed to have access to children and
youth or vulnerable adults except as consistent with that agreement. The Lead Minister,
DRE, Director of Business Administration, and Board President shall determine if such
an agreement is necessary, and the application of that agreement.

1. Restrictions & limitations may be placed on an individual’s participation in
chapel activities if any of the following circumstances become known to the
Minister, DRE, Director of Business Administration, and/or Board President.

1. It becomes known that an individual is facing allegations of
sexual abuse or misconduct.

2. It becomes known that an individual has engaged in sexual abuse
or misconduct or has a prior conviction for such actions.

3. Ifitis determined, even without a formal accusation of abuse or
misconduct, that an individual’s contact with children or youth
potentially places the individual and/or the children & youth at risk of
harm or accusation.

i1. A draft of the Limited Access Agreement can be found in Section 6 of this
policy.

Additional Sources upon which this policy is based (in addition to those noted elsewhere in
the document):

e Unitarian Universalist Association: Limited Access Agreements for
Congregational Participation

UUA Participation Covenant for Youth Events

UUA Youth Safety & Inclusion Guidelines (updated 2015)

Keeping Children & Youth Safe in Online Programs (June 2020)
Guidance on Youth Safety Online (UUA, Spring/Summer 2020)
Unitarian Universalist Association-Becoming a Safer Congregation (2022
Version)

UUA Background Checks for Youth Safety (referenced June 2025)

o UUA Social Media Policy for Adult Volunteers with Youth (July 2020)
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A special thanks to these congregations for their safety policies in prior years which were
utilized in creating portions of this policy:

First UU Society-Burlington, VT: Safe Congregation Policies

Unitarian Universalist Society of lowa City: Policy & Procedure Manual
First Unitarian Universalist-Rochester, MN

First Unitarian Universalist Church of Houston, TX

5. IMPLEMENTATION, Education, and Enforcement
a. The most current version of this policy will be distributed widely, including as
follows:
1. The current policy will be posted on the Chapel website.

i1. The policy will be included in information provided to new members.

ii1. The policy will be given to all Religious Education volunteers and youth
leaders at the beginning of each program year, and to new volunteers and leaders
as they assume duties during the year.

e Should Eliot host an event which is open to children or youth from
another congregation (such as a Youth Conference (CON)), adult leaders
from the participating congregations will be provided with a copy of this
policy in advance of the event.

iv. The policy will be provided to all Board members, Executive Team
members, ministers, and staff members annually, who are expected to
familiarize themselves with the contents of this policy as part of their
commitment to promoting safety in all aspects of congregational life.

v. Hard copies of this policy will be available outside the Religious
Education Office and in the Guest Center.

vi. The congregation will be kept informed of this policy through periodic
publicity via the newsletter, website, weekly email notifications, etc.

b. Discussion and review of this policy will be part of any Religious Education
volunteer orientation sessions or leadership team meetings which are held.

c. This policy will be reviewed annually by the DRE, along with other church staff
members, UUA personnel, and/or lay leaders as deemed necessary, for any necessary
revisions and updates. The congregation will be notified of any changes or updates as
they occur (through the communication noted in section a, part vi).

d. The DRE is responsible for ensuring that this policy is upheld during Religious
Education program events and activities. The DRE may seek the help and support of
other church staff members and lay leaders as needed to ensure that these policies are
upheld.
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1. Section 1, Part B outlines implementation for other church events which are
not under the supervision of the D.R.E.

i1. When Eliot Unitarian Universalist Chapel children, youth, and adult
chaperones attend events at other congregations or locales, policies relevant to
Eliot Unitarian Chapel prevail over less stringent policies specific to the
event/conference/locale.

6. Forms
Eliot Unitarian Chapel Limited Access Agreement Draft

*Note: This is a sample form subject to modification by the Lead Minister, DRE, Director of
Business Administration, & Board Chair as deemed appropriate to the circumstances on a case-
by-case basis.

Introductory paragraph in cases of allegation or concern:

A serious complaint/allegation/concern, now under review, has been brought to the attention of
the Eliot Unitarian Chapel Lead Minister/DRE/Director of Business Administration/Board
Chair. While this complaint is being investigated, in order to protect the children, youth, and/or
vulnerable adults in our programs from potential risk, and in order to protect you from further
suspicion or allegation, we expect you to abide by this interim agreement. Signing this
document in no way constitutes a presumption or confession of guilt. This is a routine safety
precaution, activated without prejudice toward individuals or circumstances. This document will
be made known only to the Minister, DRE, Director of Business Administration, and Board
Chair, and others specifically mentioned in Terms & Acceptance, and will be kept in a locked
file in the office.

Introductory paragraph in cases of convicted sex offender:

Eliot Unitarian Chapel affirms the dignity and worthiness of all people. We are committed to
being a religious community open to those who wish to worship with us, especially in times of
serious personal troubles. However, based on your background, we have concerns about your
contact with children, youth, and/or vulnerable adults in our congregation. The following
guidelines are designed to reduce the risk to both you and them of an incident or accusation.
Your participation is limited to ensure the safety of our children and youth, and to assure that
you will not be subject to future accusation
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Agreement:

You are to avoid all contact with children and youth on congregation property or congregation-
sponsored events, whether occurring in-person or via virtual or electronic platforms. This
includes the following:

e Refrain from talking with children/youth and/or vulnerable adults.

e Do not volunteer or agree to lead, chaperone, or participate in events for children and
youth (including both in-person and online gatherings). These include, but may not be
limited to, such things as religious education classes, stories or talks for worship, youth
group events, activities during intergenerational events, driving, or otherwise
transporting children and/or youth to church sponsored events.

e Do not contact any children or youth electronically (social media, texting, etc.)

e Remain in the presence of an adult who always knows your situation when
children/youth are present (*support person).

e Ifachild/youth in the congregation approaches you, either at church, in a community
place, or in a virtual setting, politely and immediately excuse yourself from the situation.

e Avoid being in the building unsupervised when activities involving children are in
session, such as religious education activities for youth group events.

The following activities which are checked "Yes" are activities that we feel are appropriate for
your participation.

o Worship services occurring in the building
No () Yes () With support person® No () Yes ()

e Coffee Hour in the building
No () Yes () With support person* No () Yes ()

e Adult meetings with children in building
No () Yes ()
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e Adult meetings without children in building
No () Yes ()

e Have a key OR access code to the building
No () Yes ()

e Intergenerational church activities which occur on church property
No () Yes () With support person* No () Yes ()

e Intergenerational group outings which occur offsite, such as ice skating, baseball games,
etc.
No () Yes () With support person®™ No () Yes ()

e Alone in church building with minister or other staff
No () Yes ()

e Social activities in other member's homes (such as Covenant Groups)
No () Yes () With support person®* No () Yes ()

e Participating in Bergfried activities
No () Yes () With support person* No () Yes ()

e Participating in online meetings or activities with other adults via Zoom or other
platforms (such as a Covenant Group meeting or Adult Education opportunity)
No () Yes()

e Participating in virtual/online activities which may have children & youth present (such
as Coffee Hour on Zoom, or other virtual multigenerational gatherings)
No () Yes () With support person® No () Yes ()
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e Other:

o Activity:

No () Yes ()
o Activity:

No () Yes ()
o Activity:

No () Yes ()

* A support person is an adult who knows about your history/situation and has been designated by
you with our approval to accompany you to activities where children and youth may be present.

Terms & Acceptance

I accept that the following people will be told of my circumstances in order for them to protect the
children/youth for whom they care: INSERT NAMES AND/OR POSITION IN
CONGREGATIONAL LEADERSHIP. In addition, I understand that these individuals are
responsible for reviewing and updating this agreement on an ongoing basis as programming needs
evolve and change (especially online programming).

I have reviewed this agreement and agree to abide by its provisions. I agree that if [ violate
this agreement, [ will be denied access to future church functions and church property.

I understand that this agreement will be reviewed, at minimum, every six months and will
remain for an indefinite period.

Signature:

Date:

Witness:
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Lead Minister:

Date:

DRE.:

Date:

Director of Business Admin.

Date:

Board Chair:

Date:

*This policy was reviewed and updated in June 2025 by Eliot Chapel personnel in collaboration
with UUA Mid-America regional staff.
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