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					General Manager/ CEO 
Mora San Miguel Electric Cooperative, Inc. 
Mora-San Miguel Electric Cooperative, Inc. (MSMEC) is seeking qualified applicants interested in working in Mora, New Mexico as the General Manager  to manage the day-to-day operations of the electric cooperative. 
The Electric Cooperative serves over 11,500 members and oversees the operations and maintenance of over 2,000 miles of distribution lines throughout its four-county service territory. The cooperative is presently undergoing extensive upgrades of its distribution system and operation practices. 
MSMEC is governed by a 5-member Board of Directors representing 5 districts. Operations are staffed with 28 full time employees. The cooperative is a Union shop, and works a 4-10 work schedule. 
Job Summary: The General Manager/CEO shall manage the operations of the Cooperative in a prudent, ethical, and legal manner and in accordance with applicable policies, plans and objectives set by the Board of Trustees and the Membership. Shall work to keep the board engaged and informed of the progress and issues affecting daily operations. The Manager/CEO is responsible for the Financial Management, Customer Relations, System Operations, Personnel Management and Public Relations. Delegation of said authority may be delegated to others in the organization, as determined by the Manager/CEO in any case accountability shall remain with the Manager/CEO.   					
Education: Bachelor’s degree in Business Administration, Electrical Engineering, or related field. A minimum of 5 years of significant and progressively responsible management experience or equivalent.  A combination of education and/or experience related to the discipline qualifies. A minimum of three years of direct supervision and leadership responsibilities at the department level, preferably in an electric utility field, with a rural electric cooperative or in a rural electric program or a member owned electric system. 
Job Experience: A minimum of 5 years  supervising, directing and developing organizational models, improvement plans, safety programs, performance measures, budgets, reports, and interacting with boards, commissions and organizations. Board interaction experience is preferred. Subject to random drug and alcohol testing. Must possess a valid New Mexico Driver’s License and shall be insurable by the company’s insurance carrier. 
Knowledge: Shall be familiar with the operations of an electric cooperative providing electric service to consumers within a designated service territory. Familiar with governing documents of a cooperative and financial measures required by RUS. Experience and knowledge in construction, operation and maintenance procedures and requirements in the electric utility industry particularly as it applies to distribution of electricity to members. Knowledge in working with grant programs in the development and reporting on progress being made consistent with specifications and standards. Knowledgeable of financing mechanisms available to cooperatives for daily operational purposes and special project initiatives. 
Salary: Commensurate with job knowledge and experience illustrated through applicants past work experience and years of service in a comparable position. Benefits include medical, dental, and vision, life insurance and 401K plan at 12% matching, and Personal Leave Time. 
To Apply: Send resumes with letter of interest, plus three professional references to Gwen Mascarenas at gmascarenas@morasanmiguel.coop or by mail to Mora San Miguel Electric Cooperative, Inc. In c/o Gwen Mascarenas, P.O. Box 240, Mora, New Mexico 87732
Only those applicants that possess the criteria listed will be considered. 
Mora San Miguel Electric Cooperative is an Equal Opportunity Employer 
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