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Reminder 
We can provide 
you with our 
diversity 
certifications to 
demonstrate 
that you do 
business with a 
certified 
woman-owned 
company. 

Check Out Our 
Blog  

Women In 
Labor  

Contact Us 

Telephone:   

(413) 586-2288 

Fax:   

(413) 586-2281 

E-mail:  

HChild@TheRoyalLaw
Firm.com 

For more 
information, visit 
our website at 
TheRoyalLawFirm.com 
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In the Community 
 
The Royal Law Firm Sponsored the Service Above Self Award Luncheon on December 
16, 2022 at the Naismith Memorial Basketball Hall of Fame.  

Attorney Tanzania Cannon-Eckerle conducted a roundtable discussion on Walking the 
FMLA and ADA Tightrope with Toxic Employees.  The roundtable was held at The Royal 
Law Firm headquarters in Springfield, MA on February 22, 2023. Discussion topics 
included: 

• FMLA, ADA, and Workers' Compensation Pitfalls 
• Performance Issues and Evaluations 
• Reasonable Accommodation Analysis 
• Disciplining Injured or Disabled Employees 
• Terminating Employees on Leave 
• Best Practices and Policies 
• Legally Defensible Documentation 

If your business is interested in having our firm conduct a roundtable, training, or 
seminar, please contact Heather Child at hchild@theroyallawfirm.com.   

Employment Law Updates 

- Just before the turn of the new year, President Biden signed two laws that directly 
affect certain employers’ obligations to their pregnant and nursing employees: the 
Pregnant Workers Fairness Act (PWFA) and the Providing Urgent Maternal 
Protections for Nursing Mothers (PUMP) Act. 

- On January 5th, 2023, the Federal Trade Commission (“FTC”) announced a 
proposed rule that would ban employers from imposing either existing or 
prospective noncompete clauses on their employees. The proposed rule covers all 
employees regardless of industry or employer size, with minor exceptions in the 
sale of a business. The proposal is subject to a 60-day public comment period 
commencing when the FTC publishes the proposed rule. You can find the text of 
the proposed rule here. 

- The U.S. Supreme Court Justices have agreed to hear a religious accommodation 
case involving a former U.S. Postal Service Worker in Pennsylvania. This case, 
titled Groff v. DeJoy, puts a decades-old precedent under the microscope. It calls 
into question the test for determining whether employers can deny religious 
accommodation requests made by an employee under Title VII of the Civil Rights 
Act.   

 
If your business has any questions about any corporate or labor and employment law matters, please 
contact the attorneys at The Royal Law Firm at (413) 586-2288. 

  

The Royal Law Firm Welcomes Attorney Trevor 
Brice! 
 
Trevor Brice is admitted in the state and federal 
courts of Massachusetts, Connecticut, New 
Hampshire, New York, and Maine. 
 
Please join us in welcoming Trevor to The Royal 
Law Firm Team! 
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