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GRAYS HARBOR TRANSIT

EMPLOYMENT ANNOUNCEMENT
Maintenance Department
Position: Mechanic
01/23/2022

POSITION SUMMARY:

Under the direction of the Maintenance Manager, this position will perform skilled duties under the guidance of
a journeyman level mechanic to perform all maintenance activities in the maintenance department and related
equipment.

Applications will be accepted until the position is filled.

Required application documents include a cover letter, resume and application packet. Application materials can be
submitted to hr@ghtransit.com or mailed to 343 W. Wishkah Aberdeen, WA 98520 attention Human Resources.
Application packets are available at www.ghtransit.com/jobs. Incomplete applications will not be considered.
Qualified applicants will be contacted by Human Resources via phone or email.
JOB LOCATION:

HOQUIAM, WA

COMPENSATION & EMPLOYMENT STATUS:

$28.38/hour - Per Collective Bargaining Agreement, Non-exempt, Represented

SUMMARY OF QUALIFICATIONS & SKILL REQUIREMENT:
High School Diploma or GED equivalent required and at least two years diesel or automotive apprentice training
work is required, or a combination of education and experience to successfully perform essential job functions.

Must possess a valid Washington State Driver's License and acceptable driving record, have or be able to obtain
and maintain a Class B Commercial Driver’s License with passenger Endorsement and Air Brake Restriction.
Must have own hand tools required to perform job duties.

Ideal candidate will incorporate and demonstrate Grays Harbor Transit’s Core Values in the workplace, ability to
communicate effectively, be a reliable and be team player.

See full job description and tool list for complete details.

BENEFITS:

Grays Harbor Transit offers eligible employees a full benefit package, including:
Medical, dental and vision coverage for employees and eligible dependents
Basic life and Accidental Death & Dismemberment (AD&D) for employees and dependents
Participation in Washington State Public Employee Retirement System (PERS) pension plan
Paid time off includes 5 to 30 vacation days per year depending upon date of eligibility and length of service
12 days of sick leave per year depending upon date of eligibility
48 hours of paid holiday with up to 40 hours of floating holiday time.
Option to enroll in additional benefits:

o Voluntary Life and AD&D Insurance

o  Critical lllness, Accident and Hospital Indemnity and Short-term Disability Insurance

o Flexible Spending Account and Dependent Care

o Department of Retirement Systems Deferred Compensation Program

o And more!
v" Employee Assistance Program
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