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LGMA Executive Nomination Form
Please fill in electronically

We, the undersigned, being members in good standing of the Local Government
Management Association of British Columbia, hereby nominate:

Name: Al Radke
(Nominee must be a member in good standing)
Position: Chief Administrative Officer
Local Government: gathet Regional District
A —
| accept the nomination:
(Signature of Nominee)
May 7, 2026
(Date)
For the position of:
President (one-year term) ]
Vice President (one-year term) ]
Treasurer (one-year term) ]
Director at large (two-year term) Ov
Nominator 1 Nominator 2
Name: Stuart Horn Name: Jennifer Kinneman
Position: Chief Administrative Officer Position: Chief Administrative Officer
Local Government: RDCK Local Government: FVRD
Signature: Signature:




To be completed by Nominator 1: Reasons for Recommendation

How long have you known the nominee?

Nominator 1: approximately 12 years

In what capacity?

Nominator 1: | am a CAO colleague at another Regional District.

Please provide information on why you are recommending this individual and how they fulfill the
expertise outlined in the nomination requirements:

Nominator 1:

Al has a great depth of knowledge both technically and practically. His ability to interpret legislation is
unparallelled and his way of practically applying the framework we all work under is extremely efficient.

Al has built a strong network around the province and is always willing to have good conversations. His
experience with First Nations has been of particular benefit for many within the Regional District circle.

Al has guided gathet Regional District through numerous challenges and his strategic approach to these
challenges has allowed his organization to thrive.

Describe the nominee’s skills and talents that you feel would benefit the LGMA Board:

Nominator 1:

Overall, Al brings a common sense approach to local government and the challenging issues we all face as LGMA
members. | think his experience is a considerable benefit to the LGMA Board and our members and his continued presence
on the board should be seen as an asset.




To be completed by Nominator 2: Reasons for Recommendation

How long have you known the nominee?

Nominator 2: 11 years

In what capacity?

Nominator 2: | first met Al at an LGMA conference when | was the Manager of Communications
for the FVRD. Now, | regularly work with Al as a fellow Regional District CAO.

Please provide information on why you are recommending this individual and how they fulfill the
expertise outlined in the nomination requirements:

Nominator 2:

Al brings a wealth of local government experience and a sophisticated understanding of
legislation. He is someone | regularly turn to for insight on issues.

Al brings added value through his professional experience in other provinces and associations.
This broader beyond-BC perspective has the potential to introduce innovative thinking and fresh
approaches to LGMA initiatives.

| believe that strong regional district representation within LGMA remains essential, given the
distinct mandates and operational realities that differentiate regional districts from municipalities.
Al understands these nuances and would be a credible, informed voice at the LGMA table.

Describe the nominee’s skills and talents that you feel would benefit the LGMA Board:

Nominator 2: Al is excellent at building strong relationships with colleagues and a strong advocate for
local government. Al doesn’t shy away from discussions and follows through on his commitments.
LGMA would be well served to have him on the Board.




To be completed by the Nominee: Supporting Information

Why are you interested in serving on the LGMA Board?

| am interested in serving on the board through my learned experiences and my
academic/educational experiences. | believe | have the assets to assist in moving the LGMA
forward. | enjoy local government and | want to see future local government employees have
valuable and safe experiences and careers. What better way than through the LGMA.

Please highlight your local government experience, particularly your human resources expertise
(attach a resume if relevant):

Resume attached.

Describe areas of expertise and contributions you feel you can make to the LGMA as a Board
Director:




I am a certified local government manager through the Society of Local Government Managers.
| am a former member, former Board Director and Past President of the LGAA. | also served as
a non-elected official on the Standing Committee for Local Governance with the AUMA.

Other relevant volunteer experience / commitments:

Board Director for the Hivernent Metis Cultural Society. Coached minor hockey from Pee Wee
up to Junior B. Coached a provincial championship. Played on two provincial championship
and one Western Canada championship senior AA hockey teams. Former Elks member. Co
hosted AVICC annual AGM and convention. Volunteer as a scrutineer at AVICC. Co-chaired
CAO Forum.

Check to ensure that the nomination package includes the following:

[J Completed nomination form, including

¢ all contact information and signatures for the nominee as well as the nominators. The
nominee’s consent is required before a nomination is forwarded to the Nomination
Committee.

e reasons for recommendation (completed by the nominators)
e supporting information (completed by the nominee)

[] Additional materials (optional), including
e resume
e recent headshot




Please forward Nomination to:

Douglas Holmes,
Past President, LGMA

Please email completed nomination form to
office@lgma.ca




