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                                                   Health & Safety Policy 

 

Statement of Intent 

It is our intention to provide and maintain safe and healthy working conditions, equipment and systems of 
work for all our employees, contractors and other people who may be affected by our activities. 

As such, we shall provide, information training and supervision in accordance with the Health & Safety at 
Work Act 1974 and adhere to all its regulations and approved codes of practice in order to create a safe 
and sustainable environment. 

We recognise that even if people are working under the control and direction of others are treated as self-
employed for tax and national insurance purposes, they may still be considered employees for health and 
safety purposes. 

This statement indicates our approach to managing health and safety as a responsible business owner. 

ICDA Awards Limited recognises that health and safety can contribute to our overall business performance 
by reducing costs either directly or indirectly. 

We also recognise that in some cases accidents, ill health and unwanted events are preventable and it is 
our intention to develop pre-determined organisational arrangements and culture within the business to 
manage and control foreseeable risks to the best of our ability. This goal will be achieved by the 
contribution and participation of individuals at all levels and we will develop a health and safety culture 
through commitment of the Executive Committee who will foster a positive approach throughout the 
business. 

We will create risk assessments and determine a safe system of work for foreseeable risks. 

We will create contingency plans to deal with serious and imminent dangers, adequate resources will be 
allocated for the implementation of these plans. 

Section 2 of the Health and Safety at Work act places emphasis on the employer’s duty to ensure “so far as 
is reasonably practicable” that the employer shall: 

• Provide and maintain safe equipment, machinery and systems of work. 
• Ensure the safe use, handling, storage or transportation of articles or substances used at work or in 

connection with work by their employees. 
• Provide information, instruction, training and supervision which is necessary to ensure that the 

employees can carry out their work safely. 
• Ensure that places of work under the employer’s control are free from danger, with of safe means 

of ingress and egress. 
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• Ensure that the work environment is safe, without risks to health and provide adequate facilities 
and arrangements for welfare at work. 

 

 

To ignore the above criteria would be a breach of statute law, therefore moving forwards, the business will 
monitor and review the health and safety management system by way of safety tours and audits to ensure 
continual improvement and in accordance with the HSG65 management system. 

 

Signed by the Chairman ICDA Awards Limited Executive Committee. 

 

Ian Luxton________________________                                                                         Date: _________________ 

 

 

 


