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US$10 TRILLION estimated productivity lost through low engagement.

as %.
K3

a

N
N

12 BILLION Ny ~_ f worklngdays lost globally every year to depression
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Sources: Gallup, State of the Global Workplace 2026; World Health Org
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THE ATTENTION IS THERE.

| y
'\{\I-\I\E OUTCOME GAP REMAINS. |
81% | of workplaces increased their focu
: the pandemic. |
1IN3 __, N employees still felt the mental-health supportin their workp ce\(vas
s, inadequate. _
N\ \\ \ > ’ y | 4%
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SUPPORT CAN EXIST WITHOUT -
‘BECOMING PART OF SOMEONE’S DAY.

o

-

Organisations can already provide valuable support: clinica
coaching and development, benefits ecosystems and wellness products.
- -

Each has a rol‘é’.f\ﬁ’-%5
S 4
\\\‘:\\\ :
But UK EAPA data show as?ig;a’ge EAP usage

still did not use the service.
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AVAILABILITY IS NOT ENGAG
There remains a gap betwe

PART OF SC&N E’S

Source: Employee Assistance Professionals Association UK, Secu,
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SUPPORT OFTEN EXISTS

, g
\AEOUND THE PERSON. -0

A platform A'portal A policy. A helpline. A webinar. A programme.

,_,-29

Meanwhile, the perSQ\n ’S. a(ctual day may look very different. -
\\‘\‘ »
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LUCIDITY&ESIGN -
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THE

. N y
"CAPACITY <
GAP. .
Organisations have become exceptionally’geod at scaling capability.
Tec’hnology scales. Communication scales. Data scales. Connectlwty
sca?loes Expectation scales. Avallablllty scales. b
N 096 A .
3 \}\“ . /;g-ﬁ,?"/ v R g N

But attenwdoes not scale trtihe same way. Neither do judgemen rgy
or recover N
ORGANISATIONAL CAPABIL J
HUMAN CAPAC
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THE WORKDAY
:\H\P\«S LOST ITS EDGES.
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For tb.e’@g 20% of Microsoft 365 users by ping volume: 275 PINGS A DAY, N\

Across ihe coreworlqng day: an |nterrupt|on approxmately EVERY 2 MINUT

After-hours chatw 15%. 5\ i'?:-fi;{ff}-};.._\
~ Meetings beginning after 8PM uy
30% of meetings spanning J
2
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&

Sources: Microsoft Work Trend Index 2025; Microsoft, Breaking D
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THE PEO‘PLE CARRYING

“THE LOAD. e

The pressure is not evenly distributed.

-
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Found&?g Executives. Managers. Commermalleaders Transformation teams.

Client- facmg\tean?s -
N

Gallup foundigl)al manager e
2025. B

_» | The people carrying custo
immune to the pressure.

Source: Gallup, State of the Global Workplace 2026.
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THE UNCOMFORTABLE QU

: -
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WHAT IS YOUR ORGANISATION DOING TO PROTE!
THE PEOPLE IT DEPENDS ON MOST?

Notait%g burnout Not after absence. Not after performance falls.

Not ontywhen\somebody asks for help S
\\\ '
’ " ’
qi ? ":/\ ......
\ BEFORE.

important decisios
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THIS IS WHY LUCIDITY EXIS

=
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Lucidity was not created as a supplement range Lo kir
It was built around a simple observation:

./‘

THE D__J%ANDS PLACED ON PEOPLE HAVE CHANGED.
THE SUPP&BT AROUND THEM HAS NOT ALWAYS CHANGED WITH THEM.

\\ ’ as S

Lucidity is BEPIVWS premium, e{@\denceﬂled response to that gap.
Built around six connected pringiples: o
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HUMAN CAPACITY. MADE TANGIBLE.
EVERYDAY.

\
S
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This is the territory Lucidity occupies.

Not therapy. Not an EAP. Not another app. Not a leadership
programme. Not a generic wellbeing hamper.

_:O
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Lucidity is evidénce-led like a serious organisational intervention, personal like'a
thoughtful gift, physical enoughto become part of daily life, structured around

day and night, simple enough to pilotimmediately and deep enough to be
introduced with context and purpose:

/'/

support organisations already provide.

RENT KIND OF SUPPORT POSSIBLE.
ENT FOOTPRINT. SIGNIFICANT HUMAN SIGNAL.

J

Lucidity does not re

IT MAKES AD
SIMPLE DEP
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'CLARITY.
"FOCUS.

Clarity is the ability to see what matters.
Focus is the ability to stay with what matters lo

For Mlcrosoft s highest-volume users: 275 daily pings, an interruption apprOX|mately

EVER%,;Z MINUTES during the core working day Q=

~ 0
[ . 4% _ °
§\\ /

e

EU-OSHA’s 202&§urvey found 44% OF EU WORKERS reported severe time

! pressure or overload.

BEPIVOTA

Sources: Microsoft Work Trend Index 2025; EU-OSHA, OSH Pulse



ENERGY. RECOVERY. e /
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Energy is not intensity. It is sustainable output. Recovery is not the oppositeiof
performance. It is part of performance.

Gallup found 20% OF EMPLOYEES GLOBALLY ENGAGED and only 34%
WERE THRIVING.

Deloitte found 63% of UK respondents had experienced at least one characteristic
associated with burnout.

WHO estimates depression and anXIety accaountifor 12 B|LL|ON LOST WORKlNG
DAYS every year and Ximately US$1 TRILLION in lost productlwty

7‘./

BEPIVOTA

Sources: Gallup, State of the Global Workplace 2026; Deloitte, Mé L Health and O, Méntal Health at Work.



RHYTHM.

S

Source: Microsoft, Breaking Down the Infinite Workday, 2025.

Early emall Late meetings. Cross-time-zone teams After-hours messages.
Always-accesmble devices.

0,
%
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Lucidity introduces an intention*

/ /
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RESPONSIBILITY. > D 15*

\

Human capacity cannot be treated purely as an mdmdual responsibility.
Across markets, regulators and public bodies increasingly recoghlse«jpsychosomal risk as an organisational i Issue.

L* s {él '5«..2'_“,.._‘ b

EUROPE .. 29% of EU workers reported stress, depression or anxiety

2, caused or worsened by work in 2025.
0,
IRELAND i the HSA requires employers to assess psychosocial %Oo.
R hazards capable of contributing to work-related stress. %
CANADA 3 the National Standard for Psychological Health and Safety

. gives organisations a framework for protecting workplace
psychological/Wellbeing

AUSTRALIA psychosocial harm is an established Woilace health-and-
”""---\...\,\Safety concern. L , ,

PAHONVHO calls for preventlon of workp}éce stressors and
ewdence based Workplaqe mental- healthmterventlons

THE SAME PRESSURE ON "'“"‘"’MAN CAPACITY.

| )

LATIN AMERICA & THE CARIBBE

DlFFEREN?ilﬁARKE |
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BEPIVOTA DAY.

BEPIVOTA

DAY

L-THEANINE

Stay Sharp
Think Clearer
Decide Better

BEPIVOTA

DAY

L-THEANINE

N
o
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Built around the active working day. Meetings. Decisions.
Communication. Pressure. Focus. Performance.

BEPIVOTA DAY contains natural L-Theanine — 200mg. One
capsule. With water. In the morning.

_:O
0.
O

A 2026 systematic review and meta-analysis examined 31
RANDOMISED CONTROLLED TRIALS involving 1,168
PARTICIPANTS. The review found a statistically significant
improvement in choice reaction time following a single
200mg-dose. ' ~—

/'/

BEPIVOTA DAY does not turn emerging science into
exaggerated promises. It sits |nS|de the broader

Lucidity philosophy of* ————

CALM LARITY DURING THE ACTIVE PART OF THE DAY

ubMed / Molecular Psychiatry.
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BEPIVOTA NIGHT.

BEPIVOTA

NIGHT -

MAGNESIUM
BISGLYCINATE
COMPLEX

SheRs

ot
.....

Rest Easier
Sleep Better
Recover Faster

Sources: BEPIVOTA NIGHT product specification; EU Regulation 432/201

BEPIVOTA
NIGHT

MAGNESIUM
BISGLYCINATE
COMPLEX

Rest Easier
Sleep Better
Recover Faster

)
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Built around the recovery side of performance.

BEPIVOTA NIGHT contains Magnesium Bisglycinate Complex:
Magnesium —120mg/ 32% NRV
Lemon Balm Extract 10:1 — 146mg
L-Theanine — 88mg

Chamomile Extract 5:1 — 73mg
L-Ornithine HCL — 58mg

Hops Extract 4:1 — 29mg %
Plus Vitamins B1, B2, B3, B6 and B12.

Two capsules. With water. In the evening.

EU-authorised magnesium health claims include contributions to:
NORMAL PSYCHOLOGICAL FUNCTION.

NORMAL FUNCTIONING OF THE NERVSXUS SYSTEM.

NORMAL ENERGY-YIELDING METABQI:ISM.

PERFQRMANCE IS NOT ONLY BUILT DURING THE DAY.
ITIS ALSO SUPPORTED BY WHAT HAPPENS
&
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BEPIVOTA COMPLETE.

BEPIVOTA

DAY

L-THEANINE

Stay Shar
Think Clearer
r

One system. One rhythm. One

acknowledges the demands of the active working day. BEPIVOTA NI

BEPIVOTA

DAY

L-THEANINE

ractical expression,of the Lucidity

performance requires a recovery srde toox Jogether, they create a simple daily structure around:

/

BEPIVOTA Il
=
NIGHT T
- J
MAGNESIUM . BEPIVOTA g
BISGLYCINATE = ; %
COMPLEX NIGHT : %@
MAGNESIUM ]
e BISGLYCINATE
I COMPLEX j
lecover Faster }

hilosophy. BEPIVOTA DAY

Recover Faster

HT acknowledges that sustainable

S
2
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YOU HAVE ALREADY Y y &

“FUNDED THE FAMILIAR.

ies. The leadership

Keep what works. The EAP. The platform. The
Is k a different question:

development. The benefits. The programmes.

WHAI COULD WE DO THAT PEOPLE MIGHT ACTUALLY NOTICE”
SEE? TOUCH? EXPERIENCE” o

NN
) '

_ Organisations often r '::emselves as progressive, innovative and people-
= first. Lucidity is "‘rum, personal,, evidence-led, easy to dep/lby and
thought through. ROCISILILN J
WHY NOT TEST S
@
&
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A FOUNDER-LED START. > :

EASY TO BUY. EASY TO LAUNCH. EASY TO SCALE

D

Lucidity is not just delivered. It can be introduced Witha Gidh-téxt and purpose. A BEPIVOTA
engagement can include a founder-led session covering the human-capacity problem, the
evidence;the six Lucidity principles, the DAY + NIGHT philosophy, and what Lucidity does —
and does nof — claim.

Q
“°

DISCOVERY - (_5\::I5TIONAL FOUNDER SESSION » RECOMMENDATION &
PROPOSAL > DEPLOYMENT > REVIEW - DECIDE

BEPIVOTA provides product information, cofporate pricing, cémpliahce documentation,

delivery planning, PO/invoicegupportand one .point of contact. )

. .
i

NO MAJOR TRANSFORMATION PROGRAMME. NO FORCED LONG-TERM COMMITMENT.

p.

)
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START WITH THE PEOPLE =~
"WHO CARRY THE LOAD. y

You do not need to change everything.
Start with ‘ONE.

One leadershlpifeahﬁ One exec ‘Jve cohort One offsite. One department.
One location. Oﬁg?eglon One arﬁﬁarrymg disproportionate responsibill

BEPIVOTA

© PIVOTA LIMITED (trading as BEPIVOTA). Confidential. All rights re



TELL EVAN WHAT YOU NEED. | . .
REALLY.

Start with Evan. BEPIVOTA’s Féuh_dér’s Office Coordinator.

H@ is'your direct route into the Founder’s Office. Available 24/7 to help you start the Lucidity
con%ersatlon understand what you need and make sure it gets to the right place quickly.
Arrange a Lucidity conversation. \ 0,
Explore a Lucidity opportunity. K
Discuss a business challenge.

Engage BEPIVOTA.

Follow up on something already underway. -

Or simply work out whereto start.

Call: +353 (0).818:002 807 | )
Email: ivota.com |

He'llta

from here.

R —

BEPIVOTA

© PIVOTA LIMITED (trading as BEPIVOTA). All righfsﬁe


mailto:evan@bepivota.com

ORCONNECT =
"WITH BEPIVOTA <
DIRECTLY.

Ireland / Europe +353 (818) 002 739

Unlted Kingdom . +44 (33)'0027 3692

Unlt'qd States / o+ (305) 404 2091
~ Client Care :0 Q@Lplvota com

,"/’
/// @
© PIVOTA LIMITED (trading as BEPIVOTA). All righ %,
' N BEPIVOTA


mailto:Lialia@bepivota.com
http://www.bepivota.com/
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accessingt doc . ality, no external sharing and
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Clause Heading

Full Notice Text

0. Header/
Identity / Access

© PIVOTA LIMITED. CONFIDENTIAL — COMMERCIAL-IN-C
materials contained within or supplied with it are confider
IACKNOWLEDGEMENT AND ACCEPTANCE OF THE CONF
terms, you must not access, review, retain, copy, use or dis

BEPIVOTA LUCIDITY PLAYBOOK and all
OR USE OF THIS DOCUMENT CONSTITUTES
ED BY APPLICABLE LAW. If you do not accept these

4

PIVOTA LIMITED retains all right, title and interest in and to THE BEPIVOTA L
trade names, proprietary terminology, frameworks, methodologies, product a D

playbooks, scorecards, processes, workflows, decision frameworks, operating pricing logic, comme
associated materials. All rights not expressly granted in writing by PIVOTA are re mitted review of t

des, without li , COp s, confidential know-how, trade secrets, trademarks, service marks,
, operating models, engageme res, pilot models, diagnostic approaches, tools, templates,
odels, calculations, examples, designs, graphics, data structures, educational materials and

ot transfer ownership of, or create any proprietary interest in, any BEPIVOTA intellectual property.

2. Trade Secrets
& Confidential
Know-How

Certain information contained in THE BEPIVOTA LUCIDITY PLAYBOOK constitutes or
engagement methodology, deployment logic, pilot design, organisational use ca:
to preserve its secrecy and commercial value. Nothing in the disclosure or permit
under Irish law, EU law or otherwise.

ercially sensitive business information, including Lucidity positioning, commercial architecture,
A expressly treats such information as confidential, restricts its disclosure and takes reasonable steps
t, waiver or loss of any trade-secret, confidentiality, equitable or proprietary right available to PIVOTA

3. Authorised
Purpose / Limited

d review THE
essment,

Subject to full compliance with this notice and any separate confidentiali ransferable, non-assignable, non-sublicensable and re
ion of a potential purchase, pilot or organisationaldep

ight is granted expressly, by implication, estoppel o

[The recipient may disclose t
confidentiality and restricted

access for the Au ed Purpose; (b) have been informed of its confiden
emains responsible for any breach, misuse or unauthorised disclosure

3.2 Professional
Advisers

—

rent or other professionaladvisers only where reasonably necessary,
ent, commercial, competitive or unrelated purpose.

[The Playbook may be disclo:
professional or contra

e advisers are subject to

[ financia atory, complia
| adviser may use the material for a -’
g b4

4. Confidentiality
Obligations

Distribution/ No
Unauthorised
Use

The recipie 300K and all Confide nf trict confidence; (b) protect it using at least the same degree sensitivity and in all cases no

ed persons; (d) preve
ed access, copying, disc

opying, transmission, extraction, disclosure oruse; (e) main
ity incident; and (g) reasonably cooperate with Pl

safeguards; (f) notify PIVOTA

d $ F
nt shall not, directly or ind

sed Purpose; (b) place it on any website, social-media platform, public or shared data
transform, summarise for reuse or produce derivative works from BEPIVOTA or Lucidity framew®g thods, structures, product architec
minimum extent strictly necessary for the Authorised Purpose; (d) use it to train, educate or enab person to replicate Lucidity, BEPIVOTA’s m
assign, transfer, commercialise or otherwise exploit any part of it; or (f) remove, conceal or alter anyco pyﬁght, trademark, confidentiality or proprietary

eproduce, republish, distribute, post, upload, trans
blic repository or other environment access

erial part of it available outside the
e engineer, deconstruct, extract, recreate,
commercial architecture except to the
oyment model; (e) sell, license, sublicense,

6. No
Competitive
Exploitation

The recipient shall not use THE BEPIVOTA LUCIDITY PLAYBOOK, Confidential Information or knowledge derived specifically
supplement system, service, methodology, consultancy, advisory, wellbeing, human-performance, leadership, employee
materially derived from Lucidity, BEPIVOTA’s proprietary methodologies, product-system architecture, commercial s
knowledge, skills and experience or information lawfully developed or obtained independently of PIVOTA.

er or assist in the delivery of any product, programme,
ates, appropriates, competes with, substitutes for oris
e recipient from using its own demonstrably pre-existing general

7. Artificial
Intelligence /

/ Automated
Systems

[THE BEPIVOTA LUCIDITY PLAYBOOK, in whole or in part, must not be uploaded, submitted, disclosed, indexed, embedded oro

ird-party or externally hosted generative-Al

Machine Learning]must not be used for model training, fine-tuning, retrieval-augmented generation, embeddings, bg

olog en co nt. Without limitation, the Playbook
stematic marisation for reuse, synthetic-content

olled Al environment remains fully subject to this

system, large-language model, machine-learning platform, automated knowledge base, model-trai nvironment or similar te
prompt libraries, dataset cr
essly authorised use

generation or development of any competing or substitute capability, product, programme or mg
notice.



Clause Heading|Full Notice Text

8. Copies,
Extracts, Notes

Copies of THE BEPIVOTA LUCIDITY PLAYBOOK shall be kept to the mi
Confidential Information, including Lucidity positioning, product-syste
terms of this notice.

Circumvention

The recipient shall not seek to circumvent the protections in this notice by causing or reque
undertaking.

10. Return/
Destruction

Upon PIVOTA’s written request, completion of the Authorised Purpose, termination of discu
copies and all material extracts or reproductions within its possession, custody or control. O
requirements shall remain subject to this notice and shall not be accessed or used except for

175
Confidentiality

Contractual confidentiality obligations shall apply for five (5) years from the date of disclosure,
they retain their confidential or trade-secret character. Clauses concerning ownership, intellectua
necessary to give them effect.

\Where the recipient is required by applicable law, regulation or binding order of a competent a
protective treatment or other appropriate relief; and (c) disclose only the minimum portion of

13. No Waiver
by Disclosure o

Disclosure of THE BEPIVOTA LUCIDITY PLAYBOOK does not constitute publication, de
rldelay by PIVOTA in exercising any right or remedy shall constitute a waiver of that right o

14. No Offer /
No Binding
Engagement

Unless expressly stated otherwise iné
rovide products, services, resource:
{uantities, assumptions, availability.

15. Illustrative
Examples / No
Guarantee of
(Outcomes

Advice

JAny examples, benchmarki g ial il at
historical results. Al anisational co
engagemen

accounting, investment, reg
ovided for informational and educa

or other material that contains, reflects or reveals
ed as Confidential Information and remain subject to all

ndertake any act which the recipient itself is prohibited from

-party platfor

all promptly cease HEB
ruction riting. Copie ained sc

IDITY PLAYBOOK and, where requested, return or permanently destroy all
pecause of mandatory legal, regulatory, audit or unavoidable automated-backup

ation qualifying for continuing protection as confidential know-how shall remain protected for so long as
gence use, remedies and governing law shall survive termination, expiry, return or destruction to the extent

ted: (a) provide PIVOTA with prompt written notice; (b) provide reasonable assistance to permit PIVOTA to seek

dentiality, trademark, proprietary product architecture, n . No failure or

.

on, evaluation anc
gency, fiduciary relatio

sion only. It does not: (a) constitute a binding offer, quota
P, joint venture or other relationship. Any Lucidity or BER

igation on PIVOTA to
ponsibilities, pricing,

340,
structures, use cases, case examples or expected outcomes contained in

in plementation, management decisions, working environment and matte
by reason of access to, reliance upon, purchase of or use of Lucidit

ss expressly identified as verified
‘oductivity improvement, employee

cial, medical, pharmaceutical, nutritional, employment-law, o

17. No Reliance

/ Management
Responsibility

[The recipient remains responsible for all of its management, governance, procurement, employee-support, workpla
risk assessment, governance obligations, medical or occupational-health processes or specialist professional advice./

es to ingredients, research, authorised health

oses only and within the limits expressly stated. The recipi essional advice where required.

being, health-and-safety, financial and
‘mal BEPIVOTA recommendation, p

ute for the recipient’s own judgement, due diligence,
where expressly agreed in a written engagement or order.

18. Trademarks

/ Brand Assets /

No Licence

express written consent.

BEPIVOTA, PIVOTA, LUCIDITY, BEPIVOTA DAY, BEPIVOTA NIGHT, BEPIVOTA COMPLETE, THE BEPIVOTA LUCIDITY PLAYBOOK, and all associated n
owned by PIVOTA LIMITED or their respective licensors. No licence or permission to use any trademark, brand asset, product identity, proprieta

inology, frameworks, system architecture and brand assets are
or review of the Playbook. Any permitted use requires PIVOTA's prior

19. Third-Party
Rights

Nothing in this notice is intended to confer any enforceable right or benefit upon any person other than PIVOTA LIMITED and, where relevant, its la

20. Remedies/
Injunctive &

Equitable Relief

EU law or applicable intellectual-property and trade-secret legislation.

The recipient acknowledges that unauthorised acquisition, disclosure, copying, competitive exploitation, replication o
frameworks, engagement methodology or other proprietary intellectual property may cause PIVOTA serious and potg
or permanent injunctive relief and any other equitable or legal remedy available, including damages, an account of

isuse of THE BEPIVOTA
arable harm for which financial co
destruction, recall, costs a aw,

@

()

t-system architecture, human-capacity ('(\‘
es the right to seek interim, interlocutory 6
O

BEPIVOTA




Clause Heading

Full Notice Text

21. Liability for
Breach / Costs

To the fullest extent permitted by applicable law and s
directly from a material breach by the recipient of its
Confidential Information.

22. Severability

If any term or provision of this notice is found to be invalid, unlawful or un
purpose. The remaining provisions shall continue in full force and effect.

23. Priority of
Executed
Agreements

Where the recipient and PIVOTA have entered into a separately executed NL
that agreement shall prevail only to the extent of any direct inconsistency wi
intellectual-property, trade-secret or other rights available to PIVOTA.

24. Access,
Retention or Use =
Acceptance

¢

By accessing, opening, downloading, receiving, retaining, reviewing,
PIVOTA LIMITED and agrees to be bound by the confidentiality, inte
not access, review, retain, copy, store, use or distribute the Pla bool
reasonable notice of these terms constitutes a

ithini

j’- strued, moc

-

ofessional expenses incurred by PIVOTA arising
BEPIVOTA LUCIDITY PLAYBOOK or any associated

A

or red as to give effect as closely as possible to its intended commercial

ritten agreement relating to Lucidity, BEPIVOTA or THE BEPIVOTA LUCIDITY PLAYBOOK,
upplement, rather than replace, any additional contractual, statutory, equitable, confidentiality,

AYBOOK, the recipient acknowledges that the Playb
lest extent permitted by applicable law. If the reci

control. Where the Playbook is supplied electron

P

’:h\‘

24.1 Authority to
Accept on Behalf of
an Organisation

A K on be
erms onits b

i

s such authority, they must not further a

ership, organisation, fund, investment vehicle, public body or 0

0 receive the Playbook for that

ccessyretain, circule

"

0 B OTA LU BOOK is expressly conditional upon acceptance
click-acceptance, procurement approval or other express contractual mechanism before o

D e terms. PIVOTA may additionally require a

anting access. Nothing in this notice

\ |

25. Electronic
Communications &
Records

The recipient agrees that where THE BEPIVOTA LUCIDITY PLAYBOOK or these terms are supplied'electronically, relevant elg
may be retained by PIVOTA for legitimate evidential, security, compliance, procurement, audit and rights-enforcement p

26. Governing Law &
Jurisdiction

This notice and any contractual or non-contractual obligation, claim or dispute arising from or connected with THE BEPI\
retention, unauthorised disclosure, unauthorised Al use or competitive exploitation shall be governed by the laws of Irelanc
agreement, the courts of Ireland shall have exclusive jurisdiction.

N|DJA

ence, engagement agreement, electronic

, acknowledgements and other electronic evidence

ptance, review, use, misuse,
on contained in a separately executed
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