Herndon Youth Soccer Club Players Code of Conduct

As an organization committed to the teaching and enjoyment of youth soccer, Herndon Youth Soccer
seeks to promote the highest standards of courtesy, sportsmanship and positive behavior among its
players. All players are expected to demonstrate the principles in this Players Code of Conduct, the
Club’s Social Media Policy and the US Youth Soccer Code of Conduct Policy while engaging in activities
related to Herndon Youth Soccer.

¢ Be at the field on time. Make sure you are rested and in uniform for each game or practice.

e Support your coach and follow his/her rules. If something is bothering you, talk with your coach in
private.

e Help your teammates get better and have fun.

¢ Be positive, don't criticize your teammates.

o Learn the Laws of the Game and follow them.

o |f fouled, don't retaliate. Do not argue or speak negatively with the referees.

e Show respect for our playing fields.

¢ | understand that drug ,alcohol use or other inappropriate behavior is not acceptable.
e Show respect and courtesy to referees, opponents, coaches and parents.

o Accept the results of each game and be gracious to your opponents, win or lose.

e Always do your best. Be a role model for your teammates.

e Treat others as you would like to be treated.

| have read and understand the Player’s Code of Conduct, the Club’s Social Media Policy and the US
Youth Soccer Code of Conduct policy and agree to abide by their letter and spirit as a Herndon Youth
Soccer player.

Print Name:

Signature:

Date:




Herndon Youth Soccer has an amazing group of coaches and staff members in place to support our
members. Questions, concerns, issues and conflict occur each season. In order to address these
concerns in a timely, professional and deliberate fashion, it is important that they are brought to the
appropriate person within our organization for a resolution to occur. Depending on the nature of the
issue, the point of contact has the right to escalate the issue themselves to the next level to better
resolve an issue.
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