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Research Objectives

@ To understand adult social care nursing workforce
training needs and provision, develop needs, and
identify barriers, particularly entry-level early
career requirements.

@ To gather evidence to support the social care
agenda in Buckinghamshire (6) through 4

Research Question workstreams
S Whatiis the current situation @ Ajoint venture between Buckinghamshire New
e I ENZEme) Elne University (BNU), Buckinghamshire Health and

:{ ‘;3 = Buckinghamshire in adult
- e social care (ASC)

Social Care Academy (BHSCA), and the Royal
Society of Public Health (RSPH)

= () R Introduction
=

Workstream 2
> _ A qualitative exploration of learning and training experiences of entry-level adult social
/;%7[;7 . e~ care staff and managers of care facilities and care organisations using focus groups.
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) \ &7 There are 1.84 million social care sector posts, of which 131,000 are vacant (9.9% vacancy
y/ ) rate) (1). National statistics show that between 19 and 27% of the current workforce
= ‘ consists of staff who are over the age of 55 and will retire in the next 10 years (2,3,4).

In Buckinghamshire, of the 13,500 adult social care sector posts, 1,100 were vacant in
2023 (9.9% vacancy rate) (5). This indicates the need for adult social care workers (ASCW)
to meet the expected growth of older adults.

Result & Discussion
Method

Research Design

This workstream had a
qualitative design and
consisted of eight focus
groups with ASCW and
managers.

Participants

25 Adult social care workers
across 6 focus groups and 7
managers across 2 focus
groups

Data Collection

e 11 question topic guide
was used based on the
key points from the
literature scope and
expert reference group
workshops

e All focus groups were
conducted online and
transcripts recorded

Data Analysis

Framework analysis was used
(7,8) and produced 11 key
points from 5 main themes.
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