
	EXPRESSION OF INTEREST FORM
Advantage L3 Coaching and Mentoring Workshop 
Buckinghamshire Council 


Before filling in this application please read all the information on the Coaching and Mentoring Pool web page including the “Coaching Confirmation and Assignment Brief”.

Note: 
This is a 3-day training event. The training will take place on the following dates 
Day 1 – Tuesday 4th November 25
Day 2- Wednesday 5th November 25
Day 3 – Thurs 27th November 25

All participants are required to 
· attend all 3 days of the training program and commit to 6 hours of coaching to complete the programme  
· complete a coaching Bio and become a coach within the Bucks coaching and mentoring pool. 
· complete an assignment brief of between 1900 – 2400 words to gain the accredited qualification. 
· attend CPD events to remain current.

To apply complete your EOI below and secure a supporting statement from your manager. 
Send your completed EOI form including the supporting statement to

bev.skellern@buckinghamshire.gov.uk

Applications close – Tuesday 20th September 25
Successful applicants will be informed (via email) by – Monday 13th October 25 
...................................................................................................................................

The following criteria will be used for selection:
1. alignment of personal objectives to the workshops
1. demonstration of commitment to the development of others 
1. demonstration of how coaching skills will benefit the organisation.
1. Support of your line manager 
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Your details: 

	Name: 
	

	Telephone 
	

	Email address:
	



Your Current Role:  

	Job title:
	

	BC – Directorate & Service area
	

	Length of time in current role:
	

	Line Managers Name and Email 
	



About you: 

	The following questions are intended to elicit an understanding of your experience and your approach to the development of coaching skills.  They also provide an opportunity for you to reflect on your own attitude to coaching and its place within your professional role and responsibilities.  They are not a test of your coaching skills.  

	1. What are your personal objectives in applying for this programme? (50-100 words)




	
	2. Where does coaching play a part in your existing role as a manager and leader?
(We may not all manage people, but we will all be leaders in some ways) (50-100 words)


	
3. What qualities or behaviours do you currently have which might help you be an effective coach? Please include any relevant qualifications or training. (50 -100 words)


	
4. How will you utilise your coaching skills following completion of the programme to the benefit of your own organisation and the wider system? (50-100 words)


	[bookmark: _Int_iYY9qePj]5. Signature

 I confirm I am available to attend all of the programme dates and understand that I will need to meet the coaching practice requirements of the programme: 

Name: 


Signature:   	                             


Date:  






	
Supporting Statement - For Completion by your Line Manager 

In recognition that all the programme elements must be completed in full, and that the applicant will be expected to offer coaching to the coaching pool coachees alongside their normal duties

	
How do you see coaching fitting into this applicant’s existing role and what do you see as the benefits of this for the organisation and the wider system?  (50 - 100 words)


	Line Managers Name:
	

	Job Title:   
	

	Signature:
	Date




After you have gained your manager’s support, please send your form to Bevskellern@buckinghamshire.gov.uk 
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