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Job-Alike Programming

Women in Leadership

Attinity Group for
Principals

MEET YOUR FACILITATOR:
CHRISTINE FRANCIS

program overview
A small cohort designed for female principals
to
» Embrace an empowering & strategic outlook about
your role & career path
» Consider the challenges and rewards of the role
» Better understand the experience of female leaders
» Celebrate the strengths that women bring to school
leadership
» Investigate systems of inequity and make meaning
of allyship
« |dentify the value of mentorship and sponsorship

@“@@’ testimonials
Pa\"‘HciPaJril’]ﬂ helped me 9+renﬂ+hen my Pro?essioha\
support system and refine my leadership skills. During and
between our sessions we connected and shared
Proﬁegsional and personal experiences os Female leaders.
The women | met +hrouﬂh this experience have inspired,

challenﬁed and empowered me. They have become poart
of my tribe.

THE GROUP PROVIDES A SAFE, PROTECTED AND STRUCTURED TIME
FOR ME TO FOCUS ON MY OWN PRACTICE AND HOW I AM LEADING
THE IMPORTANT WORK IN MY DISTRICT.

| never thought about empowerment prior to this group. It was
always do an amazing job, be quiet and take on the next task. The

articles, videos and conversations with the group inspired me to be
empowered as a female leader. To speak up, share my ideas and

OWN MY IDEAS.

@ www.athenak12.com

- $895/person

% info@athenak12.com

" Earn 12 PDPs

with a schedule that works for you

LOCATION: ACTON-BOXBOROUGH
4 Wednesdays, 8-11am, starting in February 2026
e February 25th
e March 25th
« April 29th
° May 20th

customized learning

e Work with a strong network - Learn from peers in
this highly interactive, supportive and
confidential small group setting.

 Make practical applications - Pose questions
and present dilemmas from your current work for
problem solving and strategizing through
consultancy protocols.

e Enjoy a customized agenda - Choose topics,
readings, speakers, and discussions based on
the needs and interests of the group.

relevant connections

Christine will guide discussions & curate resources
so participants gain a deeper understanding and
capacity to:

« Establish credibility and authenticity

* Understand the power in leading with vulnerability,

empathy and self-awareness

« Negotiate, communicate and manage adeptly

« |dentify and examine assumptions, beliefs, and
personal biases
Influence others and put them in a position to succeed
Build trust and work through conflict
Network and build the pipeline for female leaders
Investigate systemic issues of equity and access
Nurture joy and empowerment in the work and the
role

(L) 781-516-8511


https://drive.google.com/file/d/1YA98dqeB783NO2wm7NSoERCd4hncTsYf/view?usp=share_link
https://tinyurl.com/AK12WIL

