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AGREEMENT

This collective bargaining agreement is entered into this 15th day of January, 2023
between Loblaw Companies Ltd. (the "Company"), located at 775 Frenette Avenue, in
the City of Moncton, NB, and Unifor Local 4005 (the "Union").

ARTICLE 1 - PURPOSE AND RECOGNITION

1.01

1.02

1.03

The Company recognizes the Union as the exclusive collective bargaining agent of all
employees of Loblaw Companies Ltd. located at 775 Frenette Avenue, in the City of
Moncton, NB, save and except supervisors, those above the rank of supervisor, office,
clerical, sales, facility maintenance, and WMS type controllers.

The Company will communicate at all times necessary with the Union, for the purpose of
resolving any disputes which may arise regarding wages, hours of work, and working
conditions.

The Company agrees not to enter into any other agreement or contract with its
employees, individually or collectively, which in any way conflicts with the terms and
provisions of this Agreement.

ARTICLE 2 - UNION SECURITY AND DUES CHECK-OFF

2.01

2.02

2.03

2.04

2.05

It is agreed that all current, new and probationary employees of the Company, shall, as a
condition of employment, become and remain members in good standing as provided in
the Constitution and By-laws of the Union. All current employees who have not already
done so, new and probationary employees will be required to sign an application for
membership and authorization for check off of dues and initiation fee, supplied by the
Union to the Company.

The Local Union copy of this form will be completed within one (1) week of the
employees hire and forwarded to the Local Union Financial Secretary at the time of dues
remittance.

The Company agrees to deduct monthly from the wages of every employee any dues,
initiation fees or assessments levied, in accordance with the Union Constitution and By-
Laws.

All dues and initiation fees deducted must be remitted by cheque to the Local Union
Financial Secretary within fifteen (15) working days, of the month following the
deductions, along with a list of names and the amount of each deduction.

The Company will also supply a list of those members who did not have Union dues
deducted and the reason why no deduction took place.



2.06

2.07

2.08

The Company will supply the Local Union with information necessary to administer the
contract on a monthly basis.

The Union agrees to indemnify and save the Company harmless against all claims or
other forms of liability that might arise out of, or by reason of, deductions made or
payments made in accordance with this Article.

The Local Union Chairperson, or their designate on shift, shall be invited to make a brief
presentation during new employee orientation sessions. Every newly hired employee
shall be provided a copy of the collective agreement during this orientation process.

ARTICLE 3 - NO DISCRIMINATION OR HARASSMENT

3.01

3.02

3.03

The Company and the Union agree that neither will discriminate against any employee
with respect to any term or condition of employment to the extent set out in the NB
Human Rights Code or any other applicable legislation. Similarly, both parties are
committed to providing a harassment free workplace.

Where the term spouse or partner is used in this Agreement, it shall also mean same-sex
spouse Or partner.

Where the masculine pronoun is used it shall mean and include the feminine pronoun
where the context applies.

ARTICLE 4 - MANAGEMENTS RIGHTS

4.01

Except as specifically limited by the express provisions of this Agreement, the Company
retains exclusive right to exercise all management rights or functions. These shall
include:

a) The right to formulate, enforce, revise and administer rules, policies and
procedures covering the operations including but not limited to attendance,
discipline and safety.

b) The right to discipline or discharge for just cause.

¢) The right to select the products to be handled, choose customers, determine the
methods and scheduling of shipping, receiving and warehousing, determine the
type of equipment or vehicle used and the sequence of operating processes within
the facility, determine the size and character of inventory and to introduce
different shipping, receiving and warehousing methods. Without restricting the
generality of the foregoing, and in addition thereto, the Union agrees that the
Company has the right to study or introduce new or improved production
methods.



4.02

d) The right to establish work schedules, to determine the number of employees
necessary to operate any department, or classification of the Company, to
determine management organization for each department, to hire, layoff, promote,
transfer and demote, to assign work on a temporary and permanent basis, to
utilize part-time employees, to reasonably judge the skills, abilities, certifications
and qualifications of its employees, to establish or revise reasonable performance
and quality standards.

¢) The right to transfer work between any of its facilities or departments, determine
the number and location of the business, including the establishment of new
facilities or departments and the right to relocate facilities or departments.

f) The Company will give the Union advance notice of new rules and regulations,
changes to existing rules and regulations or the introduction of new or improved
methods.

It is agreed that listing of the foregoing management rights shall not be deemed to
exclude other rights of management not specifically listed.

ARTICLE 5 - GRIEVANCE PROCEDURE

5.01

5.02

The purpose of this Article is to establish a procedure for the orderly and prompt
settlement of all grievances.

Any complaint, disagreement or difference of opinion between the parties to this
Agreement, concerning the interpretation, application, operation of the Agreement,
violation of the terms and provisions of this Agreement, shall be considered a grievance,
subject to the grievance and arbitration provisions of this Agreement.

VERBAL: Any employee having a complaint shall first take the matter up with his
immediate supervisor and, if requested, his steward. If a settlement is not reached, the
grievance, to be processed further, must be reduced to writing and presented to the
Operations Manager within seven (7} days of the event giving rise to the grievance.

STEP 1: The grievance will be submitted, on a form to be supplied by the Union. All
grievances should identify, the article(s) alleged to have been violated, the date the
grievable event occurred and the relief requested. The Operations Manager and the
Union representative shall attempt to resolve the matter. If unresolved the General
Manager shall give his decision in writing within seven (7) days of receipt of the
grievance, explaining why the grievance is denied.

STEP 2: Should the Union be dissatisfied with the General Manager’s decision the
Union may, within seven (7) days of receipt of the answer at Step | request a meeting
with the labour relations representative designated by the Company. The parties shall



5.03

5.04

5.05

5.06

3.07

5.08

5.09

5.10

5.11

meet within fourteen (14) days of the request for the meeting. The Union National
Representative and/or President of the Local Union and the Senior Director,
Wholesale Operations or his designate may be in attendance at this meeting.

The Company’s decision relating to the grievance shall be in writing and, if not rendered
during the conference, shall explain the Company’s decision and be provided to the
Chairperson or designate within seven (7) days of the conference.

If the Company’s decision is not satisfactory to the Union, it may be referred to an
arbitrator, provided written notice of the Union’s intention to refer the dispute to an
arbitrator is given to the Company within fourteen (14) days of the Company’s decision.

A grievance alleging the improper discharge of an employee will not require a meeting
with the employee’s immediate supervisor.

The grievance procedure outlined in this Agreement shall apply equally to a grievance
lodged by a group of employees, or to a Union policy grievance. All grievance forms and
appeal forms shall be supplied by the Union.

Unless the parties agree otherwise in writing, the withdrawal or settlement of a grievance
will not operate as a precedent or a prior practice for any subsequent situation.

Grievances not responded to within the time limits may be processed to the next step by
the moving party. It is also agreed that, unless there is a written extension of the time
limits, a notice to arbitrate must be made within forty-nine (49) days of the grievance
being filed. The parties may agree, in writing, to extend the time limits. The parties may
agree to non-binding mediation prior to resorting to arbitration.

The parties shall agree on a sole arbitrator. In the event that the Union and the Company
cannot agree within two (2) weeks of receipt of the above notice, either party may apply
to the Minister of Labour for the appointment of an arbitrator.

In rendering a decision the arbitrator will be governed and limited by this Agreement’s
provisions, applicable law and the expressed intent of the parties as set forth in this
Agreement. The arbitrator will have no authority to add to, subtract from, or modify any
of the terms and provisions of this Agreement. The arbitrator’s decision will be final and
binding upon the parties, unless the arbitrator fails to comply with this article.

The parties shall each pay one-half (1/2) the remuneration and expenses of the arbitrator.



ARTICLE 6 - SENIORITY

6.01

6.02

6.03

6.04

6.05

Seniority will be established and maintained for all employees in the bargaining unit, and
is defined as an employee’s most recent period of continuous service with the Company.

All employees’ names will appear on a seniority list as of their date of hire, and be
revised every month and posted on plant notice boards. A copy of this list will be given
to the Union Representative.

Employees will be regarded as probationary employees for the first seven hundred and
twenty (720) hours worked. It is undersiood that all modified work hours shall be
excluded from the probationary period. Seniority will start from the first date of hire and
their name will appear on the Seniority List in order of the respective date of hire.
During the probationary period new employees may be discharged by the Company due
to unsuitability, at its discretion for less than just cause, provided the discharge is not a
violation of provincial labour legislation. Probationary employees shall not be eligible
for any fringe benefits unless mandated by law or unless otherwise provided by the
specific terms of this Agreement.

Employees hired on the same day will have their seniority standing determined by
alphabetical order of their last name, on the date of hire, with “a” being the most senior.
The status of an employee’s seniority will not change because of a name change.

Seniority rights shall cease and bargaining unit employment shall terminate for any of the
following reasons:

1. If an employee voluntarily quits.
2. If an employee is discharged for just cause.
3. If an employee overstays a leave of absence or remains away from work without

permission for a period of three (3) consecutive working days, unless a
satisfactory reason is given.

4. If an employee fails to report for work within three (3) days after receipt of
registered notice of recall, unless a satisfactory reason is given.

5. If an employee is laid off for a period of twelve (12) months or for a period of
time equal to his accumulated seniority, whichever is less.

6. If an employee uses an approved leave of absence for reasons other than
represented to the Company.

¥ If an employee accepts a position with the Company outside of the bargaining
unit for a period exceeding ninety (90) days.



6.06

If an employee retires.

Employees must provide the Company with their address and telephone number
immediately upon employment. Thereafter, employees must provide the Company
with changes to their address or telephone number. This information will be provided
on Company forms. Employees shall retain a signed copy of this form. Failure to
comply with this article will relieve the Company of any obligation to comply with any
part of this Agreement where this information is necessary for compliance.

ARTICLE 7 - TRAINING

7.01

The Company agrees to provide training as required to meet the needs of the operation.
The Company agrees that the trainer position will be a posted unionized function,
selected in accordance with Article 13.

ARTICLE 8 - LAYOFF AND RECALL

3.01

8.02

8.03

8.04

8.05

8.06

The term “layoff” shall be defined as a reduction in the working force which arises
from a shortage of work of two (2) weeks or greater that results in the elimination of a
position. The Company will give at least seven (7) days notice of anticipated layoffs to
employees and the Union where possible.

In the event of a layoff, probationary and part time employees will be laid off first. The
Company shall then layoff regular fulltime employees in reverse order of seniority on a
bargaining unit wide basis.

Employees will be recalled in the reverse order in which they were laid off provided
that the employees being recalled have the qualifications and certifications to perform
the work.

The Company will provide the Union Representative a copy of the layoff notices, the
list of employees to be laid off or recalled, as well as copies of cancellation of layoff
notices.

A reduction of the work force for a period of less than two (2) weeks will not be
considered a layoff. In these circumstances the Company will adjust the workforce by
canvassing for volunteers within the affected classification(s) and department(s) and
granting leave based on seniority. If following this procedure there remains a need to
adjust the workforce further, the most junior employee(s) in the affected
classification(s) and department(s) will be displaced.

An employee because of a lack of qualification or certification who may be laid off out
of line of seniority, or who may not be recalled by seniority will be given a seven (7)
day training period to become qualified.



ARTICLE 9 - WAGE AND WAGE ADMINISTRATION

9.01 The following are the minimum hourly rates or pay for all full-time and part-time
employees covered by the terms of this Agreement.

Full-time wage scale

Classification — warehouse / sanitation

Sunday
Following
Current | Ratification March 5, 2023 | March 3, 2024 | March 2, 2025

Start Rate | $17.45 $20.00 $20.00 $20.00 $20.00
6 Months $21.00 $21.00 $21.00
12 Months | $18.45 $21.50 $21.50 $21.50
18 Months $22.00 $22.00 $22.00
24 Months | $20.50 $22.50 $22.50 $22.50
30 Months $23.00 $23.50 $24.00
36 Months | $22.70 $23.95 $24.70 $25.45 $26.45
End Rate

Increase $1.25 8075 $0.75 $1.00

Full Time Employees Currently Earning $17.45 per hour
» Effective the first pay week following Date of Ratification will move to $20.00
per hour

= $0.50 per hour retro from March 5% 2022, to Date of Ratification on all hours
worked

Full Time Employees Currently Earning $18.45 per hour
s Effective the first pay week following Date of Ratification will move to $21.50
per hour

*  $0.75 per hour retro from March 5%, 2022, to Date of Ratification on all hours
worked

Full Time Employees Currently Earning $20.50 per hour
» Effective the first pay week following Date of Ratification will move to $22.50
per hour

*  $1.00 per hour retro from March 5% 2022, to Date of Ratification on all hours
worked



9.02

9.03

9.04

9.05

9.06

End Rate Full Time Employees Currently Earning $22.70 per hour
= Effective the first pay week following Date of Ratification a $1.25 per hour
increase to $23.95 per hour

=  $1.25 per hour retro from March 5% 2022, to Date of Ratification on all hours
worked

=  Effective March 5", 2023 — $0.75 cents per hour added to the End Rate
»  Effective March 3", 2024 — $0.75 cents per hour added to the End Rate

» Effective March 2™, 2025 — $1.00 per hour added to the End Rate

Part-time wage scale

The wages for Part time employees will be set at $2.00 less than the applicable full-time
rates using the same progression scale.

Part-time employees promoted to full-time will move to the start rate on the full-time
scale.

There shall be no pyramiding of any premiums and/or overtime pay provided for in this
Agreement.

All wage upgrades including progression increases are effective the beginning of the first
pay period following the identified dates above.

The Company may, from time to time, introduce, modify, or eliminate an incentive
program. Any incentive program would be in addition to the prevailing wage progression
scales.

A shift premium of seventy-five cents ($.75) per hour will be paid for all hours worked
between 7:00 p.m. and 7:00 a.m.

All employees required to work in the freezer shall be paid a one dollar ($1.00) per hour
premium for all hours worked.

ARTICLE 10 - PART-TIME EMPLOYEES

10.01 The parties agree that the Company has the right to utilize part-time employees. The

use of floater employees shall not exceed twenty percent (20%) of the total hours
worked for all full-time employees in the bargaining unit in any three (3) month
period. The Company has the right to replace the hours of full-time employees
absent for any reason for the duration of the absence and these hours shall not be



used in the calculation of the allotment limitation. The Company may use any
combination of floater employees to replace the absent employee.

10.02 Part-time employees will have a separate seniority list, the use of which shall be
used to determine the order in which the part-time employees can apply for full-time
positions. If a part-time employee, applying for full-time position, has not
completed his probationary period prior to electing regular, full-time status, the
probationary period must be completed before the employee will be considered a
regular, full-time employee.

10.03 Part-time employees will be offered regular, full-time positions before the Company
hires from the outside. The seniority date for a part-time employee electing regular,
full-time status will be the date they are granted regular, full-time status. They will be
credited with 100% of their part-time service, up to a maximum of two (2) years. This
credit will apply to matters of lay off, promotion, and vacation time allotment.
However, the normal waiting period will apply for any fringe benefits where applicable.

10.04 Eligibility for paid time off and fringe benefits for part-time employees who work an
average of twenty-eight (28) hours of work or less per week will be governed by
the New Brunswick ESA. Part-time employees who work an average of more than
twenty-eight (28) hours of work a week will be entitled to all contractual time off and
fringe benefits. To meet this standard, part-time employees must work an average
of more than twenty-eight (28) hours per week for twelve (12) consecutive weeks. Once
this standard has been met, it will be maintained unless the part-time employee works
an average of less than twenty-eight (28) hours per week for twelve (12) consecutive
weeks. The benefits specifically referred to in this Section are Article 15 -- Holidays,
Article 16 — Vacation, Article 18 — Bereavement, and Article 23 — Health Benefits.

10.05 Part-time employees are entitled to all rights and benefits to this Agreement unless
abridged by this Article.

10.06 A part-time employee who reports to work without having been notified not to do
so shall receive a minimum of four (4) consecutive hours of work or pay in lieu
thereof.



ARTICLE 11 - OVERTIME PAY

11.01

11.02

11.03

11.04

11.05

All hours worked in excess of eight (8) or ten (10), as applicable, or forty (40) regular
hours a week will be paid at the overtime rate of one and one half (1.5) times the
employees regular hourly wage rate.

The hours during the week in which a full-time Employee has agreed to go home early at
the Employer’s request or are on an approved paid absences because of bereavement, jury
duty, paid union leave, or vacation, are considered time work for overtime purposes.

Unplanned overtime may be required in instances such as unexpected increases in
volume, absenteeism, and when unavoidable or unplanned issues arise, in these cases,
employees who are then at work and who normally perform the function(s) in question
will be required to stay until the work is completed.

Planned overtime is known to be required in advance. The Company will post a sign-up
sheet for employees to indicate their willingness to accept additional hours by shift. If
insufficient employees volunteer, the Company will designate in reverse order of
seniority a sufficient number of employees to complete the work.

An employee who is working on a regular shift in a posted position will not be displaced
by an employee working on overtime.

In the event an employee works more than two (2) hours of overtime beyond the end of
his regular daily work schedule, the Company will provide a meal or a payment of $10.00
in lieu of a meal.

ARTICLE 12 - HOURS AND SCHEDULES OF WORK

12.01

12,02

12.03

The regular work week for a full-time employee shall consist of five (5) consecutive days
of eight (8) consecutive hours or four (4) days of ten (10) consecutive hours worked, with
at least two (2) of the days off being consecutive.

The arrangement of the work schedule is to be directed by the Company, in accordance
with the requirements of the Company and the results of the shift bid process. The
Company agrees to discuss with the Union when necessary but at least once per year if
there is reasonable cause to conduct a rebid of the shifts. A rebid of shifts will be done at
least every two (2) calendar years. The timing of the shift bid will be at the Company’s
discretion.

Ex: Shift bid conducted March 2023 =¥ the next shift bid could be conducted anytime in
2024 or 2025

Upon providing at least four weeks notice to employees and the Union, the Company
may alter the regular start times. Emergency situations (power failure, Acts of God, fire,
computer breakdown and the like), may require a temporary change to start times and in

12



12.04

12.05

12.06

12.07

this case the Company will make every reasonable effort to notify affected employees at
least four (4) hours before their scheduled start time.

Employees will receive an unpaid thirty (30) minute meal period which shall be
scheduled, consistent with production requirements, in the middle of an employee's shift.

Employees will receive three (3) paid breaks of fifteen (15) minutes during the course of
a ten (10) hour shift and two (2) paid breaks of fifteen (15) minutes during the course of
an eight (8) hour shift, at times determined by the Company. The Company shall not alter
the time at which such breaks are scheduled, except in cases of emergency, power outage,
major systems failure or an Act of God.

When the Employer requires an employee to work overtime at the end of his scheduled
shift, he shall be entitled to an additional 15-minute paid break as follows:

a) If the overtime to be worked is one hour or less in duration he shall receive
fifteen minutes pay in lieu of a break.

b) If the overtime to be worked exceeds one hour in duration he shall receive a
paid 15-minute break to be taken at the expiration of the regular shift.

An employee who reports to work without having been notified not to do so shall receive
a minimum of four (4) consecutive hours of work or pay in lieu thereof.

Employees called back to work after they have left the distribution center, will receive a
minimum of four (4) hours of work, at overtime rates if applicable, or pay in lieu thereof.

ARTICLE 13 - FILLING VACANCIES

13.01

13.02

13.03

In all situations addressed in this Article, the Company retains the right to determine the
size of the work force and, as such, retains the ability to determine whether a vacancy
occurs and may be filled or posted, as applicable. In the event of an assignment or
posting, provided the skill, experience, ability and qualifications to perform the job in a
satisfactory manner are present, as determined by the Company seniority shall be the
determining factor.

Temporary absences of six (6) weeks or less in duration will be filled by seniority when
possible.

Temporary absences that are expected to be or become longer than six (6) weeks in
duration will be posted on the employee bulletin board for five (5) working days and
filled by overall seniority. While on a temporary posting, an employee is not eligible to
apply for another temporary posting for ninety (90) days.

1! note — puts employee off 4 weeks Article 13.02 applies

2™ note — puts employees off another 4 weeks — post job.



13.04

13.05

Permanent vacancies or new positions that are to be assigned will be posted on the
employee bulletin board for seven (7) calendar days and filled by overall seniority,
provided the applicant possesses the skills, abilities and qualifications to perform the
work. The successful applicant will not be eligible for a vacancy or new position for
thirty (30) days.

A notice identifying the successful applicant for the vacancy will be posted forty-eight
(48) hours following the completion of the posting period. When requested, the
Company will provide the Union Chairperson with a list of all applicants for the
posted position after the completion of the posting.

ARTICLE 14-PAY DAY

14.01

14.02

14.03

The workweek, for payroll purposes, shall consist of seven (7) consecutive days
beginning with the first shift scheduled after 12:00am on Sunday and ending with the last
shift beginning prior to 11:59pm on Saturday. The work day for payroll purposes is
defined as a period of twenty-four (24) hours commencing with the beginning of each
employee's shift.

The Company will pay all employees on a weekly basis through direct deposit.

In the event of a proven pay shortage exceeding one hundred dollars ($100.00), the
company shall reimburse the employee the correct amount by manual check, direct
deposit, or cash within three business days. This shall not apply in instances where the
employee is the root cause of the discrepancy.

ARTICLE 15 - HOLIDAY WITHPAY PLAN

15.01

15.02

15.03

There shall be eleven (11) paid holidays during the term of the Agreement. These
holidays are as follows:

New Year’s Day Family Day Good Friday
Victoria Day Canada Day New Brunswick Day
Labour Day Thanksgiving Day Remembrance Day
Christmas Day Boxing Day

If another statutory holiday is declared by the province, the Company agrees to recognize
the holiday.

Where a public holiday falls on a non-working day for an employee or in the employee’s
vacation, the Employer shall pay the employee his regular wages for the public holiday.



15.04

15.05

15.06

15.07

15.08

Holiday pay will be computed on the basis of eight (8) or ten (10) hours, as applicable, at
the employee’s regular straight time hourly rate of pay. Employees who work on the
holiday will be paid time and one-half (1.5) their regular hourly rate of pay for all hours
worked plus their holiday pay.

To be eligible for holiday pay the employees must work their entire scheduled shift
before and their entire scheduled shift after the holiday, unless there is a satisfactory
reason for the absence.

An employee, who has been scheduled to work on a holiday and then fails to report for
and perform the work without satisfactory reason, shall not receive pay for the holiday.

Paid holiday hours are considered time worked for overtime purposes.

When the Company decides not to operate on any of the holidays listed above, excluding
the current practice of a Christmas bid, there will be a sign-up sheet posted at least 14
days in advance of the holiday week to allow affected Employees to indicate their interest
in working an additional shift, if available. The work will be assigned based on seniority
provided the senior employee(s) has the skills and ability to perform the work. The
Company will advise the employees a minimum of four (4) weeks in advance of their
decision not to operate on a holiday. This decision may be reversed should operational
requirements change and such requirements were beyond the Warehouse’s control. The
Company will make every effort to allow employees who request it to have the day off.



ARTICLE 16 - VACATION WITH PAY PLAN

16.01 On January 1* of each year each employee will be entitled to an annual vacation with pay
in accordance with the following schedule. Vacations will be scheduled consistent with
the operational needs of the Company.

Annual Vacation of Entitlement Schedule
Years of Service | _# of Weeks Annual Vacation Entitlement*
0 ! Up to 2 weeks
1 | 2 weeks + 1 Day
2 2 weeks + 2 Day
3 1 2 weeks + 3 Day
4 2 weeks + 4 Day
- 57 ' 3 weeks
8-14 4 weeks
15+ 5 weeks

*Days are based on 8 hour days

16.02 Employees’ vacation entitlement shall be based on their seniority as of December 31 of
each year.

16.03 Full-Time employees will accrue vacation entitlement while on Short Term Disability or
Worker’s Compensation to a maximum of six (6) months of leave.

ARTICLE 17 - VACATION SCHEDULING

17.01 The vacation period will extend from January Ist to December 31* of each year. The
Company reserves the right to limit and/or restrict the number of employees taking
vacation during peak business periods to meet the demands of the operations. Vacation
allotment will not be less than 10% of active employees with no more than two (2)
employees on the morning shift.

(a) The Company will post a general announcement on November 1% asking
employees to determine their vacation preference, if any, for the following year.
Vacations must be booked in increments of four or five days (one work week), as
applicable. Employees with more than two (2) weeks of vacation may request the
balance of their vacation entitlement over the two (2) weeks as individual days (to
a maximum of five (5) days). Employees wishing to schedule an individual
vacation day must provide a minimum of two (2) weeks’ notice. Individual
vacation days are subject to management approval based on operational
requirements.

(b) During the first two full weeks of November, commencing with the first Sunday

in November, employees will be canvassed by seniority regarding their prime
vacation preference. Those employees who have a preference must so state at the
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17.02

17.03

(c)

(d)

(e)

time that they are canvassed by the Company. It is understood that all submissions
are deemed requests and that the Company reserves the right to maintain an
adequately skilled workforce at all times. Vacation booking will be done as
follows:

1st Round — All vacation booking {(maximum 2 weeks) will be in full weekly
increments or in the case of employees who have less than a full week, they must
book consecutive work days for vacation entitlement of less than a full week.

2nd Round - All vacation booking (maximum 2 weeks) will be in full weekly
increments or in the case of employees who have less than a full week, they must
book consecutive work days for vacation entitlement of less than a full week.

Subsequent rounds - For all remaining vacation time not yet booked (including
single days) can now be booked

The winter vacation, from January Ist to March 30th, must be requested by
December 1*' and the schedules will be finalized and posted by December 15%,

The Vacations from April 1* to December 31* must be requested by February 1¥
and the schedules will be finalized and posted by February 28",

Those employees who are going to be absent at the time of the canvassing must
ensure that their preference, if any, is submitted in writing to the Company prior
to the weeks of canvassing.

Seniority in each shift concerned will be the determining factor in preference on
the vacation schedule.

Vacations shall not be cumulative from year to year. Pay for vacation shall be granted to
the employee at the beginning of his vacation on the regular pay day prior to the
beginning of his vacation.

Employees who are terminated for just cause shall be paid any outstanding vacation pay
as per the Employment Standards Act of the province of New Brunswick.

ARTICLE 18 - BEREAVEMENT LEAVE

18.01 If there is a death in a seniority employee’s immediate family, a reasonable period of
unpaid leave will be granted to the employee. Immediate family includes the employee’s
spouse (including common-law spouse), parent, grandparent, siblings, child (including
step-child), grandchild, parent of spouse, son-in-law, daughter-in-law, brother-in-law,
sister-in-law.



18.02

18.03

In addition, a seniority employee shall receive compensation. In the event of the death of
the employee's spouse, parent, child, sibling or grandchild, the employee will receive up
to four shifts of paid time off at his regular hourly rate. If the death involves another
member of the employee’s immediate family, the employee will receive up to three shifts
of paid time off at his regular hourly rate. If the death involves a brother-in-law or a
sister-in-law, the employee will receive up to one shift of paid time off at his regular
hourly rate.

Only the portion of the leave of absence that would have been time worked will be paid.

Reasonable evidence of the death may be required by the Company before payment is
authorized.

ARTICLE 19 - JURY DUTY EEAVE

19.01

19.02

The Company will pay the difference between the amount of money per day an employee
receives while serving as a member of a jury, or as a summoned/subpoenaed witness in a
court proceeding, to an amount equal to eight (8) or ten (10} hours pay, as applicable, at
the employee’s regular hourly wage rate.

To qualify for jury duty pay, an employee must notify the Company as soon as possible
and will be required to present evidence of time spent and payment received while on
jury duty. An employee will be expected to return to work if called and not kept or if
released with at least four (4) hours of the shift remaining for jury duty falling on a
regularly scheduled work day.

ARTICLE 20 - LEAVE OF ABSENCE

20.01

20.02

20.03

Upon written application, a leave of absence of up to six (6) months without pay may be
granted to an employee with seniority for valid personal or compassionate reasons. The
Company will advise the employee of its answer within seven (7) days.

Any employee of the Company [maximum of two (2) employees] elected or appointed to
a full-time position in or temporarily assigned to the Local Union or National Union, will
be granted a leave of absence without pay by the Company, for a period of up to thirty-
six (36) months.

The Company agrees to grant the necessary time off without pay or loss of seniority, to
any employee designated by the Union to attend to official Union business. The Union
will provide at least fourteen (14) days written notice to the Company. There shall be no
disruption of the Company’s operations because of a lack of available employees.



20.04 Employees who are granted leave pursuant to this Article will continue to accrue
seniority. Benefits will continue until the end of the month following the month in which
the leave began.

ARTICLE 21 - FAMILY MEDICAL LEAVE
21.01 The Company will comply with all applicable provincial laws which address an

employee’s right to request or obtain a maternity, parental or adoption, family medical
leave of absence or any other leave mandated by provincial law.

ARTICLE 22 - GROUP RETIREMENT SAVINGS PLAN

22.01 All employees are eligible to be enrolled in the Company Group Retirement Savings Plan
according to the terms of the plan which shall be continued for the life of the Agreement.

22.02 The plan will provide for a matching employee/employer contribution of up to a
maximum of 4%.

ARTICLE 23 - BENEFIT PLAN (EFFECTIVE JANUARY 1, 2014)

23.01 Health and Welfare Benefits will be provided under the Atlantic Wholesalers Ltd. Plan,
as amended by the Company from time to time.

ARTICLE 24 - BOOT AND CLOTHING ALLOWANCE

24.01 The Company will provide probationary employees with a jacket or freezer suit. This
clothing is the property of the Company. Probationary employees will be responsible for
CSA approved footwear.

24.02 The Company will provide to those active employees who have completed their
probationary period, a clothing allowance of five hundred and fifty ($550.00) dollars by
February 28" each year for the purpose of purchasing clothing and safety boots.

24.03 The safety boots must comply with CSA Green Tab rating or an equivalent standard
established by CSA.

24.04 Employees will be responsible for the cleanliness and condition of their clothing and will
be required to wear the appropriate clothing, including safety footwear, when reporting
for work.



25.01

Employees who are injured at work and are unable to continue at their job or are sent
home by the Company because of injury shall be paid their regular earnings for the
balance of the shift on which the injury occurred. If an employee is injured at work and
requires medical treatment, the Company will pay the cost to transport the employee to a
hospital or clinic, as well as the cost to transport the employee home or back to work.

ARTICLE 26 - ACCOMMODATION

26.01

26.02

26.03

If an employee becomes physically disabled as the result of a workplace injury or illness
and is unable to continue his job, with or without modifications, every reasonable attempt
will be made to place the employee in a vacant position. It is also the intention of both
parties to assist the employee to return to his regular job, wherever possible, and
employees are expected to work towards this objective, consistent with their functional
abilities.

The search for suitable work will be conducted in the following order: within the
classification and shift that the employee held at the time of injury; within other
classifications and on the same shift; on alternate shifts.

In an effort to accommodate a disabled employee, when suitable work is not found
using the above procedure, exceptions to the seniority provisions of the collective
agreement may be made upon mutual agreement of the parties.

ARTICLE 27 - HEALTH & SAFETY

27.01

27.02

27.03

The Company, and the Union, will make every effort to comply in a timely manner with
the Occupational Health and Safety Act and its Regulations and will continue to co-
operate in the prevention of accidents and promotion of health and safety.

The Joint Health and Safety Committee (JHSC) will have a total of six (6) members,
three (3) representing the Union, and three (3) representing the Company. Each member
of the Joint Health and Safety Committee (JHSC) shall be certified and a co-chair for
each party will be designated. The cost of the training will be paid by the Company and
the training will be provided by the Workers Health and Safety Centre.

The Joint Health and Safety Committee shall meet during regular working hours at least
once cach month or, where meetings are required as a result of an emergency or other
special circumstance. The Committee shall function in accordance with all applicable
Health and Safety legislation and shall actively promote co-operative efforts of
continuously improving the Health and Safety of all employees of the Company. Matters
relating to ergonomics shall also be considered for resolution through the JHSC. The
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27.04

27.05

27.06

27.07

27.08

Company shall post in a conspicuous place or places, where they will likely come to the
attention of the employees, the name and work location of the members of the JHSC.

Time spent by members of the committee in the course of their duties shall be considered
as time worked and shall be paid in accordance with the terms of this Agreement.

Every injury or near-miss which involved or would have involved a worker going to a
doctor or hospital must be investigated. The co-chairs or designate shall investigate the
accident or incident.

The Company shall supply all employees with the necessary tools, equipment and
protective safety clothing and devices at no cost to the employee to ensure that a job is
performed safely and properly. These shall be maintained and replaced, where necessary,
at the Company's expense. Employees agree to keep all Company-issued clothing and
devices in good repair and shall immediately report all equipment defects to his
Supervisor.

Upon advance notice, Union health and safety staff or Union consultants shall be
provided access to the workplace and to attend meetings of the committee or Union
committee or for inspecting, investigating or monitoring the workplace. The Company
agrees to recognize a methods and standards representative who shall be appointed by the
National Staff Representative, for the purpose of meetings with management to review
employee concerns related to individual standards performance.

The Company agrees that in the exercise of its right to establish and monitor reasonable
standards of performance, every effort will be made to ensure that employees work safely
within these standards. Employee’s shall not be required or allowed to work on any job or
operate any piece of equipment until they have received proper, training and instruction.

ARTICLE 28 - STRIKES AND LOCKOUTS

28.01

In view of the arrangements provided by this Agreement for the orderly disposition of
employee grievances, and for the handling of other matters, the parties hereto agree that
there shall be no strikes, walkouts, pickets, boycotts, stoppages of work or lockouts
during the life of this agreement. The words, "strikes" and "lockouts" as used are agreed
to have the meaning as defined in the Labour Relations Code of the Province of New
Brunswick.
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ARTICLE 29 - ADMINISTRATION OF DISCIPLINE

29.01

29.02

29.03

29.04

No seniority employee shall be disciplined, suspended or discharged except for just
cause.

An employee will be accompanied by a Union Representative when called to a meeting
or when interviewed in the course of any disciplinary investigation or proceeding.

In addition to the aforementioned provisions, when the Company intends to suspend or
discharge an employee the Company will;

(i)  Prior to any disciplinary interview, the Company will notify the employee and the
Union Representative of the allegation being made.

(ii) Any notice of suspension or discharge will include reasons for the Company’s
decision. A copy of this notice will be provided to the appropriate Union
Representative.

(iii) The Company will issue discipline within seven (7) days from the date the alleged
infraction became known or ought to have became known to the Company. If an
employee is absent, the Company may satisfy its obligation under this section by
giving the disciplinary notice to the Union Chairperson or designate.

(iv) The parties may, in writing, extend time limits by mutual consent.

Disciplinary action shall remain on an employee’s record for a period of twelve (12)
months from the date it was imposed. When determining whether twelve (12) months
have passed, the time will be measured from the date of the last imposition of discipline.
After this time, it will be removed. When this has occurred, the removed discipline will
not be used to support further discipline.

ARTICLE 30 - UNION STEWARDS

30.01

30.02

30.03

30.04

The Union shall elect or otherwise appoint, and the Company shall recognize five (5)
Union Stewards who will be the Unit Chair, the Outbound plus an alternate and the
Inbound plus and Alternate.

The above noted Union Representatives shall be full-time employees with seniority.

Union Representatives will be permitted to leave their regular duties during working
hours, without loss of pay or benefits, in order to conduct Union business. However, no
Union Representative employed by the Company shall be permitted to leave his regular
duties to attend to Union business without the permission of his supervisor. This
permission will not be unreasonably withheld.

The Company shall recognize the Negotiating Committee which shall be comprised of
the Chairperson, a Union Steward, the President of Unifor Local 4005 or his designate
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30.05

30.06

30.07

and a National Union representative. The Chairperson and Steward shall be compensated
for the time lost from work in the negotiation for the renewal of the collective agreement.
In addition, they shall be paid their regular wages for eight (8) hours for the purpose of
preparing for negotiations.

No employee or group of employees shall undertake to represent the Union at meetings
with the Company without the proper authorization of the Union. The Union shall furnish
the Company with a list of Union Representatives.

The Company upon advanced proper notification shall grant the President of the Local
and National Representatives and/or other authorized representative of the Union access
to the facility providing these Representatives shall not interfere with the operations of
the facility.

Union representation shall be increased if another shift of ten (10) or more employees is
added.

ARTICLE 31 - UNION BULLETIN BOARDS

31.01

The Union will have the use of a locking bulietin board in the facility for the posting of
union notices. The notices will announce union meetings, election nominations and
results, and social events. Prior to posting, notices must be approved by the Company.

ARTICLE 32 - MISCELLANEQUS

32.01

32.02

32.03

32.04

32.05

When the term days are used in this Agreement, it will mean calendar days.

Those persons excluded from the bargaining unit will not perform work which is
normally performed by employees in the Bargaining Unit except when regular employees
are not available due to being late or absent from work, or for training, experimental and
emergency purposes. These exceptions shall not be used to displace or reduce the hours
of work or pay for any employee.

Employees shall promptly report to the Company any loss or damage to merchandise,
property or equipment or shortage of merchandise.

The Company agrees to pay five hundred dollars ($500) a year into the Unifor Social
Justice Fund and twelve hundred dollars ($1200) a year into the Unifor Paid Education
Leave Program.

The employee must notify the Company of his/her sickness at least 30 minutes prior to

the regular starting time on each day of absence. Such notification of sickness shall be
made to the Distribution Manager or his/her appointee.
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32.06 When requested by the employee the Company will make available to the employee
his/her file under the following conditions,

1.) The employee is required to make an appointment with the Company.

2.) All access by an employee to his/her file will be supervised by a member of
Management.

3.) The employee will review his file off shift, unless extenuating circumstances
arise.

ARTICLE 33 - DURATION OF AGREEMENT

33.01 This Agreement shall be effective from the 6th day of March, 2022 to and including the
7th day of March, 2026. Either party shall be entitled to give notice in writing to the
other party as provided in the New Brunswick Labour Relations Code of its desire to
bargain with a view to the renewal of the expiring Collective Agreement at any time
within a period of ninety (90) days before the expiry data of the Agreement. Following
such notice to bargain, the parties shall meet within Fifteen (15) days of the notice or
within such further period as the parties mutually agree upon.
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Signed at Moncton, New Brunswick this aj, day of ’§w)e/ 2023.

LOBLAW COMPANIES LTD. Unifor
LOCAL 4005

" y Davidson | Chris Peck

reT -

enney Dale Fraser

Tanner Tompkins

Rhéanne Gautreau

Lee Jones

) P /
; Kim Power
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LETTER OF UNDERSTANDING #1

January 15™, 2023

Unifor Local 4005
775 Frenette Avenue

Moncton, New Brunswick
El1H 0B9

Dear Sir/Madam:

RE: BANKED TIME

All employees may bank up to a maximum of three (3) complete shifts per calendar
year depending upon their individual hourly shift structure at the overtime rate of time
and one-half (1.5X).

An employee must work a daily minimum of two (2) hours of overtime in order to apply

those overtime hours to his/her banked hour allotment.

Banked shifts will be scheduled by mutual agreement in increments of one (1) shift.

Any employee who does not schedule his/her allotted bank of overtime by November 1%
within the calendar year will receive a payout on his/her last paycheck in November. Such

banked time may not be carried forward from year-to-year.

Hours worked on a statutory holiday are not applicable to be banked.

Sincerely,

Loblaw Companies Ltd.



LETTER OF UNDERSTANDING #2

January 15, 2023

Unifor Local 4005

775 Frenette Avenue
Moncton, New Brunswick
E1H OB9

Dear Sir/Madam:

RE: UNION/MANAGEMENT MEETINGS

The Union and the Company agree to establish a Labour Management Committee,
consisting of up to three (3) representatives of each party. The Committee shall meet at

least every two (2) months to discuss matters of interest.

Committee members not on shift when the meeting is scheduled shall be paid straight time

for all time spent in the meeting.

Sincerely,

Loblaw Companies Ltd.
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LETTER OF UNDERSTANDING #3

January 15%, 2023

Unifor Local 4005
775 Frenette Avenue

Moncton, New Brunswick
ElH 0B9

Dear Sir/Madam:

RE: PAY CONTINUANCE

Employees on an approved Leave of Absence for paid Union business (i.e.: training,
meetings, etc.) shall receive pay continuance from the Company and will be reimbursed by

the Union.

Sincerely,

Loblaw Companies Ltd.



LETTER OF UNDERSTANDING #4

January 15", 2023

Unifor Local 4005
775 Frenette Avenue

Moncton, New Brunswick
EIH OB9

Dear Sir/Madam:

RE: UNION WORKING SPACE

The Company shall supply the Union with a locker on-site for the secure storage of
materials. The Union steward may arrange to use the Training room or Board room from

time-to-time, with the permission of the Operations Manager or his designate.

Sincerely,

Loblaw Companies Ltd.
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LETTER OF UNDERSTANDING #5

Janvary 15", 2023

Unifor Local 4005
775 Frenette Avenue

Moncton, New Brunswick
E1H 0B9

Dear Sir/Madam:

LABOUR STANDARDS COMMITTEE

A labour standards committee consisting of three (3) union representatives (selected by the
union) and a minimum of one (1) representative of management shall meet on a monthly basis
(or as required) to discuss issues and concerns related to the engineered labour standards. The
Company will provide training once per year to the committee.

The committee will be notified of upcoming changes to the standard and will meet as required to
review and discuss audit results, data or changes to the engineered labour standards. The Union
will have the opportunity to have an Industrial Engineer audit the engineered labour standards
system as required.

Employees will have access to a member on the standards committee during the course of their
shift should they have a concern with the engineered standards. A standards committee member
will not be permitted to leave his regular duties to attend to standards concerns without the

permission of his supervisor. This permission will not be unreasonably withheld. This process
will not be used for frivolous complaints.

Sincerely,

Loblaw Companies Lid.
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LETTER OF UNDERSTANDING #6

January 15", 2023

Unifor Local 4005
775 Frenette Avenue

Moncton, New Brunswick
El1H 0BY9

Dear Sir/Madam:

EMPLOYEE BENEFITS

The Company agrees to continue providing Health and Welfare Benefits pursuant to the current
benefit plan for the term of this Agreement. This includes five (5) paid sick days per calendar
year.

Sincerely,

Loblaw Companies Ltd.
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LETTER OF UNDERSTANDING #7

January 15%, 2023

Unifor Local 4005

775 Frenette Avenue
Moncton, New Brunswick
El1H 0B9

Dear Sir/Madam:

SHIFT BID WHILE ON LONG-TERM DISABILITY

Once an employee exceeds two (2) years on LTD, they will no longer take part in a shift bid.
Should they return to work, the parties will work together to accommodate them until the next
shift bid.

Sincerely,

Loblaw Companies Ltd.





