July 2025

www.siarahpeoplesolutions.co.uk

PEOPLE INSIGHTS

NEWSLETTER

EMPLOYMENT RIGHTS BILL UPDATE

The Government published its Implementation Roadmap for the Employment Rights Bill on 1% July 2025, setting out a phased
delivery plan for the upcoming changes.

Perhaps the most surprising, is that it looks like we’re going to have to wait until sometime in 2027 to see any changes to the
zero-hour contracts and ‘day 1' unfair dismissal rights.

Here’s a summary of the key points and proposed implementation dates:

Immediate (awaiting Royal Assent):
» Repeal of the Strikes (Minimum Service Levels) Act 2023 and major parts of the Trade Union Act 2016
» New protections preventing dismissal for participating in industrial action

April 2026:
» Protective award for collective redundancies - doubling maximum period
« 'Day 1’ paternity and unpaid parental leave
» Enhanced whistleblower protections
» Establishment of a Fair Work Agency
» Statutory Sick Pay improvements (removal of lower earnings limit and 3 day waiting period)
« Simplified trade union recognition and digital/workplace balloting systems

October 2026:
» Ban on fire-and-rehire
» Launch of a Fair Pay Agreement Negotiating Body for adult social care
» Stronger tipping laws
« Employer duty to take ‘all reasonable steps’ to prevent sexual harassment
« Expanded trade union rights

2027:
» Mandatory gender pay gap and menopause action plans (voluntary from April 2026)
« Rights for pregnant workers
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» Protections against zero hour contract abuse C
« Umbrella company regulation A " :

« 'Day 1" unfair dismissal rights
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Consultations will begin this summer and continue into early 2026.


https://danielbarnett.us6.list-manage.com/track/click?u=875913eab2272bcca46358ddf&id=acc54bf644&e=747a9c48b3
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Following the publication of its Implementation
Roadmap setting out the planned implementation
dates for the reforms in the Bill, the Government
has now proposed further amendments:

¢ Pregnancy loss - bereavement leave
extending unpaid bereavement leave in the Bill to
include a day-one right to time off work to grieve a
pregnancy loss before 24 weeks.

+ Fire and re-hire carve out
Restrictions on the use of dismissal and re-
engagement (also known as fire and re-hire), will
only apply to “restricted variations” to contracts
such as changes to pay, bonuses, pensions, total
hours worked, shift timings, and annual leave
allowances.

+ Ban on NDAs in harassment / discrimination
cases
Employers will no longer be able to use NDAs to
cover up harassment and discrimination cases

+ Redundancy replacement rule
It will be prohibited to replace redundant staff with
agency workers.

Further changes to the Bill could still be made as it
progresses in the House of Lords. We will have to
wait and see if these latest amendments make it
into the final version of the Bill and become law.

Next steps for small business employers:

e Check your current policies and practices.
Updates will need to be made in due course to
comply with the new legislation.

Assess the cost implications of enhanced
entitlements to statutory sick pay and paternity
pay.

Ensure recruitment, onboarding and
performance management processes are robust
to prepare for ‘day 1" unfair dismissal rights.

Parental Leave Review -

What Employers Need to

Know



https://ditresearch.eu.qualtrics.com/jfe/form/SV_2owI8wy9kYcJ5BA

= Questions & Answers

If an unconditional offer has already been accepted, you could be in breach of contract. You would need to serve
appropriate notice and ensure your reasons aren’t discriminatory.

Yes. You can continue to work while still receiving a pension. However, it is important to make sure any
employee receiving a pension while working is on the right tax code.

No, but you should comply with any request to allow them to use a quiet space to pray, if it doesn’t disrupt the
business or other staff.

Here are three questions for you:

Set up a 30 minute exploratory call at
https://calendly.com/siarahps/30min
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