Table 3 (Doctoral); Standard II.B.1.b
[bookmark: PWC]Table 3: Profession-Wide Competencies:  Complete the table for each of the profession-wide competencies (see IR C-8 D) to demonstrate how each required competency is covered.  This table should include only evaluated training experiences that are required of all students. Optional training experiences or participation in activities that are not formally evaluated should not be included. 

The program should also use this table as it prepares proximal data consistent with the requirements of Implementing Regulation (IR) C-18 D. Proximal data must be collected at the element level and presented at the competency level; distal data may be collected and presented at the competency level. IR C-18 D states that, “Accredited programs are required to operationalize competencies in terms of multiple elements. At a minimum, those elements must reflect the content description of each PWC defined in IR C-8 D, including the bulleted content, and must be consistent with the program aim(s).” The table below has been pre-populated with the required elements from IR C-8 D, and programs must ensure that multiple elements are listed in Table 3 and assessed for each competency.

Definitions:

Elements of competencies are the components of knowledge, skills, or attitudes that comprise a competency. IR C-8 D defines elements of competencies that are required for all doctoral programs.

Program-defined elements are elements of competencies that the program elects to define in addition to the required elements defined by IR C-8 D. Program-defined elements should only be included if they are distinct from the required elements defined by IR C-8 D. Program-defined elements are NOT required.

[bookmark: _Hlk211339888]Required training/experiential activities are the activities/courses students complete during the doctoral program to attain the knowledge, skills, or attitudes described in the competency elements.  Be specific about training activities. Programs should list both the course number and title for courses. When the program allows students to choose courses from a list of course options, all the options should be listed in the table.
 
How outcomes are measured refers to the course grades, specific course assignments, or forms/surveys completed by evaluators to determine whether the student met the MLA.

Evaluation tool and self-study location refers to the syllabi, assignment information, or names of those forms/surveys and their location in the self-study, i.e., appendix number and page number if applicable. 

Minimum levels of achievement (MLAs) are the thresholds of acceptable demonstration of knowledge, skill, or attitude by the student or trainee that indicates a program will allow a student or trainee to advance in or complete education or training. Each evaluation tool must have a corresponding MLA.


	Provide information below to illustrate how the program ensures that ALL students can acquire and demonstrate substantial understanding of and competence in:

	Competency:
	(i) Research 

	Elements associated with this competency from IR C-8 D
	· Demonstrate the substantially independent ability to conduct research or other scholarly activities that are of sufficient quality and rigor to have the potential to contribute to the scientific, psychological, or professional knowledge base.
· Critically evaluate and disseminate research or other scholarly activity via professional publication or presentation at the local (including the host institution), regional, or national level.


	Program-defined elements associated with this competency (if applicable; see table description above) 
	· 

	Required training/experiential activities to meet each element. If applicable, clarify where activity description (e.g., syllabus) is located.
	

	How outcomes are measured for each training/experiential activity listed above. List where in the self-study all associated evaluation tools are located. 
	How outcomes are measured:
· 
	Evaluation tool and self-study location: 
· 

	Minimum levels of achievement (MLAs) for each outcome measure/evaluation tool listed above.
	




	

	Competency:
	(ii) Ethical and legal standards

	Elements associated with this competency from IR C-8 D
	· Be knowledgeable of and act in accordance with each of the following: 
· the current version of the APA Ethical Principles of Psychologists and Code of Conduct; 
· Relevant laws, regulations, rules, and policies governing health service psychology at the organizational, local, state, regional, and federal levels; and 
· Relevant professional standards and guidelines.
· Recognize ethical dilemmas as they arise, and apply ethical decision-making processes in order to resolve the dilemmas.
· Conduct self in an ethical manner in all professional activities.

	Program-defined elements associated with this competency (if applicable) 
	· 

	Required training/experiential activities to meet each element. If applicable, clarify where activity description (e.g., syllabus) is located.
	

	How outcomes are measured for each training/experiential activity listed above. List where in the self-study all associated evaluation tools are located. 
	How outcomes are measured:
· 
	Evaluation tool and self-study location: 
· 

	Minimum levels of achievement (MLAs) for each outcome measure/evaluation tool listed above.
	




	

	Competency:
	(iii) Individual and cultural diversity

	Elements associated with this competency from IR C-8 D
	· Demonstrate an understanding of how their own personal/cultural history, attitudes, and biases may affect how they understand and interact with people different from themselves.
· Demonstrate knowledge of the current theoretical and empirical knowledge base as it relates to addressing diversity in all professional activities including research, training, supervision/consultation, and service. 
· Demonstrate the ability to integrate awareness and knowledge of individual and cultural differences, including intersectionality, in articulating an approach to working effectively with diverse individuals and groups.
· Demonstrate the ability to work effectively with individuals whose group membership, demographic characteristics, or worldviews differ with their own.

	Program-defined elements associated with this competency (if applicable) 
	· 

	Required training/experiential activities to meet each element. If applicable, clarify where activity description (e.g., syllabus) is located.
	

	How outcomes are measured for each training/experiential activity listed above. List where in the self-study all associated evaluation tools are located. 
	How outcomes are measured:
· 
	Evaluation tool and self-study location: 
· 

	Minimum levels of achievement (MLAs) for each outcome measure/evaluation tool listed above.
	




	

	Competency:
	(iv) Professional values, attitudes, and behaviors

	Elements associated with this competency from IR C-8 D
	· Behave in ways that reflect the values and attitudes of psychology, including integrity, deportment, the integration of science and practice, professional identity, accountability, and concern for the welfare of others
· Engage in self-reflection regarding one’s personal and professional functioning; engage in activities to maintain and improve performance, well-being, and professional effectiveness.
· Actively seek and demonstrate openness and responsiveness to feedback and supervision.


	Program-defined elements associated with this competency (if applicable) 
	· 

	Required training/experiential activities to meet each element. If applicable, clarify where activity description (e.g., syllabus) is located.
	

	How outcomes are measured for each training/experiential activity listed above. List where in the self-study all associated evaluation tools are located. 
	How outcomes are measured:
· 
	Evaluation tool and self-study location: 
· 

	Minimum levels of achievement (MLAs) for each outcome measure/evaluation tool listed above.
	




	

	Competency: 
	(v) Communications and interpersonal skills

	Elements associated with this competency from IR C-8 D
	· Develop and maintain effective relationships with a wide range of individuals, including colleagues, communities, organizations, supervisors, supervisees, and those receiving professional services.
· Produce and comprehend oral, nonverbal, and written communications that are informative and well-integrated; demonstrate a thorough grasp of professional language and concepts.
· Manage difficult communication well.

	Program-defined elements associated with this competency (if applicable) 
	· 

	Required training/experiential activities to meet each element. If applicable, clarify where activity description (e.g., syllabus) is located.
	

	How outcomes are measured for each training/experiential activity listed above. List where in the self-study all associated evaluation tools are located. 
	How outcomes are measured:
· 
	Evaluation tool and self-study location: 
· 

	Minimum levels of achievement (MLAs) for each outcome measure/evaluation tool listed above.
	




	

	Competency:
	(vi) Assessment

	Elements associated with this competency from IR C-8 D
	· Demonstrate current knowledge and application of diagnostic classification systems, functional and dysfunctional behaviors, including consideration of client strengths and psychopathology.
· Select and apply assessment methods that draw from the best available empirical literature and that reflect the science of measurement and psychometrics; collect relevant data using multiple sources and methods appropriate to the identified goals and questions of the assessment as well as relevant diversity characteristics and contextual influences (e.g., family, social, societal, and cultural) of the service recipient.
· Interpret assessment results, following current research and professional standards and guidelines, to inform case conceptualization, classification, and recommendations, while guarding against decision-making biases, distinguishing the aspects of assessment that are subjective from those that are objective.
· Communicate orally and in written documents the findings and implications of the assessment in an accurate and effective manner sensitive to a range of audiences.

	Program-defined elements associated with this competency (if applicable) 
	· 

	Required training/experiential activities to meet each element. If applicable, clarify where activity description (e.g., syllabus) is located.
	

	How outcomes are measured for each training/experiential activity listed above. List where in the self-study all associated evaluation tools are located. 
	How outcomes are measured:
· 
	Evaluation tool and self-study location: 
· 

	Minimum levels of achievement (MLAs) for each outcome measure/evaluation tool listed above.
	




	

	Competency: 
	(vii) Intervention

	Elements associated with this competency from IR C-8 D
	· Establish and maintain effective relationships with the recipients of psychological services.
· Develop and implement evidence-based intervention plans specific to the service delivery goals informed by the current scientific literature, assessment findings, diversity characteristics, and contextual variables. This includes the ability to modify and adapt evidence-based approaches effectively when a clear evidence-base is lacking.
· Evaluate intervention effectiveness and adapt intervention goals and methods consistent with ongoing progress evaluation.

	Program-defined elements associated with this competency (if applicable) 
	· 

	Required training/experiential activities to meet each element. If applicable, clarify where activity description (e.g., syllabus) is located.
	

	How outcomes are measured for each training/experiential activity listed above. List where in the self-study all associated evaluation tools are located. 
	How outcomes are measured:
· 
	Evaluation tool and self-study location: 
· 

	Minimum levels of achievement (MLAs) for each outcome measure/evaluation tool listed above.
	




	

	Competency:
	(viii) Supervision 

	Elements associated with this competency from IR C-8 D
	· Demonstrate knowledge of supervision models and practices.
· Demonstrate knowledge of contemporary evidence-based supervision literature.

	Program-defined elements associated with this competency (if applicable)
	· 

	Required training/experiential activities to meet each element. If applicable, clarify where activity description (e.g., syllabus) is located.
	

	How outcomes are measured for each training/experiential activity listed above. List where in the self-study all associated evaluation tools are located. 
	How outcomes are measured:
· 
	Evaluation tool and self-study location: 
· 

	Minimum levels of achievement (MLAs) for each outcome measure/evaluation tool listed above.
	




	

	Competency: 
	(ix) Consultation and interprofessional/interdisciplinary skills 

	Elements associated with this competency from IR C-8 D
	· Demonstrate knowledge and respect for the roles and perspectives of other professions.
· Demonstrates knowledge of consultation models and practices.

	Program-defined elements associated with this competency (if applicable) 
	· 

	Required training/experiential activities to meet each element. If applicable, clarify where activity description (e.g., syllabus) is located.
	

	How outcomes are measured for each training/experiential activity listed above. List where in the self-study all associated evaluation tools are located. 
	How outcomes are measured:
· 
	Evaluation tool and self-study location: 
· 

	Minimum levels of achievement (MLAs) for each outcome measure/evaluation tool listed above.
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