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Introduction
Autism Practical Supports (APS) is committed to providing a safe and secure environment for all individuals, particularly those with autism, who engage with our services, activities, or programs. This Safeguarding Policy outlines our commitment to safeguarding and protecting children and vulnerable individuals in line with statutory obligations and best practices.
Paid staff and volunteers will endeavour to work together to encourage the development of an ethos which embraces difference and diversity and respects the rights of children, young people and vulnerable adults.
Purpose
The purpose of this policy is to:
· Protect individuals, particularly those with autism, from harm, abuse, and exploitation.
· Provide guidance to staff, volunteers, trustees, and other stakeholders on their responsibilities in safeguarding vulnerable individuals.
· Ensure compliance with all relevant legislation, including but not limited to the Care Act 2014, the Children Act 1989 and 2004, the Mental Capacity Act 2005, and the Protection of Vulnerable Groups (Scotland) Act 2007.
3. Definitions
Vulnerable Individuals: This includes but is not limited to children, young people, adults with autism, individuals with learning disabilities, individuals with mental health issues, and individuals with physical disabilities who may be at risk of harm, abuse, or exploitation.
Safeguarding: The process of protecting vulnerable individuals from harm, abuse, or exploitation, and promoting their welfare.
Abuse can take various forms, and it's important to recognise each type to effectively safeguard vulnerable individuals. Here are definitions for different types of abuse:

Physical Abuse: This involves the use of physical force that may result in bodily injury, pain, or impairment. It can include hitting, punching, kicking, burning, or any other form of physical assault.
Emotional or Psychological Abuse: Emotional abuse involves behaviours that harm an individual's emotional well-being or self-esteem. This can include verbal threats, intimidation, humiliation, manipulation, or isolation.
Sexual Abuse: Sexual abuse involves any non-consensual sexual activity or behaviour inflicted on a person, including rape, molestation, indecent exposure, or exploitation. This can occur in both physical and online settings.
Sexual Harassment: Refers to any unwanted, inappropriate behaviour of a sexual nature that violates a person’s dignity and creates a hostile or intimidating environment.
Neglect: Neglect refers to the failure to provide the necessary care, attention, or support required for an individual's well-being. This can include withholding food, water, shelter, medical care, or emotional support.
Financial Abuse: Financial abuse involves the improper or unauthorised use of an individual's financial resources or assets. This can include theft, fraud, exploitation, coercion, or undue influence to gain control over someone's finances.
Discriminatory Abuse: Discriminatory abuse occurs when an individual is subjected to unfair or unequal treatment based on characteristics such as race, ethnicity, religion, gender, disability, or sexual orientation. This can include harassment, prejudice, or exclusion.
Domestic Abuse: Domestic abuse refers to any pattern of coercive or controlling behaviour within an intimate or familial relationship. It can include physical, emotional, sexual, or financial abuse, as well as coercive control tactics aimed at maintaining power and control over the victim.
Online or Cyber Abuse: Online or cyber abuse involves the use of digital technologies, such as social media, email, or messaging platforms, to harass, intimidate, exploit, or groom individuals. This can include cyberbullying, online harassment, grooming for sexual exploitation, or financial scams.
Recognising and understanding these definitions is crucial for identifying and responding to instances of abuse to ensure the safety and well-being of vulnerable individuals.
4. Principles
All individuals, regardless of age, gender, race, disability, religion, or sexual orientation, have the right to live free from harm, abuse, or exploitation.
Safeguarding is everyone's responsibility. All staff, volunteers, trustees, and stakeholders must be vigilant and proactive in safeguarding vulnerable individuals.
Any concerns or suspicions regarding the safety or welfare of a vulnerable individual must be taken seriously and reported promptly through the appropriate channels.

5. Responsibilities
Board of Trustees: The Board of Trustees has overall responsibility for ensuring that safeguarding policies and procedures are in place and adhered to.
Designated Safeguarding Lead (DSL): Emma Worrall emma.worrall@cheshireautism.org.uk is appointed as the DSL. The DSL is responsible for coordinating safeguarding efforts, providing guidance and support to staff and volunteers, and liaising with external agencies as necessary.
Staff and Volunteers: All staff and volunteers have a duty to familiarise themselves with this policy, undergo appropriate training on safeguarding, and report any concerns or suspicions to the DSL.
Members and Families: Members and their families are encouraged to raise any concerns they may have regarding their safety or welfare directly with the DSL or another trusted member of staff.
In implementing this policy APS will:
· Communicate to all staff their legal and moral responsibility to protect young people and vulnerable adults from harm, abuse and exploitation.
· Communicate to all workers their responsibility to work to the standards that are detailed in this policy and the need to always work towards maintaining high standards of practice in protection of young people and vulnerable adults.
· Ensure that all workers report concerns that arise about a young person or vulnerable adult, or a worker’s conduct towards a young person or vulnerable adult, to the named person for safeguarding (DSL).
· Ensure reports are made on the system provided for this purpose, unless instructed otherwise. Where appropriate, concerns should be raised using the My Concern platform.
· Provide training for all staff to further develop their skills and knowledge particularly in relation to the welfare and protection of young people and vulnerable adults. 
· Completion of safeguarding training as requested is mandatory for all employees and volunteers.
· Facilitate opportunities for young people and vulnerable adults to express their ideas and views on a wide range of issues in connection with the service they are provided with and to have access to the complaint’s procedure.
· Keep up to date with national developments relating to the welfare and protection of young people and vulnerable adults.


6. Procedures
Reporting Concerns: Any concerns or suspicions regarding the safety or welfare of a vulnerable individual must be reported to the DSL immediately. The DSL will then follow the appropriate procedures for assessing and addressing the concern, which may involve liaising with relevant authorities or agencies.
Confidentiality: All information relating to safeguarding concerns will be treated with the utmost confidentiality and shared only with those who have a legitimate need to know.
Record-Keeping: Detailed records will be kept of all safeguarding concerns raised, including the nature of the concern, actions taken, and outcomes. These records will be securely stored in accordance with data protection laws.
Training: All staff and volunteers will receive regular training on safeguarding procedures and best practices to ensure they are equipped to recognize and respond to safeguarding concerns effectively.

7. Mental Capacity 
The Mental Capacity Act 2005 (MCA) has been in force since 2007 and applies to England and Wales. The primary purpose of the MCA is to promote and safeguard decision-making within a legal framework. It does this in two ways: 
· by empowering people to make decisions for themselves wherever possible, and by protecting people who lack capacity by providing a flexible framework that places individuals at the heart of the decision-making process 
· by allowing people to plan for a time in the future when they might lack the capacity 
 
 
The MCA states that a person is unable to make their own decision if they cannot do one or more of the following four things: 
· understand information given to them 
· retain that information long enough to be able to make the decision 
· weigh up the information available to make the decision 
· communicate their decision – this could be by talking, using sign language or even simple muscle movements such as blinking an eye or squeezing a hand. 
The Act is underpinned by five key principles (Section 1, MCA). It is useful to consider the principles chronologically: principles 1 to 3 will support the process before or at the point of determining whether someone lacks capacity. Once you’ve decided that capacity is lacking, use principles 4 and 5 to support the decision-making process. 
 
Principle 1: A presumption of capacity 
 
Every adult has the right to make his or her own decisions and must be assumed to have capacity to do so unless it is proved otherwise. This means that you cannot assume that someone cannot make a decision for themselves just because they have a particular medical condition or disability. 
Principle 2: Individuals being supported to make their own decisions 
 
A person must be given all practicable help before anyone treats them as not being able to make their own decisions. This means you should make every effort to encourage and support people to make the decision for themselves. If lack of capacity is established, it is still important that you involve the person as far as possible in making decisions. 
Principle 3: Unwise decisions 
 
People have the right to make decisions that others might regard as unwise or eccentric. You cannot treat someone as lacking capacity for this reason. Everyone has their own values, beliefs and preferences which may not be the same as those of other people. 
 
Principle 4: Best interests 
 
Anything done for or on behalf of a person who lacks mental capacity must be done in their best interests. 
Principle 5: Less restrictive option 
 
Someone making a decision or acting on behalf of a person who lacks capacity must consider whether it is possible to decide or act in a way that would interfere less with the person’s rights and freedoms of action, or whether there is a need to decide or act at all. Any intervention should be weighed up in the circumstances of the case. 
Every decision must be assessed separately. In the event of a ChAPS member of staff needing to assess mental capacity this should be discussed with the Safeguarding Named Person, who will record the decision, and if required seek further professional advice. 

8. Review and Monitoring
This Safeguarding Policy will be reviewed annually by the Head of Service and Board of Trustees to ensure it remains up-to-date and effective. Any necessary revisions will be made in line with changes in legislation or best practices.
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