
 

 
EQUAL OPPORTUNITES 
 
We understand the Equal Opportunity Policy Statement below is in compliance with current 
Employment Legislation. It is part of the Company Agreement with Employers that they adopt 
these concepts when dealing with Trainees and Modern Apprentices in conformity with the 
1975 Sex Discrimination Act and the Race Relations Act 1976, as amended and the Disability 
Discrimination Act 1995. 
  
EQUAL OPPORTUNITIES POLICY and STATEMENT OF INTENT 
 
We are an Equal Opportunities Company, our aim is to ensure no job applicant or employee 
receives less favourable treatment on the grounds of sex, race, ethnic origin, marital status, 
creed, colour or disability; or is disadvantaged by conditions or requirements which cannot be 
shown to be justifiable.  
 
Our Recruitment and Selection criteria and procedures are frequently reviewed to ensure 
individuals are selected, promoted and treated on the basis of their relevant merits and 
abilities. All employees are given equal opportunity and encouraged to progress within the 
organisation. 
 
We are committed to an ongoing programme of action, by way of written instructional 
procedures, to make this policy fully effective and ensure that full and fair implementation 
and monitoring of this policy takes place on a regular basis. Through our monitoring system 
the need for any positive action can be assessed. 
 
This policy applies to the placement and training of our Trainees and Modern Apprentices and 
is incorporated into our Company Agreement with Employers. We encourage our employers 
to give equal consideration within their selection criteria to all young applicants put forward.  
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