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Community Facilitator/Case Manager - Mental Health & Addictions Focus
Position Type: Full-time (40 hours per week); flexible schedule may include some evenings and weekends.            
Job Region: Toronto    
Community Head Injury Resource Services (CHIRS) is an accredited leader in the provision of community-based support for individuals living with acquired brain injury.  CHIRS has an international reputation for developing and implementing services for people living with co-occurring brain injury, substance use and mental health challenges.  We are currently seeking a talented, compassionate and dedicated Community Facilitator/Case Manager with a focus on mental health and addiction interventions, to join our Neurobehavioural Intervention Program Community outreach team. 
Position Summary:
The Incumbent will join an experienced team serving people living with acquired brain injury, problematic substance use and serious mental health disorders, using an interdisciplinary approach with external community providers, and principles of intensive case management.  Working from a model of collaboration, inclusivity and creativity, the team is dedicated to making this difficult work sustainable by maintaining a supportive and flexible work environment. The incumbent will have opportunities to participate in clinical consultations, team meetings and training.  
Criteria:

· Completed Undergraduate degree or 3-year college diploma in a related field of study.
· Post graduate certificate in mental health and addictions an asset.

· Minimum 2 years’ experience working in the community with adults living with concurrent disorders.
· Experience working with individuals with neurocognitive/neurobehavioural challenges preferred; supervision and training will be available to the incumbent.
· Advanced case management, crisis intervention and counselling skills.
· Strong commitment to teamwork and client-centered care.
· Proven ability to work both independently and collaboratively with external providers.

· Excellent written and verbal communication, time management and organizational skills.
· Solid computer skills and knowledge of Microsoft Office and Excel.
· Use of a vehicle, vehicle insurance (minimum of $1 million liability coverage) and a valid driver's license (G-class) for a minimum of 3 years.
· Proof of a recent (within past year) and satisfactory Vulnerable Sector Police Screening.
Compensation: Competitive salary, participation in HOOPP pension plan upon hire.  Group health and dental benefits after completion of probationary requirements.
How to Apply: Please email your cover letter and resume to Galyn Baptist, HR Manager at galynb@chirs.com . For more information about CHIRS, please visit: www.chirs.com
CHIRS values diversity and inclusion in the workplace and as such encourages applicants from diverse backgrounds. We are committed to providing accessible employment practices in compliance with the AODA. If you require accommodation during any stage of the recruitment process, please notify CHIRS HR Manager at 416 240-8000.
We appreciate all applications; however, only those candidates selected for an interview will be contacted.
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