
First Baptist Church of Vienna, Va. | The Resilient Church!

Pastor, continued on page 4

The Epistle
AUGUST 2022

Using YoUr gifts, continued on page 4

From
Pastor 
Walton’s  
Desk

Using Your Gifts as a Team Player
Dr. Jacquie Hood Martin  
Dr. Larry Gilbert 
Team Ministry

One person does not build a church; one gift does not meet all the needs; 
one individual does not reach and teach a generation. Spiritual gifts add 
beauty to life when used properly, or sadness and uselessness when left 

alone. God intended for spiritual gifts to be used in carrying out the Great Com-
mission and edifying the saints. When spiritual gifts are misused or abused, they 
do not reach out to others with the love of God, and they fail meet the needs of 
people in the family of God. Often, the Team pulls apart rather than pulling to-
gether. If we understand the abuses that can take place, we can avoid them and 
concentrate our efforts on the task God gave us. Let’s look at some terms that de-
scribe the misuses of spiritual gifts. Article focal passage: 1 Corinthians 12:12-31.

gift ignorance is a lack of knowledge regarding the possession of spiritual 
gifts and their function. “Now concerning spiritual gifts, brethren, I do not want 
you to be ignorant.” (1 Corinthians. 12:1)

gift Blindness results from gifts ignorance and renders victim’s incapable of 
recognizing their own spiritual gifts and the influence of gifts on their own life 
and ministry.

gift imposing is the act of forcing one’s spiritual gift upon another and at-
tempting to compel them to perform as though it were God’s gift to them. Gift 
imposing wants the whole body to be an eye.

gift gravitation refers to the tendency among Christians to attract and be 
attracted to other Christians with like spiritual gifts. It grows out of the natural 
tendency of individual to form bonds with those of like interests and aspirations.

MaRRiage MinisTRy announCeMenT
Join us for brunch and a chance to connect with other 

FBCV Married and Engaged couples
If you’re able to join us, please register by Monday, August 8 at:  

https://tinyurl.com/fbcvaugbrunch
Email natm20@gmail.com or call 336-707-2121 Natalie Ruffin with any 

questions. We look forward to seeing you!

Dear First Family,

Grace and peace from God our 
Father! As the summer comes 
quickly comes to a close, we 

look forward to a new physical sea-
son, we are also looking toward a new 
season of ministry. Our annual Home-
coming celebration will usher in the 
new ministry season. This year’s cel-
ebration will be Sunday, September 
18th, and I want you to save the date! 
Each year we celebrate Homecoming 
by taking the time to look back over 
the blessings of the past year and for-
ward to the future with anticipation 
for what the Lord is going to do. It is 
also a time for those who have been 
a part of our church body in the past 
to “come home” and to celebrate their 
time as a part of our congregation. 

As we celebrate, we want this time 
to be reminiscent of Homecomings 
past, with all the trappings and trim-
mings of old. It is my desire to have 
a wonderful time during our morning 
worship service. However, worship 
does not end at the benediction. After 
worship, there will be a time of fellow-
ship with food and activities for your 
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Hello First Baptist Church of Vienna family!

God has certainly blessed and kept us all month long, 
and for that we have many reasons to give God 
praise! Let me say how proud I am of the youth and 

young adults of First Baptist! We are mindful of our youth 
and young adults as some have been traveling due to sports, 
summer camps, summer internships, and job opportunities! 

I am so proud 
of their hard 
work and dedi-
cation! I believe 
great things are 
in store for our 
youth and young 
adults at First 
Baptist!

 As we are 
a p p r o a c h i n g 
the fall it is my 
prayer that we 
remain inten-
tional and will-
ing to serve in 
the capacity of 
God’s kingdom. 
We have some 

exciting opportunities for our youth and young adults as we 
head towards autumn. I want you all to be mindful of our 
upcoming events that will be taking place. 

Our Back-to-School Worship Service will be taking 
place on August 28, 2022 at 10 a.m. This is going to be a 
momentous time to pray and lift up our youth and educators 
as they prepare to enter into the 2022-2023 academic year! 

Our youth will also be leading our worship service with a 
great time of fun and fellowship celebrating our youth fol-
lowing immediately afterwards. The youth choir rehearsals 
will take place August 20th and 27th at 10 a.m. 

Every Tuesday we have our Youth Bible Study at 6 p.m. 
virtually! Last month we focused on identity and purpose in 
God. This month we will be studying on knowing God and 
how knowing God relates to our identity and purpose! The 
zoom Meeting ID is 831-3641-3579, the Passcode is 013789. 
You don’t want to miss it! 

Youth Leadership Lecture Series 
We will be starting our Youth Leadership Lecture Se-

ries in the fall! The Youth Lecture Series will assist youth 
in elementary and middle school in reaching their full po-
tential by educating them on the importance of educational 
and personal success through STEM, The Arts, and Social 
Justice. The purpose of the Youth Lecture Series is to em-
power, equip, and to cultivate the growth and development 
of elementary and middle school attendees. The goal of 
the Youth Lecture Series is to educate our attendees on the 
importance of educational and personal success and instill 
a strong work ethic while building up their self-esteem to 
help them conquer any task efficiently and successfully. The 
Youth Lecture Series will occur once a month and will run 
from September 18-December 11, 2022; every 3rd Sunday 
immediately following our worship service. 

Lastly, remember that as you prepare for the months 
ahead be sure to rest and renew. It is my prayer that you 
stay connected to the Youth and Young Adult Ministry as 
we seek to do kingdom work. We are looking to the future 
because we believe the best is yet to come! 

—Min. Kennard “KJ” Jones 

For Youth and Young Adults…

4 Ways to Connect
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What a Recession 
Will Mean for the 
Black Community 

Many financial analysts are 
predicting that the U.S. 
economy is barreling to-

ward a full-blown recession. The in-
flation rate has been over 7% since 
2021, and as of May, that rate stood 
at 8.6%, the highest annual increase 
since 1981. To combat these soaring 
rates–which have driven the price 
of everything way up–the Fed is in-
creasing interest rates. Interest rates 
are expected to climb to around 3.4% 
by the end of this year, up from 1.9% 
the Fed projected just in March. This 
attempt to cool off the economy will 
likely lead to slowdowns in purchases, 
which will cause job losses, and even-
tually a recession. 

If you are a student of world af-
fairs, you may know the phrase “when 
America sneezes, the world catches a 
cold.” In other words, what happens in 
America affects the rest of the world. 
I like to say when America sneezes, 
Black America catches pneumonia. 
To put it more succinctly, when white 
America experiences an economic 
recession, Black America goes into 
a depression. Even during the best of 
times, African American communi-
ties experience levels of unemploy-
ment at twice the rate as white com-
munities. The 2001 recession pushed 
the white annual unemployment rate 
up from 3.5% in 2000 to a high of 
5.2% in 2003. But during the same 
period, the Black unemployment rate 
shot up from 7.6% to 10.8%. Reces-
sions make already-bad situations for 
African Americans that much worse. 

According to Forbes Magazine, 
as of 2021, Black Americans still 
earn 30% less than their white coun-
terparts. Black households have a 
median net worth of about $24,000, 
or about one-eighth of the $188,000 
figure that is the median net worth 
of white households. A major cause 

rECEssion, from page 5



gift Colonization is the direct and inescapable result of unrestrained gift 
gravitation, causing people with like gifts to isolate themselves from the rest of 
the church. The real problem comes when our failure to recognize that we are 
colonizing causes us to attack those who are not the same as we are.

gift Coveting is the activity of desiring a gift other than that which has been 
given to the individual by the Holy Spirit. This will lead to frustration and a lack 
of fulfillment since God’s true purpose for the individual is not achieved.

The best deterrent to misusing or abusing spiritual gifts is education…
Christians must be educated concerning what is a spiritual gift.
Christians must be educated concerning what are other Christian’ spiritual 

gifts and how these relate to their own gifts.
Christians must learn how this all fits into the biblical concept of Team  

Ministry.
When spiritual gifts are abused or misused, the entire body of the church suf-

fers. The balance is lost, and the work of God is adversely affected.
The more Christians mature, the more they will learn to mix with people who 

have differing gifts and accept their different motives, desires, and needs. They 
will learn to be part of the church team rather than being individuals who must 
“win the world” on their own.

One person does not build a church; one gift does not meet all the needs; one 
individual does not reach and teach a generation. We must unite and complement 
each other, realizing the uniqueness of each Christians’ giftedness and part in the 
task God has given to each of us.

For as the body is one and has many members, but all the members of that 
one body, being many, are one body, so also is Christ. (1 Corinthians 12:12.)  
Be encouraged as you discover your spiritual gifts and how you can work together. 

Using YoUr gifts, continued from, page 1

Deaconess Verna Brown  
and family for the loss  

her husband, FBCV Member 
Vincent Brown, Sr.

Deacon Tom Twyman and family 
for the loss of his niece,  

Marilyn Brents

Deacon Andre Carpenter  
and family for the loss  

of his uncle, Maurice Washington

Rosa and George Mangum  
and family for the loss  

of her niece, Carin Lorine 
Lovelace

The family of FBCV Member.  
Esther A. Carter

Harriet Carter and daughter  
Jennifer in memory of their father 

and grandfather,  
Harry Carter.

Ceola and Bob Allen and 
Tremayne Bunaugh to commemo-
rate the 73rd birthday of her sister 

and Tremayne’s mother,  
Alva Bunaugh. 

—Compiled by Ceola Allen
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CoLLeGe ConneCTion
HHHHHH 

AUGUST BiRTHDAYS
May God’s blessings be upon you today and every 
day. May you be guided by His love for you and find 
comfort in His care. May you grow to know and love 
Him more each day. Amen
Happy Birthday to our August Scholars: gianni 
Phillips, a rising sophomore at North Carolina A & T 
University and stephen Wilson, a rising sophomore 
at Middle Tennessee State University.

ReMinDeR
The College Connection Prayer Circle will resume at the  
beginning of the FALL 2022 semester.

THe CoLLeGe ConneCTion  
MiniSTRY WeLCoMeS YoU!

Join us for our next meeting.on Aug. 20 at 7 p.m. 
We have been meeting virtually. Please send  
Arnitra Duckett an email (arnitrad@mac.com) to  
request the contact information for our next meeting.   
—Submitted by Jennifer Spriggs

8/13

of Black households’ lower net worth is that nearly half of 
Black workers are employed in healthcare, retail, hospital-
ity, and food service industries with the vast majority in low-
er-paying service jobs. Forty-three percent of Black workers 
earn less than $30,000 per year. These numbers are disturb-
ing even during good economic conditions, but even more 
so during tough economic conditions like those we’re expe-
riencing now and are projected to face, as low-wage workers 
are always the first to be let go when businesses look to cut 
labor costs.

It gets worse. Studies have consistently indicated a corre-
lation between increased poverty and increased crime, and 
we may already be witnessing this. Violent crimes are on 
the rise in six of America’s major cities and set to outpace 
the already historic levels of 2021. Baltimore, Los Angeles, 
Philadelphia, Washington, Atlanta, and New York are all 
on pace to break their 2021 levels of violent crime halfway 
through this year alone. New York has seen a 25.8% jump in 
violent crime compared to this time last year. 

The long-term picture isn’t any rosier. Even after the dark 
skies of this economic recession pass, darker clouds lay in 
the distance. Many of the low-paying jobs Blacks hold, in-
cluding cashiers, janitors, cooks, and retail salespeople, 
could be disrupted by automation and digital tech advance-
ments in the next few years. Some economists assess that 
about 6.7 million Black workers (or 42% of the Black labor 
force) hold jobs that may be eliminated by 2030. 

There is reason to be optimistic. There are still actions 
the Biden administration can take to lessen the impact of 
the economic downturn. No, I’m not talking about pumping 
more free money into the economy, as a strong case can be 
made that too much of that contributed to the mess we’re 
experiencing. Instead, the administration could invest more 
in programs that help Black workers learn new skills that 
allow them to obtain recession-proof, or at least recession-
resilient, jobs. Failure to act quickly could set the Black 
community back even further. —Kofi Annan

entire family. It is important to remember that although, this 
is a celebratory moment, the breaking of bread together is 
also a sacred moment. This will be a great opportunity for 
FBCV family past and present to partake in such a blessed 
moment. 

Perhaps I am most excited about a new initiative we 
are implementing this year. We want you to not only bring 
your family, but invite your friends also. We want to send 
an invitation to your friends and neighbors on your behalf.  
You may submit their name and contact information to ti-
nyurl.com/fbcvinvites. Upon doing so, the office will send 
your friends or neighbors a personal invitation from me, to 
join us. 

As you begin concluding your Summer plans, please 
mark your calendar for Homecoming 2022! Our theme is 
“Let’s Go To Church!” It is my sincere hope and prayer that 
you will keep this theme in mind and join us!

rECEssion, continued from page 3

Pastor, continued from, page 1
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annoUnCEmEnt:  The First Baptist Federal Credit Union is seeking 
members to volunteer to support the Supervisory Committee provide over-
sight and audit of the credit union activities.  If you are interested, please 
email tmfbcu@aol.com and on the subject line: Supervisory Committee.  
Thanks for supporting your credit union, and feel free to contact us if you 
want to discuss any concerns about paying off debts or investing

The most common qualified re-
tirement plan transaction is the 
rollover. Quite often when an 

employee leaves an employer, the em-
ployee rolls over the 401(k) or other 
retirement plan balance to an IRA.
These rollovers could be costing many 
investors thousands of dollars, accord-
ing to a new study from Pew Chari-
table Trusts.

Many 401(k) and other employer 
retirement plans allow participants to 
buy “institutional shares” in mutual 
funds and other investment funds. 
These shares have lower expenses and 
fees than the standard “retail shares” 
of the funds.

An individual can purchase institu-
tional shares through an IRA, but only 
when the individual has a significant 
IRA balance. Most institutional share 
classes have a minimum initial invest-
ment of $1 million. Most people, after 
rolling over money from an employer 
plan to an IRA, have to buy the retail 
shares.

The cost difference between the 
two share classes might seem very 
small, but the total additional cost 
mounts over time. Hybrid mutual 
funds (typically balanced or asset al-
location funds) had the lowest cost 
difference between retail and institu-
tional shares at 0.19 percentage points.

Even that small difference com-
pounds to a big number. The Pew 
study said that many investors don’t 
realize how much the shift from in-
stitutional shares to retail shares costs 
them over time.

Using the total amount rolled over 
from IRAs to 401(k)s in 2019, the ex-
pense difference cost investors a total 
of $980 million in that one year alone, 
according to estimates in the study. 
Stock and bond funds have more sig-
nificant cost differences between the 
two share classes, so the loss to inves-
tors is much higher.

Over periods of 25 years or more, 
the cost really compounds. One esti-
mate in the study is that after 25 years 
an investor who rolled over $250,000 
would have paid more than $10,000 in 
additional fees. The final balance of 
the account would be reduced by more 
than $20,000.

The study recommends what I’ve 
long recommended. Before rolling 
over money from an employer plan 
to an IRA, compare several factors. 
One is the quality of the investment 
options in the 401(k) and IRA. An-
other factor is the fees and expenses 
charged by each of the options. Some 
employer plans have average to high 
fees, while others work hard to reduce 
the costs to their participants and are 
good deals.

Don’t automatically roll over a 
401(k) to an IRA when leaving an 
employer. Consider all the differences 
between the two options.

Feel free to contact your First Bap-
tist Church Federal Credit Union if 
you have question, about rollover ac-
counts.
—Submitted by Wilie Boykin (article 
by Bob Carlson Senior Forbes Con-
tributor, July 21,2022 same title)

FiRsT BapTisT ChuRCh 
450 orchard st. n.W.,  

Vienna, Virginia 22180
 (703) 938-8525 • www.fbcv.org

Dr. Vernon C. Walton, pastor

Money Matters: Rolling over a 401(k)  
to an iRA Can Cost You Thousands  

www.fbcv.org

