
• You are age 65 or older 

• You or your spouse have worked and paid 
Medicare taxes for at least 10 years. 

• Hospital stays and inpatient care 

• Skilled nursing care in a facility for medical needs (not 
custodial or long-term care) 

• Part-time skilled home health care for medical needs 
(not custodial or long-term care) 

• Hospice care 

• Home healthcare 

C H E A T  S H E E T  

Medicare 

1        https://www.medicare.gov/what-medicare-covers/what-part-a-covers 

2        https://www.hhs.gov/answers/medicare-and-medicaid/who-is-eligible-for-medicare/index.html 

Are you nearing age 65?  
If so, are you prepared for the important retirement milestone 
of enrolling in Medicare? If you’re new to Medicare, you may feel 
overwhelmed by your various options and plan types. Don’t worry, 
this guide will walk you through Medicare’s various plan types, 
eligibility, enrollment, costs, coverage and more. 

Medicare Part A Also referred to as “original Medicare,” Medicare Part A is 
administered by the federal government and covers the following.1

ELIGIBILITY2 

Part A eligibility requirements include: 



• You are age 65 or older 

• You or your spouse have worked and paid 
Medicare taxes for at least 10 years. 

• Doctor visits 

• Outpatient medical services 

• Preventative care 

• Clinical lab services 

• The seven-month period starting three months 
before your 65th birthday 

• January 1 through March 31 each year 

Medicare Part A 

Like Medicare Part A, Part B is also considered part of “original 
Medicare” and is administered by the federal government. 
Part B covers the following:

ELIGIBILITY4 

Part A eligibility requirements include: 

COST 
Most people pay a monthly premium for Medicare Part B coverage. 
Your premium is based on your modified gross income from your tax 
return two years prior to the current year. Your premium is based on 
your income from the past two years. 

ENROLLMENT3 

You can enroll in Medicare Part A during the following timeframes. 

Special enrollment period: 
The eight-month period starting with a) the end of your employment, 
or b) the end of group coverage from a previous employer. 

COST 
Assuming you are eligible for Social Security benefits, there is no 
premium for Medicare Part A. If you are not eligible for Social Security 
benefits, you may need to pay a monthly premium. 

Medicare Part B 

3        https://www.medicare.gov/basics/get-started-with-medicare/sign-up/when-does-medicare-coverage-start 

4        https://www.hhs.gov/answers/medicare-and-medicaid/who-is-eligible-for-medicare/index.html 



• The seven-month period starting three months 
before your 65th birthday 

• January 1 through March 31 each year 

• Special enrollment period: The eight-month period starting with 
a) the end of your employment, or b) the end of group coverage 
from a previous employer 

• Must meet the annual deductible before Medicare kicks in 

• After meeting the annual deductible, you pay 20% for all Medicare 
Part B-approved care and Medicare pays the remaining 80% 

Medicare Part D helps cover the cost of prescription drugs. It is 
administered by private insurers, within federal regulations. 

ELIGIBILITY7 

You must be enrolled in Medicare Part and/or Part B to enroll in Part 
D. You are not eligible for Medicare Part D if you are enrolled in a 
Medicare Part C plan that includes drug coverage. 

COST 
Medicare Part D premiums, copays and deductibles vary widely, based 
on your specific drugs, your income and your pharmacy. Those with 
higher incomes may pay a surcharge in addition to the plan premium. 

5        https://www.medicare.gov/basics/get-started-with-medicare/sign-up/when-does-medicare-coverage-start 

6        https://www.medicare.gov/basics/costs/medicare-costs 

https://www.medicareinteractive.org/get-answers/medicare-basics/medicare-eligibilityoverview/ 
medicare-part-d-drug-benefit-eligibility 

Medicare Part B ENROLLMENT5 

You can enroll in Medicare Part B during the following timeframes. 

COPAY & DEDUCTIBLE6 

In addition to premiums, the following costs apply to Medicare Part B. 

Medicare Part D 

7 



• The seven-month period starting three months before your 
65th birthday 

• October 15 through December 7 each year 

• Special enrollment period: The 63-day period starting with a) 
the end of your employment, or b) the end of group 
coverage from a previous employer 

• The seven-month period starting three 
months before your 65th birthday 

• October 15 through December 7 each year (Coverage is effective 
on January 1st of the following year.) 

• Special enrollment period: The 63-day period starting with a) the 
end of your employment, or b) the end of group coverage from a 
previous employer 

https://www.medicareinteractive.org/get-answers/medicare-health-coverage-options/medicare-advantage-plan-overview/ 
medicare-advantage-enrollment 

ENROLLMENT8 

After you have enrolled in Medicare Part A and B, you can enroll in 
Medicare Part D during the following timeframes. 

Medicare Part D 

Medicare Part C, also known as Medicare Advantage, is an 
alternative to original Medicare. Part C plans typically include 
services provided by Part A and B and may also include prescription 
drug coverage. They often cover additional services that are not 
offered by original Medicare, such as dental, vision and hearing 
coverage. Medicare Advantage plans are administered by private 
insurers within federal regulations. 

ENROLLMENT9 

You can enroll in Medicare Part C during the following 
timeframes. 

COST 
The cost of Medicare Part C varies widely by plan. Participants 
in Part C still pay Part B premiums. Most part C policies include 
premiums, deductibles and copays. 

Medicare Part C 
(Medicare Advantage) 

8        https://www.humana.com/medicare/medicare-resources/medicare-part-d-enrollment 

9 



Do you have a Medicare 
strategy in place? Could you 
use some help deciding which 
plan is right for you? 
Choosing the right healthcare coverage is an important 
decision that can have a significant impact on your overall 
financial security. Schedule a call to learn more about how 
we may be able to assist with your Medicare strategy. 

Investment Advisory services offered through CreativeOne Wealth, LLC, a Registered Investment Adviser. CreativeOne Wealth and 
Advantage Retirement Services are unaffiliated entities. 

We are not affiliated with or endorsed by any government agency, and do not provide tax or legal advice.

Medicare Advantage Plans are insured or covered by a Medicare Advantage organization with a Medicare contract and/or a Medicare-
approved Part D sponsor. Enrollment in the plan depends on the plan’s contract renewal with Medicare. We do not offer every plan 
available in your area. Any information we provide is limited to those plans we do offer in your area. Please contact Medicare.gov or 
1-800-MEDICARE to get information on all of your options. Availability of benefits and plans varies by carrier and location. Deductibles, 
copays and coinsurance may apply. Plans purchased after initial enrollment period are subject to eligibility requirements.

We are not affiliated with Medicare or any other government agency. By contacting us, you will be connected with a licensed insurance 
agent. Insurance product guarantees are backed by the financial strength and claims-paying ability of the issuing company. Product and 
feature availability may vary by state and issuing company.

Licensed Insurance Professional. This material has been prepared for informational and educational purposes only. It is not intended to 
provide, and should not be relied upon for, accounting, legal, tax or investment advice. All information is believed to be from reliable 
sources; however, presenting insurance professional makes no representation as to its completeness or accuracy. 27350 - 01/2026 

ADVANTAGE RETIREMENT SERVICES

417.893.7233 |   OFFICE@ADVANTAGERETIREMENTSERVICES.COM

4650 SOUTH NATIONAL AVE,  SUITE  D-4 ,  SPRINGFIELD,  MO 65810


