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Class UK – Eden House
Application Form
We are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All applicants must complete safer recruitment screening, including references and an Enhanced DBS check.
Important: This form must be completed in full. Please type directly into the boxes. If you need more space, you can add extra pages.
1. Role Details
	Role applied for:
	

	Where did you hear about this vacancy?
	
	Date of application:
	



2. Personal Details
	Title:
	
	First name:
	

	Surname:
	
	Previous surname(s):
	

	Mobile number:
	
	National Insurance no.:
	

	Email address:
	
	Address including postcode:
	



	Have you lived at the same address for the past 5 years?
	☐ Yes
	☐ No



If no, provide previous address(es) and dates:
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________

3. Eligibility & General Questions
	Do you have the right to work in the UK?
	☐ Yes
	☐ No



If yes, please state your right-to-work status: ☐ Permanent  ☐ Temporary  ☐ Other: ______________________

	Have you spent more than a 3‑month period overseas in the past 10 years (aged 18+)?
	☐ Yes
	☐ No



If yes, provide details (country, dates, reason):
____________________________________________________________________________________
____________________________________________________________________________________

	Have you worked in the social care sector previously?
	☐ Yes
	☐ No



If yes, provide brief details (setting, ages, responsibilities):
____________________________________________________________________________________
____________________________________________________________________________________

	Do you hold relevant qualifications?
	☐ Yes
	☐ No



If yes, list qualifications (including awarding body and date achieved):

	Do you hold relevant professional registration?
	☐ Yes
	☐ No



If yes, list below:

Do you have any relationships with current Class UK employees? If yes, provide name and relationship: 

	Will this be your only job if successful?
	☐ Yes
	☐ No




4. DBS / Criminal Record Declaration (exempt role)
All care roles are exempt from the Rehabilitation of Offenders Act. You must disclose both spent and unspent convictions, cautions, reprimands and warnings.

	Question
	Yes (✓)
	No (✓)
	Details (if Yes)

	Do you have any criminal convictions or cautions? (include dates and details)
	☐
	☐
	

	Have you ever received a caution, reprimand or warning?
	☐
	☐
	

	Are there any alleged offences outstanding against you?
	☐
	☐
	



	Do you consent to an Enhanced DBS check and for Class UK to retain a copy of your DBS certificate during employment?
	☐ Yes
	☐ No



	Do you consent to Class UK sharing your DBS certificate number with the Local Authority (if successful)?
	☐ Yes
	☐ No



5. Education & Qualifications (include from school age)
List all education and qualifications (school/college/university/training). Include dates and qualification outcomes.
	Date from
	Date to
	Institution
	Qualification / outcome

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



6. Employment and Self-employment History (mandatory)
Important: You MUST record your FULL employment/self-employment history dating back to when you left education (including school/college). This includes ALL paid work, agency work, self-employment, voluntary roles, raising a family, and any periods of unemployment. Do not leave any gaps. 
Start with your current/most recent role and work backwards. Add extra pages if required.
Employment Entry 1
	Employer name & address:
	

	Job title / role (paid/unpaid):
	

	Start date (DD/MM/YYYY):
	

	End date (DD/MM/YYYY) or ‘Current’:
	

	Main duties & responsibilities:
	

	Reason for leaving:
	



Employment Entry 2
	Employer name & address:
	

	Job title / role (paid/unpaid):
	

	Start date (DD/MM/YYYY):
	

	End date (DD/MM/YYYY) or ‘Current’:
	

	Main duties & responsibilities:
	

	Reason for leaving:
	



Employment Entry 3
	Employer name & address:
	

	Job title / role (paid/unpaid):
	

	Start date (DD/MM/YYYY):
	

	End date (DD/MM/YYYY) or ‘Current’:
	

	Main duties & responsibilities:
	

	Reason for leaving:
	



Employment Entry 4
	Employer name & address:
	

	Job title / role (paid/unpaid):
	

	Start date (DD/MM/YYYY):
	

	End date (DD/MM/YYYY) or ‘Current’:
	

	Main duties & responsibilities:
	

	Reason for leaving:
	



Employment Entry 5
	Employer name & address:
	

	Job title / role (paid/unpaid):
	

	Start date (DD/MM/YYYY):
	

	End date (DD/MM/YYYY) or ‘Current’:
	

	Main duties & responsibilities:
	

	Reason for leaving:
	



Employment Gaps (mandatory)
You must account for every gap in employment/education history since leaving education. If you have no gaps, write “None”.
	From (DD/MM/YYYY)
	To (DD/MM/YYYY)
	Reason for gap (e.g., travel, caring, study, illness)

	
	
	

	
	
	



8. Supporting Statement
Please explain how your experience, skills and personal qualities meet the requirements of the role described in the job advert/ person specification. Include examples from paid or unpaid work and any relevant transferable skills.
	












9. References
Two employment references are required as part of safer recruitment. All employment with children/young people or vulnerable adults since leaving education must be referenced. Character references will only be accepted if employment references cannot be obtained.
Reference 1:
	Referee name:
	

	Position / relationship:
	

	Organisation:
	

	Email address:
	

	Telephone number:
	



Reference 2:
	Referee name:
	

	Position / relationship:
	

	Organisation:
	

	Email address:
	

	Telephone number:
	



Additional reference (if required):
	Referee name:
	

	Position / relationship:
	

	Organisation:
	

	Email address:
	

	Telephone number:
	



10. Declaration
I confirm that the information provided in this application is true and complete to the best of my knowledge. I understand that providing false or misleading information may disqualify my application or result in dismissal if employed. I understand that any offer of employment is subject to satisfactory references and Enhanced DBS clearance.
	Name (print):
	
	Signature:
	

	Date:
	
	Please return your completed application form to:
	Emma.mahon@edenhousefac.co.uk 



Additional page for employment history if needed. 
Employment Entry 8
	Employer name & address:
	

	Job title / role (paid/unpaid):
	

	Start date (DD/MM/YYYY):
	

	End date (DD/MM/YYYY) or ‘Current’:
	

	Main duties & responsibilities:
	

	Reason for leaving:
	



Employment Entry 9
	Employer name & address:
	

	Job title / role (paid/unpaid):
	

	Start date (DD/MM/YYYY):
	

	End date (DD/MM/YYYY) or ‘Current’:
	

	Main duties & responsibilities:
	

	Reason for leaving:
	



Employment Entry 10
	Employer name & address:
	

	Job title / role (paid/unpaid):
	

	Start date (DD/MM/YYYY):
	

	End date (DD/MM/YYYY) or ‘Current’:
	

	Main duties & responsibilities:
	

	Reason for leaving:
	



Employment Entry 11
	Employer name & address:
	

	Job title / role (paid/unpaid):
	

	Start date (DD/MM/YYYY):
	

	End date (DD/MM/YYYY) or ‘Current’:
	

	Main duties & responsibilities:
	

	Reason for leaving:
	



Employment Entry 12
	Employer name & address:
	

	Job title / role (paid/unpaid):
	

	Start date (DD/MM/YYYY):
	

	End date (DD/MM/YYYY) or ‘Current’:
	

	Main duties & responsibilities:
	

	Reason for leaving:
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