
St. Peters is actively seeking a Youth Minister.

To assist in guiding middle and high school students in their spiritual development. The role involves planning

engaging programs, events, and Bible studies that inspire and nurture their faith. The youth minister will

mentor youth, support families, and recruit volunteers to cultivate a safe, welcoming, and faith-centered

community. This position is responsible for helping children and adolescents deepen their understanding of

themselves and their faith. Key responsibilities include organizing youth events or retreats to promote

community building, developing educational programs, and collaborating with church staff to address faith

education needs. This includes attending Diocesan events, traveling to Little Rock, Field Trips, and some

weekend and holidaY events.

Key Responsibilities

. program Development: plan and lead weekly youth group meetings. Participate and contribute to staff

and church meetings.

. Events & Retreats: organize special events, summer camps, and mission trips to foster community and

spiritual growth.

. Lead Activities at church: Such as Easter Egg Hunt, Stations of the Cross during Lent and various

activities that foster the youth in their church engaBement.

. Volunteer Management: Recruit, train, and support volunteers and leaders for ministry activities.

. Communication: Maintain regular, clear communication with parents, volunteers, the DRE and the

Pastor.

. Community Building: Create a welcoming environment that integrates youth into the broader church,

including outreach to unchurched youth'

. Administration: Manage the youth ministry budget and resources and work under the management of

the DRE.

Qualifications

. Education: A Bachelor's degree in ministry theology, or a related field is highly beneficial, though not

required.

o Experience: previous experience working with youth, such as in camp settings, as a volunteer, or as a

teacher.

. Skills: Strong interpersonal skills, passion for working with youth, organizational abilities, and a

commitment to Christian faith and values'

. Background Check: Must pass background checks to work with minors.

Core Competencies

. Relational Leadership: Ability to build trust and rapport with teenagers and families.



. Teaching : Ability to deliver relevant, biblical lessons to a young audience.

. Strategic Planning: Ability to create a vision and execute long-term goals for the youth program.

. Ability to work in a team: Working under the supervision of the DRE and Pastor.

This job opportunity will remain open until filled. Hours and pay will be discussed during the interview and will
depend on qualifications. lf you are interested in applying, please submit your resume directly to Brandi.

Contact details are as follows:

Brandi Noual

clo 5t. Peter the Fisherman

249 Dyer Street

Mountain Home AR 72653

Emai I : Brandi.spcc@gmail,com

We look forward to reviewing your application!


