
 

 

 
Peguis Child and Family Services Job Posting     
 
Job Title:  Reclaiming Our Ways Worker 
Competition Number: 2026-01-08 A 
Salary Range:  SP3-1+$58,271.00 (credentials + experience) 
Location: Winnipeg, MB 
Type: Full Time   
Date Posted: Thursday January 8, 2026 
Closing Date: Friday January 30, 2026 
 
 
Job Overview:  
The Reclaiming Our Ways Worker provides services within the prevention services department. This includes assessing 
risk and needs, referrals, coordinating, planning, implementing supports, and evaluating services to families. The 
Reclaiming Our Ways Worker develops an effective and culturally appropriate network of supports and interventions that 
build on family strengths. The Reclaiming Our Ways Worker reports directly to the Reclaiming Our Ways Coordinator. 
 
Key Responsibilities:  

• Establish a collaborative and trusting relationship with clients  
• Identifies and assesses family needs and reviews referral  
• Develop, implement and coordinate plans, strategies and referrals to address the well-being of clients 
• Supervise and engage participants, treating all respectfully and fairly 
• Demonstrate appropriate responses and sound judgment when faced with conflict situations 
• Ensure culturally appropriate services  
• Other duties, as assigned 

 
Qualifications:  

• Knowledge of Peguis First Nations Legislation “The Honouring our Children, Families and Nations Act” 
• Knowledge of collateral services/community resources  
• Strong interpersonal and communication skills 
• Exceptional organizational and time-management skills 
• Maintain a high degree of professionalism, courteousness, and friendliness 
• Self-motivated and dedicated team player 
• Proficiency in Apple Products 
• Valid Class 5 Manitoba Driver’s License and reliable transportation 

 
EDUCATION & EXPERIENCE: 

• Post-Secondary education in social services or a related field  
• +1 year of experience in social services 
• A combination of education and experience will be considered  

 
How to Apply: Send a cover letter, resume, and three (3) references to: 

 
Email: hr@peguiscfs.org 
Fax: 204-632-7226 
Phone: 204-632-5404 
 

All applicants will be subject to satisfactory pre-employment drug test, criminal records, child and adult abuse registry and prior contact checks. Please cite the competition number 
and position in the subject line when submitting by email. We thank all who apply, however, only those candidates selected for an interview will be contacted. First Nation 
applicants are encouraged to self- 


