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Committee Activities
1. Committee Composition
The committee responsible for reviewing applications consisted of:
· Melanie Vauclair (Regional Representative)
· Karen Phalet (Leuven Congress Representative)
· Jason Young (IACCP Treasurer)
· David L. Sam (President-elect and Committee Chair)
· Symen Brouwers (withdrew before completion of the process)
2. Call for Applications
The call for applications was officially launched on January 1, 2006, with a submission deadline of April 3, 2006. To ensure broad awareness and participation, two reminder notices were circulated during the application period.
3. Budget Overview
The financial framework for the awards was structured as follows:
· Original budget for the W-O Award: USD 20,000
· Additional SOS allocation: USD 2,000
· Total final budget: USD 27,000
· Total amount of money distributed 26,338
· The award was to support conference fee, travel and accommodation.  
Demand for funding substantially exceeded available resources:
· Total requested amount: over USD 100,000
· Due to these constraints, only a limited number of awards could be granted.
4. Applicant Pool and Demographics
A total of 59 applications were received (excluding 2 duplicates). The applicant pool showed considerable diversity:
Gender Distribution
· 44 females (76%)
· 15 males (24%)
Age Distribution
· 25 applicants (42%) aged 26–35
· 18 applicants (~30%) aged 36–45
Career Stage
· 37 applicants (66%) were Master’s/PhD students
· 11 applicants (19%) were recent PhD graduates (within two years)
Membership Status
· 46 applicants (75%) were members of IACCP
5. Selection Process and Criteria
The selection process was highly competitive due to the large number of applications and limited funds available. The committee adopted a structured and transparent approach.
Core Selection Criteria
· Academic merit
· Active participation through conference presentation
· Financial need
· Global representation
Exclusion Criteria
To manage the high volume of applications, the following exclusions were applied:
· Non-members of the Association
· Applicants not presenting at the conference
· Recent recipients of the award (within the last five years)
After these exclusions, remaining applications were carefully reviewed and ranked.
Award Allocation Approach
· Maximum award per recipient was capped at USD 1,000
· This cap ensured broader distribution of available resources
· In addition, all awardees get USD 380 for conference registration and dinner. 
· This mean that the maximum support for an applicant is USD 1380. 
Awardee Requirements
Successful applicants were required to:
· Formally accept or decline the award
· Provide proof of abstract acceptance for presentation
Outcome: All selected awardees accepted the funding and confirmed their presentation status.
6. Distribution of Awards
A total of 20 awardees were selected, representing a wide geographical spread:
· Australia: 1
· Brazil: 1
· China: 4
· Ghana: 2
· Japan: 1
· Mexico: 1
· Norway: 1
· Portugal: 2
· South Africa: 2
· Turkey: 1
· USA: 3
This reflects the committee’s objective of ensuring global representation.
7. Gender Distribution of Awardees
Among the 20 award recipients:
· 16 females (80%)
· 4 males (20%)
8. Administrative Observations
During the application process, some procedural issues were noted:
· Approximately 10 applicants used an incorrect application form (Brisbane conference form).
· These applicants who used the wrong form were not considered.
· Fortunately, these 3–4 applicants corrected their submission before the deadline and were successfully considered.
· The reason for using the wrong application form was that the Brisbane conference application form had not been disabled on the IACCP website. However, the applicants should have noted that the application form clearly stated the Brisbane conference and the deadline date was the previous year. 
This suggests the need for clearer communication or improved application system design in future calls. 
9. Summary
The committee successfully managed a highly competitive selection process under significant financial constraints. Despite demand exceeding available funding by a large margin, the committee ensured:
· Fair and merit-based evaluation
· Broad geographical representation
· Strong inclusion of early-career scholars
· Efficient and transparent allocation procedures
Overall, the process achieved its core objective of supporting diverse and deserving applicants while maintaining high academic standards.
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