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Rather, the root cause of these issues is structural. In

particular, dentists operating independent practices, are

struggling with overhead and time pressures. because they’re

missing out on important efficiencies that a simple revenue

add-on such as a dental assisting school, can help bolster.

*On top of this decline in revenue, many dentists say they

aren’t having much fun on the job. According to two surveys,

between 83% and 86% of dentists report experiencing

moderate to severe stress because of work, with the top

reason cited being time pressures.

These financial and time stressors are not, for the most part,

due to inexperience or ineffectiveness. The average overhead

costs for high-performing and low-performing practices are

very similar for both GPs (76% vs. 78%) and specialists (74% vs.

76%). Moreover, established dentists (with 6–10 years of

experience) actually report working more than dentists just

starting out (1–5 years of experience).

SOURCE
How Dentists Can Earn More and Stress Less [Infographic] | Dental
Care Alliance. (2015, December 14). Retrieved December 19, 2019, from
Dental Care Alliance website:
https: //www.dentalcarealliance.net/news/how-dentists-can-earn-mor
e -and-stress-less-infographic/

What’s Going on with
Dentists’ Incomes?



A practice-based dental assisting school can create value from space,
equipment, and clinical environments the practice already has.

The previous slide example uses a conservative tuition model of $4,800 per
student and a 12-student cohort.





The Pay in Full pathway is designed for dentists who want the cleanest activation process
and the most direct path into the full MCP school buildout.

With one upfront entry payment, MCP begins organizing the launch ecosystem for one
approved campus, including licensure support, platforms, curriculum access, website

assets, marketing collateral, onboarding, and staff training.

California Package
$25,000 total

 Includes support for the five Dental Board certification components: Radiology, Infection
Control, Coronal Polish, Pit & Fissure Sealant, and California Dental Practice Act.





The Pay-As-You-Go pathway is not a reduced package. It is the same MCP launch ecosystem, separated into
staged deliverables for practices that want more cash-flow flexibility.

Each stage is paid before MCP begins, releases, activates, or delivers that part of the school build.





The MCP monthly fee helps keep the school connected to the systems that support learning,
teaching, operations, and ongoing access.

This is not a per-student fee. It supports the broader MCP ecosystem for the covered campus.

The monthly fee begins the month after activation because school-specific setup, support,
platform planning, curriculum access, and build work begin before licensure approval.





Dr. L. W.,  DDS

When my school was licensed, we celebrated a grand

opening event that was celebrated by our local

Chamber of Commerce and had a fantastic turnout for

our ribbon cutting.

We now average 9 to 12 students from a town

population of 17,000. Some students are two hours

away from Jackson, MS, and stay overnight to attend

our Saturday classes. I love my students and they  love

our program. I have great expectations for the success

of my school with MCP’s full support.

Dr. S. O., DDS, MA, MAGD

I've looked at other school opportunity packages, and  I

received a couple of binders and files that explained how

to do things, and I was afraid I would not have time to do

all the work myself. 

MCP took on the responsibility of getting my school

licensed and then ensured, through aggressive

marketing, that students were driven to my school. I like

the setup since I'm mostly hands-off to a large extent.

The fees MCP receives are very low relative to the amount

of work they do, and they don't affect my bottom line.

The amount of money I save from developing anything

from scratch far outweighs their initial startup cost.



The right path depends on how your practice wants to manage the investment.

Choose Pay in Full if you want the simplest activation and the full launch buildout
organized from the start.

Choose Pay as You Go if you prefer staged payments by build phase while MCP assembles
the same launch system over time.

After reviewing this guide, the next step is a short MCP Launch Review. We will discuss
your state, your practice setup, your available space, your team, your timeline, and which

entry pathway makes the most sense.

Choose Your Launch Path with Confidence



Schedule Your MCP launch Review

https://calendly.com/julian-mcpdental/30min
https://calendly.com/julian-mcpdental/30min
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