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Introduction

The Warnervale Cricket Club (WCC) Committee welcomes you to season 2024/2025.  
This booklet is your essential guide. We have covered all the areas about the club’s operations, so you are fully aware of how committed we are to being a successful cricket club.  
We are a relatively new club, being founded in 2007, however, we have been very successful both on and off the field.  
WCC is a family club and we try and encourage the family to be involved in what we do. 
 


Mission Statement 

Vision:  

To be the most successful cricket club in the Central Coast Cricket Association. 

Mission:  

To provide an environment for participation, learning and success that is underpinned by the Warnervale Cricket Club  
values and strong leadership.  

Warnervale Cricket Club is committed to; 

• Developing and maintaining a family focused environment 
• Fostering youth participation and sportsmanship  
• Establishing and maintaining excellence and professionalism on the field and in the community. 
 
Warnervale Cricket Club will lead through the example of our committee, coaches and captains, displaying loyalty, pride and enjoyment.  

Core values: 

• Integrity 
• Sportsmanship 
• Encouragement 
• Team spirit 
• Enjoyment 




Life Members

Dale Dezius
David Clune
Bernie Sharkey
Leigh Peacock
Paul Hockley
Michael McCarthy
Dave Bell
Jamie Lott
Chris Sammut


 
 








WWC Committee 2024/ 2025 

As per previous years, WCC has offered a range of honorariums for a number of roles within the club. 
 
Executive Committee 
 
President			Michael McCarthy			 
Vice President		Jon Fishburn			 
Secretary 		Nishka Green		 
Treasurer 		Melissa Daniels		
Director of Senior Cricket	Brian Liddle		 
Director of Junior Cricket	Rinus Coetzee			 
Director of Womens Cricket	Angela Russell		
Chairman of Selectors	 Jay Mitchell
 

Non-Executive Committee 
 
Sponsorship Manager	Kieran Donohue		
Gear Steward		xxxx
1st Grade Coach		Brian Liddle		 
Social Media		Daniel Watson		 
Registrar			Denny Veitch		 
Blasters Coach/es		XXXX	
Frogbox			XXXX
Junior Transition Officer	Fletch Celand		 
 
 


Sponsor Support  

WCC couldn't run successfully without the generous help of our wonderful sponsors. To show our ongoing commitment to our sponsors, the club would like all members to recognise our sponsors goods and services before looking elsewhere. 
 
WCC encourages our members and their families to follow our 2024 / 2025 sponsors social media pages and share appropriate content. 
 
 
Our 2026 / 2027 Sponsors include:- 
 
Major 

Wyong Rugby League Club Group 
McGrath Adrian Culpin
 
Other Sponsors

Absolute Bookkeeping
Charmy Indoor Sports
JLL Dairy Distribution 
KFC 
Penmans Lawyers
Wyong Community Bank
Mortgage Managed
Rennievate
Kooindha Waters Golf Club
O’Neill Plumbing Solutions
Reflect Glass 
Evolve
Made Right Building
DEL Commercial
Connected Choice & Ability
Unique Scaffolding
Ocean Breeze Air
 

Club Contact Lists 

Communication is the key to having a harmonious club. 
Below are the key personnel within WCC. We thank them for their contribution.  
If you have any questions, please feel free to contact the relevant person to discuss.


Warnervale Executive Committee 2024 / 2025
 

President			Michael McCarthy			0418437438	 
Vice President		Jon Fishburn			0416089136	 
Secretary 		Nishka Green			0437959611
Treasurer 		Melissa Daniels			
Director of Senior Cricket	Brian Liddle			0408642170
Director of Junior Cricket	Rinus Coetzee 			0475213405	 
Director of Womens Cricket	Angela Russell			0402476586
Chairman of Selectors	Jay Mitchell			0404840676
 












































Registrations and Clearances 

Registrations: 

The Warnervale Cricket Club uses the PlayHQ Website to complete registrations. Players returning will be reactivated once fees have been paid. 

New players are required to register via the online process found at :- https://www.warnervalecricket.com.au/ 



Club Clearances: 

If you have played with another club previously – you must notify us of that club and assist in getting your clearance completed from the previous club and vice versa – you can’t play at another club while you are registered with WCC.  
To play with another club you will need to register at that club. When WCC receive the clearance request, it will be processed, and you will be notified.

Fees 

The WCC has a fair and reasonably priced fee structure for junior and senior players.

All fees must be paid in full by the due date as set by that year’s committee. WCC has a no pay – no play policy. 

· Please be aware that players who fail to pay fees prior to the conclusion of the season will be placed on the defaulters list and will be unable to play, or transfer to any club in the CCCA competition until fees are paid in full.

The casual players registration fee is $80 which entitles them to four (4) matches. All matches played thereafter will be charged at a rate of $30 per game up until a total of 10 subsequent matches are played. Once a total of 14 matches have been played by a casual player, no further cost will be incurred.

For the 2024 / 2025 season:-

· New players to the club will receive a long sleeve playing shirt, a short sleeve training shirt, a club cap and a club polo shirt. 
· All returning senior players will receive a short sleeve training shirt and a club polo shirt.
· All returning junior players will receive a long sleeve playing shirt and a short sleeve training shirt. 

Female players play in navy blue pants which can be purchased through the gear steward or via the online shop.

Men’s 1st grade players are responsible for paying and having the correct one and two day playing uniform consisting of cream pants and playing shirt for two day games and navy blue pants and coloured playing shirt for one day and T20 matches.

Additional merchandise can be purchased through the gear steward or via the online shop at https://www.warnervalecricket.com.au/

The committee will look at financial hardship cases and make decisions based on an individual basis. Please direct these requests to the Treasurer for consideration.
 
 
Competitions and Gradings 

The club plays in the Seniors and Juniors under the auspices of the Central Coast Cricket Association. 

Seniors: 
Currently the grading of players and teams is regulated by the CCCA Competition Committee. 

1st and 3rd Grade play on turf – 4th Grade and below play on synthetic pitches.   

Regular competition games are played on Saturdays. (Sundays may also be used during finals for 1st and 2nd Grade)

Masters (Over 40’s) play on Sundays.

The senior draw can be found on the PlayHQ website. The club recommends that all players download the PlayHQ mobile app as it is the easiest way to access information regarding teams etc. The club also promotes the use of What’s app chat groups which are usually organized for individual teams.

Juniors: 
WCC delivers the Cricket Australia – Cricket Blast junior development program for 6 – 9-year-olds. This is an 8 week program run by Warnervale Cricket Club at Woongarrah Oval on Friday afternoon between 4.30pm and 5.30pm. 

Age group cricket ranges from Under 10s to Under 16’s. 
These games are played on a Saturday morning at various grounds around the Central Coast. 
The draw is published on the PlayHQ app.

Ladies Cricket: 
These games are played on a Saturday afternoon in a T20 format at various grounds around the Central Coast. 
The draw is published on the PlayHQ app.

Club Selection Policy 

Seniors: 
The club’s selection policy is to select players on merit.  
It is the expectation that all players in 1st and 3rd Grade are required to attend weekly training. 
The 1st grade coach, the Chairman of Selectors and the 1st grade captain will be responsible for the selection of 1st grade. The Chairman of Selectors and the 3rd Grade captain will be responsible for selection of 3rd Grade and the Chairman of Selectors and the team captains will select and allocate players to all lower grade teams on the Tuesday night prior to the next competition round. Players can look on PlayHQ from Wednesday onwards to confirm selection.

Selections will prioritize:
• Senior Full Time players,
• Junior Full Time players who have committed to play full time seniors,
• Casual players

The CCCA allows for player sharing in ALL grades. 

Note: ALL players are expected to play in teams where they are selected. Selection is based on merit and form. Where possible, consideration for playing with ‘friends’ may be given in lower grades, however, this is NOT a club priority. The club priority is to field the strongest teams possible in ALL grades.

Unavailability policy 
All full-time players are deemed to be available. Players that are injured or unavailable for an upcoming round must communicate with their team captain and the Chairman of Selectors prior to the Tuesday of each week.

Juniors- 

Juniors are placed in age teams that are their correct age groups where possible.

Where a team is short of players or a younger player is capable of playing a higher level of cricket, they may be selected in a higher aged team.

The CCCA have the final say on where teams are graded and where players are eligible to play. 

Junior players 15 years of age and above, that are capable of playing senior cricket are eligible for selection, however, full fee paying, senior players will be selected ahead of juniors should there be a surplus of players for any particular round of the competition.
 
 
Finals Selection Policy 

Seniors- 

At the conclusion of the competition rounds, WCC teams that have qualified for semifinals and finals will be selected by the Chairman of Selectors and the team captain, who will be responsible for the selection of a squad of 13 or 14 players that have qualified for semifinals. From the squad, twelve players will then be selected to play. All squad members will attend, with the intent to play should another player sustain an injury or be unavailable. They will also assist with scoring and will be recognised as a premiership player should the team win the competition. Players who are unfinancial prior to finals will not be eligible for selction.

 






Codes of Conduct 

The Central Coast Cricket Association and WCC have strict Code of Conduct policies. The club will not tolerate any breach surrounding the spirit of cricket or bringing the WCC into disrepute.  
PLAYERS Code of Conduct
· WWCC players are expected to play by the rules as determined by the Central Coast Cricket Association. It is important that players have an understanding of the rules and copies are available from the association by request. They are designed to make the game fun to play and enjoyable to watch. Playing by the rules allows for a better experience for everyone involved. 

· Play to win. Winning is the object of playing any game. Never set out to lose. If you do not play to win, you are cheating your opponents, deceiving those who are watching, and also fooling yourself. Never give up against stronger opponents but never relent against weaker ones. 

· Play fairly. Winning is without value if victory has been achieved unfairly or dishonestly. Playing fairly requires courage and character and is more satisfying. Playing fairly earns you the respect of your teammates and opponents.

· Refrain from conduct which may be regarded as sexual or racial harassment towards fellow players and coaches. 

· Never argue with an official. If you disagree, have your captain approach the umpire during a break or after the completion of play. Both official and unofficial umpires are there to oversee the match and to provide unbiased decisions.  

· Control your temper. Physical threats or verbal abuse of players and officials is unacceptable and will be referred to the club committee. Inappropriate sledging other players, deliberately distracting or provoking an opponent, are not acceptable or permitted behaviour’s in any sport.

· Be honest with your captain or the Chairman of Selectors concerning illness or injury as well as your ability to train and compete to the best of your ability. 

· Work equally hard for yourself and your team. Your team’s performance will benefit and so will you. A professional appearance relating to language, manner, temper and punctuality are to be adopted at all times. 

· Be a good sport. Applaud all good plays whether they are made by your team, or the opposition. 

· Accept defeat with dignity. Nobody wins all the time. Learn to lose graciously. Don’t seek excuses for defeat, genuine reasons will always be self-evident. Congratulate the winners with good grace. Don’t blame the umpires or anyone else. Good losers earn more respect than bad winners. 

· Promote the interest of Cricket. Think how your actions may affect the image of the game. Talk about the positive things in the game. Encourage other people to watch it or play it fairly. Be an ambassador for the game. 

· Treat all participants in your sport as you like to be treated. Do not bully or take unfair advantage of another competitor. Reject corruption, drugs, racism, violence and other dangers to our sport. Watch out for attempts to tempt you into cheating or using drugs. Drugs have no place in cricket, or in our society. Say no to drugs. 

· Help others to resist corrupting pressures. You may hear that team-mates or other people you know are being tempted to cheat in some way. Give them the strength to resist. Remind them of their commitment to their team-mates and to the game itself. 

· Co-operate with your captain, team-mates and opponents. Without them there would be no competition. They have the same rights as you have, including the right to be respected. 

· Participate for your own enjoyment and benefit. 

· Respect the rights, dignity and worth of all participants regardless of their gender, ability, cultural background or religion. 

· Denounce those who attempt to discredit our sport. Don’t be ashamed to show up anybody who you are sure is trying to make others cheat. It’s better to expose them and have them removed before they can do any damage. It often takes more courage to denounce what is wrong, than to go along with a dishonest plan. 

· Honour those who defend crickets good reputation. The good name of cricket has survived because the vast majority of people who love the game are honest and fair. Sometimes somebody does something exceptional that deserves our special recognition. They should be honoured and their fine example made public. This encourages others to act in the same way.
PARENT’S / CARERS Code of Conduct.
· Be your child’s best fan and support them unconditionally
· Respect the rights, dignity and worth of all players.
· Remember that your child participates in sport for their own enjoyment, NOT YOURS
· Help your child to focus on their performance rather than the result.
· Never ridicule or yell at your child or others for making a mistake
· Support all the players in your child’s team.
· Do not criticize the opponents, their parents or their officials. Never enter into a war of words with anyone over the game, remember that it is only a game.  
· Demonstrate a high degree of individual responsibility especially when dealing with or in the vicinity of persons under 18 years of age. Set an example with your words and actions.
· Respect Umpires’ decisions and teach your child to do likewise
· Never audibly dispute an umpires decision. They will make mistakes occasionally, we all do. If you abuse or shout at the umpire you are breaking the rules of the game and risk generating a fine for the Club. In most cases, circumstances are investigated and adjudicated to determine the extent of the fine and/or suspension. It really is not worth it. In the long run it’s the kids who suffer.  
· Do not physically or verbally abuse or harass anyone associated with the sport (player, coach, umpires, official, committee member, etc)
· Be a positive role model at all times.
· Parents are responsible for the welfare and supervision of their own children at training and on game days. Training sessions are not to be used as a baby sitting service and parents are expected to remain at the session for its entirety to allow for collection of children is the case of bad weather or injury.
· Respect the facilities at all grounds.
· Understand that there are repercussions if you breach this “Code of Conduct”.
Upon registering any child with the Warnervale Cricket Club, you agree to abide by this Code of Conduct.
 
Alcohol Policy 

The club no longer has a liquor license and we are unable to sell alcohol from the canteens at the designated grounds for after match functions and other club functions. Alcohol is permitted to be brought to the grounds in cans only and only to be consumed at the end of play. It is PROHIBITED for any player to consume alcohol during play, on or off field.

IF WCC were to obtain a Liquour Licence in the future, you will be PROHIBITED from bringing alcohol to these venues – it is a breach of the Liquor Licencing Act, and you will be liable to pay any fine that the club incurs through breaching that rule. Please support the club by adhering to this policy. 

The Central Coast Council has a ban on glass containers at all ovals. Alcohol should NEVER be consumed during a match. If you wish to drink alcoholic beverages post-match, please ensure only canned beverages are consumed and you must make sure the area is left clean and all rubbish is placed in bins provided.

Smoking / Vaping Policy

ALL Central Coast sporting fields are designated NO SMOKING zones. This includes the smoking of cigarettes and the use of any form of vaping device or electronic cigarettes. 

No WCC player, parent or official is permitted to smoke at any Central Coast field. Smokers are required to move off site (including carparks) prior to smoking.
 



Expectation of Training  

Seniors: 
1st and 3rd grade turf players are required to attend the dedicated club training session. The day and times for sessions will be communicated to players at the start of the season. Attending training is part of the selection process. You need to inform the 1st grade coach if you are unable to attend training.

Preseason training will commence in August at Warnie’s nets. Alternatively, sessions may be held at Charmy Indoor centre. Regular season training is held at Woongarrah Oval.

Training plays an important part in developing players skill levels. WWC have a range of players that will help you further develop your game during the season. 

Lower grade players are encouraged to attend all scheduled training session. 

Juniors: 
Junior team coaches or managers, in consultation with players and parents, will decide what afternoon best suits your team. This will also include the venue for training, which will be in consultation with the Director of Junior Cricket.
. 
 
Home Game Responsibilities 

Ground setup / pack up

Each home ground will have a dedicated setup bag including stumps / bails, tape measure, mallet and boundary markers. Home teams are required to setup the ground, ready for play prior to the scheduled commencement time. It is also the responsibility of the home team for the pack up of this equipment at the conclusion of the match. All gear should be returned to the setup bag which should be stored in the home change room.

Keys to home grounds will be provided to team captains. It is the responsibility of team captains to share and manage keys for home games where two grades share a common home ground.

Afternoon tea – (Senior Teams)

Home teams are responsible for providing a suitable afternoon tea for both teams. WCC has developed a reputation for providing an excellent afternoon tea, and we encourage teams to provide a good variety of items for players and officials. 
 
WCC recommends a range of sweet and savoury options including sandwiches, muffins, fruit, ice blocks etc. Drinks are generally the responsibility of individual players. Certain grounds have pie warmers and hot food is a popular option.
Captains should manage their teams afternoon tea roster to ensure equity amongst players.

Safety inspection

Both home and away teams are required to complete the Marsh Insurance inspection prior to the commencement of play. This is completed electronically and the link will be sent by the club secretary prior to matches.

Scoring

Juniors:
· Two E-Scoring devices will be used for junior games.
· One device will be the primary device and live online.
· The second device will be offline but still able to score.
· No scorebooks will be provided to junior teams. Clubs are asked to use leftover scorebooks from previous seasons as a backup in case of technology failure.
· With over 95% of junior games being e-scored, technology failures should be rare.
· Club of the Year points will be awarded to both teams when games are live scored. If E-Scoring is not completed, both teams will lose points.
Seniors:
· The same process as last season will apply:
· One E-Scoring device and one scorebook per game.
· Clubs are encouraged to recycle old scorebooks for senior games.
· The CCCA will purchase scorebooks for 50% of the teams clubs nominate. For example, if your club has 10 senior teams, you will receive 5 scorebooks.
· The aim is to minimize the waste of scorebooks, as fewer sheets are being used due to E-Scoring.
· Club of the Year points will be awarded to the home team only for E-Scoring.


 
Post-match / Social Functions 

This season, a range of post-match functions have been planned. These functions support our club sponsors, and we encourage all WCC players to attend post-match functions where possible. These functions are a great way to celebrate our wins and commiserate our losses.

In addition, the club organizes a range of social functions such as a ‘Trivia Night’. These events are great ways to have fun and meet other club members. They also allow WCC to raise much needed funds to support the running of our club. 

WCC also encourages players to invite family and friends to these events in order to spread the word and share the fun.

Dress Codes 

Training

All WCC players are issued with a training shirt at the commencement of each season. It is the expectation that all players attend training in their training shirt. This sends a clear message to the general public about who we are, and that we are a proud club who value looking good and performing well. Additional attire such as training shorts are available for purchase through the gear steward.

Pre-match and social events

All players in all grades are encouraged to wear their collared club polo shirt to matches and social events. This helps us promote our sponsors and create a sense of unity amongst our club members.

Playing –  

1st and 2nd Grade – 1 Day and T20 Matches

Players are required to wear the current season WCC coloured shirts and navy blue coloured pants. This includes navy blue coloured clads when batting and wicket keeping.

1st and 2nd Grade – 2 Day Matches

The WCC play in cream pants and shirt. Players are expected to play in the current season shirt promoting our sponsors.

3rd Grade and below  - 1 Day Matches

All teams should play in the club’s current season coloured long sleeve playing shirt and cream (preferred)/white pants   

Footwear for matches

For turf competitions, players are encouraged to wear spike soled cricket shoes. For synthetic wicket matches, players are encouraged to wear predominately white coloured turf shoes. General running type shoes are not recommended as they don’t provide adequate grip levels for grass sports.


Club Chant

From 2024, WCC will adopt a new club chant. This will be posted in all home ground change rooms and team captains will be issued with away versions. Please take some time to learn our new chant and ensure it is sung with pride following all victories, both home and away.

Warnervale Cricket Club Chant – 2024
(Slow) Bang, bang, bang, bang, bang, bang, bang, bang, (x8) (bin, door etc)

We’re the Wildcats, bold and true.
Warnervale, the stars in blue.
From pitch to pitch, we chase our dream,
united as one, the winning team.
In every match, we give our all,
Warnervale, hear us roar.

























2023 / 2024 Award Winners

Junior Award Recipients

	U10
	
	
	
	
	

	Batting
	Beau Hamilton
	
	
	
	

	Bowling
	Ryan McGown
	
	
	
	

	Fielding
	Charlie Gleave
	
	
	
	

	Coaches
	Jarryd Mitchell
	
	
	
	

	Girls
	
	
	
	
	

	Batting
	Sophie Graham
	
	
	
	

	Bowling
	Rebecca Korocz
	
	
	
	

	Fielding
	Hiya Bhatt
	
	
	
	

	Coaches
	Jessica Zalewski
	
	
	
	

	Hat trick
	Sophie Graham 3 for 2 Vs The Entrance Rd 14
	
	

	U12
	
	
	
	
	

	Batting
	Cooper Drady
	
	
	
	

	Bowling
	Tiernan Kay
	
	
	
	

	Fielding
	Travis Mitchell
	
	
	
	

	Coaches
	Patrick Cooper
	
	
	
	

	Players Player
	Chase Donohue
	
	
	
	

	U14
	
	
	
	
	

	Batting
	Cruz Walsh
	
	
	
	

	Bowling
	Jack Hayes
	
	
	
	

	Fielding
	Xavier Liston
	
	
	
	

	Coaches
	Braydon Boric
	
	
	
	

	U14 Blue students
	
	
	
	
	

	Batting
	Oliver Cutts-Hayes
	
	
	
	

	Bowling
	Darcy Manning
	
	
	
	

	Fielding
	Elshon Anthony
	
	
	
	

	Coaches
	Ollie Lawrence
	
	
	
	

	Coaches
	Sam Maundrell
	
	
	
	

	U16
	
	
	
	
	

	Batting
	Nicholas Thomsen
	
	
	
	

	Bowling
	Lachlan Cowmeadow
	
	
	
	

	Fielding
	Cooper Buckingham
	
	
	
	

	Coaches
	Cooper Marsh
	
	
	
	

	5 For
	Eric Thomas 5/12 vs Narara Rd1
	
	
	

	
	
	
	
	
	

	Junior Champion
	Nicholas Thomsen 434 runs at 39.45,  12 wickets at 18.67,  4 Catches

	Directors of Junior Cricket Award
	Jack Hayes
	
	
	
	




Senior Award Recipients


Most Valuable Team Member Award
1st grade			Kaleb Daley
2nd Grade			Nicholas Thomsen
4th Grade			Adam Rowe
6th Grade			Jay Mitchell
7th Grade			Peter Macphee
8th Grade (W)		Cameron Luxton
8th Grade (B)		Guy Godyn	
Womens 2nd grade:		Kym Hamilton
Womens 3rd grade		Brynie Hayes
T20			Ben Sammut
Glenn Rowlands Shield: 	Harrison Townsend
Masters Over 40’s: 		Nishka Green


Batting Award
1st grade			Brett Russell 	318runs @ 31.8
2nd Grade			Colin Thomsen 	277 runs @ 19.79
4th Grade	 		Dennis Cyriac 	650 runs @ 54.17
6th Grade			Chris Sammut 	423 runs @ 47
7th Grade			Troy Martin 	335 runs @ 23.93
8th Grade (W)		Fletch Celland 	232 runs @ 38.67 
8th Grade (B)		Denny Veitch 	302 runs @33.56
Womens 2nd grade		Kylie Chant 	293 runs @ 73.25
Womens 3rd grade		Brooke Gorman: 	282 runs @47
T20			Harrison Townsend 	246 runs @41
Glenn Rowlands Shield: 	Martin Graham 	88runs 
Masters Over 40’s: 		Chris Sammut 	109 runs @ 36.33
	




Bowling Award
1st Grade			Harrison Townsend	 30 wickets @19.17
2nd Grade			Louis Thurtell 	12 wickets @ 15
4th Grade			Adam Rowe 	27 wickets @12.67
6th Grade			Mitchell Hamilton 	21 wickets @ 10.19
7th Grade			Scott Vickery 	17 wickets @ 9.47
8th Grade (W)		Max Pring 		13 wickets @ 23.38
8th Grade (B)		Denny Veitch 	23 wickets @9.52
Womens 2nd grade		Samantha Hardie 	13 wickets @27.69
Womens 3rd grade		Jenna Wright 	9 wickets @20.44
T20			Billy Smith 	8 Wickets @8.25
Glenn Rowlands Shield: 	Kaleb Daley 	5 wickets @16.2
Masters Over 40’s: 		Matt Kennedy 	4 wickets @18.86

Perpetual Awards

Club Champion   		Dennis Cyriac 	654 runs, 23 wickets, 6 catches
Presidents Trophy  _ 		Jason Munday
Colt of the Year   		Harrison Townsend 	579 runs, 41 wickets
Cat of the Year
Most Wickets  		Harrison Townsend 	41 wickets
Most Runs  		Dennis Cyriac 	654 runs
Wood Duck 		Brodie Rogers 	8 Ducks
Most Improved		Female Player: Jenna Wright
		 	Male Player: John Fishburn
Most Catches Non W/K: 	Alan Mudge 	10 catches 
Most Dismissals Keeper: 	Chris Sammut 	25 catches 2 stumpings

5 Wickets (Ball Claw Trophies)
Harrison Townsend 6/42 vs Brisbane Water
Harrison Townsend 5/64 vs Northern Power
Daniel Hill 5/32 vs Terrigal Matcham
Kaleb Daley 5/24 vs Narara Wyoming
Billy Smith 5/80 vs The Entrance
Louis Thurtell 5/43 vs Southern Spirit
Louis Thurtell 5/53 vs Brisbane Water
Nicholas Thomsen 5/34 vs Wyong
Dennis Cyriac 5/31 vs Kincumber Avoca
Adam Rowe 5/11 vs Brisbane Water
[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Nash Buttifant 5/19 vs Lisarow Ourimbah
Mitch Hamilton 7/19 vs Southern Spirit
Ryan Hooke 5/33 vs The Entrance
Todd Gorman 5/8 vs Lisarow Ourimbah
Aiden Bradbery 5/20 vs Southern Spirit

Centurians
Dennis Cyriac 115 vs Wyong, 113 vs Narara Wyoming
Harrison Townsend 100no vs Brisbane Water

Milestone Awards 
5000 Runs	Chris Sammut
1000 Runs	Denny Veitch
Dennis Cyriac
200 Wickets	Denny Veitch
200 Senior Games	Denny Veitch
100 Senior Games	Matt Healey




















Associated Honorariums 

An Honorarium is paid to the following:
• Sponsorship Manager – 5% of sponsorship funds from new sponsors & 3% of sponsorship funds from existing sponsors
• Cricket Blast Co-Ordinators – This fee is based on a Cricket Australia Model of the profit the club receives from each player
• Curator – The curator will receive a fee for the preparation of each wicket. 23-24 payment was $100 per wicket.















Role Descriptions

President

The President leads the club through meeting it’s goals and objectives, governance, management and administration whilst ensuring the club meets all legal and compliance obligations.  
DESIRED SKILLS
· Have a good working knowledge of the club, rules, constitution etc 
· Ability to delegate
· Can communicate effectively
· Be approachable
· Experience in a leadership role
· Well-developed decision-making skills
· Experience with planning and operations
· Ability to effectively chair meetings, negotiate and take a neutral position
· Be receptive to change
· Hold or willing to apply for a current volunteer’s ‘Working with Children’ check 
· Dedicated club person

KEY ROLES & RESPONSIBILITIES
· Attend Cricket Association meetings as required
· Chair Club Committee and AGM meetings
· Have a good understanding of all club activities and operations
· Provide guidance and leadership to Committee and ensure they fulfil their responsibilities 
· Alongside the Secretary, plan agenda’s prior to committee meetings and ensure it is circulated in plenty of time
· Oversee all club targets and objectives
· Preside at all meetings of the Club and shall have a casting vote
· Report activities of the portfolio to the membership of the Annual General Meeting
· Ensure that planning and budgeting for the future is carried out in accordance with the wishes of the members
· Adopt and oversee risk management, policies and legal requirements
· Liaise with stakeholders e.g local council and local community groups
· Oversee strategic planning for the future of the club
· Provide guidance and leadership to all club members.
· Act as a spokesperson for the club when required
· Ensure all complaints and disputes are promptly investigated and responded to according to Club policy and procedure. 
· Ensure Club policies, manuals and role descriptions are all reviewed annually. 
END OF YEAR HAND OVER
· Update key documents including position description, hand over notes, key contacts list
· Induct the new President and be available to train, mentor and support them
· Transfer any keys or security codes
·  Planning documents and club priority work that is underway





Vice President

The role of Vice President is to support the President in the running of the club. The Vice President will undertake the duties and responsibilities of the President if they become unavailable for any reason (in accordance with club rules).
Responsible to: The President
DESIRED SKILLS
· Hold or willing to hold a current Working with Children check
· Well informed of club activities
· Supportive
· Leadership skills
· Ability to chair meetings
· Unbiased and impartial
· Receptive to change
· Club person

KEY ROLES & RESPONSIBILITIES
· Adhere to the mission, vision, and values of the club 
· Have a good working knowledge of all club rules, by laws, policies and duties
· Understanding of compliance and legal obligations of the club
· Assist the President to set meeting Agendas
· Assist the President with strategic and budget planning
· In the absence of the President, they will:
· Chair committee and/or annual meetings
· Act as a spokesperson for the club
· Represent the club where required
· Ensure all responsibilities of the President are completed where required

























Secretary


The Secretary is responsible for the efficient management, coordination and communication of all administrative tasks undertaken by the Club. 
 
Responsible to: The President 

DESIRED SKILLS
· Be organized 
· Have computer skills
· Be a good communicator
· Be able to keep confidential matters confidential
· Current or ability to gain a volunteer’s ‘Working with Children Check’ or similar

KEY ROLES & RESPONSIBILITIES
· Adhere to the mission, vision and values of the club
· Be familiar with all current Club documents
· Organise all Club and Annual General meetings (AGM). 
· Prepare meeting agenda’s in consultation with the President and send to attendees providing advanced notice.
· Prepare, distribute and file minutes/reports of all committee and General meetings 
· Complete Annual Reports as required for the Incorporations Act and AGM.
· Call for and receive nominations for the Committee and other key club positions 
· Maintain an accurate copy of the Rules and By-Laws of the Club.
· Lodging on behalf of the club all reports and notices as required by the relevant Incorporated Associations Act.
· Maintain a register of all members, sponsors and other relevant groups.
· Receive all correspondence directed to the Club, inform President, react, follow-up and distribute to appropriate members & file.
· Ensure all licenses required by the Club are current.
· Liaise with the association regarding registrations, player transfers, and complete other required paperwork.
· Act as the Public Officer of the Club (Incorporated Association).
· Maintain club templates eg. Letterheads 
· Liaise with the local media, clubs and other community organisations when required.
· Maintain files of legal documents such as constitutions, leases and titles.
END OF YEAR HAND OVER
A responsibility of the club secretary is to ensure at the end of their term a new secretary is able to be recruited. An effective succession planning strategy is to appoint at least one assistant secretary who will be delegated tasks and responsibilities of the secretary. The secretary will ensure that when delegating tasks to assistant secretaries that:
· · Expectations are clearly defined
· · The assistant secretaries have been adequately trained
· · The secretary provides continual monitoring and support








Treasurer

The Treasurer is responsible for the financial management of the Club’s accounts and financial transactions.  
Responsible to: The President 

DESIRED SKILLS
· Financial background and awareness of accounting procedures.
· Honesty and trustworthy
· Ability to keep accurate records
· Attention to detail
· Able to work in a logical and orderly manner
· Hold or willingness to gain a volunteer’s ‘Working with Children Check’ or similar

KEY ROLES & RESPONSIBILITIES
· Prepare budget, in consultation with the committee to reflect income and expenditure of the Club for presentation at the first meeting of the year
· Maintain up to date records of all income and expenditure
· Maintain the club‘s cash flow and level of petty cash
· Prepare and distribute invoices/accounts for services rendered
· Attend monthly club committee meetings and provide a financial report
· Make details of all accounts available to the Club Committee and members as provided in the Corporate Affairs Act
· Oversee and seek reports of all other accounts held by sections of the Club
· Prepare financial accounts suitable for auditing and provide the auditor with all necessary information
· Report activities of the portfolio to the membership at the AGM
· Be one of several signatories – two on each club cheque
· Implementing financial management procedures which protect both the club’s funds and assets and the volunteers who handle them
· Control the club bank account(s) and account signatories
· Ensure all approved expenditure is paid when it’s due
· Acquit funds received from government and/or grants 
· Ensure all moneys due to the club are collected
· Ensure as many payments as possible are undertaken via Electronic Funds Transfer (requiring two signatories before payments can be made)

END OF YEAR HAND OVER
A responsibility of the club treasurer is to ensure at the end of their term a new treasurer can be recruited. An effective succession planning strategy is to appoint an assistant who will be delegated tasks and responsibilities. When a new treasurer is appointed a clear handover must occur with all legal transfers of signatories and account information to take place











Chairman of Selectors

Responsible to: The President / Director of Senior Cricket
DESIRED SKILLS
· Hold or willing to hold a current Working with Children check
· Well informed of club activities
· Supportive
· Leadership skills
· Ability to chair meetings
· Unbiased and impartial
· Receptive to change
· Club person

KEY ROLES & RESPONSIBILITIES

The Chairman of Selector’s role is inclusive, but not limited to the following;
· To chair any selection meetings
· To ensure that the Selection Policy is implemented and adhered to
· To coordinate the availability of players in conjunction with the Club Coach & Grade Captains
· Fill in all MyCricket details prior to weekly cut offs.
· Review CCCA Grading documents.
· Read up on and have an understanding of current CCCA Rules & Regulations.
· Request regrades when and where needed.
· Work with Director of Senior Cricket for gradings and team selections.
· Work with Director of Junior Cricket for promoting Junior Players.
· To communicate the promotion/demotion of a player when this cannot be done by the appropriate captain or Coach
· To liaise with the Board about any selection issues that may arise

Director of Junior Cricket

DESIRED SKILLS
· Passion for the game, and particularly increasing opportunities for all Juniors.
· Trustworthy, responsible and reliable.
· Ability to respond to queries in a prompt manner.
· Ability to interact with club officials, players and the wider public.
· Experience and/or knowledge of the cricket programs.
· Excellent written and verbal communication skills.

KEY ROLES & RESPONSIBILITIES
· Be the first point of call for all Junior queries.
· Help in appointing a multitude of club positions (including but not limited to Coaches, Umpires, Captains, Scorers and Team Managers).
· Establish links with local Primary and Secondary schools.
· Work with the local State/ Territory Cricket Manager, who can offer support and guidance.
· Establish and promote the player and parent’s code of behaviour.
· Promote and encourage player development opportunities (e.g. representative selection).
· Connect with the Woolworths Cricket Blast program, promoting the next opportunity for female players.
· Work closely with Director of Senior Cricket & Director of Junior Cricket for all female player opportunities.
· Work with Chairman of Selectors for Junior Opportunities in Senior Grades

Director of Senior Cricket

DESIRED SKILLS
· Passion for the game, and particularly increasing opportunities for all players.
· Trustworthy, responsible and reliable.
· Ability to respond to queries in a prompt manner.
· Ability to interact with club officials, players and the wider public.
· Experience and/or knowledge of the cricket programs.
· Excellent written and verbal communication skills.

KEY ROLES & RESPONSIBILITIES
· Be the first point of call for all senior male queries.
· Help in appointing a multitude of club positions (including but not limited to Coaches, Umpires, Captains, Scorers and Team Managers).
· Work with the local State/ Territory Cricket Manager, who can offer support and guidance.
· Establish and promote the player’s code of behaviour.
· Promote and encourage player development opportunities (e.g. representative selection).
· Work with Chairman of Selectors for weekly team selections.
· Work with Club Coach for weekly team selections.
· Liaise with senior players on a regular basis and be a point of call back to the executive committee 
· Work closely with Director of Senior Cricket & Director of Junior Cricket for all female player opportunities.


Director of Womens Cricket


DESIRED SKILLS
· Passion for the game, and particularly increasing opportunities for females.
· Trustworthy, responsible and reliable.
· Ability to respond to queries in a prompt manner.
· Ability to interact with club officials, players and the wider public.
· Experience and/or knowledge of the cricket programs.
· Excellent written and verbal communication skills.

KEY ROLES & RESPONSIBILITIES
· Be the first point of call for all female queries.
· Help in appointing a multitude of club positions (including but not limited to Coaches, Umpires, Captains, Scorers and Team Managers).
· Establish links with local Primary and Secondary schools.
· Work with the local State/ Territory Cricket Manager, who can offer support and guidance.
· Establish and promote the player and parent’s code of behaviour.
· Promote and encourage player development opportunities (e.g. representative selection).
· Connect with the Woolworths Cricket Blast program, promoting the next opportunity for female players.
· Work closely with Director of Senior Cricket & Director of Junior Cricket for all female player opportunities.



Gear Steward


The Gear Steward is responsible for managing the Club’s sporting equipment, which ranges from cricket balls, through to complete cricket kits, first aid, scorer’s table/chair and shade tents.
 
Responsible to: President

DESIRED SKILLS
· Well organised
· Ability to keep accurate records
· Good understanding of the equipment needs of the club
· Good interpersonal and communication skills

KEY ROLES & RESPONSIBILITIES
· Adhere to the mission, vision, and values of the Club.
Before the season
· Perform a review of all Club equipment to identify equipment needs for the upcoming season.
· Order new clothing through our clothing supplier
· Arrange the distribution of clothing to all players
· Propose equipment requirements and supplier(s) for any recommended purchases and seek approval from the Committee to purchase. ​
· Liaise with equipment suppliers for purchases and delivery of equipment.
· Receive and check new equipment to ensure it is as ordered.
· Update the Club equipment register with details of equipment purchased.
· Arrange the distribution of equipment to appropriate Club officers (coaches, team managers, first aiders etc).
During the season
· Liaise with Club officers and monitor equipment and clothing throughout the year to ensure equipment is meeting requirements.
· Provide Club officers with additional equipment if required.
After the season
· Arrange the return of all equipment at the end of the season
· Review, repair and dispose of equipment as required
· Update the equipment register
· Arrange for the storage of equipment at the end of the season. ​
· Inform the Committee of potential equipment and clothing requirements for the following year for budgeting purposes.
END OF YEAR HAND OVER
· Ensure the equipment register, supplier and storage details are handed over to new coordinator















Registrar

The Registrar is responsible for managing the proper registration process of the Club’s players and members.

Responsible to: President
DESIRED SKILLS
· Good written and verbal communication skills
· Good administration skills
· Good computer skills
· Ability to respond to queries promptly and efficiently

KEY ROLES & RESPONSIBILITIES
· Adhere to the mission, vision, and values of the Club.

Pre-season
· Liaise with the Committee to establish competition details for the season including game days, times and registration fees.
· Update PlayHQ with registration information for all competitions. 
· Liaise with the Woolworths Cricket Blast Coordinator to ensure program information is updated on PlayHQ as required.
· Promote the Club’s competitions/programs and registration information on the Club’s website, social media pages, newsletter etc.
· Establish links and liaise with local schools/colleges/community groups​ to promote the Club’s competitions/programs.
· Act as the first point of contact for all registration enquiries.
· Act as the Club’s administrator for PlayHQ with full permission to access all areas.
· Provide user access and manage permissions for designated Club officers on PlayHQ as required.
· Liaise with PlayHQ Helpdesk for technical support as required.
· Attend Committee meetings and provide updates on registration numbers as required.
· Attend Club, Association, State Association meetings and events as required.
· Manage historical aspects, club statistics and player milestones.
· Ensure all registrations are processed efficiently with registration fees being paid on time.
· Ensure any requests for player age dispensations are submitted to the relevant association for approval according to the relevant age group competition rules.
· Process all player transfer applications and clearances.
· Manage registration fee payment plans

During the season
· Maintain registers of all members and life members.

Blasters Coach/es

The Blasters Coach/es is/are responsible for managing the implementation and organisation of the Blasters cricket program.

Responsible to: Director of Junior Cricket
DESIRED SKILLS
· Current Working with Children Check
· Ability to coordinate and manage children and parents
· Good management skills
· Ability to deliver cricket programs 
· Facilitate and an enjoyable environment

KEY ROLES & RESPONSIBILITIES
· Adhere to the mission, vision, and values of the Club.
· Liaise with the Committee to establish program details and deliver program
· Liaise with parents to provide information and advice
· Promote a fun, cricket focussed environment
· Promote and recommend the Club’s junior competitions and provide registration information via the Club’s website, social media pages, newsletter etc.

Woongarrah Oval Curator:

OBJECTIVE:
· Preparation & maintenance of Woongarrah Oval wickets and practice facilities during the cricket season including pre-season.
· Provide appropriate facilities for players to play and practice cricket.

KEY RESPONSIBILITIES:
· Assume ownership of pitch preparation including, home games, men’s, women’s & junior fixtures, and any additional fixtures as required by the CCCA.
· Consult with Central Coast Council concerning the cutting of the outfield and additional areas of the ground as required, including top dressing and scarification of the pitch and outfield.
· Operate, maintain and secure tools and equipment ensuring that the right resources are available, and all equipment is correctly stored, maintained and serviced.
· Maintain the nets, including treatment for moss and general cleanliness.
.
HEALTH & SAFETY:
· Always ensure safe‐working practices and be aware of health and safety regulations, including building, storage, field, nets, and equipment.

GENERAL RESPONSIBILITES:
· Liaise with WCC committee to ensure that equipment is replaced when needed.
· Report all maintenance requirements to WCC committee with assigned priority and associated costs.
· Obtain quotes for works required that are outside of the budgetary constraint.
· Attend all WCC committee meetings as required.
· Ensure First grade playing field is prepared for play (includes the boundary and pitch marking of ground at the start of the days play).
· Coordinate with the Central Coast Council regarding any works to be undertaken by the council.
· Determine the state of grounds for safe play.

RELATIONSHIPS:
· Reports to the WCC President and WCC Committee.
· Central Coast Council

DESIRABLE SKILLS:
· Previous experience as a curator or in grounds maintenance.
· Knowledge of cricket field dimensions, pitch markings, restrictive fielding circles for purpose of line-marking.
· Pleasant manner, patience, problem‐solving ability, dependability.

SUPPORT:
· The WWCC Committee will be available for questions and assistance.
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