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SUSTAINABILITY
MANIFESTO

Access our Sustainability Manifesto via the link below.

MEGASARAY HOTELS
SURDURULEBILIRLIK MANIFESTOSU

Megasaray Hotels olarak, sadece buguntn degil, gelecedin de sorumlulugunu tasiyoruz.
Kurulusumuzdan bu yana, turizm sektorinde surdurdlebilirligi saglama kararliidimiz, her gegen gun
daha da guclenerek devam etmektedir. Biz, doganin ve ¢evrenin korunmasinin, gelecegimizin
teminati olduguna inaniyoruz. Bu inancla, isletmelerimizi doda dostu uygulamalarla gtclendiriyor ve
gelecek nesillere daha yasanabilir bir dinya birakmayi hedefliyoruz.

Gelece@e Dogru, Strdardlebilir Bir Adim!

@ Gelecege Dogru, Sirdiirilebilir Bir Adim!

Taking a Sustamable Step Towards the Future!
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SAHINLER HOLDING

Founded in 1982 by Chairman of the Board
Kemal Sahin through the establishment of
Santex Moden GmbH in Aachen, Germany,
Sahinler Holding began its operations in Turkiye
IN 1984.

Today, Sahinler Group operates across three
continents and eight countries, employing
more than 7,000 people.

The Group continues to create value across
diverse industries including:

 Ready-to-Wear Apparel

« Construction

* Energy

 Tourism

 Free Zone Operations
 Food Industry

Qn H Il\
WAl innciH
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S AHI NLER H O L D I N G
B US| N E S S S ECT OR S

Bilkont Dis Ticaret ve Tekstil Sanayi A.S. / Corlu Tesisleri

It iIs a model technology park industrial project that serves as the hub
of Turkey's most important technology cluster.

Westside Istanbul

TEYVAS

Megasaray Club Belek Megasaray Westbeach Antalya
Megasaray Resort Side Megasaray Mount Erciyes
Megasaray Tenis Akademisi (MTA)

SAHINLER ENERJI

ServIT Bilisim Sistemleri A.S.
Sahinler Sigorta Aracilik Hizmetleri Ltd.$Sti.

Sahinler Bulgaria OOD Sahinler Egypt S.A.E.
Sahinler France SAS Santex Moden GMBH
Modavizyon Tekstil San. Ve Tic. A.S. / Ergene/ Edirne/ ASB Subesi




MEGASARAY TENNIS ACADEMY

42| Clay Court
4| Hard Court
2| Padel Court
11| Artifical Grass Court

MEGASARAY FOOTBALL CENTER

FIFA-Standard Football

2 Pitches
11 Training Pitch

EST. 1992

CLUB BELEK

WESTBEACH ANTALYA

2023 RESORT SIDE

MOUNT ERCIYES



OUR VISION

To become a global hospitality brand delivering
accessible luxury, heartfelt hospitality, and
unforgettable memories to our guests.

OURMISSION

Guest Satisfaction

T SN e, i3 3, e | , | Deliver exceptional services and products that
T — A — i exceed guest expectations and create

: unforgettable holiday experiences.

Employee Satisfaction

Create an engaging workplace that promotes
teamwork, participation, talent development, and
employee well-being.

Contribution to Society and the Environment
Continuously increase the value we create for
soclety and the environment while supporting
sustainable tourism.

Continuous Improvement

Efficiently utilize all resources to ensure continuous
development and strengthen our position as a
preferred international hospitality brand.

Megasaray

H OTETLS




Megasaray

HOTETLS

SUSTAINABILITY COMMITMENT

We comply with all applicable environmental legislation and adopt a proactive approach to meeting future
environmental requirements and obligations. While maintaining service quality that meets our guests'
expectations, we ensure the responsible use of energy, water, and materials to conserve natural resources.

We implement reuse and recycling practices in areas such as energy consumption, water consumption, and
waste management, and continuously monitor our performance in these areas.

We collaborate with business partners and suppliers that are committed to environmentally responsible policies
and practices.

We protect and promote biodiversity.
We combat climate change by implementing initiatives that reduce our greenhouse gas emissions.

We respect children's rights and take all necessary measures to protect children from all forms of exploitation,
Including sexual exploitation. Any suspected incidents are reported to the relevant authorities.

We protect children, young people, women, pregnant individuals, and people with disabilities, while respecting
and promoting human rights. We maintain zero tolerance for any form of exploitation, harassment, abuse, or
discrimination and do not hesitate to report any suspected incidents to the appropriate authorities.

We strive to ensure that our operations have no adverse impact on local communities and continuously seek
ways to maximize the benefits our business creates for local people.

We respect, protect, and promote human rights throughout all aspects of our operations.

We comply with applicable labor laws and are committed to treating all employees fairly and equitably. Through
our Environmental Team, we continuously review and update our sustainability practices.

We communicate these practices to all employees, provide regular training, and encourage their active
participation in our sustainability initiatives.




MEGASARAY HOTELS

MESSAGE FROM THE
MANAGEMENT

At Megasaray Hotels, we recognize that sustainable tourism
Miga_sélla)’ - Mega extends far beyond environmental responsibility. It embraces

’ | cultural heritage, social well-being, economic development, ana
equal opportunities while creating long-term value for our guests,
employees, local communities, and future generations.
Accordingly, sustainability forms an integral part of our corporate
growth strategy.

As we continue to deliver exceptional guest experiences, we remain
committed to protecting natural resources and promoting
responsible tourism practices that contribute to a more sustainable
future.




OUR POLICIES

Quality & Sustainability Policy

Environmental Activities & Climate Change Policy
Occupational Health & Safety Policy
Information Security Policy
Child Protection Policy
Bicycle-Friendly Policy
Energy Policy
Equal Opportunity & Human Value Policy

You can view our policies by clicking on the link below.
Access all policies via:

https://www.megasarayhotéls.com/megasaray-hotels-
sustainability

e L o


https://www.megasarayhotels.com/megasaray-hotels-sustainability
https://www.megasarayhotels.com/megasaray-hotels-sustainability
https://www.megasarayhotels.com/megasaray-hotels-sustainability
https://www.megasarayhotels.com/megasaray-hotels-sustainability
https://www.megasarayhotels.com/megasaray-hotels-sustainability
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OUR SUSTAINABILITY JOURNEY

Green Key

Green Key is an internationally recognized eco-label that promotes environmental protection by recognizing and rewarding sustainable
INnitiatives. It aims to prevent climate change and contribute to the development of sustainable tourism. Megasaray Club Belek joined
the Green Key programme in 2014. The certification is maintained through independent audits conducted every two years, ensuring
continued compliance with the programme's environmental standards.

Blue Flag

Blue Flag is one of the world's most recognized voluntary environmental awards for beaches, marinas, and tourism boats. To qualify for
the Blue Flag award, a series of stringent environmental, educational, safety, and accessibility criteria must be met and continuously
maintained. In Turkiye, the Turkish Environmental Education Foundation (TURCEV) is the sole national organization authorized to
administer the Blue Flag Programme. Megasaray Hotels joined the Blue Flag Programme in 1993 and is proud to be one of the longest-
standing recipients of this prestigious award. Continued certification is ensured through annual independent audits, demonstrating our
ongoing compliance with the programme's rigorous standards.

Greencheck

The adoption of sustainable tourism principles by all stakeholders, effective management of evolving tourism trends, the
iImplementation of environmental sustainability practices, and the preservation of shared values are essential for the long-term success
of the tourism industry. This requires a management approach that prioritizes social and environmental sustainability over short-term
concerns while keeping environmental responsibility at the forefront of business operations. Green Check certification demonstrates
that an organization operates in an environmentally responsible manner, embracing sustainable and eco-friendly practices while
mMiniMmizing its impact on nature.

Travelife

Travelife is an internationally recognized sustainability certification programme for hotels and other tourism businesses that demonstrate
high standards in environmental and sustainability management. Hotels participating in the programme undergo independent
assessments and are evaluated according to their sustainability performance against internationally recognized criteria. Megasaray

Hotels joined the Travelife programme in 2014, achieving Travelife Gold Certification. This certification reflects our long-standing commitment
to responsible tourism, environmental stewardship, and the continuous improvement of our sustainability performance.

GSTC - Global Sustainable Tourism Council

The Global Sustainable Tourism Council (GSTC) Criteria provide a common framework for defining and understanding what constitutes a
sustainable tourism destination. They establish a shared language for promoting sustainable tourism practices worldwide. The GSTC
Criteria emphasize key areas including poverty reduction, gender equality, and environmental sustainability. The sustainability
framework is organized around four main pillars: Sustainable Management, Socio-Economic Impacts, Cultural Impacts, Environmental
Impacts. These criteria are applicable across the entire tourism sector and serve as internationally recognized benchmarks for sustainable
tourism. Megasaray Hotels joined the GSTC programme as a pilot hotel in 2022, demonstrating its commitment to adopting
internationally recognized sustainability standards and continuously improving its sustainability performance.

Travelife

Gold Certified for

Accommeodation Sustainability

ACCREDITED
CERTIFICATION BODY




www.megasarayhotels.com

MANAGEMENT SYSTEM CERTIFICATIONS

ISO 9001

One of the world’'s most widely used standards, is a programme management system that has a positive impact on organisations by helping them
to improve quality and achieve efficiency in their operations. Our company joined the programme in the 2017 season. The validity of the certification
IS maintained through annual audits.

ISO 22000

The Food Safety Management System is a management system comprising programmes designed to protect producers, consumers and the
environment throughout the processes of food production, transport, consumption and disposal. Our company joined the scheme in the 2017
season. The validity of the certificate is maintained through annual audits.

ISO 10002

ISO 10002 is a management system that defines the methods and processes required to manage customer complaints more effectively and
efficiently within our organisation, enabling us to build a base of satisfied customers by improving the quality of the services we provide. Our
company joined the scheme in the 2018 season. The validity of the certificate is maintained through annual audits.

ISO 27001

An Information Security Management System is a programme designed to effectively protect information assets, minimise the likelihood of
unauthorised and unlawful access, and ensure adequate and proportionate security controls. Our company joined the programme in the 2019
season. The validity of the certification is maintained through annual audits.

ISO 50001
An Energy Management System is a management system based on the principle of efficient energy use, without compromising on safety,
production quality and quantity, or environmental responsibilities. Our company joined the scheme in the 2023 season. The validity of the certificate

Is ensured through annual audits..

ISO 14001

An Environmental Management System is a standard that ensures potential harm to the environment is minimised by controlling environmental
factors through appropriate measures. Our company joined the scheme in the 2025 season. The validity of the certification is maintained through
annual audits.

ISO 45001

The Occupational Health and Safety Management System is a standard designed to ensure safer and healthier working environments and to
prevent workplace accidents and occupational illnesses. Our company joined the scheme in the 2025 season. The validity of the certification is
maintained through annual audits.
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TURKIYE

SUSTAINABLE
TOURISM

Crtlfled to
oQ:GSTC

Megasaray
Club Belek

TURKIYE

SUSTAINABLE
T O U R I S M

Cert|f|ecl to
oQ:GSTC

Megasaray

Westbeach Antalya

TURKIYE

SUSTAINABLE
T O U R I S M

Certlfled to
oQ:GSTC

Megasaray
Resort Side

TURKIYE

SUSTAINABLE
T O U R I S M

Cert|f|ed to
ocQiGSTC

Megasaray
Mount Erciyes

In [ine with the principles of sustainable tourism, our primary objective Is to
control the consumption of electricity, water, energy, chemicals and solid waste,
and to minimise any potential harm to the environment, without compromising
on our guests’ comfort.

We invite all our stakeholders —

INncluding our guests, staff and local communities —

to provide us with feedback on our sustainability initiatives and to work with us to

achileve better results and maintain positive progress.
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CONTRIBUTING TO THE
SUSTAINABLE DEVELOPMENT GOALS

The Sustainable Development Goals are a universal call to action setting out the targets that United Nations
member states aim to achieve by the end of 2030. It comprises 17 main goals covering a wide range of
Issues, from combating poverty and hunger worldwide to access to education and healthcare; from gender
equality to the establishment of peace and justice; from tackling climate change to the circular economy;
from environmentally friendly products to biodiversity; and from research, development and innovation to

sustainable growth.
Siirdiiriilebilir Kalkinma Icin

KURESEL AMAGLAR

Megasaray Hotels operates with an
awareness of the responsibility it must

YOKSULLUGA SAGLIK VE NITELIKLI TOPLUMSAL TEMIZ SUVE
assume to ensure the success of the SON KALITELIYASAM EGITIM CINSIVETESITLIGH SANITASYON
Sustainable Development Goals. In line with
this, Megasaray Hotels supports the United g 6
Nations Global Compact's goals of "Good
Health and Well-being”, "Quality Education’, INSANAYAKISRIS sl ek |l 4 eSSz 19 SoRumLORETH
“G en d er Eq ua | ity"’ “C | ean Wate r an d VEEKONOMIK BUYUME VEALTYAPI AZALTILMASI VETOKETIM
Sanitation”, “Decent Work and Economic
Growth”, "Reduced Inequalities”, “Climate m
Action”, “Peace, Justice and Strong
Institutions” and “Partnerships for the Goals”. 19 tan 14 s 16 2soucre | 17 A W,

[
|

-

v N

Sirdardlebilir Kallkinmalin
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www.megasarayhotels.com

SUSTAINABILITY PRIORITIES

OCCUPATIONAL HEALTH
AND SAFETY

PRODUCT QUALITY AND
SAFETY

GUEST SATISFACTION

ENERGY EFFICIENCY

BUSINESS
ETHICS
CONSUMER HEALTH AND

SAFETY
INFORMATION

SECURITY
BUSINESS
CONTINUITY

INNOVATION AND
DIGITALISATION
WATER
EFFICIENCY

WASTE

MANAGEMENT

STAFF DEVELOPMENT AND
MANAGEMENT
ENVIRONMENTALLY FRIENDLY
PRODUCTS

SUPPLY CHAIN MANAGEMENT

PREPAREDNESS FOR DISASTERS AND
EMERGENCIES
GENDER AND EQUAL

OPPORTUNITIES
CORPORATE GOVERNANCE PRACTICES

SOCIAL RESPONSIBILITY

SUSTAINABILITY INITIATIVES AND CERTIFICATION




WE ARE GROWING

VN
2015

IN LINE WITH SUSTAINABILITY PRINCIPLES

First tourism investment of
Sahinler Holding:
Club Megasaray officially
opened.

Awarded Best Holiday Resort in
Turkiye by the Turkish Hoteliers

Federation Inclusive concept.

/\. %::;::ntionnl r%
i lTF &) DAVIS CUP

‘ k ,*.. wBNP PARIBAS
TOP" Hotels MFA

MECASARAY TENI:liS‘;\CADEMY FAM"-Y

CHAMPION
2020

Federation

FAMILY

CHAMPION
2018

TOP QUALITY

2018

Club Megasaray,
Recipient of the TUI
Family Champion Award
and ranked among the
Top 100 Hotels.

In 2019, Club Megasaray opened the
Megasaray Tennis Academy with a national
tournament. In the same year, it signed a
three-year sponsorship agreement with the
Turkish Tennis Federation as the "Official
Tourism Partner” and hosted 11 national
TTF tournaments and 2 national
championships. Additionally, the hotel
ranked among the Top 100 out of 7,437
hotels in the Coral/Odeon ranking.

In 2020, Club Megasaray opened its football
pitches and welcomed Fortuna Sittard as its first
team. During the same year, it hosted a total of 37
tournaments, including ITF events, the Davis Cup,
the Hiilya Cup, and the Turkish Senior
Championships. In 2020, Megasaray also began
operating year-round for the first time. In line
with its growth objectives, the hotel in Erciyes
was acquired. Ranked 15th in the TUI rankings,
Megasaray received the TUI Top Quality and TUI
Family Champion 2020 awards.

Club Megasaray, transition
from Half Board to the All

Club Megasaray, Transformation
project introducing Deluxe Pool
Access and Deluxe Standard
Rooms.

/\A International
'T F Tennis

Federation

A
2021

In 2021, Club Megasaray
organized 48 ITF tournaments
and 2 ATP tournaments during

the first seven months of the
year. It was also planned to

host an additional 25

tournaments by the end of the
year. The hotel continued to

welcome football teams from
across Europe, particularly

from Germany and the United

Kingdom.

Megasaray

Club Megasaray renovated its Misi
Club children's facilities, introduced
a new children's mascot named
MISI, and secured trademark
registration for the character. In the
same year, the hotel was honored
with the prestigious TUI Holly
Award.

Megasaray Megasaray

RESORT SIiDE MOUNT ERCIYES

WESTBEACH ANTALYA

2023 2023

2022

Megasaray Megasaray Resort Side Megasaray Mount
Westbeach Antalya commenced 5;2¥:tsi::sminmenced
con?men_ced operations in May December 2023.
operations in June 2023.

2022.

Since its establishment, Megasaray Hotels has continued to invest and grow steadily, making significant contributions to the national
economy and social well-being.
At the same time, the Company conducts its operations with a strong awareness of its environmental, economic, and social responsibilities.



WORK LIFE

www.megasarayhotels.com

WE WORK TOGETHER AS ONE FAMILY, DRAWING STRENGTH FROM ONE ANOTHER.

EMPOWERlNG OUR pEOPLE TOGETHER, WE SHARE OUR FUTURE, OUR SUCCESS, AND OUR JOURNEY.

Megasaray Hotels believes in creating a collaborative workplace culture built on the spirit of family
and sharing. We provide our employees with a working environment founded on trust, integrity,

diligence, and innovation, while encouraging unity and teamwork.

To ensure these principles are upheld, we operate in accordance with the provisions of the Turkish
Labor Law and continuously develop systems aimed at protecting employee rights.

Standing firmly against all forms of violence and discrimination, Megasaray Hotels is committed to
ensuring equal opportunity, equal rights, and equal access to resources for its employees and
stakeholders, regardless of race, language, religion, gender, ethnic origin, disability, pregnancy,

marital status, religious or political beliefs.




www.megasarayhotels.com

WORK LIFE

GCENDER EQUALITY

Megasaray Hotels continues to implement initiatives that support and empower women
IN the workplace, contributing to the elimination of gender inequality. The Company also
carries out various programs to encourage greater participation of women in the
workforce.

The proportion of female employees at Megasaray Hotels increased
from 34.75% in 2024 to 35.61% in 2025, reflecting the Company's ongoing
commitment to fostering a more inclusive and diverse workplace.




www.megasarayhotels.com

WORK LIFE

GCENDER EQUALITY

Megasaray Club Belek

Data

2023 2024 2025
Female Employee %32,5 %36,] %36
Ratio
Female %32 %3] %29,10
Management Ratio

In 2025, the proportion of female employees decreased by 0.1 percentage points compared

to the previous year.

In 2025, the proportion of women in management decreased by 1.89 percentage points

compared to the previous year.

*The calculation of the female management ratio includes supervisory positions and above.




www.megasarayhotels.com

WORK LIFE

GCENDER EQUALITY

Megasaray Westbeach Antalya

Data
2023 2024 2025
Female Employee %349 %38,44 %37,377
Ratio
Female %35,45 %42,85 %44, 44
Management Ratio

In 2025, the Female Employee Ratio decreased by 1.07 percentage points compared to the

previous year.

In 2025, the Female Management Ratio Increased by 1.59 percentage points compared to the

*The calculation of the Female Management Ratio includes supervisory positions and above.

previous year.
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WORK LIFE

GCENDER EQUALITY

Megasaray Resort Side

Data
2023 2024 2025
Female Employee %3115 %299 %31,79
Ratio
Female %26,34 %29,33 %37,73
Management Ratio

In 2025, the Female Employee Ratio increased by 1.89 percentage points compared to the previous year.

In 2025, the Female Management Ratio Increased by 8.40 percentage points compared to the previous

year.

*The calculation of the Female Management Ratio includes supervisory positions and above.
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Megasaray Mount Erclyes

WORK LIFE

GCENDER EQUALITY

Data
2023 2024 2025
Female Employee *Closed %25,05 %35,56
Ratio
Female *Closed %15,57 %10,58
Management Ratio

In 2025, the Female Employee Ratio increased by 10.51 percentage points compared to the previous year.
In 2025, the Female Management Ratio decreased by 4.99 percentage points compared to the previous

year.

*The calculation of the Female Management Ratio includes supervisory positions and above.
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WORK LIFE

LOCAL EMPLOYMENT RATES

At Megasaray Hotels, we provide equal employment and career advancement opportunities for local
community members, including management positions. Through collaborations with local universities,
we support the education, professional development, and employment of young talent across our

properties.
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WORK LIFE

LOCAL EMPLOYMENT RATES

Megasaray Club Belek

Data
2023 2024 2025 % Difference
Local Employees (No.) 43] 449 452 %0,67 Increase
~ocal Emp'(%me”t Rate %62,4 %62,3 %614 %0,9 decrease
Local Managers (No.) 21 33 117 % 254.,5 increase
Local Management %3] %46 %15,8 %T1,2 increase
Ratio (%)

In 2025, the Local Employment Rate decreased by 0.9 percentage points compared to the
previous year.

In 2025, the Local Management Ratio increased by 11.2 percentage points compared to the

previous year.
*For Megasaray Club Belek, the Antalya region has been defined as the local employment area.
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WORK LIFE

LOCAL EMPLOYMENT RATES

Megasaray Westbeach Antalya

Data

2023 2024 2025 % Difference
Local Employees (No.) 235 280 284 %1,43 Increase
~ocal Emp'(%me”t Rate %77 %135,9 %8,34 %93,86 decrease
Local Managers (No.) 14 19 16 %15,79 decrease
Local Management
: %5 %190 %8,29 %95,64 decrease
Ratio (%)

In 2025, the Local Employment Rate decreased by 93.86% compared to the previous year.
In 2025, the Local Management Ratio decreased by 15.79% compared to the previous year.

*For Megasaray Westbeach, the Antalya region has been defined as the local employment area.
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WORK LIFE

LOCAL EMPLOYMENT RATES

Megasaray Resort Side

Data

2023 2024 2025 % Difference
Local Employees (No.) 1184 143 144 %0,70 increase
-ocal Emp'(%me“t Rate %56 %55 %4914 %10,65 decrease
Local Managers (No.) 9 4] 4] :
Local Management .
: %82 %62 %73,21 %18,08 Increase
Ratio (%)

In 2025, the Local Employment Rate increased by 10.65% compared to the previous year.

In 2025, the Local Management Ratio iIncreased by 18.08% compared to the previous year.

*For Megasaray Resort Side, the Antalya region has been defined as the local employment area.
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WORK LIFE

LOCAL EMPLOYMENT RATES

Megasaray Mount Erciyes

Ratio (%)

Data
2023 2024 2025
Local Employees (No.) *Closed 36 208
~ocal Emp'(%me”t Rate “Closed 36,01% 87,02%
Local Managers (No.) *Closed 5 27
Local Management “Closed 29,64% 31,76%
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WORK LIFE

ACCESSIBILITY AND INCLUSION

Megasaray Hotels
Data

Megasaray Westbeach %110 %1 54 %196 %0,42 increase
Antalya

Megasaray Resort Side %107 %110 %11 decrease
MISSRERIER MUt %0,67 %3,09 %242 increase
Erciyes

At Megasaray Hotels, we aim to support the participation of persons with disabilities in working life by

providing equal employment opportunities and contributing to their social and economic development.




WORKER LIFE

COMPENSATION AND BENEFITS

Performance-based, fair, systematic, and competitive compensation and
benefits practices that are aligned with market wages, make the Company an
employer of choice, retain a qualified workforce, and strengthen employee
loyalty are implemented.

When determining compensation, no discriminatory or unfair practices based
on personal characteristics or preferences such as language, religion, race, or
gender are permitted.

Megasaray Hotels works not only to provide employees with a performance-
oriented environment but also to build a sustainable world that supports
personal development, quality of life, and the value of sharing. Through the
benefits it offers, the Company creates a happy and participatory working
environment where employees can develop a strong sense of belonging. Acting
as one family, Megasaray Hotels regards all its employees as members of this
family and believes in the importance of sharing moments that add value to life.

LEARNING AND DEVELOPMENT

The Vocational Qualification Certificate enables our

employees to demonstrate the knowledge, skills, and

competencies they possess when applying for a job. By

Mmaking career progression pathways more transparent, it

supports career mobility. As the National Vocational v
Qualifications System recognizes both formal and informal ﬁ r
learning, individuals can  pursue their personal

development through more diverse and flexible learning MYK

opportunities. In 2022, 15 employees across our properties M R

obtained a Vocational Qualification Certificate.

CALISANIN NABZI
EMPLOYEE ENGAGEMENT

www.megasarayhotels.com

We provide our employees with an online platform that
they can access at any time throughout the year. Through
this platform, employees can participate in employee
satisfaction surveys and share their feedback, suggestions,
and opinions about the Company directly with Senior
Management or the Human Resources Department. By
using digital platforms, we reduce paper consumption
while ensuring that our employees can reach us

whenever they need.

A=

www.calisaninnabzi.com




WORKER LIFE

COMPENSATION AND BENEFITS

www.megasarayhotels.com

We support the foreign language development of our
employees to enable them to meet our guests’ needs and
expectations in the best possible way while delivering services

that exceed their expectations. '®

At Megasaray Hotels, fostering a culture where talent is
developed and participation and continuous learning are
valued, enhancing employee engagement and well-being

remains one of our fundamental priorities. '
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WORKER LIFE

www.megasarayhotels.com

COMPENSATION AND BENEFITS

All employees who get married receive a quarter gold coin as a wedding
gift.

In addition, flowers are sent on their wedding day, and they are
presented with a complimentary two-night honeymoon stay.

Employees who welcome a new baby receive a "Welcome Baby Gift Package" to celebrate this special milestone.

White-collar employees are provided with Supplementary Health Insurance starting from their sixth month of employment.

Condolence flowers are sent to employees who experience the loss of a close family member.
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www.megasarayhotels.com

COMPENSATION AND BENEFITS

Megasaray Hotels;

Employees who complete 5 years of service receive a commemorative plaque and one quarter gold coin.

Employees who complete 10 years of service receive a commemorative plaque and two quarter gold coins.

Employees who complete 15 years of service receive a commemorative plague and three quarter gold coins.

Employees who complete 20 years of service receive a commemorative plaque and four quarter gold coins.

Employees who complete 25 years of service receive a commemorative plaque and five quarter gold coins.
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www.megasarayhotels.com

COMPENSATION AND BENEFITS

Employees receive birthday wishes via SMS and email on their birthdays.

A birthday gift package is presented to employees to celebrate their special day.

New employees receive a Welcome Package upon joining the Megasaray Hotels family.
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DEVELOPMENT
MANAGEMENT

STRATEGIC DEVELOPMENT
WITHIN THE FRAMEWORK OF OUR STRATEGIC
PLANS AND PROGRAMS, E-LEARNING (DIGITAL
TEACHING AND LEARNING) AND BRAND
AWARENESS DEVELOPMENT PROGRAMS PLAY
A SIGNIFICANT ROLE iN FOSTERING
EMPLOYEE ENGAGEMENT AND LOYALTY.
THE SAHINLER HOLDING ACADEMY ONLINE
LEARNING PLATFORM HAS BEEN
ESTABLISHED, AND iTS IMPLEMENTATION iS
ONGOING AS PART OF iITS CONTINUOUS
DEVELOPMENT PROCESS.

CORPORATE DEVELOPMENT IS SUPPORTED
THROUGH COMPETENCY-BASED DEVELOPMENT

PROGRAMS FOR MANAGERS AND EMPLOYEES,

ENABLING THEM TO ADAPT TO EVOLVING

COMPETENCIES AND ENHANCE THE CUSTOMER
EXPERIENCE.

THIS APPROACH IS REFLECTED THROUGH:
INTERNAL CUSTOMER DEVELOPMENT
(MANAGER/EMPLOYEE DEVELOPMENT)

EXTERNAL CUSTOMER DEVELOPMENT (CUSTOMER
EXPERIENCE AND BRAND AWARENESS)

AS PART OF OUR CORPORATE DEVELOPMENT
INITIATIVES, BEHAVIORAL STANDARDS TRAINING
FOR MANAGERS AND EMPLOYEES CONTINUES TO

BE DELIVERED.

WORK LIFE

IN LEARNING

PROFESSIONAL DEVELOPMENT CONSISTS OF
TRAINING PROGRAMS DESIGNED AND
DELIVERED IN LINE WITH INTERNATIONAL
PROFESSIONAL STANDARDS.

THESE PROGRAMS ARE SUPPORTED BY
INNOVATIVE INITIATIVES TO ENSURE THE
CONTINUOUS DEVELOPMENT OF MANAGERS!
AND EMPLOYEES' PROFESSIONAL KNOWLEDGE
AND EXPERTISE.

THE VOCATIONAL QUALIFICATION
CERTIFICATION (MYK) PROJECT HAS BEEN
ONGOING SINCE OCTOBER 2021.

STRATEGIC
DEVELOPMENT
PROGRAMS

E-learning programs Brand
awareness development
programs

CORPORATE
DEVELOPMENT
PROGRAMS

Competency-based training for
managers and employees
Customer-focused management
training

PROFESSIONAL
DEVELOPMENT
PROGRAMS

International vocational
qualification training
Professional expertise training
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At Megasaray Hotels, the average training time
per employee has shown steady growth over
the past three years. The average training time
per employee increased from 3 minutes in 2023
to 9 minutes in 2024 and reached 17 minutes in
2025.

This represents a 200% increase between 2023
and 2024, followed by a further 89% increase
between 2024 and 2025. Over the two-year
period, the average training time per employee
INncreased by approximately 5.7 times. This
progress reflects Megasaray Hotels' continued
Investment Iin the professional and personal
development of its employees and
demonstrates the strengthening of a culture of

continuous learning across the organization.

www.megasarayhotels.com

2023 TRAINING MINUTES PER CAPITA

MINUTES PER PERSON

MEGASARAY CLUB BELEK

MEGASARAY WESTBEACH ANTALYA

MEGASARAY RESORT SIDE

AVERAGE

2024 TRAINING MINUTES PER CAPITA

MINUTES PER PERSON

MEGASARAY CLUB BELEK

10

MEGASARAY WESTBEACH ANTALYA

9

MEGASARAY RESORT SIDE

8

AVERAGE

9

2025 TRAINING MINUTES PER CAPITA

MINUTES PER PERSON

MEGASARAY CLUB BELEK

21

MEGCASARAY WESTBEACH ANTALYA

23

MEGASARAY RESORT SIDE

20

MEGASARAY MOUNT ERCIYES

7

AVERAGE

17




WORKER LIFE

To support the development journey of our employees, the Sahinler Academy Online Learning Platform was
established. Through this platform, employees have access to expert-led training programs, ranging from
beginner to advanced levels, delivered through video-based learning across a wide variety of subjects.

The platform is dedicated to supporting the learning and development of employees across Sahinler Holding and
Its Group Companies. At Megasaray Hotels, membership has grown steadily, reaching 118 users in 2022, 357 in 2023,
519 in 2024, and 767 in 2025.

Initially designed for our white-collar employees, the platform is planned to be expanded over the long term to

iInclude all employees and eventually their family members.

The platform offers more than 10,000 training courses, covering a broad range of topics, from personal
development and professional expertise to health, family, and parenting, all aimed at enhancing employees' skills,

knowledge, and motivation.

INn the long term, we plan to publish our own training content on the platform and develop industry-specific
learning programs tailored to the sectors in which we operate. In addition, we aim to cultivate our own internal
trainers, using their knowledge and experience as a valuable resource to support the development of our young

and high-potential employees.

iy

A
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www.megasarayhotels.com
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WORKER LIFE

At Megasaray Hotels, we regard employee development as one of the key pillars of our sustainable success. In line
with this commitment, we invested in the continuous learning of our workforce by providing 102 white-collar

employees with memberships to the Neoskola digital learning platform during 2025.

Through the Neoskola platform, our employees have unlimited access to up-to-date learning content developed
by expert instructors across a wide range of subjects, including leadership, communication, management, artificial
intelligence, digital transformation, finance, personal development, productivity, and sustainability. This initiative
enables our employees to continuously enhance their professional and personal competencies, adapt to the

evolving business environment, and advance their career journeys.

By strengthening our digital learning infrastructure, we promote equal access to learning opportunities while

continuously fostering our culture of lifelong learning and organizational development.

At Megasaray Hotels, we believe that every investment in our employees' knowledge and capabilities directly
contributes to service excellence, guest satisfaction, and our long-term corporate sustainability. Accordingly, we

remain committed to expanding development opportunities that enable our employees to realize their full

potential.

www.megasarayhotels.com

NEONSKOLA

EN IYILERIN OKULU




WORKER LIFE

At Megasaray Hotels, we consider a participatory work environment to be essential not only for
employee satisfaction but also for long-termm corporate success. In line with this approach,
employees are encouraged to participate In decision-making processes by sharing their
expectations, opinions, and suggestions. To better understand employee needs and expectations,
Employee Satisfaction Surveys are conducted on a regular basis. The survey results are carefully

evaluated, and the feedback received is used to implement the necessary improvement actions.

In addition to the Employee Satisfaction Surveys, a hew initiative launched in 2023, the Employee
Pulse platform, enables employees to submit feedback at any time, providing valuable insights that

guide the implementation of improvement actions.

Through the system, employees can transparently communicate all types of feedback—including
suggestions, appreciation, project ideas, business improvement proposals, cafeteria services,
transportation, uniforms, occupational health and safety near-miss notifications, complaints, and

concerns—directly to the Human Resources Department and senior management.

Strengthening communication among employees and reinforcing a collaborative workplace
culture are among our core priorities. We believe that open communication and active employee
participation contribute significantly to employee engagement, organizational development, and

sustainable business success.

www.megasarayhotels.com
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Calisanin Nabzi

App Store veya Google Play Store Uzerinden “Calisanin Nabz"
uygulamasini indirerek isletmeden haber ve duyurular
kismina ve diger iceriklere erisebilirsin.

MEGASARAY HOTELS

Geri Bildirimim Var

“Geri Bildirimim Var" panelinden isletmede olusan sikayetlerinizi
secenek olarak secebilir ve istediginiz departmanin goriintelemesini
secebilirsiniz.

Megasaray

T E LS

CALISANIN NABZI

“Her Daim Calisaninin
Yaninda”

Bir Fikrim
Var

Geri @ Galisanin Nabzi
Bildirim —
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To support the development journey of our employees, the Sahinler Academy
Online Learning Platform was established. Through this platform, employees have
access to expert-led, video-based training programs ranging from beginner to
advanced levels in the subjects they wish to develop their skills and

competencies.

TRAIN-THE-TRAINER PROGRAM

Everyone plays the role of both a teacher and a learner throughout their
lives, influencing and inspiring the people around them. Recognizing that
continuous learning and knowledge sharing are essential for personal and
professional growth, Megasaray Hotels launched the Train-the-Trainer
Program.

The program is designed to help participants strengthen their learning
competencies, master modern training methodologies, and enhance their
presentation and facilitation skills. It aims to inspire learners, create a lasting
Impact through technical, managerial, psychological, and other professional
training programs, foster a culture of continuous learning, and develop a

network of qualified internal trainers across our properties.

www.megasarayhotels.com
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www.megasarayhotels.com

BEHAVIORAL STANDARDS DEVELOPMENT PROGRAM

The Behavioral Standards Development Project, carried out in collaboration with EVO
AKADEMI, aims to establish a Service Culture aligned with the vision of our property.

The project Is specifically designed for each department and consists of the phases of J—
Analysis, Design, Training, Measurement and Evaluation, Implementation, and
Control.

The objective is to establish a Service Culture that is aligned with the vision of our
property.

The program will be integrated into our organization and implemented internally.
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EXAMPLES OF OUR TRAINING PROGRAMS

Through our investment in external training
programs, we alm to enhance our employees'
access to up-to-date knowledge and best
practices while bringing new perspectives and
INNovative approaches into our organization. The
knowledge and experience gained are shared
across our teams through internal knowledge-
sharing initiatives, extending our learning culture
beyond individual development and contributing
to organizational growth.

At Megasaray Hotels, we believe that every
Investment in our employees' development
strengthens service quality, employee
engagement, and guest satisfaction. We remain
committed to continuously expanding and
sustaining initiatives that promote a culture of
lifelong learning.

www.megasarayhotels.com
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EXAMPLES OF OUR TRAINING PROGRAMC/

www.megasarayhotels.com

As part of our corporate
training programs, Megasaray
Hotels delivered training on
Psychological Health and
Well-being to support the
mental well-being and overall
wellness of our employees.

Mebgasa ray

HOTELS
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EXAMPLES OF OUR TRAINING PROGRAMS

www.megasarayhotels.com

During the Leukemia Awareness Week (2-8 November), we
supported the inspiring journey of children battling

leukemia through an awareness seminar organized by
LOSEV at Megasaray Club Belek.

Because every child represents hope, and every hope
brings healing.

‘
% ¥ Megasar
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WORKER LIFE

EXAMPLES OF OUR TRAINING PROGRAMS

¥ As part of Breast Cancer Awareness Month In
October, we organized Breast Cancer Awareness
Seminars across our hotels to raise awareness among
our employees and emphasize the importance of early
detection.

During the seminars, delivered by expert speakers, the
life-saving value of early diagnosis, regular screenings,
and increased awareness was highlighted once again.
At Megasaray Hotels, we remain committed to
promoting healthy lifestyles by raising awareness and
supporting initiatives that contribute to public health
and well-being. »

www.megasarayhotels.com
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EXAMPLES OF OUR TRAINING PROGRAMS

www.megasarayhotels.com

INn observance of the International Day of Non-Violence in October,

the Megasaray Hotels Training Department successfully conducted
Workplace Violence and Harassment Prevention seminars across all
our hotels.

Led by our expert training team, these seminars marked another
Important step toward fostering a workplace where employees feel
safe, respected, and valued, with dignity, equality, and mutual
respect at the core of our organizational culture.

At Megasaray Hotels, the voice, safety, and dignity of our employees
remain our highest priorities. We believe that a safe and respectful
workplace can only be achieved through collective commitment and
collaboration.
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EXAMPLES OF OUR TRAINING PROGRAMS

& “At Megasaray Hotels, we transform ideas into impactful projects by
placing employee experience and corporate culture at the heart of
everything we do. Throughout this journey, our greatest advocates are
our Culture Ambassadors. Through our Project Management Training
Program, we have strengthened our ability not only to generate ideas
out also to develop, Implement, and manage effective and sustainable
orojects together.
-~ Our goal is to develop employee-centered, value-creating projects
through collaboration and collective thinking.

Because we believe that a strong corporate culture is brought to life
through impactful projects.

www.megasarayhotels.com
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EXAMPLES OF OUR TRAINING PROGRAMS

www.megasarayhotels.com

® With the valuable support of the Konyaalti, Serik, and Manavgat Social
Service Centers and the Guidance and Research Centers, operating
under the Ministry of Family and Social Services of the Republic of
Tarkiye, we successfully organized Child Neglect and Abuse Awareness
Seminars across our hotels.

Through these seminars, we aimed to raise awareness among our
employees, reinforce child safeguarding practices, and contribute to
creating a safe and protective environment for every child.

@ Through this important seminar, we aimed to raise our employees'

awareness of children's rights, child neglect, and child abuse, while
contributing to the creation of a safe and supportive environment where
every child can grow and thrive.

We would like to express our sincere appreciation to all the experts,
participants, and partner institutions whose valuable contributions made
this initiative possible. \ ;.

Duygusal Istismar Gesitleri
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EXAMPLES OF OUR TRAINING PROGRAMS

We continue to provide Child Protection and
Child Abuse Awareness training to our
employees, tenants, and service providers to
strengthen awareness and promote a culture of
child safeguarding across our operations.

www.megasarayhotels.com
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WORKER LIFE

To celebrate women's strength, we at
Megasaray Hotels organized a special
event for our female staff members. We
celebrated this special day with great
enthusiasm at our hotels and made it an
unforgettable experience for our women.
& Through this event, which we held to
recognize the value and hard work of our
women, we realized once again that
women's strength should be celebrated
not just on one day, but every day. & % We
would like to thank all our female
colleagues who empower us, bring color to

our work lives, and stand by us no matter
what. % &

MARCH
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our motivation.

www.megasarayhotels.com

We organize training sessions tailored to our employees’ areas of

Interest, giving them the opportunity to develop their skills.
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Megasaray

WESTBEACH ANTAL

WORKER
LI FE

The group’'s most important channel of
communication is its monthly sharing
meetings. In addition to celebrating
employees’ birthdays, these meetings are
used to provide updates about the
organization, share goals, and strengthen

communication across departments.

By providing our guests with service that exceeds their expectations and striving to best meet their
requests and needs, we support the professional development of our employees. At Megasaray Hotels,
fostering a culture where talent is nurtured and professional development is prioritized is essential to our

mission of enhancing employee retention and satisfaction.
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WORKER
LIFE

Megasaray Hotels hosts open-air
movie nights every Friday evening
during the summer season at our

staff housing complexes.

Megasaray

HOTELS
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¢ MALL OF ANTALYA

Seanslar Igin Insan Kaynaklari ya da Egitim Birimine
Bagruvu Yapilmas: Gerekmektedir,

Q KASSERIA SINEMALARI

Seanslar igin insan Kaynaklari ya da Egitim Birimine
Bagruvu Yapilmas: Gerekmektedir,
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GALISANLARIMIZA OZEL
UCRETSIZ GOSTERIM

Q OZDILEK AVM

Seanslar icin insan kaynaklar ya da Egitim Birimine
Bagruvu Yapilmas: Gerekmektedir,

Q KASSERIA SINEMALARI

Seanslar icin insan Kaynaklari ya da Egitim Birimine
Basruvu Yapilmas: Gerekmektedir.
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As the Megasaray Hotels family, we enjoyed a wonderful : . -
staff night with our team, which brought together XK I
members from all our hotels. Throughout the evening, we |
discussed our future projects, celebrated our team'’s DAVETL"S"N“Z“
achievements, and had a great time. This special evening
was made even more meaningful by the presence of our :

asarilarimizi kutlamak ve birlikte eglenmek icin Siz deg gerli
Board Chairman, Kemal Sahin’ and Board Member, Deniz calisanmmizi Mega Yildizlar Geeesi'ne davet ediyoruz!

Sahin. The incredible performance by the talented artist
Bayram Kasap, who took the stage, captivated everyone.

Katilimlariniz i¢in
lGtfen QR kodu
it-3 tarayarak formu
o3l doldurmanizi rica
ederiz.

Another surprise that made our evening even more
exciting was the raffle prizes. This raffle, which all our 25-26 KASIM
participants eagerly awaited, added a special sense of Hegesare Tosheat e
excitement to the night.

We sincerely thank all our employees for this
unforgettable evening and wish for many more successful
and fun celebrations to come!
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RESPECT
FOR
PEOPLE
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TESERKURLERIMIZL -/ + ol ‘ AN ISRy il V) B AN A\s Megasaray Hotels,

we ranked fourth on the list of best
employers, having received the Great Place
to Work 2026 award.

We value the contributions our employees
make to their work and our workplace, and
we always strive to support their careers and
encourage their personal development.

Certified

TURKEY
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OCCUPATIONAL
HEALTH AND SAFETY

Occupational Health and Safety (OHS) is one of the top priorities that
Megasaray Hotels manages with zero compromise.

N accordance with the OSH policy, the company establishes,
Implements, monitors, audits, and improves occupational safety and
nealth measures to ensure a healthy and safe working environment;
prevents workplace accidents and occupational diseases; and sets
rules regarding first aid, emergency response, and preventive and
protective health and safety services for employees.
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SUSTAINABILITY
MANAGEMENT

WE CARE ABOUT FUTURE GENERAT/IONS AWARE THAT NATURAL RESOURCES ARE NOT INFINITE OR LIMITLESS, WE ACT WITH
FUTURE GENERATIONS IN MIND

The Iincreasing use of energy and natural resources worldwide is giving rise to significant
environmental problems. Acting with the awareness that natural resources are not infinite or
limitless, Megasaray Hotels has adopted a philosophy of sustainable development that will ensure
these resources are preserved for future generations. This philosophy is based on a system that is
people-centered and sustainable from economic, environmental, and social perspectives.

Megasaray Hotels supports the fight against climate change, minimizes the negative environmental
Impacts of its operations, improves energy efficiency, reduces energy intensity, and has taken steps
to generate electricity from renewable energy sources to manage the use of natural resources In line
with a sustainability approach. In 2023, plans were made to establish an ISO 50001 Energy
Management System to better manage energy usage and conservation, and work has begun on this

INitiative. Additionally, research is being conducted to implement a solar power plant (GES) project.



One of the most important steps toward sustainability is ensuring water and energy efficiency. We measure energy consumption at our facilities to assess the
current situation, take the necessary measures to identify areas for savings, and set annual targets for energy consumption..

Equipment and systems with low energy consumption are preferred. Long-term improvements are achieved through the use of
automation management and monitoring tools.

Through the measures we have taken in line with the principles of sustainable tourism, we have reduced our use of natural resources;
our practices have been updated to minimize—and, where possible, eliminate—harm to the soil, water, and air.

By monitoring pool temperature readings, overheating is kept under
control and unnecessary gas consumption is prevented.

Y

TIn our facilities, the heating/cooling system automatically shuts off
when a room balcony door is opened.

o

Misafirlerimiz odadan ciktiktan sonra elektrik enerjisinin
kesilmesini saglayan energy saver sistemleri kullanilmaktadir.

\

1

If there are no guests staying in the rooms, the curtains are kept closed during the summer months and
open during the winter months.
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Fluorescent bulbs and LED lighting are used in 95% of our lighting systems. Motion-sensor lighting
Is used In Many areas and in restrooms.

Towel and sheet changes in the rooms are carried out according to guest requests, and guests are informed of this via information
cards left in their rooms. If the guest does not request a change, they are changed every three days.

Double-pane windows have been chosen for the windows in the rooms and common areas to provide
thermal insulation.

=B




The minibars and televisions used at our facility are energy-efficient. The minibars in the guest rooms are positioned so they do not receive direct
sunlight, in order to prevent them from overheating.

A low flow rate of 6 liters per minute is preferred for sinks and 10 liters per minute for showers, and all faucets are equipped with aerators.

There are sensor-activated urinals in the public restrooms.

All types of waste generated both during operations and after use by our guests are sorted at the source and
sent for recycling.

Emails and documents are not printed unless necessary. Paper usage is
kept to a minimum, and FSC-certified paper is preferred.

Waste from the offices is disposed of in the recycling bins located in the hallway.

Instead of making photocopies of the identification documents (passport/ID card) of guests staying at our
facility, we use the ID and passport reader located at the front desk to register them in the system.
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Pay stubs are sent to employees via email.

To contribute to the local economy, we source a large portion (52.6%) of our products from local suppliers.

Any malfunctions observed within the facility are reported electronically via the program.




WE ARE WORKING TO RAISE
AWARENESS ABOUT THE ENVIRONMENT

AND SUSTAINABILITY
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We draw attention to sustainability issues through informational cards, promotional displays,

, and green boards located in our staff and guest areas.
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ENVIRONMENT AND
SUSTAINABILITY TRAINING

Our employees regularly receive training on our Environmental, Sustainability

and Waste Management practices.
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CARBON FOOTPRINT MANAGEMENT

Megasaray Hotels addresses economic, environmental, and social sustainability through a holistic approach and
regards combating climate change as a key element of its sustainability philosophy. Accordingly, the company aims to
monitor and reduce greenhouse gas emissions resulting from its operations and to continuously improve its emissions
performance. Measuring and regularly tracking carbon emissions form the foundation of effective carbon
management in the fight against climate change. In line with this approach, Scope 1 and Scope 2 greenhouse gas
emissions are calculated and monitored. Megasaray Hotels views the reduction of carbon emissions not merely as an
environmental responsibility, but also as a crucial component of operational efficiency, the effective use of resources,

and long-term economic sustainability.




MEGASARAY HOTELS GREENHOUSE GAS EMISSIONS

In line with our operations' approach to combating climate change and reducing environmental impacts, greenhouse gas emissions are

monitored regularly. Scope 1 and Scope 2 greenhouse gas emissions were calculated for the years 2024 and 2025, and the results were

evaluated comparatively. While total emissions across the group amounted to 21,954,942 kg CO,e in 2024, the total emissions in 2025 stood at

16,129,587 kg CO,e. Consequently, there was a reduction of 5,825,355 kg CO,e (26.5%) in total emissions compared to the previous year.

As Megasaray Hotels, our goal is to reduce our hotels' greenhouse gas emissions by at least 1% annually.

Hotels 2024 COze | 2025 COz€ | Loeeo rance
(kg) (kg)
Megasaray Club Belek 11.021.693 | 6.984.300 -36,60%
Megasaray Resort Side 6.146.174 5.152.100 -16,20%
Megasaray Westbeach | 3502011 | 2604673 | -19,90%
Antalya

Megasaray Mount Erciyes| 1533.364 1.388.514 -9,50%
Total 21.954.942 | 16.129.587 | -26,50%

12.000.000

10.000.000

8.000.000

©6.000.000

4.000.000

2.000.000

O

2024 COse (kg)
2025 CO-e (kg)

Megasaray

Club Belek

11.021.693
©6.984.300

Total CO,e Emissions

Megasaray
Resort Side

6.146.174
5.152.100

Megasaray
Westbeach
Antalya
3.253.711

2.604.673

Megasaray
Mount Erciyes

1.533.364
1.388.514




ENERGY MANAGEMENT

Megasaray Hotels embraces a philosophy of sustainable development based on a system that is economically,
environmentally, and socially sustainable. Its energy policies are shaped by the contribution they make to sustainable
development. Energy is one of the most important components of sustainable development. Electricity generation
from renewable energy sources and the efficient use of energy are two key elements of energy sustainability. The
Group is making investments in both electricity generation from renewable energy sources and the efficient use of
energy and is taking steps to implement major projects. In this way, it is reducing the share of energy costs within total
costs as part of economic sustainability and supporting the fight against climate change as part of environmental

sustainability. As Megasaray Hotels, our goal is to reduce the energy consumption of our hotels by at least 1% each year.




MEGASARAY
CLUB BELEK

ELECTRICITY CONSUMPTION: PROPORTIONAL DIFFERENCES

As part of the reporting, a 1.20% decrease In per capita electricity
consumption was recorded Iin 2025 compared to the previous year.

Plans were made to increase energy-saving training for staff, and efforts
were made to raise sustainability awareness by adding informational e — N 4
mMaterials for staff and guests to the website and bulletin boards within the ([ ESSA]
hotel. ¥ i 4d BN

As of August 1, 2024, the solar power plant (GES) project in Kirikkale has
become operational.

Total Electricity Per Capita 2024 m 2025

Consumption Electricity

Consumption
kwh) e 18,27 18,05

8.734.645

SRS PANOSIS

7.837.232 Electricity Consumption Per Capita
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According to the report, per capita electricity consumption in 2024 e E”f__._,_
decreased by 11% compared to the previous year. aj@Ers"

As of August 1, 2024, the solar power plant project in Kirikkale has become

......

operational. Based on the electricity generated so far, the ratio of green

energy to fossil fuel energy stands at 53%.
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Consumption
o 17,15

Total Electricity

Consumption
(kWh)

2.764.530

3.5060.812

2.855.256

Electricity Consumption Per Capita
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ELECTRICITY CONSUMPTION: PROPORTIONAL DIFFERENCES

The report noted that in 2025, per capita electricity consumption decreased by

17.63% compared to the previous year.

Plans are in place to increase energy-saving training for staff, and efforts have
been made to raise sustainability awareness by adding informational materials
for staff and guests to the website and bulletin boards within the hotel.

Work continues on a joint solar power plant project for our Resort Side and
Mount Erciyes hotels.

Per Capita m 2023 2024 m 2025

Total Electricity e
Consumobtion Electricity
> Consumption 23,37

(Wh) (KWh) 18.95 19,25

- = - . .

2024 2.976.43] ARY




MEGASARAY
MOUNT ERCIYES

ELECTRICITY CONSUMPTION: PROPORTIONAL DIFFERENCES

As part of this reporting, our hotel began welcoming guests in 2024.
When total consumption is taken into account, it is observed that
electricity consumption decreased by 2.60% in 2025.

We have planned to increase training for staff on energy conservation
and have taken steps to raise awareness of sustainability by adding

Informational materials for both staff and guests to our website and
bulletin boards within the hotel.

Work has begun on a joint solar power plant project for our Mount
Erciyes and Resort Side hotels.

Total Electricity
Consumption
(kWh)

1.216.326,5
1.248.852

248.420

m 2023 w2024 m2025
1.248.852 1.216.326,50

248.420

Electricity Consumption Per Capita




GES PROJECT

KIRITKKALE

We generate and use electricity from renewable energy sources.

With the 3.5 MW solar power plant completed in Kirikkale and
the 2.6 MW solar power plant currently under construction in
Elazig, we will generate a total of 6.1 MW of energy.

As of 2025, the green energy ratio is 38.24%, and the grid ratio is
61.76%.

With our goal of generating all the energy needed for our hotels
ONn our own, we are protecting and securing our future.

Megasaray Megasaray Megasaray Megasaray




Total Natural Gas Per Capita NG
Y E G A S A R A Y Consumption Consumption

(sm3) (sm3)

CLUB BELEK

PROPORTIONAL DIFFERENCES IN NG CONSUMPTION

m20235 m2024 m2025
1,24

consumption in 2025 compared to the previous year. ...

Per Capita Natural Gas Consumption (sm?)

According to the report, there was no change in per capita NG




M E G A S A R A Y
WESTBEACH ANTALYA

PROPORTIONAL DIFFERENCES IN NG CONSUMPTION

In the context of the report, there was no 6.74 per cent decrease

iIn per capita NG consumption in 2025 compared with the

previous year.

Total NG Total NG
Consumption Consumption
(sm3) (sm3)

2024 191.468 ORSIS
2023 179.751 1,09

m20235 m2024 m2025

1,09
ORSIS 0.83

Per Capita Natural Gas Consumption (sm?)




Total NG Per Capita NG

Consumption Consumption
(sm3) (sm3)

PROPORTIONAL DIFFERENCES IN NG CONSUMPTION

m2023 m2024 w2025
0,67 0,7

According to the report, there was no 41.43 per cent decrease in

per capita LNG consumption in 2025 compared with the

0,41

previous year.

Per Capita Natural Gas Consumption (sm?)




M E G A S A R A Y
MOUNT ERCIYES

PROPORTIONAL DIFFERENCES IN NG CONSUMPTION

For the purposes of this report, our hotel began welcoming
guests in 2024. Taking total consumption into account, it can be

seen that NG consumption fell by 11.94 per cent in 2025.

Total NG
Consumption
(SM*)

187.754

PARWACLS)




WATER MANAGEMENT

Water, one of the most vital resources, is of critical importance for sustainable development. Population growth,

industrialisation and agricultural activities are increasing demand for water and leading to a decline in water quality.
The growing demand for this limited resource necessitates the efficient use of existing water resources and,
consequently, their proper management. The fundamental aim of sustainable water management is to meet the needs
of future generations without disrupting the functioning of the hydrological cycle. Acting in line with this awareness,
Megasaray Hotels continues to carry out the necessary work to ensure sustainable water use and the continuous
Improvement of water management. Megasaray Hotels olarak hedefimiz otellerimizin su tuketimini her yil en az %l

azaltmaktir.




M E G A S A R A Y Total Water pe\;\/(;?é)rlta

Cons(urrzw)ptioﬂ Consumption
m
CLUB BELEK o

PROPORTIONAL DIFFERENCES IN WATER CONSUMPTION 2024 207.742
The report notes a 5.14 per cent reduction In per capita

water consumption in 2025. m2023 m2024 m 2025

Work is continuing on improvements to the water supply

0,58
system, installing insulation in plumbing systems, using
an automated system for garden irrigation, improving 0,43 041
the implementation of our existing towel and bed linen
reuse programme, and engaging guests to help us save .
water.

Water savings have been achieved by selecting climate-
appropriate, drought-tolerant plants for the garden.

Per Capita Water Consumption (m?)
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M E G A S A R A Y
WESTBEACH ANTALYA

PROPORTIONAL DIFFERENCES IN WATER CONSUMPTION

The report noted a 26.09 per cent Increase In per capita

water consumption in 2025.

Per Capita
Water
Consumption

Total Water
Consumption

m20235 m2024 w2025
0,23

0,2
I 0’17

Per Capita Water Consumption (m?)
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PROPORTIONAL DIFFERENCES IN WATER CONSUMPTION

The report noted that per capita water consumption had

fallen by 40.74 per cent in 2025.

Total Water Per Capita
Consumption Water
(M3) Consumptlon

m20235 m2024 w2025
0,54

Per Capita Water Consumption (m?)
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M E G A S A R
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PROPORTIONAL DIFFERENCES IN WATER CONSUMPTION

For the purposes of this report, our hotel began welcoming
guests in 2024. Taking total consumption into account, it can be

seen that water consumption fell by 15.20 per cent in 2025.

Total Water
Consumption




www.megasarayhotels.com

USE OF
CRHEMICALS

Chemicals are substances that we use in many areas of our lives; they
make our lives easier but can also lead to adverse consequences due to
their harmful effects. Chemicals are used in maintenance, repair and
cleaning activities at our facilities.

Cleaning with the environment in mind means ensuring a hygienic
clean whilst minimising the negative impact on health and the
environment as much as possible. Environmental damage can be
minimised not only by using environmentally friendly cleaning
products, but also by using these products sparingly and ensuring the
correct dosage.

INn this way, the overall environmental impact of chemicals can be
significantly reduced. It is our priority to ensure that all chemicals we
use are approved, labelled and in suitable packaging, and that the SDS’

(Material Safety Data Sheets) have been provided to us. Employees who
will be using the chemicals are trained by the purchasing department
on the use of the chemicals, the information contained in the SDSs,
usage quantities and methods, personal protective equipment
requirements, and the precautions to be taken in accordance with the
‘Hazardous Substances Usage Instructions'.




www.megasarayhotels.com

USE OF
CRHEMICALS

Our chemical storage facilities have the necessary safeguards in
place to prevent leaks, spills and similar incidents that could harm
the environment. Chemical storage iIs carried out in accordance with
the type of chemical, the manufacturer’s storage instructions and
relevant regulations.

We work with specialist companies to ensure the safe disposal of
chemicals and monitor chemical waste.

We monitor our chemical usage levels and provide staff training to
prevent wasteful and incorrect use of chemicals. We opt for
concentrated products wherever possible.

INn our swimming pools, we use automatic dosing systems that
utilise the minimum amount of chemicals required to ensure
appropriate hygiene standards.

We ensure that the pesticides used by the external pest control
company we engage are products that do not harm human health
or the environment. We endeavour to make greater use of natural
measures (such as fly traps and sticky paper, etc.)

In our chemical storage areas, we use leak-proof trays on all shelves
to ensure the safe storage of chemicals.

As Megasaray Hotels, we aim to reduce the chemical consumption of
our hotels by at least 1% each year.




TEHLIKELI ATIKLAR

ATIK KODU ATIK ADI ATIK KODU ATIK ADI

180103 Enfleksiyﬂnu Gnlemek amaci ile toplanmalan ve bertarafi Gzel isleme 20 01 33 disindaki pil ve akamlatorier
tabi olan atiklar

m 20 01 25 disindaki sivi ve kati yaglar 160601 Kursunlu piller ve akiimGlatSrier
200108 Biyolojik olarak bozunabilir mutfak ve kantin atiklarn (POSA) 130208 Diger motor, sanziman ve yadglama yaglan
Tehlikeli maddelerin kalintilanim igeren ya da tehlikeli maddelerle

. : Diger hidrolik yaglar
Tehlikeli maddelerle kirlenmis emiciler, filire malzemeleri (baska
sekilde tamimlanmamis ise yag filtreleri), temizleme bezleri, koruyucu Diger yakitlar

giysiler

070216 Zararh silikonlar igeren atiklar 160107 Yag filtreleri
| | A Z A R D O U S A N D 020108 Tehlikeli maddeler igeren zirai kimyasal atiklar 061302 Kullanilmig aktif karbon

20 01 21 ve 20 01 23 disindaki tehlikeli parcalar igeren ve 1skartaya

200135 Tehlikeli ddeler i tifri |
N O N I—I A 2 A R D O l | S cikmis elektrikli ve elektronik ekipmanlar ol JUles teeda L et L) 2

Bos basingh konteynerler dahil olmak izere tehlikeli

W S —|— E 200121 Flioresan lambalar ve diger civa igeren atiklar gozenekli kati yapi (Grnegin asbest) igeren metalik
‘ N ambalajlar

080317 Tehlikeli maddeler iceren atik bask tonerleri 080111 e e
) atik boya ve vemnikler

TEHLIKESIZ ATIKLAR

R T
e o

200108 Biyolojik olarak bozunabilir mutfak ve kantin atiklar 170410 disindaki kablolar

170201 Ahsap atiklar Cam ambalaj atiklari




www.megasarayhotels.com

WASTE AND HAZARDOUS V= pay) (o Sl 7 ey, FaXe] 3 %13, 0 )

Effective waste management is of great importance for
the conservation and efficient use of natural resources,
which form the basis of sustainable development.

Reducing, recycling and disposing of waste using
environmentally friendly methods are among Megasaray
Hotels' priorities in this area. In line with its sustainable
tourism objectives, Megasaray Hotels aims to ensure that
all waste Is reused.

Within Megasaray Hotels, our hazardous and non-
hazardous waste is sorted at source and stored in waste
rooms until it is handed over to licensed contractors.

All our waste I1s handed over to licensed companies via
legal channels. Furthermore, as part of the Turkish
Republic’'s ZERO WASTE PROJECT, our Megasaray Club
Belek facility was awarded the ZERO WASTE certificate in
2020, and our Megasaray Westbeach Antalya facility
received the same certification in 2022.

Efforts are underway to develop control measures
regarding the quantities of consumables used, the
amount of food produced, and the quantities of chemicals
and hazardous substances used, with the aim of reducing
waste volumes.

A22EN  TORKIVE CUME
‘® ccccc , SEHIRCILIK VE SIFIR
WUP0) fkuim DEGISIKLIGI BAKANLIGH

T.C. ANTALYA VALILIGi CEVRE,SEHIRCILIK VE IKLIM DEGISIKLIGI iL MUDURLUGU

Belge No: TS/7/B2/9/715 Tarih: 25/07/2024

Adri: San-Tur Turizm Anonim Sirketi (Megasaray Resort Side
Adresi: SORGUN Mahallesi, TITREYENGOL MEVKIi KUME EVLER, No: 18 -, MANAVGAT, ANTALYA, Tiirkiye

12/07/2019 tarihli ve 30829 sayili Resmi Gaz
Yonetmeligi'nce Sifir Atik Yonetim Sistemi'ni i'ni aimaya hak kazanmigtir.

// i 88Beyhan OGREN ECIi$
BRITEIK ve Iklim Degisikligi il Mudira Vekili
o

»,9‘ E-IMZALIDIR

T.C.
ANTALYA VALILIiGi ’ SIFIR

Cevre ve Sehircilik il Miidiirliigii

Belge No: TS/7/B2/9/61 . - . s Tarih: 20/12/2020
SIFIR ATIK BELGESI
(Temel Seviye)
Adi : CLUB MEGASARAY / SAN-TUR TURIZM AS.

Adresi : ANTALYA,KADRIYE Mahallesi, /CKUM TEPESI CADDE, No: 8 -1-1, SERIK, Tiirkiye
Vergi No : 7420051884 JEEDN  10pK i

j’.'@'. <<<<< , SEHIRCILIK VE Q SIFIR
12/07/2019 tarihli ve 30829 sayili Resmi Gazete'de yayimlanarak yiiriirliife giren Sifir Auk Y 6netmeligi'nce Sifir Atk Yonetim & i PN DRI M

Sistemi'ni kurarak Sifir Atk Belgesi'ni almaya hak kazanmustir.
2 T.C. ANTALYA VALILIGI CEVRE,SEHIRCILIK VE iKLIM DEGISIKLIGI iL MUDURLUGU
e-imzaldir
Tevfik ALTINAY
Cevre ve Sehircilik il
Miidiirii

Belge Son Gegerlilik Tarihi: 20/12/2025

Belge No: TS/7/B2/9/605

Adi: San-Tur Turizm A.$ ( Megasaray Westbeach Antalya )
Adresi: GURSU Mahallesi, AKDENIZ BULVAR, No: 192 -1-, KONYAALTI, ANTALYA, Tiirkiye

12/07/2019 tarihli ve 30829 sayili Resi
Yénetmeligi'nce Sifir Atik Yonetim Sist

Belge Son Gegerlilik Tarihi:
05/05/2028

Solid Waste Disposal

2022 2023 2024 2025
4.401.640 kg 4.144.360 kg 3.238.000 kg 3.632.000 kg

At Megasaray Club Belek, total solid waste disposal in 2025
INncreased by 12.17 per cent compared with the previous year.
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HAZARDOUS WASTE VOLUMES FOR 2024-2025

Looking at the volumes of hazardous waste delivered during the 2024-2025 period, it can be seen that the largest volume of

deliveries was in the liguid and solid oils category, followed by contaminated packaging. As awareness and effectiveness of

waste separation within the facility continue to grow day by day, waste is being delivered in high tonnages. This is viewed as

o
o
™
o
@)
—
|O
O
| o
™
C>I
—

WASTE PAINTS AND TONERS OTHER ENGINE,
VARNISHES TRANSMISSION, AND
LUBRICATING OILS

an indicator of the system’s development.

MEGASARAY CLUB BELEK

2024-2025 ANNUAL HAZARDOUS WASTE QUANTITIES
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BATTERIES

MEDICAL WASTE FLUORESCENT LAMPS
AND OTHER MERCURY -
CONTAINING WASTE

LIQUID AND SOLID
FATS

ELECTRONIC WASTE




MEGASARAY WESTBEACH ANTALYA
HAZARDOUS WASTE VOLUMES FOR 2024-2025

Looking at the quantities of hazardous waste delivered during the 2024-2025 period, it can be seen that the largest volume of

deliveries was in the liquid and solid oils category, followed by contaminated packaging and waste paint and varnish.

MEGASARAY WESTBEACH ANTALYA
2024 - 2025 ANNUAL HAZARDOUS WASTE QUANTITIES
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MEGASARAY RESORT SIDE
HAZARDOUS WASTE VOLUMES FOR 2024-2025

Looking at the quantities of hazardous waste delivered during the 2024-2025 period, it can be seen that the largest volume of

deliveries was in the liquid and solid oils category, followed by the waste paint and varnish category.
MEGASARAY RESORT SiDE o
2024-2025 ANNUAL HAZARDOUS WASTE QUANTITIES
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MEGASARAY CLUB BELEK
2024-2025 NON-HAZARDOUS WASTE VOLUMES

Looking at the quantities of non-hazardous waste delivered during the 2024-2025 period, it can be seen that the largest volume of deliveries was

for the organic waste category, followed by the glass waste category.

3632000

3238000

84520 85050 66310 110750 1140761 L48530 19050 52690
= — ] : :
Paper and Cardboard Dlastic Waste Class Waste Metal Waste Biodegradable Kitchen
Waste Waste
m2024 84520 66310 114070 19050 3238000

PAOYUS 35050 110750 148450 52690 3632000




MEGASARAY WESTBEACH ANTALYA
NON-HAZARDOUS WASTE QUANTITIES FOR 2024-

2025

Looking at the quantities of non-hazardous waste delivered during the 2024-2025 period, it can be seen that the largest volume of waste

delivered was in the biodegradable waste category, followed by the glass waste category.

1055000

465.000

1200000
1110000

519000
450000

440000

263000

1254400

604400

Paper and Cardboard Dlastic Waste Class Waste Metal Waste Biodegradable Kitchen
Waste Waste
m 2024 1055000 1200000 1110000 440000 1254400
m 2025 465.000 450000 519000 263000 604400




MEGASARAY RESORT SIDE
NON-HAZARDOUS WASTE QUANTITIES FOR
2024-2025

Looking at the quantities of non-hazardous waste delivered during the 2024-2025 period, it can be seen that the largest volume of waste

delivered was in the biodegradable waste category, followed by the paper and cardboard waste category.

29560000
2956705

7850  9.000 4480 4420 6730 7860 2840 3230
Paper and Cardboard Dlastic Waste Class Waste Metal Waste Biodegradable Kitchen
Waste Waste
m 2024 7850 4480 6730 2840 2956705
m 2025 9.000 4420 7860 3230 2956000




OUR EFFORTS TO REDUCE
WASTE

A sufficient number of waste bins have been placed throughout the premises to enable our guests to sort their
waste. We have sorted waste by placing separate recycling bins in all our bars, the kitchen, staff areas and
guest areas. We are working with the relevant companies to ensure the recycling of this sorted waste and are
monitoring the process.

To ensure the separate collection and recycling of recyclable waste, separate bins have been placed in each
area for each type of waste, and the importance of this matter is constantly emphasised to staff.

Wl [TEHLIKELI
| ATIK




UR EFFORTS TO REDUCE WASTE

www.megasarayhotels.com

To prevent food waste In our restaurants, we take orders from
the menu at the time of booking. In this way, by serving our
menu iNn a sustainable manner, we are supporting our efforts to

create a better world for the environment and future
generations.




OUR EFFORTS TO REDUCE WASTE

As of 2022, we have completely phased out the use of plastic straws
and switched to cardboard straws across all our premises, thereby
significantly reducing our use of plastic.
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By using bulk products instead of single-
use items, we are reducing packaging
waste and food waste.




OUR EFFORTS TO REDUCE WASTE

At Mega Restaurant, as of 2022, we have switched from
serving fruit juice in plastic cups to serving it in glass
cups (except for guests who specifically request plastic
cups).

We use wooden stirrers instead of plastic tea spoons at
our hot drinks stations and in the rooms.




OUR EFFORTS TO REDUCE WASTE
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By reducing the use of plastic and foam plates, we have ( = LLr T
INncreased the use of washable, reusable plastic trays.. | —“" — "
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By offering both our 0.35-litre water bottles and our
1.5-litre bottles In our minibars, we alm to reduce
our water and plastic consumption.




OUR EFFORTS TO REDUCE WASTE

As part of our strategies to reduce plastic waste,
water dispensers have been installed in the fithess
centre, spa, office areas and at the staff entrance.




OUR EFFORTS TO REDUCE WASTE

We prefer to use wooden cutlery instead of the plastic
forks, knives and spoons we use In the beach area and
the Coffee House.

GORUSLERINIZ BiziM iCIN ONEMLI
YOUR OPINIONS ARE IMPORTANT FOR US

Megasaray

CLUB BELEK

We use a QR code system instead of paper
notices in the rooms, communal areas and
on the menus.




OUR EFFORTS TO REDUCE WASTE

We aim to reduce paper and cardboard consumption in
our leaflet products and use packaging made from FSC-
certified kraft paper. .

~ Sdng NOL10D
NONNVL 3Ny

We are reducing the amount of
packaging waste by providing our guests
with shampoo via dispensers.




OUR EFFORTS TO REDUCE WASTE

We use concentrated chemicals to reduce
chemical consumption and the amount of
contaminated packaging.

| To reduce contaminated packaging waste, we are
INncreasing the use of automatic foam soap dispensers
In communal areas.




WE EXPECT OUR STAKEHOLDERS TO EMBRACE THE SUSTAINABLE

WE ARE ENCOURAGING OUR SHAREHOLDERS DEVELOPMENT GOALS

www.megasarayhotels.com

Megasaray Hotels' approach to sustainability is based on a philosophy that encompasses not only its own practices but also those of
all i1its stakeholders. In line with this, Megasaray Hotels maintains its relationships with stakeholders—including suppliers,
manufacturers, distributors, retailers and guests—whilst taking into account their activities in the economic, human rights,

environmental and social spheres.

When selecting the group of stakeholders with whom it will collaborate, Megasaray Hotels takes into account their potential to
contribute to society, as well as their creativity and innovation. It expects its stakeholders to act in line with sustainable development
objectives. It regards providing accurate and timely information to all its stakeholders as part of its corporate responsibility and

Mmaintains constant communication with them.

Megasaray Hotels Kurumsal Sardarualebilirlik Bildirgesi

€y Yanitla € Tumand Yanitla =2 llet see
Murat Azat © - -
Kime Nihan Guc Simsek 5.11.2025 Car 12:31

Bilgi Beliz Bicer; Gllsim Uzun; Fahriye Topcu; Mehmet Mazlum Bicer; Yavuzhan Yavuz; Bilge Aydin

Gizli Metifood Belek; ridvan.okuducu@g2m.com.tr; muhasebe@falezgida.com.tr; mertgida07 @gmail.com; YASIN YALCIN;
ba.belek.otel@ispasgida.com; Sabri Calik; info@aframgida.com; BENS PASTACILIK; Fadime KILIC; ssert@carrefoursa.com; +47 diger

GEN.PLO1 KALITE VE SURDURULEBILIRLIK POLITIKASL.pdf GEN.PLO6 SURDURULEBILIR TEDARIK VE PAYDAS KATILIM POLITIKASI.pdf
148 KB W PDF [ : W
| o MDD | £33 KD
Degerli Paydasglanmiz,

Megasaray Hotels olarak;

Insan haklarina 6nem verir, isimizin her alaninda bu haklarn korur ve destekleriz.
Is kanunlarina saygl duyar ve galisanlanimiza adil davraninz.

Cocuklar, gengler, kadinlar, hamileler ve 6zel gereksinimli bireyleri korur ve insan haklanina sayg duyanz. Herhangi bir bireye kargi sdmuriQ , taciz, istismar veya aynmciliga misamaha gostermeyiz. Herhangi bir istismar vakasini yetkililere bildirmekten kaginmayiz. Megasaray
Hotels calisanlan gocuk istismarn ve sGmdrdsinidn nasil tespit edilecegi ve raporlanacagl, insan ticareti de dahil olmak Ozere emek sdmirisi ve istisman belirtilerinin nasil tespit edilecegi konusunda dizenli egitimler almaktadir. Herhangi bir sekilde insan sémdrisi, istismari

veya kagakgiligina karigmig tedarikgilerle galigmayiz.
Operasyonlanimizin toplumumuz Gzerinden olumsuz bir etkisi olmadan galigir, sirekli olarak yerel halkin igletmemizden faydalanmasini saglamanin yollarini aranz.
Biyogesitliligi korur ve destekleriz. Kug evlerimiz , kedi evlerimiz ve caretta caretta yuvalanimizla canlilarin dogal yagam ortamlarinda barninmalarina 6zen gosteririz.

Sera gazi emisyonlarimizi azaltan eylemler uygulayarak iklim degisikligi ile mlUcadele ederiz.

Sardaralebilir Turizm ilkelerine bagl kalarak yapmis oldugumuz faaliyetlerimize link Gzerinden ulasabilirsiniz (https://www.megasarayhotels.com/tr/megasaray-hotels-surdurulebilirlik). Cevresel, kiltirel ve sosyal etkilerimizi iyilestirmek i¢in yaptigimiz calismalar haklkinda
gelen; geri bildirimleri memnuniyetle karsilamaktayiz. Oneri, talep, sikayet ve yorumlarinizi info@megasarayhotels.com adresine mail ile iletebilirsiniz. Stirdirilebilirlik hedef ve taahhitlerimizin gergeklesmesinde bizlere verdiginiz destek icin tesekkir eder, mega calismalar

dileriz.
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SUSTAINABILITY MANAGEMENT I'N
THE SUPPLY CHAIN

When selecting our suppliers:

Products must be made from recycled materials or be recyclable,

'hey must be produced sustainably or sourced from ustainable sources,
ney must be organic or FSC/MSC-certified,

ney must be delivered with minimal packaging,

ney must be energy- and water-efficient,

- They must be environmentally sustainable,

- They must hold ISO 9001, ISO 14001, ISO 45001 or ISO 22000
certification, depending on the product to be supplied,

- They must prioritise gender equality in the workplace and support the
employment of women — these are our criteria for selection.

We use our Supplier Pre-Assessment Form to record the distance between our business and the suppliers we
plan to work with. With the aim of reducing our carbon and water footprints and supporting local suppliers, we
endeavour to source products from suppliers based within Antalya.




SUSTAINABILITY MANAGEMENT

2025
LOCAL SUPPLIER RATIO

FOREIGN SUPPLIERS

- LOCAL SUPPLIERS

IN THE SUPPLY CHAIN

Megasaray Hotels prioritises sourcing from local suppliers wherever possible in order to maximise the
contribution its operations make to the national economy. Suppliers are selected in accordance with

the rules set out in the procurement procedure and the approved list of suppliers.

At Megasaray Hotels, supplier risk and performance assessments are carried out for all suppliers. This
process also takes into account all legal and environmental risks. Supplier audits and site visits are

organised based on the results of these assessments.

Suppliers are expected to be able to demonstrate full compliance with all legal regulations regarding
the protection of the environment, human rights, and health and safety conditions. To this end,
suppliers’ certifications are reviewed and up-to-date data is requested. Megasaray Hotels expects its
suppliers to hold the standards and certifications required by their respective sectors and, in this

context, carries out audit programmes.

2024
LOCAL SUPPLIER RATIO

FOREIGN SUPPLIERS

B LoCAL SUPPLIERS




OUR SOCIAL RESPONSIBILITY
INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

IN LINE WITH OUR APPROACH TO SOCIAL RESPONSIBILITY, WE CONTINUE TO

WE SHARE FOR THE COMMUNITY | ;o5 VIR ORs S0

The Sahinler Foundation was established in 1987 with the aim of carrying out activities

In the fields of education, health, social welfare and culture. Having built primary

schools and vocational secondary schools in Konya and Corlu, and meeting the

various needs of educational institutions across Turkey's provinces, the Sahinler
Foundation awards scholarships to 500 high-achieving students every year. Alongside
its contributions to education, the Sahinler Foundation also provides assistance to

both disaster victims and families in need.




OUR SOCIAL RESPONSIBILITY

INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

At Megasaray Hotels, we have launched the ‘Culture Ambassadors’ project to enhance

our employees’ experiences, strengthen our employer brand, boost staff engagement,
and support diversity and inclusion.

We brought together staff from our Megasaray Club Belek, Westbeach Antalya, Resort
Side and Mount Erciyes hotels to pool our collective wisdom.

We set out to lead this transformation, to support our employees’ passion for creating a
shared future together, and to establish a culture focused on continuous development,
underpinned by a system of values that supports this culture.

www.megasarayhotels.com

Megasaray

H O FE L™
BELEK + ANTALYA - SIDE - ERCIYES




OUR SOCIAL RESPONSIBILITY INITIATIVES,
OUR CONTRIBUTIONS TO SOCIETY AND
CULTURE

TRANSPORINHON“

|
9 MEGAZ%
We provide guidance to our guests and staff on visits to cultural sites and RS-
Inform them about alternative, environmentally friendly transport options.
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OUR SOCIAL RESPONSIBILITY

INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

Thanks to the plastic cap collection points located at our facilities,
we encourage both our guests and staff to collect blue caps; by
delivering the collected plastic caps to the Turkish Spinal Cord

Injuries Association, we encourage our guests and staff to
contribute to a good cause.

i - r __ —— | v §
A /
| 1 MEGASARAY WESTBEACH ANTALYA HOTE!
| Sayin MEGASARAY CLUB BELE |  Sayin MEGASARAY HOTELS | SBYIN MEGASARAY WESTBEACH ANTALYA HOTEL
| Plastik Kapak Kampanyasi'na katilarak | | Plastik Kapak Kampanyasi'na katilarak | Plastlk. Ka? Sk Kampanyesi na.lta.tl.la.ra.k #
e ik ., oA o TR engelsiz bir yasami desteklediginiz igin
engelsiz bir yagsami desteklediginiz igin engelsiz bir yagsami desteklediginiz igin & £
o ; " X tesekkur ederiz.
tesekkur ederiz. tesekkur ederiz.
¢ z =3 SRS Semra CETINKAYA
Semra CETINKAYA Semra CETINKAYA Yinetim Kurulu Baskam
Yonetim Kurulu Baskanm Yonetim Kurulu Baskam /) ik
/,\_)QU 2 OQU!;’ C =
o =2
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OUR SOCIAL RESPONSIBILITY
INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

By organising recycling activities at the Misi Kids Club, we
ensured our children had fun whilst putting bottle caps that
would otherwise have been waste to good use.




OUR SOCIAL RESPONSIBILITY

INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

To help create a more liveable world, we are installing electric vehicle charging points

at our hotels
to encourage our guests and staff to use electric vehicles.
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OUR SOCIAL RESPONSIBILITY
INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

As part of a social responsibility project, a Red Cross blood donation event was organised, during which staff
members volunteered to give blood, and the Red Cross provided information to the staff.

KAN BAGISI
= | __HAYATKURTARIR




OUR SOCIAL RESPONSIBILITY

INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

The coastal areas of our facilities are part of the Caretta caretta nesting
grounds. Between 1 May and 1 October, during the sea turtles’ breeding
season, the necessary arrangements are made on the beach to protect
them and coexist with them. Our resort holds a ‘turtle-friendly’
certification. It is our duty to protect the nesting sites along the

Mediterranean coast, which are of great importance for the survival of sea
turtles.




OUR SOCIAL RESPONSIBILITY
INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

We are introducing the animals that live in our region. We are working
to provide them with a better living environment.




OUR SOCIAL RESPONSIBILITY
INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

We welcome our friends who choose to live with us in their very own birdhouses and cat houses. We also |love
wild animals very much, but we believe they should live Iin their natural habitats and we share this view. We add
a touch of colour to our garden by incorporating wild animal figures into our garden design.
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OUR SOCIAL RESPONSIBILITY

INITIATIVES

OUR CONTRIBUTIONS TO

?

SOCIETY AND CULTURE
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OUR SOCIAL RESPONSIBILITY
INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

A list of the plant species found on the premises is being compiled, and QR codes are being used to
INntroduce the plants to visitors.




OUR SOCIAL RESPONSIBILITY

INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

In the libraries at our facilities, we also stock books by local authors and works relating to
our culture.

Sustainability
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OUR SOCIAL RESPONSIBILITY
INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

www.megasarayhotels.com

We continue to keep our culture alive
by Incorporating symbols of our
culture into our décor and
architecture.

Our Megasaray Club Belek hotel bears
traces of Seljuk architecture.

The hand-knitted items
made by local women add a
splash of colour to our

garden deécor.




OUR SOCIAL RESPONSIBILITY
INITIATIVES, OUR CONTRIBUTIONS TO
SOCIETY AND CULTURE

q Sahinler Vakfi Burs ¥

| Basvurularn Basladi.

www.megasarayhotels.com

DUYURU: Burs basgvurular 18 Eylul sona
S erecektir
‘ MURACAT: INSAN KAYNAKLAR] ‘

GNLER Vv The Sahinler Foundation is the social welfare network of the
;‘n...m,.,‘.........."/,@ ‘ holding company to which we belong, operating in the fields
| of education, health, social welfare and culture. Every year,
prior to the start of the academic year, we award non-
repayable educational grants to the children of our
employees who are high achievers but face difficulties In
continuing their education.

Kapat




www.megasarayhotels.com

At Megasaray Hotels, the comfort of all our guests,
INncluding those with special needs, is our top priority. Our
staff are aware of and trained in the needs of people with
special needs, and are always ready to assist our guests
with special needs.

The facilities we provide to ensure our guests with special
needs can access our services with ease include:

- Accessible Rooms

- Accessible Tollets

- Pool lifts

- Accessible beach area and
wheelchair-accessible beach
chairs

- Accessible Car Park

- Accessible Lifts

ACCESS FOR ALL




www.megasarayhotels.com

ECOLOGY AND
BIODIVERSITY

Invasive Species:

Species that enter an ecosystem other than their natural
habitat, where they proliferate excessively and come to
dominate the entire ecosystem, are known as Invasive
species. As the pace of climate change accelerates, invasive
alien species not only disrupt the health of ecosystems,
negatively affecting biodiversity and ecosystem services, but
also adversely impact human health and quality of life.

In Turkey, rapid detection, rapid assessment and rapid
Intervention are crucial in combating invasive alien species,
whether they have been deliberately introduced for
purposes such as the aquarium trade, aquaculture,
landscaping, fish stocking and recreational activities, or have
arrived through other natural means. The eradication,
control, prevention of spread and halting of reproduction of
Invasive alien species are of the utmost importance, both for
biodiversity and ecosystem services, and from the
perspectives of human health, the economy and society. We
must take measures to prevent the emergence of invasive
species and use native species In landscaping and
decoration.

Animal Welfare;

The international trade in wild animal and plant species threatens their
survival. It is our duty not to support the international trade in wild
animal and plant species that are at risk of extinction, and to prevent
such trade by reporting those involved to the authorities.

For the sake of animal welfare, we must not keep wild animals in
captivity, have our photographs taken with them, or attend shows
featuring animals. We must not visit unlicensed zoos. We must not
support hunting activities and must prevent any cruelty towards
animals.

You can access the Convention on International Trade in Endangered
Species of Wild Fauna and Flora (CITES) and all related details via

https://cites.org/eng.

You can find out about threatened species by consulting the [UCN
(International Union for Conservation of Nature) Red List of Threatened
Species.



https://cites.org/eng

ECOLOGY AND BIODIVERSITY

BITKI KODU

=

www.megasarayhotels.com

Megasaray

cCLUB BELEK

: : : ECO MEGASARAY
When selecting the plant species we grow In
Doganin korunmasi, sehirlerin ve yerlesim alanlarinin surdirulebilirlik ilkeleri 1s1€inda planlanmasi, tarim
O u r g a rd e n a rea S We O pt fO r t h Ose t h a t a re arazilerinin ve ormanlik bolgelerin koruma altina alinmasi gibi pek cok farkli uygulama sayesinde gelecek
! nesillere yasanabilir bir diinya birakmamiz hala mumkun. Megasaray Hotels olarak biz de tesislerimizde
- S - kurakliga ve ikli gun, ihti lan bitkileri tercih ederek ekolojiyi k k icin cal .
SUIted to the dry COﬂdItIOﬂS and Cllmate and urakliga ve iklime uygun, az su ihtiyaci olan bitkileri tercih ederek ekolojiyi korumak icin calisiyoruz

require little water, and we introduce our
guests to the plant species at our facilities via
QR code guides.

PDlease click on the link for more information
about our plants.

https://irp.cdn-website.com/093abd5b/files/uploaded/Bitki%20Tu-
rleri-2-.pdf

#mymegahome
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WE ARE RENEWING WE PRIORITISE PRODUCT QUALITY AND CUSTOMER SATISFACTION ABOVE ALL ELSE, AND REGARD
OURSELVES FOR THE FUTURE TECHNOLOGICAL DEVELOPMENT AND INNOVATION AS THE CORNERSTONES OF SUSTAINABLE GROWTH.

For Megasaray Hotels, food safety, quality, guest satisfaction and data security are
business priorities managed In accordance with the highest Iinternationally
recognised standards. Megasaray Hotels adheres to a wide range of quality and safety

standards designed not only to meet the requirements of the sector in which it

operates, but also to fulfil guest expectations.




COMMUNICATION WITH THE LOCAL
COMMUNITY

www.megasarayhotels.com

At Megasaray Hotels, we welcome feedback from our guests, staff, the local community and
soclety at large regarding the work we are doing to improve our environmental, cultural and
soclal Impact. You can send your suggestions, requests, complaints, grievances and comments
by emailing info@megasarayhotels.com.

Through our Head of External Operations;

Strengthening local employment,
Raising awareness of the region,

Preserving local resources and opportunities,
Preserving historical and cultural heritage,
Fostering mutual support within the region,

Supporting initiatives that promote the region,
And addressing key issues and problems affecting the region,

we engage in discussions with hotel associations, local councils, village councils and official authorities to
identify needs and carry out joint initiatives.

Head of Administrative Affairs at Megasaray Hotels: Osman Deringol | 0242 710 11 00 |Internal No: 6404




OUR CERTIFICATES

www.megasarayhotels.com

THURINGEN

CERT

ISO/IEC 270

ISO 9001:2015, Quality Management ISO 22000:2018, Food Safety ISO 10002,Customer Satisfaction ISO 50001, ENERGY ISO 27001, Information Security
System Management System Management System MANAGEMENT SYSTEM Management System

(=

Travelife
“ P o
ISO 14001, Environmental ISO 45001, Occupational Health and Bll_TJTEEEIi\]AA(\]TlA(\)VUﬁFISD TRAVELIFE GOLD GSTC, Global Sustainable
Management System Safety Management System Tourism Certificate
| ) @
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OUR AWARDS
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Award 2022

Inthe category:
EEN AWARD®
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MEGASARAY HOTELS IN THE MEDIA

www.megasarayhotels.com
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Megasaray Hotels OMegasafay Hotels
en iyi isverenler calisanlar ve ailelerini
arasinda! otellerinde agirlad:
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MEGASARAY HOTELS

SUSTAINABILITY AND EMPLOYEE
ENGAGEMENT

2025 HIGHLIGHTS
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HOTELS
BELEK + ANTALYA - SIDE + ERCIYES

Yine, Yeniden, Gururla:
Great Place to Work!

Great
Place
To

Work.

Certified

EKI 2025-EKI 2026
TORKIYE

www.megasarayhotels.com




Megasaray Hotels
. 2.214 takipg

{in @ www.megasarayhotels.com

¥ Megasaray Hotels'de Yaratici Barmenler Yanismasi! 3§

Megasaray Hotels ailesi olarak, bu yil da yaraticithgin, tutkunun ve ekip ruhunun
bulustugu Yaratici Barmenler Yarismasi'ni buytik bir heyecanla gerceklestirdik! $¢ 4
Bar ekibimiz, kendi 6zgun kokteylleriyle juri karsisinda kiran kirana bir micadele
sergiledi. Her biri, misafir deneyimini "bir yudumda fark yaratmak” mottosuyia
tasarladigi 6zel icecekleriyle adeta sanatimi konugsturdu. €

Yarisma boyunca g&sterilen 6zen, detaylara verilen dnem ve takim arkadaglarimizin
profesyonelligi, Megasaray kdltirinin en giicli yansimalanindan biri oldu. &

Tum katihmailarimiza ve emegi gegen herkese tegekkir ediyor, dereceye giren
barmenlerimizi ictenlikle tebrik ediyoruz! &

Bizim igin birincilik sadece bir 6dul degil — her gin misafirlerimize sundugumuz
"vovwv" etkisidir! 3%

#MegasarayHotels #YaraticiBarmenlerYarismasi #BarTeam #Hospitality #TeamSpirit
#Creativity #VovvvEffect




Megasaray Hotels
e 2.214 takipg

5 gun « Duzenlendi » @

M UCUNCU KEZ BASARDIK!
Megasaray Hotels ailesi olarak, ¢calisanlarimizia birlikte olusturdugumuz guven kaltard,

katihmci yénetim anlayigi ve ekip ruhu sayesinde

"Great Place to Work(®)" sertifikasini Giglinci kez almaya hak kazandik! §2

Bu bagary! bizim i¢in 6zel ve anlamli kilan takim arkadaglanmiz ile birlikte yarattigimiz
guclid kurum kulturandn, ekip ruhunun ¢alisganlarimizin takdiri ile tescillenmis olmasidir
&

Megasaray Hotels olarak, ¢alisan mutlulugu ve baghhgini merkeze alan insan odakl
yaklasimimizla, fark yaratan bir i ortami sunmaya devam edecegiz.

Tum ¢aligma arkadaglanimiza takdirleri igin yurekten tegekkulr ediyoruz.

Birlikte coskuyla kutlayacagimiz daha nicelerine! & 3%

#MegasarayHotels #GreatPlaceToWork #GPTW #CalisanDeneyimi #KurumsalKultur
#EkipRuhu #ProudMoment

www.megasarayhotels.com




Megasaray Hotels
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B9 Meme Kanseri Farkindalik Ay | Megasaray Hotels
Ekim ay1 Meme Kanseri Farkindalik Ayr kapsaminda, ¢alisanlarimizin bilinglenmesi ve

erken taninin dnemine dikkat ¢cekmek amaciyla otellerimizde “Meme Kanseri
Farkindalik Semineri” duzenledik.

Alaninda uzman konusmacilannmizin katihmiyla gergeklesen seminerimizde; erken
teshisin hayat kurtardigi, duzenli kontrollerin ve farkindaligin nemi bir kez daha
vurgulandi.

Megasaray Hotels olarak, saglikh bir yasam igin farkindahgr artirmaya ve toplumsal
biling gcalismalanna destek vermeye devam edecegiz. @

#MegasarayHotels #FarkindalikAy1 #MemeKanseriFarkindalhikAy! #Saghk
#ErkenTeshis #Farkindayiz

.
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www.megasarayhotels.com




Bugtin 25 Kasim Kadina
Yonelik Siddetle Miicadele Gilnil

Megasaray Hotels olarak; esitligin, guvenligin ve insan haklarinin
tartismasiz bir deger olduguna inaniyor; ¢alisma ortamlarimizda
ve toplumda kadinlara yonelik her turlu siddetin, ayrimciligin
karsisinda kararlilikla duruyoruz.

Guvenl, esit ve adil bir yasam i¢in kadina yonelik siddetle
mucadelede birlikteligin gucune inaniyoruz.

Megasaray

HOTELS

www.megasarayhotels.com




Megasaray Hotels
® B 2270 takipg
3 ay * @ www.megasarayhotels.com

W Gizli Kahramanlarimizi Taniyoruz!
Bu hafta Gizli Kahramanlar belgeselimizde Nuray Kagmaz ile birlikteydik.
F&B ekibimizin degerli bir Gyesi ve kadin mixologumuz olarak, otelimizdeki

deneyimlerini, tutkularini ve isine olan sevgisini bizlerle paylasti. 3%
Roportajda, Nuray Hanim'in ilham verici hikayesi ve ekibimizdeki rold, otelimizdeki her

deneyimin ardindaki emeqi bir kez daha gozler énline seriyor.
#MegasarayHotels #GizliKahramanlar #KadinGucu #Mixology #CalisanHikayeleri

The Unsung Hero
Documentary
Nuray Kagcmaz

C@ Siz ve 99 diger kisi 3 yorum - 3 paylasim

@ Kutla & Yorum Yap ) Paylas “7 Gonder




Megasaray Hotels
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Cumhuriyetimizin 102. yilin1t Megasaray ailesi ve misafirlerimizie birlikte coskuyla

kutladik. T

Bu anlamli mirasi yasatmanin gururunu yasiyoruz.

Nice aydinhk yannlara.

www.megasarayhotels.com

#29Ekim #CumbhuriyetBayrami #MegasarayHotels #YourMegaHome
T
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® 4 Ekim Diinya Hayvanlan Koruma Gini kapsaminda Belek, Konyaalti, Side ve
Kayseri otellerimizde patili dostlanmizi ziyaret ettik.

Bizler i¢in sadece 4 Ekim degil, her giin onlarin yaninda olmak dnemli.

Megasaray Hotels olarak patili dostlarimiza destegimizi sirdlirmeye devam edecegiz

\ 4

#WorldAnimalDay #HayvanlariKorumaGunu #MegasarayHotels #PatiliDostlanmiz
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Megasaray Hotels
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2 Ekim Uluslararasi Siddetsizlik Gunu kapsaminda, Megasaray Hotels EGitim Birimi

olarak tim otellerimizde “Is Yerinde Siddet ve Tacizin Onlenmesi” seminerlerimizi

basariyla tamamiladik.

Alaninda uzman egitim kadromuzla, ¢alisanlanmizin kendilerini glivende hissedeceds;
sayqi, esitlik ve insan onurunun temel alindigi bir 15 ortami igin gugld bir adim daha
attik.

Calisanlanmizin sesi, glvenligi ve onuru bizim igin en buyuk oncelik.
Cunki guvenli bir is ortami ancak birlikte mimkdndir. 4>

#MegasarayHotels #EqgitimBirimi #IsyeriGlivenligi #SiddetVeTacizinOnlenmesi
#CalisanHaklan #KurumsalEgitim #Farkindalik #BirlikteGuicluyuz

www.megasarayhotels.com
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&3 Megasaray Hotels'de Dinya Kahve Gunia &3

0 [

Megasaray Hotels ailesi olarak, 1 Ekim Dunya Kahve GlUnid'nde ¢alisanlarimizia bir araya
geldik.

Kahve esliginde keyifli sohbetler ederek kisa bir mola verdik, birlikte olmanin degerini
bir kez daha hatirladik. &

Bir fincan kahve, sadece lezzet degil: ayni zamanda paylasim, dostluk ve motivasyon

demektir.
Bu Ozel guni bizlerle kutlayan tim ekip arkadaslanimiza tesekkdr ederiz.

#MegasarayHotels #WorldCoffeeDay #TeamSpirit #Hospitality
|7 JEORN2NNNa TwaeLD
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Megasaray Hotels

@

www.megasarayhotels.com
3§ Staj Yolculugunun Ardindan Genclerimize Tesekkir Aksami 3%

Otellerimizde staj programlarnini basanyla tamamlayan lise stajyerlerimizie, genel
mudurlerimiz ve yoneticilerimizle birlikte keyifli bir aksam yemeginde bulustuk. Bu &zel
aksamda, hem onlarin emeklerini kutladik hem de turizm sektorine katacaklari enerji
ve yenilikler igin heyecanimizi paylastik.

=

Bizler, gelecegin turizmcilerini yetistirmenin ve onlara yol géstermenin gururunu
yasiyoruz. Aramizdan ayrilan stajyerlerimizi ilerleyen donemlerde tekrar misafir etmeyi
ve belki de ¢alisma arkadasimiz olarak goérmeyi sabirsizlikla bekliyoruz.

& Hep birlikte turizmin gelecegini daha parlak kilmak dilegiyle...

#GeleceginTurizmcileri #StajProgrami #MegasarayHotels
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@ 20 Eylul Dinya Temizlik Gina kapsaminda, gevremize ve topluma karst
sorumlulugumuzu bir kez daha yerine getirdik.

Megasaray Westbeach ailesi olarak ekiplerimizle birlikte Konyaalti Plaji'nda temizlik
faaliyeti gerceklestirdik. ) @

Hem misafirlerimiz hem de iginde bulundugumuz topluluk igin daha temiz ve
surdirilebilir bir gevre yaratmaya katkida bulunmaktan mutluluk duyuyoruz. @

Dogayi korumak ve gelecek nesillere yasanabilir bir dinya birakmak igin
calismalarimiza devam edecegiz. %

#MegasarayHotels #WorldCleanupDay #DunyaTemiziikGunu #KonyaaltiPlaji
#Surdurulebilirlik
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www.megasarayhotels.com




Megasaray Hotels
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@ Megasaray Hotels'de Yabanc Dil Konusma Kuliipleri Basladi! /A

Otellerimizde misafir memnuniyetini artirmak ve ¢alisanlarimizin kisisel gelisimlerine
katkida bulunmak icin yeni bir adim attik.

£2 A1 ve A2 seviyesindeki ¢alisanlanmiz igin “Yabanci Dil Konusma KulGpleri®ni hayata
gegirdik. Bu kultplerle ¢alisanlanmiz, gunlik 15 hayatinda yabanci dil becerilerini

gelistirirken ayni zamanda 6zguven kazaniyor.
Megasaray Hotels olarak; 6grenen, gelisen ve her giin daha da glclenen bir ekip ruhu

yaratmaya devam ediyoruz. @
#MegasarayHotels #Geligim #Egitim #YabanciDil #CalisganDeneyimi

www.megasarayhotels.com




Great Place To Works

Leader’s Voice

"Great Place To Worke
Sertifikasyon sureci,
insan odakl
politikalarimizi
guclendirerek calisan
aidiyeti, motivasyon ve
yetenek yonetiminde
klltirimize énemli
katkilar sagladi. Ayni
zamanda guglu
yonlerimizi daha
goérunur kilarken gelisim
alanlanmizda yeniden
yapilanma imkéani
sundu; hedef ve KPI
surecglerimizi optimize
ederek projelerimizi
daha hizl hayata
gecirmemizi saglad..”

A ﬁ‘

Turizm Grubu insan Kaynaklan ve Egitim
Direktora
MEGASARAY HOTELS

www.megasarayhotels.com
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Uluslararasi Kat Hizmetleri Haftasini Heyecanla Kutladik! 3%

Megasaray Hotels ailesi olarak; misafirlerimizin konforu, hijyeni ve memnuniyeti igin
buayilk bir 6zveriyle ¢alisan Kat Hizmetleri Departmani ekiplerimizin emeklerini yurekten
takdir ediyoruz. @

Bu Ozel hafta boyunca tum otellerimizde ¢esitli kutlamalar ve etkinlikler ile ekiplerimizin
dzverisini kutladik, birlikte keyifli anilar biriktirdik. ¥ &

Tum kat hizmetlen ¢alisanlarimiza emeklen, titizlikleri ve guler yiuzla hizmetler igin

tesekkir ediyor; basarilarinin devamini diliyoruz. £\ &~
#MegasarayHotels #HousekeepingWeek #KatHizmetleriHaftas: #Tesekkdurler

www.megasarayhotels.com




Megasaray Hotels
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Megasaray'da Kiltlr ve Tarih Bulugmasi

Antalya ve Kayseri otellerimizde gérev yapan ekiplerimizle birlikte, Kog Universitesi
Suna & Inan Kira¢ Akdeniz Medeniyetleri Arastirma Merkezi (AKMED), Manavgat Kent
Muzesi ve Kayser Gevher Nesibe Tip Tarihi Mizesi'ni ziyaret ettik.

Bu ziyaretler; sadece ge¢migi tanimak degil, ayni zamanda yerel degerler koruma
bilinci olugturmak ve surdurdlebilir turizm anlayisimizi gliglendirmek igin énemli bir
adimdi.

Calisma arkadaslanimizin hem mesleki hem kilttrel agidan geligimlerine katki saglamak
I¢in bu tir etkinlikleri strdirmeye devam edecegiz.

#MegasarayHotels #KulturveTarih #SurdurulebilirTurizm #AKMED
#GevherNesibeMiizesi #ManavgatKentMiizesi #MegasaraylleKesfet #kiiltiirelmiras

www.megasarayhotels.com




Megasaray Hotels
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www.megasarayhotels.com

Stajyer Takdir Gunu: Geng Yeteneklerimizi Onurlandirdik

Lise stajyerlerimiz i¢in dizenledigimiz "“Takdir GUnu” etkinliginde, gosterdikleri 6zver,
disiplin ve basarilariyla fark yaratan geng yeteneklerimizi édullendirdik.

Bu 6zel glin; onlann emedini takdir etmek, motivasyonlarini artirmak ve kariyer
yolculuklarina ilham vermek amaciyla planlandi. Bizler igin en degerli yatinm, gelecegin
guclu profesyonellerini yetigtirmektir.

& Tum stajyerlerimizi gosterdikleri cabadan dolayi tebrik ederiz.

Gelecedi birlikte sekillendirmeye devam ediyoruz! 3%

#MegasarayHotels #GeleceginProfesyonelleri #StajyerBasanlan #TurizmdeGelecek

# [akdirGunu
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"Megasaray Hotels'de Mavi Mola!”

Caligma arkadaglanmizin moral ve enerjisini ylkseltmek i¢in diizenledigimiz motivasyon
etkinliklerimiz tim hiziyla devam ediyor.

Mega ¢alisanlarimizia birlikte denizin egsiz gizelliklerini kegfettigimiz keyifli bir tekne
turu gergeklestirdik. Birlikte gecirdigimiz bu anlar sadece ¢alisma hayatimiza deqil,
takim ruhumuza da gug katiyor.

@ Megasaray'da bir arada olmanin keyfi, denizin 6zgirliigyle birlesti!
#MegasarayHotels #MotivasyonEtkinligi #TakimRuhu #TekneTuru #BirlikteGugluyuz

www.megasarayhotels.com
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@ Calisanlarimizin Minik Kahramanlarina Destek!

Yeni egitim yili baghyor! Biz de bu 6zel baglangi¢ta, ¢alisganlarimizin ¢ocuklarinin
yaninda olmanin mutlulugunu yasiyoruz.

Kirtasiye desteklerimizie minik dostlarimizin okula ilk adimlarini daha keyifli hale
getirdik. CUnku biliyoruz ki, onlarin gelecegi hepimizin en degerl yatinnmidir.

& Tum minik kahramanlanmiza basan dolu bir yil diliyoruz!
Birlikte buyuyor, birlikte gucleniyoruz.

#CalisanMutlulugu #EgitimeDestek #YeniBaslangiglar #BirlikteGucgluyuz

www.megasarayhotels.com
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Megasaray Hotels
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M Geleneksel Mega Turnuvalanmizi Gergeklestirdik!

Tum otellerimizde kiyasiya rekabetin, takim ruhunun ve eglencenin bulustugu Mega
Turnuvalarimiz buyik bir heyecanla tamamlandi. §2

Bowling @3. Masa Tenisi {®, Su Topu @, Plaj Voleybolu (), Langirt &), Dart & ve
Tavla & gibi farkli branslarda birbirinden yetenekli caisma arkadaslarimiz yeteneklerini
sergiledi.

Turnuvalar boyunca dostane rekabetin ve takim ruhunun on plana ¢iktig bu etkinlikler,
bir kez daha bize; birlikte hareket etmenin, eglenirken bag kurmanin énemini hatirlatt.
Katilan tim ekip arkadasglarimiza tesekkur eder, gelecek turnuvalarda ayni enerjiyle bir
arada olmayi heyecanla bekleriz! 3%

#TeamSpirit #MegaTurnuva #CalisanDeneyimi #MegarayHotels
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# “Kiiltiirle Baslayan Yolculuk, Projeyle Biyiyor”

Otelimizde ¢alisan deneyimini ve kurum kaltlrtinu merkeze alarak fikirleri projeye
dénustlrtyoruz. Bu yolculukta en buylk destekcilerimiz ise Kiltir Elgilerimiz.
Proje Yonetimi Egitimi ile birlikte artik sadece fikirleri degil, ayni zamanda etkili ve
surdirtlebilir projeleri de birlikte yonetiyoruz.

W Amacimiz; ortak akilla, calisan odakli ve deger yaratan projeler geligtirmek.
(=) Ciinkd biliyoruz ki glcli bir kurum kultird, gucliu projelerle hayat bulur.
#Kulturklgileri #ProjeYonetimi #CalisanDeneyimi #0telKultura #TakimRuhu

#SurdurulebilirGelisim #HospitalityLeadership

www.megasarayhotels.com
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W Gizli Kahramanlarimizi Taniyoruz!

Bu hafta Gizli Kahramanlar belgeselimizde Nuray Kagmaz ile birlikteydik.

F&B ekibimizin degerli bir Gyesi ve kadin mixologumuz olarak, otelimizdeki
deneyimlerini, tutkularini ve isine olan sevgisini bizlerle paylast. $%

Rdportajda, Nuray Hanim'in ilham verici hikayesi ve ekibimizdeki rolt, otelimizdeki her
deneyimin ardindaki emegi bir kez daha gdzler Gniine seriyor.

#MegasarayHotels #GizliKahramanlar #KadinGucu #Mixology #CalisanHikayeleri

J
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Megasaray Hote

Gizli Kahramanlar

www.megasarayhotels.com
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@ Kahvaltida Bulustuk, Gicumuze Gug Kattik! £33

Megasaray Hotels olarak; ara kademe calisanlarimiz, miaduarlerimiz ve yonetim
ekibimizle kahvalti etkinliginde bir araya geldik.

Bu guzel bulugsmada hem glune enerjik basladik hem de birlik ve kurum kaltGrimazu
pekistirdik.

(=) Birlikte calismanin ve ayni hedefe yurirken birbirimizi tanimanin degerine

www.megasarayhotels.com

INaniyoruz.
&Y Katilan tim ekip arkadaslanimiza tesekkir ederiz!

#MegasarayHotels #KurumsalKultur #TakimRuhu #BirlikteDahaGucglluyuz
#CalisanDeneyimi
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“Gonulden gelen bir ikram, yurekten bir tegekkdar...”

Megasaray Hotels olarak, ¢alisanlarnmizin konforunu ve mutlulugunu her zaman én
planda tutuyoruz. Bu sicak yaz gunlerinde, ekip arkadaglarnnmiza gun boyu serinletici
icecekler ikram ederek onlarin daha keyifli, enerjik ve saglikh bir mesai gegirmelerini

destekliyoruz. ¢

Gunun sonunda, evierine ugurlarken de serinletici ikramlarimiz devam ediyor.
Yuzlerinde guliumsemeyle mesailerini bitiren caligma arkadaglarimizi gormek ise bizler
Icin en buyuk mutluluk.

1800 mutlu ¢alisma arkadagimizin sinerjisi ile bu mutlu kasabada, her animiz degerli bir
hatiraya donusuyor.

Cunku biz, yalnizca birlikte calismiyor; nce insan diyerek birlikte deger yaratiyoruz.

#CalisanDeneyimi #isverenMarkasi #insan #MutluCalisan #ik #hr #MegasarayHotels
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M Megasaray Hotels Ailesi Olarak Birlikte Daha Gucluyuz! @

Departman motivasyon yemeklerimizle ekip ruhumuzu pekistirmeye, emegi ve basarnyi

birlikte kutlamaya devam ediyoruz.

Her biri isine gonul vermisg takim arkadaglarimizlia ayni sofrada bulugsmak, birlikte

basardiklarimizi paylagmak bizler i¢in buyuk bir mutluluk.

@ Ciinki biz inanmiyoruz ki guicli bir kurum kiltira, gucli baglarla baglar.

Tam ekip arkadasglarimiza katkilari ve 6zverili calismalan igin tegekkir ederiz.

#MegasarayHotels #TakimRuhu #Motivasyon #BirlikteGucluyuz #Otelcilik

#InsanKaynaklan #EkipRuhu




Kaltar Elgilen programimiz kapsaminda ekip tyelernimizile Ust yénetim liderlerimiz bir
araya geldi.

Bu 6zel bulugmada elgilenimiz; fikirlerini, projelerini ve gen bildirnmlerini paylasarak
¢alisanlarla yonetim arasinda gugla bir iletisim kdprasu kurdu.

Inovasyon ve sirekli iyilestirme sdreglerine katki saglayan Kaltar Elgilerimiz, sirket
kaltiromuza daha da ileri tagimak igin ilham verici adimlar atiyor.

Bulugmanin ardindan departman mudurlerimiz ve ust yonetimimiz, keyifli bir kokteylde
bir araya gelerek bu etkilesimi kutladilar.

) Katki saglayan tim ekip arkadaslarimiza tesekkir ederiz.

#KultlrElcileri #Liderlik #iletisim #inovasyon #Sireklilyilestirme #SirketKultiri
#TakimRuhu

www.megasarayhotels.com
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f Cocuklanimizin Guvenligi icin Birlikteyiz

T.C. Aile ve Sosyal Hizmetler Bakanli§i'na bagli Konyaalti, Serik ve Manavgat Sosyal
Hizmet Merkezleri, Rehberlik ve Arastirma Merkezleri'nin kiymetli destegiyle
otellerimizde “Cocuk Ihmali ve Istisman Bilinclendirme Semineri” basaryla
gerceklestiriimigtir.

@ Bu 6nemli seminer ile calisanlanimizin gocuk haklari, ihmal ve istismar konularinda
farkindaligini artirmayi, cocuklann guvenli bir ortamda buytimesine katki saglamayi
amacladik.

Emegi gecen tum uzmanlara, katilimcilara ve destek veren kurumlara tesekkir ederiz.
4

#CocukHaklan #Farkindalik #SosyalHizmet #Bilinclendirme #AileveSosyalHizmetler
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Bl "En lyi Narkotik Polisi: Anne" ve “"Narkorehber Genclik Modiili* Projeleri
Kapsaminda Egitim Gerceklestirdik 8

Otellerimizde gérev yapan ekip arkadaslarimiza yoénelik olarak; Konyaalti, Serik ve
Manavgat lice Emniyet Midirliklerinin kiymetli destekleriyle, madde bagimhilig)
konusunda farkindalik yaratmak amaciyla egitimler dizenledik.

# "En lyi Narkotik Polisi: Anne" projesiyle ailelerin dnleyici giictine dikkat gekerken,
# "Narkorehber Genglik Modiili" ile genclerin bagimhilik konusunda bilinglenmesine
katki saglamayi hedefledik.

Toplum saghigini ve ¢aliganlarimizin biling dizeyini artirmak adina yurutilen bu dneml
is birligine katki sunan tiim kurum ve yetkililere tesekkiir ederiz. @
#BagimlihklaMiicadele #NarkotikFarkindalk #EnlyiNarkotikPolisiAnne #Narkorehber
#Egitim #Toplumigin #Isbirligi #Farkindalik

www.megasarayhotels.com
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Megasaray Hotels'te Hizmet Kalitesini Destekleyen Sarap Egitimi Programi Basariyla
Tamamland: ®

Misafir memnuniyetini en Ust dizeye tagimayi hedefleyen Megasaray Hotels olarak,
calisanlarimizin mesleki gelisimini desteklemeye devam ediyoruz. @

Bu kapsamda, servis ve yiyecek-igecek ekiplerimize yonelik profesyonel sarap egitimi
gerceklestirdik. Egitimde; Gzim turlerinden sunum tekniklerine, sarap ve yemek
eglesmelerinden servis detaylarina kadar pek ¢ok degerli bilgi paylasildi.

Egitimimize katilan tim ekip arkadaglarimiza tegekkir ediyor, gelisime verdigimiz
degeri her alanda surdirmeye devam ediyoruz.

#MegasarayHotels #MeslekiGelisim #WineTraining #HizmetteMulukemmellik

www.megasarayhotels.com




@ Megasaray'da Kalpten Kalbe Bir Seminer

Megasaray Hotels ailesi olarak, iletisimin sadece konusmak degil, kalpten anlamak

olduguna inaniyoruz. www.megasarayhotels.com
Bu anlayisla gergeklestirdigimiz “Génulden Gondle lletisim” seminerimizde; empatiyi,

ictenligi ve guclu insan iliskilerinin temel taslarini hep birlikte kesfettik.

Ekip ruhunu guglendiren, baglarnnmizi derinlestiren bu 6zel bulusmada emegi gegen

herkese tesekkur ederiz. Oytun Yumsak

lyi ki varsin Megasaray Ailesi! &

#MegasarayHotels #KalptenKalbe #GoniildenGoniile #lyiKiVarsin #iletisimSemineri
#EkipRuhu #BirlikteDahaGucluyuz
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@ ™ Denizlerin Sessiz Kahramanlar icin Birlikteyiz!

16 Haziran Dinya Deniz Kaplumbagalan Gini'ni Unutmadik.

Dogaya sayqi, strddrdlebilir turizm anlayigimizin temel taglanindan biri,

Bu 6zel glinde, nesli tehdit altindaki deniz kaplumbadalarina dikkat ¢cekmek ve onlarin
yagam alanlarini korumak amaciyla farkindalik ¢alismalan gergeklestirdik.

Kiyilarimizda temizlik etkinliklerinden bilinglendirme ¢alismalarina kadar uzanan bu
anlamli giinde, hem dogaya katki sunduk hem de gelecege umut olduk.

Denizler sadece mavilikten ibaret degil; yagamin ve dengenin ta kendisi.

lyi ki varsin doda, iyi ki varsin Megasaray Ailesi! @ @

#MegasarayHotels #DunyaDenizKaplumbagalanGunu #SurdurulebilirTurizm
#lyiKiVarsin #CevreBilinci #DogalcinElEle #Farkindalik #DenizKaplumbagast

www.megasarayhotels.com




B Megasaray Ailesi Babalar Giini'nde Birlikteydi!

; S - it 2,523 S e www.megasarayhotels.com
Hayatimiza rehberlik eden, sevgisiyle gig veren tum babalarimizin Babalar GUnu'nd

Megasaray Hotels ailesi olarak sevgi ve saygiyla kutladik.

Bu 6zel gunin anlamini hep birlikte yasadik; babalarimiza 6zel surprizlerle dolu keyifli
anlar paylagarak onlarin ylzundeki tebessume ortak olduk.

Basta ¢alisganlanimiz ve misafirlerimiz olmak tGzere tim babalarin Babalar GUni'nu bir
kez daha kutluyor, saglik ve mutluluk diliyoruz.

#BabalarGunu #MegasarayHotels #TesekkurlerBaba #BabalarGunuKutlamasi
#MegasarayAilesi
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@ 5 Haziran Diinya Cevre Giinii Kutlu Olsun!

Bugun, ¢evreye duyarhligimizi bir kez daha ortaya koymak icin Belek, Westbeach ve
Side otellerimizde gorev yapan degerli calisma arkadaslarimizla birlikte sahil alanlari,
belediye parklari ve otellerimizin dig ¢evresinde cevre temizligi etkinligi gergeklestirdik.
Daha yaganabilir bir dinya ve sirdirilebilir bir gelecek i¢in tzerimize disen
sorumlulugun farkindayiz

Megasaray Hotels olarak, ¢evre dostu uygulamalarla dogaya katki sunmaya ve bu
anlayigi tim calismalarimiza yansitmaya devam edecegiz. &

#DunyaCevreGunu #MegasarayHotels #5urdurulebilirlik #CevreDostu
#TemizGelecek

www.megasarayhotels.com




M Terfiler ve Atamalarimizi Kutladik! S

Megasaray Hotels Ailesi olarak tium ¢alisanlarimizin basgarilarini géruyor, organik
yetenek yonetimine inaniyor ve takdir ediyoruz.

Otelimizde gergeklesen yeni terfi ve atamalar, tum ekip arkadaslarimizia birlikte buyuk
bir cogku ve gururla kutladik!

Basarnlanyla drnek olan, sorumluluklariyla fark yaratan ekip dyelerimizin yeni
gorevlerinde de ayni azim ve tutkuyla ¢alisacaklarina yurekien inaniyoruz.

Tum otellerimizde Yonetim Liderlerimiz ile gergeklestirdigimiz kutlama programlari, bu
ozel ani hep birlikte paylagmamiza vesile oldu.

Emegi gegen tum ¢alisma arkadaslarimiza tesekkur eder, yeni gorevlerinde basarilar
dileriz.

S

Birlikte daha guclu, her birni ¢cok dzel yeteneklerimiz ile birlikte daha ileri!

#Terfi #Atama #Kutlama #Otelcilik #EkipRuhu #Takim #Team #Liderlik
#KariyerYolculugu #Hospitality #Excellence

www.megasarayhotels.com
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"Kucguk hareketler buyuk fark yaratir ! ©

@ 4-10 Mayis Is Saghdi ve Guvenligi Farkindalik Haftas: kapsaminda, calisanlarimizin ig
ortaminda daha saglikh ve gluvenli kosullarda ¢alismasini desteklemek amaciyla
ergonomi etkinligi dizenledik.

@ Etkinlikte; dogru durug tekniklerinden masa bagi egzersizlerine, ¢alisma alanlarinin
ergonomik dizenlenmesinden gunltk aligkanliklarin iyilegtiriimesine kadar birgok
konuda bilgi paylastik.

() Amacmiz, kiiciik ama etkili adimlarla calisanlarimizin is kazalari ve kas-iskelet
sistemi rahatsizliklan riskini azaltmak, 15 verimliligini artirmak ve surdarilebilir bir ig
saghgi kultura olusturmaktir.

#lsSaghgiveGiivenligi #Ergonomi #CalisanSaghg: #FarkindalikHaftas: #1SG2025
#SaghkhCalisma #KurumsalSorumluluk
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Megasaray Hotels ailesi olarak; sevgisiyle buyiten, emegiyle ilham veren ve
kalplerimizde yasamaya devam eden tum anneleri Anneler Gunu’'nde coskuyla andik ve
kutladik.

Hayatin her alanina deger katan annelerimizin ézverisi, kurumumuzun en gugla yapi
taglarindan biri. Onlann katkisiyla daha aydinlik bir gelecege ilerliyoruz.

Bu dzel gun kapsaminda duzenledigimiz "Hayatimin Super Gucu: Annem” temali resim
yansmamizda ¢ocuklarimiz, sevgilerini ve hayal guclerini renklerle bulusturdu. Dereceye
giren minik sanatgilarimizi etkinligimizde agirlayarak, mutluluklarina ortak olduk.
Anneler Gunud, MEGA ailemizin takvimine anlam katan 6zel bir gun olarak yerini aldu.

DL

I

#MegasarayHotels #AnnelerGiinii #lyiKiVarsinAnne #ResimYarismasi #AnneSevgisi

#Kutlama

www.megasarayhotels.com
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Megasaray Hotels olarak yoneticilerimizle birlikte "Yonetsel lletisimde Akis ve Etki”

egitimini basariyla tamamladik.

Misafir deneyimini mukemmellestirmek, yalmzca sikayetleri ¢ézmekle sinirh degildir.
Gergek farki yaratan; liderlerin, iletisim basta olmak tzere kritik yetkinliklerde ekiplerine
ilham vermesi ve yol géstermesidir.

Liderlerimizin bu alandaki gelisimi, strdurulebilir hizmet kalitemizin ve kurum
kiltGrimazan temel taglarindan biri.

Egitim slrecine katki saglayan tim ekip arkadaslarimiza tegekkdr ederiz.

#Leadership #lletisim #Egitim #MegasarayHotels #MisafirDeneyimi #TakimRuhu

www.megasarayhotels.com
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#9 Megasaray Hotels olarak spora, genclige ve surdirilebilirlige destek vermeye
devam ediyoruz!

Osmaniye Genglik ve Spor Il MidirlGgu bunyesinde acgilan tenis kursuna verdigimiz
destekle, cocuklarimizin tenis sporu ile tanigsmasina katki saglamaktan buyik mutluluk
duyuyoruz.

Amacimiz; her ¢cocugun, gelisimlerine katki saglayan tenis gibi bir spor daliyla
tanismasini ve sporu bir yagam bigimi haline getirmesini desteklemektir.

Ayrica, kullaniimis ve deforme olmusg tenis toplarimizi halk egitim merkezlerine
gonderiyoruz. Bu toplar, burada yeniden degerlendirilerek hediyelik esyalara
donusturalayor. Bdylece, hem gern dontusume katki sagliyor hem de surdarulebilir bir
gelecege adim atiyoruz.

# Tenis herkes igin!

#MegasarayHotels #SporlaBuylyoruz #TenisKursu #0smaniye #SosyalSorumluluk

#GelecegeDestek

www.megasarayhotels.com
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? 15-22 Nisan Turizm Haftasi kapsaminda, Sahinler Holding Yonetim Kurulu
Baskanimiz Sn. Kemal Sahin, Burdur Mehmet Akif Ersoy Universitesi Turizm Fakultesi

ogrencileri ile bir araya geldi.

Q Gelecegin turizmcileriyle bulusan Sn. Kemal Sahin, surdarilebilir turizm, yenilikgi
yaklasimlar ve sektdrin gelecegine dair &nemli degerlendirmelerde bulundu. Genglerin
sorularini yanitlayarak, kendi deneyimlerinden ilham verici érnekler paylastu.

(=) Turizmin sadece ekonomik degil, ayni zamanda kultarel bir képri oldugunu
vurgulayan bu bulugma, hem &grenciler hem de bizler icin oldukga degerliydi.
Turizme ve genclere olan destegimizle, sektdrin gelisimine katki saglamaya devam

ediyoruz.

#TurizmHaftas: #KemalSahin #SahinlerHolding #Turizm #SurdurulebilirTurizm
#MehmetAkifErsoyUniversitesi #GeleceginTurizmi

www.megasarayhotels.com
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I I lyilige kosmak icin bir sebebimiz var:
Gelecek nesillere daha aydinlik bir yarin birakmak.

Maraton Tarihi 06 Nisan 2025

Megasaray

TELS

www.megasarayhotels.com
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& @ Megasaray Hotels olarak RUNTALYA Maratonu'nda Cagdas Yasami Destekleme
Dernegi ve TEV igin kostuk!

6 Nisan'da, saghkli yagami tegvik etmek ve anlamli bir amaca destek olmak adina,
ekibimizle birlikte RUNTALYA Maratonu'nda yer aldik. Cagdas Yasami Destekleme
Dernegi ve TEV' in degerli caligsmalanna katkida bulunarak, toplumsal farkindalik

yaratmayi amacladik.

RUNTALYA Maratonu'nda 3 ¢alisanimiz ilk 450°e girmeyi bagarmisglardir.
Levent ARAS - 79.

Baran OZALP - 368.

Muhammet Asim BOLAT- 409.

Bu anlamli etkinlikte emegi gegen tum arkadaslarimiza tegekkir ederiz. Birlikte daha
gucli ve daha saghkh bir toplum icin kosmaya devam edecegiz! Y &
#MegasarayHotels #FRUNTALYA #ToplumsalDestek #KosarakDestek
#SosyalSorumluluk #SaghkhiYasam

www.megasarayhotels.com
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$% Megasaray Hotels'te Catisma Yonetimi Egitimi $%

Bu hafta, ara kademe yoneticilerimiz i¢in ¢atisma ydnetimi konusunda kapsamli bir
egitim duzenledik. Bu egitim ile ¢alisanlanimizin etkili iletisim becerilerini geligtirerek,
olasi catigmalara daha yapici ve ¢ozim odakl yaklagsmalarini hedefledik. (=1
Profesyonel gelisimi desteklemek ve glgclu bir takim kiltird olusturmak adina attigimiz
bu adim, hem bireysel hem de kurumsal bagariya katki saglamay1 amacliyor.

Egitim surecine katilan tUm ekip arkadaslanmiza tesekkir ederiz! Birlikte daha guclu ve
verimli bir ¢aligma ortami i¢in devam ediyoruz! [m%}

#MegasarayHotels #CatismaYonetimi #Egitim #TakimCalismasi #ProfesyonelGelisim
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Megasaray Hotels olarak kariyer glnlerine katilmaya devam ediyoruz! @

-Bilim Universitesi

-Balikesir Universitesi

-Burdur Mehmet Akif Ersoy Universitesi

-Isparta Uygulamali Bilimler Universitesi

-Alanya Alaaddin Keykubat Universitesi

-Mugla Sitki Kocman Universitesi

-Manavgat MYO

Universitelerin kariyer gunlerinde yer alarak geng yeteneklerle bir araya gelmek,
sektorumuzdeki firsatlari ve Megasaray Hotels'in sundugu kariyer olanaklanni
paylagmak bizim i¢in buayuk bir mutluluk.

Genglerin gelecegine yon verme yolunda, dogru adimlar atabilmeleri igin destek
olmaya ve onlara ilham vermeye devam edecegiz. Eger siz de otelcilik sektorinde

kariyer yapmak istiyorsaniz, Megasaray Hotels ailesine katilmak i¢in bagvurularnnizi
bekliyoruz! %>

#MegasarayHotels #KariyerGiinleri #GencYetenekler #IsFirsatlan #KariyerYolculugu
#Otelcilik

egasaray Hotels e

www.megasarayhotels.com
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3% Megasaray Hotels olarak GUNKAF25 Kariyer Fuari'na Altin Sponsor Olarak Katildik!
%

Iki gun boyunca geng yeteneklerle bir araya gelmek, sektérumuzun gelecegine yon
verecek profesyonellerle tanismak bizim igin buyik bir keyifti. il %

Altin sponsor olarak katildigimiz bu etkinlik, sadece kariyer firsatlan sunmakia kalmad,,
ayni zamanda Megasaray Hotels ailesi olarak turizm sektdrinin gelisimine katki
saglamak adina da énemli bir platform oldu.

GUNKAF25, hem katihma sirketler hem de geng yetenekler icin oldukga verimli gecti.
Biz de Megasaray Hotels olarak, sektérimuzin en parlak yeteneklerini kesfetmenin

(ST |

heyecanini yasadik. §7
Birlikte calisacagimiz yeni takim arkadaslarimizi simdiden heyecanla bekliyoruz! @

B8 Iste bu keyifli etkinlikten bazi kareler...

#MegasarayHotels #GUNKAF25 #KariyerFuarn #AltinSponsor #GencYetenekler
#|sFirsatlan #Liderlik #InsanKaynaklan
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W Megasaray Otelleri Eko-Okul Projesi Kapsaminda Akran Zorbaldi Egitimi

Megasaray Otelleri olarak, sosyal sorumluluk projelerimiz dogrultusunda Tekeli Ahmet
Can Ozpinar Ortaokulu'nda 6grencilerimize ydnelik Akran Zorbaligi Egitimi diizenledik.
Psikologlannmiz Ufukcan Arslan ve Aleyna Tungel ile Diyetisyenimiz Selim Arikan'in
katkilanyla gerceklestirdigimiz bu egitim ile 6grencilerimizin saghkl sosyal iligkiler
kurmalarina destek olduk.

Egitimde, akran zorbaligina karsi farkindalik yaratmayi ve ¢6zim yollari sunmayi
amacladik. Bu tur projelerle, 6grencilerimize empati ve anlayis becerilerini kazandirmay
surddruyoruz.

Eko-okul projemizin bir pargasi olarak, gelecege katki saglamaya devam edecegiz. @
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CLUB BELEK WESTBEACH ANTALYA RESORT SIDE MOUNT ERCIYES

A sustainable step towards the future!
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