
 

Aiken-Au
high stan
As emplo
our respo

 
Reportin
This Whi
to raise s
and actio
concerns
that gove

 
No Retal
It is contr
employee
law, such
regulatio
has repor
employm

 
Reportin
ASL has 
suggestio
the Progr
encourag
or concer
designate
Employe
The Prog

 
Complia
The ASL
conduct a
complain
about com
appropria

 
 

ugusta Swim
ndards of bus
oyees and re
onsibilities a

ng Responsi
istleblower P
erious conce

ons. It is the r
 about violat

ern ASL’s op

liation 
rary to the v
e or voluntee
h as a compl
n governing
rted a violati

ment. 

ng Procedur
an open doo

ons or compl
ram Director
ged to speak 
rns about su
ed board mem
ees with conc
gram Directo

ance Officer
L’s President
are investiga
nts and their 
mpliance act
ate the Board

Ada

Whi

m League Inc
siness and pe
epresentative
and comply w

ibility 
Policy is inte
erns internal
responsibilit
tions of ASL
perations. 

values of ASL
er who in go
aint of discr

g the operatio
ion in good f

re 
or policy and
laints with th
r or you are n
with The Pr
spected ethic
mber], who 
cerns or com
or or the Pres

r [President
t is responsib
ated and reso
resolution.  
tivity relatin
d of Director

apted from Natio

Aiken-Aug

stleblowe

c. (ASL) req
ersonal ethic
es of ASL we
with all appl

ended to enc
lly so that AS
ty of all boar
L’s code of e

L for anyone
ood faith rep
rimination, o
ons of ASL. 
faith is subje

d suggests th
he Program 
not satisfied

resident. The
cal and legal
has the resp

mplaints may
sident. 

, ASL] 
ble for ensur
olved. The P
 The Treasu

ng to account
rs will adjud

onal Council of 

 
 

gusta Swim L
 
 

er Protect

quires directo
cs in the con
e must pract
icable laws a

courage and 
SL can addr
rd members,
ethics or susp

e to retaliate
orts an ethic

or suspected 
An employe

ect to discipl

hat employee
Director. If y

d with the Pro
e Program D
l violations i
onsibility to

y also submit

ring that all c
President wil
urer of ASL w
ting or alleg
dicate resolu

Nonprofits 

 
eague 

tion Polic

ors, officers 
nduct of their
tice honesty 
and regulatio

enable empl
ress and corr
, employees 
pected viola

e against any
cs violation, 
fraud, or sus
ee who retal
line up to an

es share thei
you are not 
ogram Direc

Director is req
in writing to

o investigate 
t their conce

complaints a
ll advise the 
will advise t
ed financial 

ution about u

cy 

and employ
r duties and 
and integrity
ons. 

loyees, mem
rect inapprop

and volunte
ations of law

y board mem
or a suspect
spected viola
iates against

nd including 

ir questions, 
comfortable
ctors respons
quired to rep

o the ASL’s P
all reported 

erns in writin

about unethi
Board of Di

the Board of
improprietie

unethical or i

yees to obser
responsibilit
y in fulfillin

mbers and oth
priate conduc
eers to report

w or regulatio

mber, membe
ted violation
ation of any 
t someone w
termination 

concerns, 
e speaking w
se, you are 
port complai
President [or
complaints.

ng directly to

cal or illegal
irectors of al
f Directors 
es. When 
illegal condu

1

rve 
ties. 
g 

hers 
ct 
t 
ons 

er, 
n of 

who 
of 

with 

ints 
r 
. 
o 

l 
ll 

uct. 



 

Account
ASL’s Pr
accountin
matter is 
 

Acting in
Anyone f
good fait
violation
maliciou

 
Confiden
Violation
complain
extent po

 
Handlin
ASL’s Pr
the repor
appropria

 
Complian

 
 
Policy ap

 

 

ting and Au
resident shal
ng practices,
resolved.  

n Good Fait
filing a writt
th and have r
n. Any allega
sly or knowi

ntiality 
ns or suspect
nant. Reports
ossible, cons

g of Report
resident will
rted violation
ate correctiv

nce Officer: 

pproved by t

Ada

diting Matt
ll immediate
, internal con

th 
ten complain
reasonable g
ations that pr
ingly to be f

ted violation
s of violation
istent with th

ted Violation
l notify the p
n or suspecte

ve action will

President, A

he Board of 

apted from Natio

Aiken-Aug

ters 
ely notify the
ntrols or aud

nt concerning
grounds for b
rove not to b
false will be 

ns may be su
ns or suspec
he need to c

ns 
person who s
ed violation.
l be taken if 

Aiken-Augus

f Directors on

onal Council of 

 
 

gusta Swim L
 
 

e Treasurer o
diting and wo

g a violation
believing the
be substantia
viewed as a 

ubmitted on a
ted violation
onduct an ad

submitted a c
 All reports 

f warranted b

sta Swim Le

n: Janua

Nonprofits 

 
eague 

of any conce
ork with the 

n or suspecte
e information
ated and whic

serious disc

a confidentia
ns will be ke
dequate inve

complaint an
will be prom

by the invest

eague 

ary 8, 2018

erns or comp
Board of D

ed violation m
n disclosed i
ch prove to h
ciplinary offe

al basis by th
ept confident
estigation. 

nd acknowle
mptly investi
tigation. 

plaint regard
irectors unti

must be acti
indicates a 
have been m

fense. 

he 
tial to the 

edge receipt 
igated and 

2

ding 
il the 

ing in 

made 

of 


