
 
Generation Mental Health Association (GenMH) is recruiting! We have new paid roles open to 
support our new Wellcome commissioned program - the Possibilities Collective. The 
Possibilities Collective is an innovative mental health research community and upskilling 
initiative designed by and for young people with lived experience of mental health challenges 
(YPWLE) around the world. Here you’ll find all the information you need about these new roles 
and how to apply.  
 
The Possibilities Collective: A First-of-its-Kind Youth-Led Research 
Ecosystem 

Commissioned by Wellcome and hosted at Generation Mental Health Association (GenMH), 
the Possibilities Collective aims to break down barriers that have long kept marginalized youth 
with lived experience from leading and shaping mental health knowledge. Here, young people 
are not just participants in research and advocacy: they are agenda-setters, knowledge 
producers, and leaders of transformation. 

This ambitious, multi-regional program will span five global regions: North America, South Asia, 
North Africa, East Africa, and West Africa to foster a new generation of youth lived experience 
leaders and build a more inclusive future for mental health research. 

Program Highlights 

●​ Experiential Learning: Research internships, mentorship, and project grants tailored to 
youth needs. 

●​ Self-Guided Learning Hub: A multi-language, accessible web platform with training, 
peer learning, and interactive educational tools. 

●​ Removing Barriers to Dissemination: Travel grants and a Lived Experience Ethics 
Review Committee to open access to academic publishing and conferences. 

●​ Partnerships: Collaborations with Mentor Services UK, UC Berkeley’s Innovations 
for Youth (i4Y) Hub, and grassroots partners across target regions. 

●​ External Consulting: An advisory practice to support researchers and institutions in 
meaningfully involving young people with lived experience (YPWLE) in research. 

For more information, visit https://www.generationmentalhealth.org/the-possibilities-collective.  
 
Join the Possibilities Collective Team! 

We’re excited to be building the Possibilities Collective and we’re looking for passionate 
people to help make it happen. 

We’re currently recruiting for: 



 
Program Staff (Program Manager) – This team member will help lead the Collective and make 
sure the program runs smoothly across all regions. 

Regional Teams – Each of our five regions (North America, South Asia, North Africa, East 
Africa, and West Africa) will have a team of four. These teams will make sure the Collective is 
rooted in the local context, bringing in the voices, needs, and ideas of young people on the 
ground. 

Every Regional Team will be led by a Regional Manager, who will work closely with the 
program staff and connect with other Regional Managers through the Collective’s steering 
committee. Other regional team members lead on Community Engagement, Self-paced 
Learning, and Professional Development programming.  

Together, we’ll make sure the Possibilities Collective is truly global and deeply connected to 
local realities. 

Who We’re Looking For 

Are you a young person with lived experience of mental ill-health, distress, trauma or 
marginalisation? Do you want to use your skills, knowledge, and experience to create 
meaningful change in your community and beyond? Then the Possibilities Collective wants 
you! 

Priority will be given to candidates from or working in our priority countries: Northern America 
(USA and Canada), South Asia (India, Pakistan, Bangladesh, Nepal, Sri Lanka), North Africa 
(Egypt, Morocco, Tunisia), East Africa (Kenya, Uganda, Tanzania), and West Africa (Ghana, 
Liberia, Nigeria, Cameroon). Regional Team members are expected to live in the region they will 
be representing.  

 We’re looking for people who are: 

●​ Passionate About Change – You care deeply about mental health and want to make a 
tangible difference through advocacy, research, mentorship, or community-led initiatives. 

●​ Curious and Open to Learning – You’re ready to grow, share your knowledge, and 
explore new ways of thinking and doing. 

●​ Committed to Growth and Impact – You bring strong organizational, facilitation, and 
problem-solving skills, and are excited to contribute to a program with global reach and 
local relevance. 

●​ Committed to Justice and Equity – You believe mental health isn’t just about services, 
but also about challenging inequities like racism, casteism, sexism, ableism, classism, 
and colonialism and want to help build programs and solutions that center marginalized 
voices. 



 
●​ Experienced or Interested in Program Management & Collaboration – You are 

excited to coordinate projects, support teams across regions and help run initiatives that 
amplify youth leadership and lived experience. 

●​ Community-Centered and Supportive – You value collaboration, co-creation, and 
care, and are ready to uplift peers while fostering an inclusive, participatory environment. 

●​ Tech- and Knowledge-Savvy – You are comfortable using digital platforms, managing 
knowledge or educational resources, and supporting online engagement and learning. 

●​ Ready to Lead & Mentor – You want to take ownership, set agendas, support peers, 
and help develop a new generation of youth leaders with lived experience. 

●​ Globally Minded & Locally Rooted – You’re excited to connect with peers across 
regions while centering the perspectives, traditions, and needs of your own community. 

If this sounds like you, we want you on our team! Together, we can build a global network of 
young leaders with lived experience driving innovation, justice and equity in the mental health 
research landscape. 

About GenMH 
​
Who We Are 
Generation Mental Health (GenMH) is a global organization led by young people with lived 
experience of mental health challenges, for young people with lived experience. 
We are building a generation of mental health advocates, researchers, and innovators who 
represent the communities they serve. 
 
For too long, global mental health has been shaped from the top down, where power and 
privilege decide whose struggles are recognized, which research gets supported, and what 
solutions are valued. At GenMH, we believe young people with lived experience of mental 
ill-health, especially those whose lives intersect with adversity and marginalisation are best 
placed to create innovative, culturally grounded, and justice-driven solutions for their 
communities. 
 
Our Mission 
Our mission is to elevate the voices of young people with lived experience, challenge 
inequitable power dynamics in mental health, and empower those most affected by mental 
ill-health and related adversities to transform the well-being of their communities. 

We do this by creating accessible opportunities for growth and leadership through mentorship, 
training and community-driven platforms that equip youth with lived experience of mental 
ill-health, distress and marginalisation to lead research, advocacy, and care initiatives. 

Our Values 
We are youth-led, lived experience–centered, and driven by justice. 
 



 
Accessible & Inclusive 
We actively confront racism, classism, sexism, casteism and neocolonialism in mental health. 
We focus on amplifying underrepresented youth voices and creating equitable opportunities. 
People-Centered 
We co-create with the communities we serve. Our strengths-based approach empowers youth 
while emphasizing care, collaboration and solidarity. 
Future-Focused 
We work for long-term, systems-level change, imagining a world where all young people can 
thrive with good mental health. 
 



 

Job Title Professional Development Programs Lead 
Location Remote, Global  
Contract Type 12 hours a month, fixed term 
Programme The Possibilities Collective, Generation Mental Health Association (GenMH) 
Max Tenure 27 months 
Number of Positions 1 per region  
Reports to  Regional Manager 
Joining January 2026 
Application Deadline October 27th 2025 at 11:50pm Pacific Time 
 
Role Overview 
The Professional Development Programs Lead will strengthen regional capacity by designing 
and supporting internship, mentorship, and grant programs for young people with lived 
experience (YPWLE) and lived experience–led organizations. They will create and sustain 
regional mentorship and internship networks, support small grant processes, and ensure 
alignment with the Collective’s program goals. The Manager will work closely with other regional 
team members to deliver these programs, ensuring all efforts are coordinated, trauma-informed, 
youth-friendly, and participatory. 
 
Requirement/Essential 

●​ Minimum 2 years of experience coordinating or supporting internship, mentorship, or 
youth development programs. 

●​ Demonstrated ability to review and match individuals based on goals, identities, and/or 
program objectives. 

●​ Experience facilitating group or 1:1 sessions, ideally in mentoring, coaching, or training 
contexts. 

●​ Familiarity with internship or fellowship structures, including recruitment, onboarding and 
supervision. 

●​ Familiarity with grant-making or reviewing funding applications, especially in grassroots 
or community-led settings. 

●​ Strong organizational and database management skills (e.g., mapping, maintaining 
regional contacts). 

●​ Competency in monitoring and evaluation, particularly collecting and integrating 
feedback. 

●​ Ability to collaborate effectively with diverse team members across regions and time 
zones. 

 
Desirable 

●​ Prior experience supporting youth-led or grassroots grant-making processes. 
●​ Understanding of capacity-building models rooted in community knowledge. 
●​ Familiarity with safeguarding practices in mentorship or youth programming. 

 
Key Responsibilities 



 

●​ Support and coordinate regional internship and mentorship programs with regional and 
global teams, including recruitment, matching, and onboarding of interns and host 
organizations. 

●​ Provide ongoing support and check-ins for interns and supervisors, track learning 
outcomes and guide interns in setting development goals. 

●​ Review and match mentor/mentee applications, maintain a database of mentors and 
mentees, facilitate orientation and check-in sessions, and provide ad-hoc support to 
ensure constructive relationships. 

●​ Assist in reviewing small grant applications, support grantees in setting meaningful goals 
and monitor implementation with feedback to improve processes. 

●​ Collaborate with regional and global team members to align professional development 
programs with broader Collective activities. 

●​ Track emerging capacity needs in the region and inform iterative program development. 
●​ Ensure all programs are trauma-informed, youth-friendly, culturally relevant and 

participatory. 
●​ Contribute to designing capacity-building frameworks rooted in lived experience and 

community knowledge. 
●​ Share updates and insights with the global team to strengthen program coherence 

across regions. 

 
Compensation 
The position offers an honorarium of  240 USD per month for 12 hours a month, with an 
additional stipend on a pro rata basis for work exceeding the agreed upon commitment.  
 
How to Apply 
Interested Candidates must submit an application, including uploading a Resume/CV at 
https://redcap.sph.uth.edu/surveys/?s=EM7Y7ETPDHJCD39H . 
 
Support and Accommodations 
We are committed to creating an inclusive, supportive work environment where people with lived 
experience and those from underrepresented communities can thrive. We provide reasonable 
accommodations, flexible work arrangements and access to wellness and peer support 
resources and mentorship support to ensure team members can thrive in their roles. We 
recognize that success is about having the right systems in place to support each person’s 
well-being, growth and contributions. We will actively work to remove barriers so that all team 
members can contribute fully and grow within the organization. 
 
Equal Opportunity 
 
Generation Mental Health Association is an equal opportunity employer. We celebrate diversity 
and are committed to creating an inclusive environment for all employees. We do not 
discriminate on the basis of race, gender, sexual orientation, gender identity or expression, 
disability, caste, or any other protected status. 



 

 
We recognize that individuals from the Global Majority and other historically excluded 
communities may hesitate to apply if they don't meet every listed qualification. If you’re excited 
about this role but don’t meet every single requirement, we still encourage you to apply, you 
may be the right person for the role.  
 
We are also currently hiring for Program Staff Positions at GenMH which may be a better fit 
depending on your experience and interests. 
 
 
 


