
















 

 

 

 

 

 

 

 











• 

• 

• 

• 



• 

• 

• 

 

 



 

 

 

 



 

 

 

 







• 

• 

• 

• 

• 







• 

• 

• 

• 

• 



• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 













• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

http://link.emcra.eu/include_de




 

 

 

 

 

















































• 

• 

• 









• 

• 

• 

• 

• 

• 

• 

• 







✓ 

✓ 

✓ 

✓ 

✓ 

✓ 







 







 

 

 

 

 

  

  

 

  

  

 

 

 

  

   

 

 

   

 

 

 

 

 

 

 

 



  

  

     

  

  

   

   

  

    

   

     

     

     

  

   

     

     

   

     

    

   

   

   

     

    

     







 

 

 

 

 

 





  

  

  

  

  

  

  

  

  

  

  





 

 

 

 

 

 

 



 

 

 

 

 



 

 

 



 

 

 

 



 

 

 

 

 









 

 

 

 



• 

• 

• 

• 

• 

• 











▪ 

▪ 

▪ 









• 

• 

• 

• 



 

• 

• 

• 

• 

• 

• 







http://www.boscop.org/data/user/PDF-Dokumente/open-space-de.pdf
http://www.boscop.org/data/user/PDF-Dokumente/open-space-de.pdf
http://www.youtube.com/watch?v=ZwSQTSD4XQ8
http://www.youtube.com/watch?v=ZwSQTSD4XQ8
http://www.youtube.com/watch?v=ZwSQTSD4XQ8
http://www.youtube.com/watch?v=ZwSQTSD4XQ8
http://www.youtube.com/watch?v=NkiI0o_8crA
http://www.youtube.com/watch?v=NkiI0o_8crA
http://www.youtube.com/watch?v=NkiI0o_8crA
http://www.youtube.com/watch?v=NkiI0o_8crA
http://www.youtube.com/watch?v=WQj12jmLGr4
http://www.youtube.com/watch?v=WQj12jmLGr4
http://www.youtube.com/watch?v=WQj12jmLGr4
http://www.youtube.com/watch?v=WQj12jmLGr4




 

 

 

 

 

 

 



- 

- - - 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



 

 

 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 





• 

• 

• 

• 





 

 

 

 

 

 





http://www.redforty2.com/cellstructure-


 

 

 





 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 



 



 

 



 

 



 









http://www.redforty2.com/deutsch/zellstrukturdesign/
http://www.redforty2.com/deutsch/zellstrukturdesign/
http://www.redforty2.com/deutsch/zellstrukturdesign/
http://www.redforty2.com/deutsch/zellstrukturdesign/
http://www.redforty2.com/cellstructuredesign/
http://www.redforty2.com/cellstructuredesign/
http://www.redforty2.com/cellstructuredesign/
http://www.redforty2.com/cellstructuredesign/




 

 

 

 

 









• 

• 

• 

• 



 

 

• 



• 

• 



• 

• 



• 

• 

• 



• 

• 

• 

• 

 

• 

• 



 





• 

• 

• 

• 

• 

• 

• 





http://www.boscop.org/data/user/PDF-Dokumente/open-space-de.pdf
http://www.boscop.org/data/user/PDF-Dokumente/open-space-de.pdf
http://www.youtube.com/watch?v=ZwSQTSD4XQ8
http://www.youtube.com/watch?v=ZwSQTSD4XQ8
http://www.youtube.com/watch?v=ZwSQTSD4XQ8
http://www.youtube.com/watch?v=ZwSQTSD4XQ8
http://www.youtube.com/watch?v=NkiI0o_8crA
http://www.youtube.com/watch?v=NkiI0o_8crA
http://www.youtube.com/watch?v=NkiI0o_8crA
http://www.youtube.com/watch?v=NkiI0o_8crA
http://www.youtube.com/watch?v=WQj12jmLGr4
http://www.youtube.com/watch?v=WQj12jmLGr4
http://www.youtube.com/watch?v=WQj12jmLGr4
http://www.youtube.com/watch?v=WQj12jmLGr4


 



 

 

 

 

 

 

 

 



 

 

 



• 

• 
• 

• 



• 

• 

• 

• 

 

 

 

 

 

• 

• 

• 

• 

 

 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

 



http://theteamcanvas.com/learn/


• 

• 

• 

• 

• 

• 

• 

• 





• 

• 

http://theteamcanvas.com/
http://www.mural.co/templates
http://www.mural.co/templates
http://www.mural.co/templates/consumer-trends-canvas
http://www.mural.co/templates/consumer-trends-canvas
http://www.mural.co/templates/social-business-model-canvas
http://www.mural.co/templates/social-business-model-canvas




 

 

 

 

 



 

 

 



• 

• 

• 
• 

• 

• 

• 

• 
• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 







http://www.newworkstories.com/simon-sinek-fragt-warum/
http://www.newworkstories.com/simon-sinek-fragt-warum/
http://www.newworkstories.com/simon-sinek-fragt-warum/
http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action
http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action
http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action
http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action
http://www.youtube.com/watch?v=keCwRdbwNQY
http://www.youtube.com/watch?v=keCwRdbwNQY
http://www.youtube.com/watch?v=keCwRdbwNQY
http://www.youtube.com/watch?v=keCwRdbwNQY


 



 

 

 

 



• 

• 

• 

• 

• 



 

http://www.microsoft.com/


www.miro.com 

 

www.slack.com 

 

www.zoom.com 

 

http://www.miro.com/
http://www.slack.com/
http://www.zoom.com/


www.drive.google.com 
 

 

www.evernote.com 

 

  https://wetransfer.com 
 

 

http://www.drive.google.com/
http://www.evernote.com/


www.asana.com 
 
 

www.worldtimebuddy.com 
 

http://www.asana.com/
http://www.worldtimebuddy.com/


www.calendly.com 
 
 

www.toggl.com 
 

 

www.todoist.com 
 
 

www.zenkit.com 

 

http://www.calendly.com/
http://www.toggl.com/
http://www.todoist.com/
http://www.zenkit.com/


www.any.do 
 

www.signnow.com 
 

 

www.zapier.com 
 

 

http://www.any.do/
http://www.signnow.com/
http://www.zapier.com/


 

• 

• 

• 

• 

• 

 

 

 



• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

 

 

 

 

 

• 

• 

• 

• 

 

 

 

 

        



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 









 



 

 

 

 

 

 

 

 

 

 



• 



• 

• 

http://www.fuckupnights.com/


 

 

 

 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.fuckupnights.com/blog/manifesto


 

 

 

 

 

 



http://www.fuckupnights.com/fuckup-book
http://www.fuckupnights.com/fuckup-book
http://www.fuckupnights.com/fuckup-book
http://www.khanacademy.org/computing/pixar/storytelling
http://www.khanacademy.org/computing/pixar/storytelling




 

 

 

 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



• 

• 

• 

• 

• 



• 

• 

• 

 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 







• 

• 

• 

• 

• 

• 

• 

 

 

 

 

 

 

 

 





http://www.psychiatrictimes.com/view/psychological-exploration-zoom-fatigue
http://www.psychiatrictimes.com/view/psychological-exploration-zoom-fatigue




 

 

 

 

 



• 

• 

• 

Когато анализирате ситуацията, погледнете от гледната точка на другия човек. Погледнете на 
ситуацията през очите на този човек. Внимавайте да не я разглеждате от гледна точка на вашите 
чувства. 

Помислете за следното: 

Какво научихте за себе си? Какви модели на поведение открихте? Как бихте желали да действате в 
бъдеще - по отношение на този човек? / в подобни ситуации? 
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