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REHABILITATION & INJURY MANAGEMENT POLICY 

CGH Group is committed to promoting the recovery of any employee who has an injury or 

illness. 

 

It is recognised that there are substantial benefits to the ill or injured worker from implementing 

a workplace rehabilitation system enabling an early and safe return to work by providing 

suitable duties during their recovery. 

 

As part of our system CGH Group are committed to: 

• Prevention of injury and illness within the workplace 

• Encourage the early reporting of injuries 

• Providing suitable duties as soon as possible in accordance with medical advice 

• Using a consultative approach when developing a Return to Work Program to ensure the 

effectiveness of the process 

• Respecting the confidential nature of medical and rehabilitation information 

• Ensuring compliance with the relevant Act and Regulations 

• Reviewing this Policy and our procedures regularly to ensure it meets the needs of all 

• Embedding the awareness and adoption of this Policy throughout Management 

 

Following an incident an employee must submit to a medical examination by the company 

nominated medical clinic.  You will also have the choice to attend your own medical 

practitioner. 
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