We Thrive – Anti Bribery Policy
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WE THRIVE, YOU THRIVE
1. Policy Statement
We Thrive Ltd is committed to conducting all business honestly, transparently, and with integrity. We have a zero-tolerance approach to bribery and corruption and are committed to preventing such practices in all parts of our operations and supply chain.
This policy outlines our responsibilities and the standards expected of employees, suppliers, and partners in line with the Bribery Act 2010.
2. Purpose
The purpose of this policy is to:
· Define what constitutes bribery and corruption
· Set out responsibilities for preventing and reporting bribery
· Ensure compliance with the Bribery Act 2010
· Protect We Thrive Ltd from reputational and legal risk
3. Scope
This policy applies to:
· All employees, contractors, agency staff, and directors
· Third parties acting on behalf of We Thrive Ltd, including consultants, suppliers, and business partners
· All jurisdictions in which We Thrive Ltd operates
4. What is Bribery?
Bribery is the offering, giving, receiving, or soliciting of something of value to influence a decision or gain an unfair advantage.
Examples of bribery include:
· Offering money or gifts to a client to secure business
· Accepting hospitality that influences your professional decision
· Making facilitation payments to speed up a process
· Offering a job or internship to a family member of a client in exchange for a contract
5. Gifts and Hospitality
Reasonable and proportionate hospitality (e.g. working lunches, festive greetings) is acceptable when it is:
· In good faith and not intended to influence a decision
· Declared and approved where required
· Not excessive or inappropriate in nature
Lavish or frequent gifts or hospitality should be avoided. If in doubt, employees must seek guidance from the Operations Director.
6. Facilitation Payments and Kickbacks
We Thrive Ltd does not permit facilitation payments or unofficial payments of any kind.
Kickbacks or secret commissions made in return for business or preferential treatment are strictly prohibited.
7. Responsibilities
· The Operations Director is responsible for implementing, monitoring, and reviewing this policy
· Managers must promote a culture of integrity and ensure their teams understand the policy
· All employees are expected to read, understand, and comply with the policy
8. Raising Concerns
Employees and third parties are encouraged to report any suspected bribery or unethical behaviour as soon as possible.
Concerns can be reported confidentially to the Operations Director. We Thrive Ltd will investigate all reports fairly and discreetly.
We will not tolerate any form of retaliation against anyone who raises a concern in good faith.
9. Breaches of the Policy
Any breach of this policy may result in disciplinary action, including dismissal, and potentially legal proceedings. Third parties found to be in breach may have their contracts terminated.
10. Training and Communication
All employees will receive training on anti-bribery as part of induction and periodically thereafter. This policy will be communicated to all suppliers and relevant third parties.
11. Review and Updates
This policy will be reviewed annually or whenever there is a significant change in legislation or company operations.
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