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Awareness of sexual violence including sexual violence through the use of social and digital media 
 

All the Adult learners enrolled in a program offered by the Canadian Montessori Teacher Education Institute as 
well as the Montessori trainer and staff have the right to be in a safe learning environment free of sexual 
harassment and violence. 

 
This document sets out the Institute's policy on sexual harassment and violence, identifies the banned behaviours, 
and outlines the process of investigation and reparation. 

 
The Canadian Montessori Teacher Education Institute is committed to provide our Student teachers enrolled in 
any of the Private Career Colleges (PCC) in Ontario with an educational environment free from sexual 
harassment and violence and treating the Student teachers who may report incidents of sexual violence, if any, to 
the Institute administrators. 

 
To raise awareness among our Student teachers cohorts, the Institute makes accessible a copy of this Policy in 
inserting it every academic year into the Teacher Candidate Handbook. We do not have a specific website for the 
PCC in Ontario. In this copy, Student teachers find a definition of what Sexual unwanted language and behaviour 
is. This kind of discrimination has to be prohibited as it can interfere with a person’s education, can make her/him 
feel unsafe and stop her/ him in her/his motivation to continue to follow her/his studies. Student teachers also are 
made aware of some specific signs of an person affected by the nature of negative language or behaviour such as 
her/ his desire to constantly be isolated, ashamed, depressed, anxious and uncertain about herself/himself, angry 
or unsafe at the training location. Other signs are also an expression of pain after being hurt by a rival (male or 
female) physically or psychologically via vicious rumours anonymously made through social and digital media. 
Other signs of pain that can be suspect are lost of appetite, stomach aches and lack of concentration. In some 
cases, it can lead to use drugs or drinking to inhibit the pain or sometimes to manifestation of dark ideas about 
dying. 

 
As all individuals at CMTEI in Ontario are concerned by the sexual violence and harassment policy, an 
information session on sexual violence may be available after the start of our program. 

 
Our Montessori trainers in our PCC are constantly aware to observe these effects of pain, of emotional 
disturbance, of academic letdown and of loss of motivation. They make sure that each one of our Student teachers 
are safe, feel secure in this Montessori training location and are free from sexual harassment and even violence. 
Our Montessori trainer and Student teachers know that sexually harassing someone because of her/his sexual 
orientation is absolutely not acceptable in any PCC and moreover, it is against the law. 

 
In conclusion, the Canadian Montessori Teacher Education Institute is persistently proactive and entirely 
committed to purge any form of sexual harassment and sexual violence in any of our Montessori trailing locations 
in Ontario. 

 

Addressing issues related to consent 
 

Consent is central to sexual assault. The Criminal Code of Canada defines consent as it relates to sexual assault as 
the voluntary agreement to engage in sexual activity. An individual must actively and willingly give consent to 
sexual activity. Simply stated, sexual activity without consent is sexual assault. 



Young people, like many others, often do not fully understand consent and can feel that the line between 
consensual sexual acts and sexual assault can be unclear. This is particularly true when an acquaintance, friend, or 
partner is the perpetrator. 

 
Consenting to one kind, or instance, of sexual activity does not mean that consent is given to any other sexual 
activity or instance. No one consents to being sexually assaulted. 

 
Where consent does not exist (lack of agreement): a person can express a lack of agreement verbally or through 
conduct (such as physically resisting advances). The Criminal Code makes it clear that a person can, after initially 
giving consent to engage in sex, revoke consent at any time by expressing a lack of agreement to continue 
engaging in sexual activity. 
In other words, consent: 
• Is never assumed or implied 
• Is not silence or the absence of “no” 
• Cannot be given if the victim is impaired by alcohol or drugs, or is unconscious 
• Can never be obtained through threats or coercion 
• Can be revoked at any time 
• Cannot be obtained if the perpetrator abuses a position of trust, power or authority 

 
The Institute's Sexual Harassment and Violence Policy is clear regarding the "No Consent". With the 
authorization of the victim who discloses info about her/him/self, any PCC in Ottawa or the GTA can file a 
complaint against an individual, male or female, for a sexual assault leading to any form of sexual activity or for 
the non-respect of a "NO" expressing by words or by conduct of a non-wanted agreement to engage in any kind of 
sexual activity. Even silence or absence of “NO” depending of the condition of the victim" has to be considered 
an attack which is a form of violence against the integrity of a person. 

 
 

Provisions respecting the prevention of incidents of sexual violence 
 

The PCC in Ottawa or in the GTA are alert in that field as they declare that all forms of sexual harassment and 
violence are unacceptable and will not be tolerated at our Montessori training locations. The Canadian Montessori 
Teacher Education Institute is committed to preventing sexual harassment and sexual violence. The Institute is 
committed to creating a safe learning, working and living environment for everyone in the PCC community. This 
policy aims to encourage individuals who have been affected by or witnessed incidents of sexual nature to make a 
report to the Institute. All reported incidents of sexual harassment and sexual violence will be investigated in a 
manner that ensures due process of investigation and reparation. 

 

Establishment of complaint/disclosure procedures and response protocols for incidents of sexual violence 
 

If a complaint of sexual harassment or violence has been made under the Institute's Policy, the Canadian 
Montessori Teacher Education Institute offers a full range of options to the complainant. These options may 
include: 

 
1. No report – the victim/survivor discloses sexual violence to seek emotional support, medical support, or 
advocacy but not to report to police. 
2. Police report – the victim/survivor makes a police statement, which would generally be followed by a criminal 
investigation. Victims/survivors can call the police or go to their nearest police station. There are support services 
available for individuals who decide to report to police. 
3. Medical assistance/forensic medical exam – the victim/survivor attends a hospital or medical centre for medical 
attention to address possible physical injury, pregnancy and/or sexually transmitted infections; forensic exam to 
collect any forensic samples while the victim/survivor decides whether or not to report to the police. 
Formal complaint/disclosure to the PCC Administration – report regarding a student misconduct process if the 
perpetrator is a student; report to the police if the perpetrator is staff or faculty member. 



Civil claim – victims/survivors may also launch a civil suit against the alleged perpetrator for damages suffered 
(this would not be the responsibility of the college). 

 
The Institute will take all reasonable steps to investigate it, including as follows: 
- to respond promptly to any complaint; 
- to provide reasonable updates to the complainant about the status of the investigation; 
- to assist Student teachers having experienced sexual violence in obtaining counselling; 
- to provide the "victims" (called often "survivors"), if any, with information about reporting the complaint and 
about available resources; 
- to report immediately to the Institute's Head Office if any of our enrolled Student teachers in the PCC has been 
subject to, or has witnessed or has knowledge of sexual violence involving any of our Student teachers, or even 
has reason to believe that sexual harassment and violence has occurred which involves any our Student teachers. 

 
The Institute's Head Office will attempt to keep all information disclosed confidential except in those 
circumstances if we believe that an individual is at imminent risk of self-harm, or of harming another, or there are 
reasonable grounds to believe that others on our training location are at risk. 

 
The Canadian Montessori Teacher Education Institute recognizes the right of the complainant to determine how 
her or his complaint will be dealt with. However, in certain circumstances, the Canadian Montessori Teacher 
Education Institute may be required to initiate an internal investigation and/or inform police without the 
complainant’s consent, if we believe that the safety of others is at risk. 

 
If the Head Office judges that some outcomes should be reported publicly, the Director of the Institute in 
conjunction with the trainer of the Montessori training program in the GTA or Ottawa will act accordingly 
bearing in mind that the pursued aim is to raise awareness in the community and contribute to the prevention of 
sexual violence at the PCC, in Ottawa or in the GTA. Note that in all cases, confidentiality and privacy of all 
individuals concerned are solidly maintained. 

 
 

Guaranties that Student teachers and others in the educational community are informed of the services 
and Section 4 (prevention) procedures in place under the policy to prevent and respond to sexual violence 

 

First of all, the Canadian Montessori Teacher Education Institute is committed to assisting those who have been 
affected by sexual harassment and sexual violence by providing choices, including detailed information and 
support, such referral to counselling and information about legal options. The Institute in such case guarantees 
that those who have been affected by harmful attitudes or behaviours and chose to disclose information will be 
treated with dignity, compassion, confidentiality and respect and will receive support throughout the process of 
the disclosure of information and discrete internal investigation. 
The Institute ensures everybody enrolled in one of our PCC in Ontario that internal investigation procedures are 
available in the case of sexual harassment and sexual violence. The PCC will respond to the disclosure of sexual 
disturbing facts. In that case, the Institute by its Policy encourages the persons affected by these unfortunate non- 
desired incidents to come forward to report as soon as they are able to do so; this is the same for any Student 
teacher to get the courage to report any suspected incident of sexual nature for the safety of his/her colleagues. It 
is more than a responsibility; it becomes a duty. 
In that case, the Institute guarantees that the main trainer or the Director of the Institute will take immediate 
action to respond to or to prevent sexual harassment or sexual violence from occurring at any PCC in Ontario. 

 

Addressing training on issues of sexual violence 
 

The Montessori trainers in Ottawa or in the GTA stay focused on her Student teachers' protection being 
responsible for monitoring, thus enforcing the obligation of the PCC to ban any form of sexual harassment and 
violence; the Policy will be in place. Moreover, she stays alert to decipher physical or psychological symptoms 



related to sexual harassment and violence affecting some persons, if any. Confidentiality, compassion and dignity 
are our mantras. 
We, at the Canadian Montessori Teacher Education Institute, also recognize the right of the complainant to 
determine how her or his complaint will be dealt with. However, in certain circumstances, the Canadian 
Montessori Teacher Education Institute may be required to initiate an internal investigation and/or inform police 
without the complainant’s consent, if it is believed that the safety of classmates of the training 
location is at risk. 

 

Policy Development with Student teachers 
The Canadian Montessori Teacher Education Institute considers Student teachers' input in the development of the 
policy in welcoming positive comments and recommendations at least in the first year of its application and for 
the review after two years of existence. This measure is intended to provide flexibility for our PCC in Ottawa and 
the GTA to respond relevantly to each cohort's needs. 

 

Culturally sensitive, reflects the perspective of those most vulnerable to sexual violence 
 

This sexual harassment and violence policy including measures to protect Student teachers against vexatious 
comments, unwelcoming remarks, furthermore vengeance, applies to all Student teachers, males or females and 
no distinction is made between locals, Indigenous women, women living with cogitative or physical disabilities, 
newcomer women and women from ethnocultural communities, transgenders or homosexuals, male or female. To 
target this execution, all individuals studying in the PCC should act as opponent to any form of apartheid and 
combatant for the right of every woman to be heard with a complaint to formulate. The Information session   at 
the beginning of the program shall call attention and sensitivity to this fact: everybody is equal and is treated 
equally. 

 
Any PCC in Ottawa or in the GTA will make every effort to offer academic accommodations that disrupt the life 
of the victim/survivor, if any, as little as possible. A victim/survivor may interrupt for a moment her tuition of 
Internship and resume it at another time in the year or the year after when the weight of the suffering is over or 
almost over. 
All PCC are in conjunction with the Head Office will mutually agree with the victim/survivor to disclose or not 
the information and to investigate or not. 

 
 

Easily accessible to Student teachers and others in the educational community 
 

The Protocol is unambiguous: 
 
All the community in the PCC of Ottawa or the GTA that includes trainer and Student teachers have the legal 
duty to take action to prevent and to respond to sexual harassment making sure the environment always respects 
fundamental human rights. 

 
A complaint of sexual harassment or sexual violence may be filed in writing by any enrolled Student teacher at 
any of our PCC, first to the main Montessori trainer of the who will handle the situation. Then, the Institute's 
Head Office c/o the Director, Dr. Daniel Jutras is informed of this delicate situation. 

 
Upon a complaint of alleged sexual harassment or violence being made, both the main trainer along with the 
Institute Head Office will initiate an internal investigation, in determining whether the incident should be referred 
immediately to police or determining what provisional measures, if any, need to be taken during the investigation, 
in meeting with the complainant to find out the date and time of the incident, the persons involved, the names of 
any person who witnessed the incident and a complete description of what occurred, in interviewing the 
complainant or any person involved in the incident or even any witness. The interview will provide details of 
allegations and gives the respondent an opportunity to respond to those allegations; it determines finally what 
disciplinary action, if any, should be taken or reparation to be applied. 



It belongs to the Canadian Montessori Teacher Education Institute, along with the trainer in one of our PCC, to 
conduct such independent investigation and make its own determination in accordance with its own judgement. 

The institution has a plan in place to ensure that the activities under the policy and the 
results of those activities will be reported to the public. 

If there were a succession of complaints of that nature, be sure that the PCC in alliance with the Institute will 
consider any strong allegation and claim the "ear" of the Superintendent of the PCC in Ontario as it would be a 
serious matter. 

However, if students, in good faith, report an incident of, or make a complaint about, sexual violence, they will 
not be subject to discipline or sanctions for violations of the private career college’s policies relating to drug 
or alcohol use at the time the alleged sexual violence occurred; 

Students who disclose their experience of sexual violence through reporting an incident of, making a 
complaint about, or accessing supports and services for sexual violence, will not be asked irrelevant questions 
during the investigation process by the private career college’s staff or investigators, including irrelevant 
questions relating to the student’s sexual expression or past sexual history. 

Policy scheduled to be reviewed and updated within the next 4 years 

The Institute's policy has reviewed its policy last January 2020, which is three years after it has been 
implemented, but the Institute is open to modifications later if necessary. 

Glossary of Terms 

Consent: Consent is the voluntary agreement to engage in the sexual activity in question. 

Cyber harassment/cyber stalking: Often used interchangeably, cyber harassment and cyber stalking are defined as 
repeated, unsolicited, threatening behaviour by a person or group using cell phone or Internet technology with the 
intent to bully, harass, and intimidate a victim. The harassment can take place in any electronic environment 
where communication with others is possible, such as on social networking sites, on message boards, in chat 
rooms, through text messages, or through email. 

Date rape: The term “date rape” is interchangeable with “acquaintance sexual assault”. It is sexual contact that is 
forced, manipulated, or coerced by a partner, friend or acquaintance. 

Disclosure: For the purposes of this document, a disclosure is made to any individual other than the police or 
other judicial official. 

LGBT2SQ+: The LGBT2SQ+ community includes people who identify as lesbian, gay, bisexual, transgender, 
Two-Spirit, queer, questioning, intersex, asexual, pansexual and/or gender fluid. 

Rape: Rape is a term used to describe vaginal, oral or anal intercourse, without consent. Although the term is no 
longer used in a legal sense in Canada, it is still commonly used and widely understood. 

Sexual assault: Sexual assault is any type of unwanted sexual act done by one person to another that violates the 
sexual integrity of the victim. Sexual assault is characterized by a broad range of behaviours that involve the use 
of force, threats, or control towards a person, which makes that person feel uncomfortable, distressed, frightened, 
threatened, carried out in circumstances in which the person has not freely agreed, consented to, or is incapable of 
consenting to. Sexual assault is a crime. 

Sexual harassment: Sexual harassment is unwanted sexual attention directed at an individual by someone whose 



conduct including comments, gestures, and/or actions are offensive, inappropriate, intimidating, hostile, and 
unwelcome. Sexual harassment often occurs in environments in which sexist or homophobic jokes and materials 
have been allowed. 

 
Sexual violence: Any sexual act or act targeting a person’s sexuality, gender identity or gender expression — 
whether the act is physical or psychological in nature — that is committed, threatened or attempted against a 
person without the person’s consent, and includes sexual assault, sexual harassment, stalking, indecent exposure, 
voyeurism and sexual exploitation. 

 

Stalking: Stalking is a crime called criminal harassment. Stalking consists of repeated behaviour that is carried out 
over a period of time, and which causes a person to reasonably fear for their safety. 

 
Victim blaming: Victim blaming occurs when the victim of a crime or an accident is held responsible — in whole 
or in part — for the crimes that have been committed against them. 

 
 

* Resources: 
o Police Emergency – 911 

 
In the GTA:- Assaulted Women 's Helpline : 41 6-364-8762 

 
- Toronto Rape Crisis Centre: Multicultural Women Against Rape: 41 6-597-8808 

In Ottawa: - Sexual Assault Support Centre Crisis: 613-234-2266 I 6 l 3-725-2 1 60 


