AMPLIUS EMPLOYEE QUALIFICATION AND
COMPETENCY AUDIT SUMMARY

Competence and Conduct Standards Readiness

Employee Name Delyth Williams-Pryce

Job Title Scheme Manager — Home Ownership
Scheme Brookdale Court

Service Area Independent Living / Home Ownership
Audit Purpose

This summary records the qualifications, specialist training and professional memberships presented and
audited as part of Amplius’s workforce competency and qualification review.

The audit supports organisational preparation for the forthcoming housing-sector Competence and Conduct
Standards and confirms the employee’s current professional qualification profile.

Audited Qualifications

Qualification Level Audit Status
Property Management Level 3 v'Audited
Business Bookkeeping and Accountancy Level 4 v'Audited
Social Housing Management Level 5 v Audited
Health and Social Care Level 5 v Audited
Health and Social Care Management — Registered Manager Level 5 v'Audited
Healthcare Management Level 5 v'Audited
Project Management Level 6 v Audited
Business Studies and Administration Level 7 v Audited
Leadership and Management Level 7 v Audited

Audited Specialist Training and Professional Development

Training or Certificate Status
Mental Health Champion v Audited
Mental Health First Aid - MHFA v'Audited
Level 4 Extended Certificate for First Person on Scene v'Audited

Fracture Prevention Practitioner — Advanced Certificate, Royal Osteoporosis Society v'Audited
Social Prescribing Champion — NHS / National Academy for Social Prescribing v Audited
Dementia Interpreter® v Audited
High Performance Leadership Programme v Audited

QCAOct26



Audited Professional Memberships and Fellowships

Professional Body Membership Grade Post-Nominal Status
Institute of Leadership Fellow FloL v Audited
Royal Society of Arts Fellow FRSA v'Audited
Institute of Health and Social Care Management Member MIHSCM  v'Audited

Qualification Profile Summary

The employee holds an extensive multidisciplinary qualification portfolio ranging from Level 3 to Level 7,
covering:

» property and social housing management;

* health and social care;

* healthcare and registered service management;
* business administration and finance;

* project management;

 strategic leadership and management;

» safeguarding, mental health and dementia;

* emergency response and fracture prevention;

* social prescribing and community wellbeing.

The employee also holds relevant professional fellowships and memberships and demonstrates continued
engagement in professional development.

Audit Outcome

Following review of the qualifications, training, professional memberships and supporting evidence presented,
the employee is assessed as:

XlQualifications and professional credentials audited and recorded

XlQualification profile exceeds the anticipated minimum level for the current Scheme Manager role
XIStrong evidence of continued professional development and multidisciplinary competency

U] Further evidence required

[] Additional qualification or development action required

Audit Summary

This summary records the qualifications, specialist training and professional memberships presented and
audited as part of Amplius’s preparation for the forthcoming Competence and Conduct Standards, due to be
introduced across the social housing sector from October 2026.

Only qualifications, training and professional memberships considered relevant or transferable to the Scheme
Manager role are listed, including some that are not essential requirements of the post. Other qualifications held
by the employee have been omitted from this summary.
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