
CONFIDENTIAL
JOB APPLICATION FORM

Please complete all sections that are applicable to you. Where additional space is required, you may continue your answers on a separate sheet. Applications will be shortlisted against the Job Description and Person Specification. Please ensure you provide full details within this application form, as references to an attached CV will not be considered in place of completing the relevant sections.

Completed application forms should be returned either by email to dean@ageconnectsnpt.org.uk or by post to our registered office address.

	Application for the post of: Development Officer, Good Neighbour Scheme
Job reference number:      



	Closing Date for Applications:      Tuesday 18th August 2026, 23:59
Interview date: TBC




	PERSONAL INFORMATION

	First Name
	[bookmark: Text2]     
	Surname
	[bookmark: Text1]     

	Address
	[bookmark: Text3]     
[bookmark: Text8]     
[bookmark: Text9]     

	Post Code
	[bookmark: Text5]     
	Email address
	[bookmark: Text4]     

	Home Tel.
	[bookmark: Text6]     
	Mobile Tel.
	[bookmark: Text7]     



Please tick the appropriate boxes:

Do you hold a current full UK driving license?       Yes  ☐     No  ☐
Do you have regular access to a vehicle for work purposes? Yes  ☐     No  ☐
Do you currently have the legal right to work in the UK?      ☐ Yes ☐ No
Please indicate your level of Welsh language ability: 
[image: ]		
		               37-38 Alfred Street,
Neath, SA11 1EH
Tel: 01639 617 333

Email: info@ageconnectsnpt.org.uk
Web:  www.ageconnectsnpt.org.uk

None  ☐       Basic  ☐      Conversational  ☐     Fluent   ☐      First language  ☐ 
- 1 -
	PRESENT OR MOST RECENT EMPLOYER

	Name of employer
	     

	Post held
	[bookmark: Text12]     

	Dates of employment
	     

	Current salary
	     

	Notice required if employed
	[bookmark: Text13]     

	Please give a brief outline of the duties and responsibilities of the post.

	     



































		PLEASE INDICATE YOUR PREFERRED HOURS OF WORK

	Full time   ☐            Part time (22.5 hrs. pw)    ☐      Part time (15 hrs. pw)  ☐





	PREVIOUS EMPLOYMENT DETAILS

	Name and address of employer (most recent first)
	Dates
	Position and brief overview of responsibilities
	Reason for leaving

	
	From
	To
	
	

	[bookmark: Text15]     
	[bookmark: Text16]     
	[bookmark: Text17]     
	[bookmark: Text18]     
	[bookmark: Text19]     

	[bookmark: Text20]     
	[bookmark: Text21]     
	[bookmark: Text22]     
	[bookmark: Text23]     
	[bookmark: Text24]     

	[bookmark: Text25]     
	[bookmark: Text26]     
	[bookmark: Text27]     
	[bookmark: Text28]     
	[bookmark: Text29]     

	[bookmark: Text30]     
	[bookmark: Text31]     
	[bookmark: Text32]     
	[bookmark: Text33]     
	[bookmark: Text34]     

	[bookmark: Text35]     
	[bookmark: Text36]     
	[bookmark: Text37]     
	[bookmark: Text38]     
	[bookmark: Text39]     



Employment Gaps

Please explain any gaps in employment of more than three months.
     



Continue on a separate sheet is necessary.
	REFERENCES

	1. Present or most recent employer
	2. Other

	Name of Employer/Organisation          
	Relationship to you        

	Name 
	[bookmark: Text40]     
	Name
	[bookmark: Text41]     

	Addresss
	[bookmark: Text42]     
	Address
	[bookmark: Text43]     





	Post Code
	[bookmark: Text44]     
	Post Code
	[bookmark: Text45]     

	Tel No
	[bookmark: Text46]     
	Tel No
	[bookmark: Text47]     

	Email
	[bookmark: Text48]     
	Email
	[bookmark: Text49]     

	References will only be sought following interview and with your permission.






	EDUCATION AND PROFESSIONAL QUALIFICATIONS

	Qualifications
	Level
	Grade
	Date Achieved

	[bookmark: Text51]     
	[bookmark: Text52]     
	[bookmark: Text53]     
	[bookmark: Text54]     

	[bookmark: Text55]     
	[bookmark: Text63]     
	[bookmark: Text71]     
	[bookmark: Text79]     

	[bookmark: Text56]     
	[bookmark: Text64]     
	[bookmark: Text72]     
	[bookmark: Text80]     

	[bookmark: Text57]     
	[bookmark: Text65]     
	[bookmark: Text73]     
	[bookmark: Text81]     

	[bookmark: Text58]     
	[bookmark: Text66]     
	[bookmark: Text74]     
	[bookmark: Text82]     

	[bookmark: Text59]     
	[bookmark: Text67]     
	[bookmark: Text75]     
	[bookmark: Text83]     

	[bookmark: Text60]     
	[bookmark: Text68]     
	[bookmark: Text76]     
	[bookmark: Text84]     

	[bookmark: Text61]     
	[bookmark: Text69]     
	[bookmark: Text77]     
	[bookmark: Text85]     

	[bookmark: Text62]     
	[bookmark: Text70]     
	[bookmark: Text78]     
	[bookmark: Text86]     

	     
	     
	     
	     





	DISABILITY AND REASONABLE ADJUSTMENTS

	Age Connects Neath Port Talbot is committed to ensuring that applicants with disabilities, health conditions, neurodiverse conditions or other support needs are treated fairly throughout the recruitment process.
Do you require any reasonable adjustments to enable you to attend an interview or undertake the duties of the role if appointed?          ☐ Yes             ☐ No
If yes, please provide details of any adjustments or support that would assist you.

[bookmark: Text87]     




	CANDIDATES SUITABILITY FOR THE POST

	Please demonstrate how your experience, skills, qualifications and personal qualities meet the criteria within the Job Description and Person Specification.
You may wish to include examples of:
· Community development, engagement or outreach work. 
· Supporting older people, vulnerable adults or isolated individuals. 
· Working with, recruiting, motivating or supervising volunteers. 
· Your understanding of the challenges facing older people, including loneliness, isolation, poverty and digital exclusion.
· Building partnerships and working collaboratively with other organisations. 
[bookmark: Text88]     






SAFEGUARDING
We are committed to safeguarding and promoting the welfare of older and vulnerable adults. As part of this commitment, all employees are expected to share this responsibility and adhere to the organisation's safeguarding policies and procedures. This post is subject to an Enhanced DBS check and satisfactory references.

CRIMINAL CONVICTIONS AND DBS CHECKS
Rehabilitation of Offenders Act 1974
This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions Order 1975) because the role involves working with older and vulnerable adults. As a result, applicants are required to disclose any convictions, cautions, reprimands or warnings that are not protected under current DBS filtering rules. Having a criminal record will not necessarily prevent you from being appointed to this role. Any information disclosed will be considered fairly and proportionately, taking into account:
· The nature and circumstances of the offence(s);
· The relevance of the offence(s) to the duties of the post;
· The time elapsed since the offence(s) occurred;
· Any evidence of rehabilitation.
All information provided will be treated in the strictest confidence and in accordance with UK data protection legislation. Disclosure information will only be considered by those directly involved in the recruitment process where necessary.
Disclosure and Barring Service (DBS)
Any offer of employment will be subject to the receipt of a satisfactory Enhanced Disclosure and Barring Service (DBS) check. Failure to disclose relevant information that is subsequently revealed through the DBS process may result in the withdrawal of an offer of employment or termination of employment.
Declaration
Do you have any convictions, cautions, reprimands or warnings that you are required to disclose for this post?
☐Yes
☐ No
If yes, please provide details below or on a separate confidential sheet.
          
	SIGNATURE

I declare that the information provided in this application is true and complete to the best of my knowledge. I understand that providing false or misleading information may result in my application being withdrawn or, if appointed, disciplinary action including dismissal.

[bookmark: Text89]Signature of applicant          

[bookmark: Text90]Date:                                    




[image: ]Registered Office:
37-38 Alfred Street, Neath,
SA11 1EH 
Charity No. 1105203 
Company No. 4193486. 


Age Connects Neath Port Talbot is the operating title of Age Concern Neath Port Talbot
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