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WITNESSETH

NOW THEREFORE witnessed it being the intention of the partes hereto be legally bound, it is mutvally
understood and agreed as follows:

I. RECOGNITION:

. BECOGNITION
The Wyalusing Area Board of School Directors (Employer) recognizes the Wyalusing Area Education
Association/PSEA (Association) as the exclusive represenranve for all full-dme and regular part-tume
employees in the bargaining unit certified by the Pennsylvania Labor Relations, PERA-R-141-C and dated
January 6, 1971, for the purpose of collective bargaining on all matters with respect to wages, hours and
other terms and conditions of employment.

2 TERMOF AGREEMENT
The term of this Agreement shall begin on July 1, 2021 and shall continue in full force and effect until June
30, 2025, or untl such later date as the two parties may hereinafter agree is 1o be the extended termination
date. This Agreement shall supersede and replace any and all other Agreements between the Wyalusing
Area School District and the Wyalusing Area Education Association and shall be binding on all parties for

the Fu'u:rd of this Agreement.

3, NOSTRIKENO LOCKOUT PROVISION
Both parties agree to be bound by the provisions of Pennsylvania Public Employee Bargaining Law, Act
195,

4, WAGES AND SALARY PROVISIONS

The parties agree that wages and salaries to be affected by this Agreement are accurately reflected in
Appendix A, made part of this Agreement, and that the schedule of wages as set forth in Appendix A shall
be the schedule which shall remain in force for the period of this Agreement.

5, OTHER EMPLOYEE BENEFITS
The parties agree that other employee benefits to be provided under this Agreement are accurately reflected
in Appendix B attached to and made a part of this Agreement.

6. TERMS AND CONDITIONS OF EMPLOYMENT
The partics agree that the terms and conditions of employment to be affected by this Agreement are
sccurately reflected in Appendix C artached to and made part of this Agreement.

7. GRIEVANCE PROCEDURE
Tt is in the interest of the general public and in the interest of the school children that both Employer and
Employees serve, that grievances be reconciled and disposed of as expeditiously as is possible.

Grievances shall be processed according to the procedure described in Appendix D attached hereto and
made part of this Agreement.

8. DEFINITIONS
The Appendix E has been established to clarify terms used in this Agreement. The items placed in the
Definitions and Clarification section are non-negotable.
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In the event that additional provisions not inconsistent or in conflict with those enumerared in the Schoal
Code shall be agreed upon by the parties with respect to job sccurity, job progression and reduction in force,
such provisions shall be made a part of Appendix C, which shall be made part of this Agreement.

10.  WAIVERS
The parties agree that all negotiable items have been discussed during the negotiations leading to this
Agreement, and that no additional negotiations on the Agreement will be conducted on any items during
the life of this Agreement.
1. PURPOSE OF AGREEMENT
The purpose of this Agreement is to eliminare misundeestanding between the Wyalusing Area Sehoel
Diserice and the employees in the Bargaining Unie.
Both parties have executed this Agreement in good faith and will enforce the conditions and intent as
herein stated.
WYALUSING AREA EDUCATION ASSOCIATION WYALUSING AREA SCHOOL DISTRICT
BARGAINING UNIT PUBLIC EMPLOYER
'i ﬂﬂM
Titde:  WAEA President Title: Board of Directors, President

Dae: S /%) i‘:—_ Darc: 5_';":" A
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I1.

APPENDIX “A” — SALARY PROVISIONS

SALARY

STEPS.

Professional Employees’ and Temporary Professional Employees® step placement will follow the
Step Placement below. In determining the steps vo be credited to a Professional Employee or
Temporary Professional Employee, up w five (5) years of service outside the Wyalusing Area
Schoal District may be recognized provided the same is certified by the School Dismict or School
Districes which employed the Professional Employee or Temporary Professional Employee.

A partial year of teaching constitutes a full step for placement on the salary schedule for the
following year providing the employee has been in service for ninety (20) instructional days w
obtain the next step. The service is exclusive of summer employment.

ABSENCE WITHOUT PAY,
Any Professional Employee or Temporary Professional Employee who is absent for any reason
not covered by the Pennsylvania School Code or this contract shall have deducted from the

Employee’s salary for each day of absence one/one hundred eighty-sixth (1/186) of sad salary.
Professional Employess or Temporary Professional Employees who work in excess of the one
hundred eighry-six {186} days shall have deducted an amount in ratio to payment of that service.

In the event of extenvating circumstances, the Wyalusing Area School Board may choose w gramt
additional emergency days or deduct only the substinne’s pay from the Professional Employee’s or

Temporary Professional Employee's salary.

GARNISHMENT.
Should the District receive an order for the garnishment of 2 member's wages, the Districr may

charge the affected employee a 2% administration fee for the garnishment of wages should the law
allow.

SCHEDULES AND PLACEMENT

SALARY SCHEDULES,

The following salary schedules shall be determinative of the annual salaries to be paid for a Normal
School Year to Professional Employees and Temporary Professional Employees under contract
with the Wyalusing Area School District within the respective classification hereinafter defined in
Appendix E. The wages set forth in the 2021-2022 salary scheduale shall apply only to the last
thirteen (13) pay periods of the 2021-2022 school year.

Professional Employees and Temporary Professional Employees shall progress through the salary

schedule in a horizontal manner on the Salary Schedule Step Placement Charts below beginning
from their 2020-2021 steps.

3'1’:I:.:l.'



m:ﬂa;ic;n 2021-2022 2022-2023 2023-2024 2024-2025
Step Step Step Step Step

1

1 2

1 2 3

1 2 3 4

1 2 3 4 5

2 3 4 5 &

3 a4 5 3 7

4 5 3 7 B

5 [ 7 2 g

6 7 B 9 10

7 8 ) 10 11

2 g 10 11 12

g 10 11 12 13

10 11 12 13 14

11 12 13 14 15

12 13 14 15 15

13 14 15 15 15

14 15 15 15 15

15 15 15 15 15

2021-2022

Step B B+24 B+36/M M+15 M+30 M+45 M+50
1 558,124 559,426 562,204 564,441 566,420 568,601 570,424
2 558,651 £59,952 562,731 564,968 566,947 469,127 570,953
3 559,177 $60,479 563,257 565,494 $67,473 569,654 571,480
4 $59, 704 $61,005 463,784 566,021 568,000 570,180 572,006
5 560,230 $61,809 $64,285 566,826 S68,803 $70,984 572,810
6 560,833 $62,575 565,354 567,591 569,568 571,750 573,499
7 561,411 $63,152 565,932 563,169 $70,146 572,327 574,001
8 §63,718 565,460 $67,201 569,439 571,214 573,395 574,993
9 565,983 567,105 568,847 571,085 572,657 574,838 576,359
10 568,249 569,371 571,112 573,349 574,719 576,900 578,346
11 570,514 572,257 573,997 576,235 $77,605 579,582 580,951
12 573,185 575,547 477,288 £79,525 580,896 482,265 583,635
13 $74,371 676,733 S78,474 $80,712 $82,082 583,451 584,821
14 $76,667 578,409 $80,770 583,008 584,377 $85,747 587,117
15 579,339 £82,320 584,061 586,299 $87,669 589,038 590,408
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2022-2023

Step B Be24 B+36/M M+15 h+30 M#d5 BA+E0
1 §59,337 $60,873 563,124 565,285 568,084 571,289 $73,781
2 559,857 461,393 563,644 565,805 568,604 571,809 574,303
3 560,377 $61,913 564,164 566,325 $69,124 572,329 574,823
4 560,897 562,433 564,684 566,845 469,644 $72,849 $75,343
5 561,417 563,138 565,188 $67,550 $70,349 $73,554 476,048
6 £62,089 563,919 566,170 468,331 $71,129 574,334 576,677
7 562,745 564,575 566,826 $68,987 571,785 574,990 $77,180
B 564,553 566,384 S68,213 $70,374 572,768 575,972 478,011
9 466,604 568,021 569,851 $72,012 £74,000 §77,204 $79,000
10 $6B,655 £70,072 571,902 574,063 575,645 578,850 S80,584
11 470,707 572,537 574,367 $76,528 578,110 $80,908 582,490
12 573,569 475,812 577,642 579,803 581,385 582,967 584,549
13 $75,441 $77,685 $79,515 581,675 $83,258 584,840 586,422
14 $78,054 579,884 582,127 584,288 $85,870 587,452 589,034
15 580,916 583,573 585,403 587,563 580,146 590,728 592,310

2023-2024

Step B B+24 B+36/M PA+15 h1+30 h+45 h+&0
1 $60,434 562,206 563,929 466,013 569,633 573,861 $77.024
2 560,948 562,720 564,443 566,527 570,147 574,375 577,539
3 561,461 £63,233 564,956 567,040 70,660 574,888 578,052
4 $61,975 563,747 565,470 567,554 871,174 $75,402 578,566
5 462,488 564,353 565,975 S68,160 71,779 476,008 579,172
6 $63,230 565,149 566,872 568,956 572,575 576,804 $79,739
7 563,963 565,882 $67,606 569,689 £73,309 677,537 580,245
B $65,273 567,192 569,110 71,194 574,206 578,434 580,913
9 567,110 568,822 570,741 £72,825 £75,227 579,456 %81,707
10 568,947 570,659 572,577 74,661 576,456 580,684 582,707
11 570,784 572,703 §74,621 576,705 578,499 582,119 583,913
12 573,837 575,963 577,881 579,965 581,760 583,554 585,349
13 576,396 578,521 $80,440 582,524 S84 318 586,113 $87,907
14 §79,325 581,243 583,368 £85,452 587,247 589,041 90,836
15 582,379 584,710 586,629 $88,713 590,507 $92,302 594,096
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2024-2025

Step B B+24 B+36/M M+15 M+30 M+45 M+60
1 561,707 $63,714 564,910 566,917 571,357 576,609 580,442
2 562,214 564,221 $65,417 $67,424 571,864 $77,116 580,949
3 562,721 564,728 565,924 567,931 572,371 577,623 581,456
4 563,228 $65,235 $66,431 %68,.438 472,878 578,130 £81,963
5 $63,735 565,742 566,938 568,945 $73,385 578,637 $82,470
[ 564,546 566,553 567,749 469,756 574,197 $79,449 £82,977
7 $65,357 567,364 568,560 570,567 575,008 S&0,260 583,434
B 566,169 568,176 570,183 572,190 $75,819 581,071 583,991
g $67,791 569,798 571,805 573,812 576,630 581,882 584,498
10 569,414 571,421 573,428 $75,435 577,442 582,694 585,005
i1 571,036 573,043 575,050 577,057 579,064 $83,505 S85,512
12 $74,281 576,288 $78,295 $80,302 582,309 584,316 586,323
13 577,526 579,533 581,540 583,547 585,554 587,561 589,568
14 580,771 582,778 584,785 585,792 588,799 590,806 592,813
15 584,016 586,023 588,030 590,037 592,044 594,051 596,058

Before advancing beyond column one, 2 -:a]kg-e certificate must be held by a Professional Employec
or Temporary Professional Employee,

CREDIT SUBMISSION DATE,

A Professional Employee’s position and Temporary Professional Employee's position on the salary
scale will be determined by the Board prior 1o September 30 of the year the increment is to be
effective. This means as of the close of the work day on September 29.

MASTER'S EQUIVALENCY,

Any employee hired after August 31, 2001, will need a Master's Degree to move beyond the
Master’s column on the salary schedule. Any employee who has a Master’s Equivalency as of August
3, 2001, will be grand-fathered for pay purposes and continue to move laterally across the pay
scale.

MAINTAINING LOCAT MINIMUMS AND MANIMUMS

In the event that the Commonwealth enacts 3 new salary schedule or portion thereof, for the Standard
Ceruficates and the college Certificates, the beginning salary shall be mainmined ar  lease three  hundred
dallars ($300) above the mandared minimum, and the maximum salary shall be at least nine hundred dollars
(§900) above the highest legislative mandared level.

For the Master's Degree or Equivalent, the beginning salary shall be maintained at least six hundred dollars
(3600) above the mandated minimum, and the maximum salary shall be at least twelve hundeed dollars
(31,200 above the highest legislative mandated level

The provisions of paragraph 3 are only applicable if the following conditions are mer:

A The State’s minimum starting salary is eaised to less than three hundred dollars ($300) of the local

B The Commonwealth provides through normal reimbursement the funds necessary o support the
mandated level.
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ADDITIONAL COMPENSATION

215 DAY EMPLOYEES.

High School Guidance Counselors who are employed at the eatificanion of this coneract shall work
an additional ewenty-nine (29) days beyond the regular teacher year each contrace year. Guidance
Counselors hired to replace the current employees shall not be automatically entitled to the
additional full rweney-nine (29) days of work. They shall be compensated as deseribed in Paragraph
B below. It is understood that an employes may not be able o work all of the additonal days in
the first year of this contract or in their first year of employment should they be entided to such
extra work days.

196 DAY EMPLOYEFES.
Guidance Counselors shall work a minimum of 10 additonal days each conoract year and be
compensated at their per diem rare.

C. SPECIAL EDUCATION.
Any Professional Employee who is hired to teach Special Education will receive seven hundred

dallars ($700) in additon to the amount provided at the normal step on the salary schedule. This
stipend will not be included in the calculation of base wages, and will be paid in two equal
installments of three hundred and fifty dollars ($350) by December 15 and May 15 of each school
year. The foregoing is applicable provided the said teacher remains in the ficld of Special Education.

D. TEACHING BEYOND THE SCHOOL DAY,
The Wyalusing Area School District shall reimburse at the rate of thirty-five daollars (§35) per hour

any Professional Employee or Temporary Professional Employee hired beyond the regular sehool
day or for non-contractual days for teaching classes, including homebound instruction, and for
approved curriculum development. (This provision does not apply to specially or federally funded
programs.) The rate for the 2021-2022 school year for 21 Cenmury After School program shall
remain at twenty-four dollars (524). The rate shall increase to the contractual rate on July 1, 2022,

Should the Wyalusing Area School District create a non-athletic supplemental position for which a
Professional Employee or Temporary Professional Employee is hired during the life of this
contract, the Wyalesing Area School District and the Association shall enter into negotiations for
the purpose of determining the appropriate value for the position.

EXTRA PAY FOR EXTRA DUTY.

The following amount shall be paid by the Wyalusing Asea School District to those Professional
Employees or Temporary Professional Employees in the bargaining unit who arc hired by the
Publie Employer to perform the stated extra duties for cach Normal School Year. These schedules
shall become effective for the 2015 - 2016 school year. All prior years of service in the position
shall be credited for salary.

T|Poge



Step Placement:
Oine-rwo (1-2) years of service will be placed on Step One. Three-Four (3-4) years of service will
be placed on Step Two. Five (5) or more years of service will be placed on Step Three.

21-22 22-23
VeIl o Awd sk w2 3wd 5+
Service

POSITION STIEF S‘TEEP S'I';E.F STIEP STEE[’ ST}'EF
Yearbook Advisor $A32E  §3B20  $4402 33414 $3925 84516
Pt e $4308 $5050 §5806  $4512 §5182 $5957
Majorerte/Band Front $2201 $2531 §2911 $2,258 §2597 $2987

IMusic Producton

Stagre Director $2,521 $2000 §3330 F258T 52075 53426

Music Director $1009 $2197 $2522 §1,959 $2254 $2,588

Art Direcror SB35 503 §1,108 $859 $988 51,136

Producer 614 $705 §813 630 §724 £834

Choreographes §614  §705  $813 §630  §724  §R34
Lighting & Sound $1,075  §1.209 §1.343 $1,103  §1.241 51378
Assistant Band Director §1,656 §1904 §2,186 $1,699 $§1954 §2243
Sentor Class Advisor 818  S944 51,084 $839 §60  §1,112
Junior Class Advisor 818 44 51,084 §839 o0 §1.112
Srudent Council Advisos §B18 3944 51,084 §B30  §969 §1.112
Head Murse $3328  §3B36  §4.402 $3414 53925 $4.516
SADD $1,075  $1,209 $1.343 §1,103 $1241  $§1378
Envirothon §806  §907 51,008 $827 $031  §1,034
Schalarship Challenge $806  §007  §1,008 5827 $931  $1,034
FBLA (2 positions) §1,008 §1,121 $1,.236 $1,034  $1,150  §1,268
FHA 470 $524 5377 Sda2 §337 302
Seience Olympiad $806  §933  §1,008 $627  §957 §1.034
Stream Team Advisor $1,027  §1,180 §1,358 §1,053  $1211  $1,393
WNHS #T0 5524 5577 482 5237 §o02
Ski Clubs (/trip) §124 5143 5161 $127  §146 5165
Audio/Visual Support 470 §524 E5TT 5482 £337 8502
Technology (Web) Advisor $l604  §51914 52202 3,707 §1964 32250
Senior Project Advisor 51664 51914 F2202 $1,707 $1964 §2.259
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POSITION

Yearhook Advisor
Secondary Instrumental
Music Advisor
Majorette/Band Front

Music Production

Stage Director
Music Director
Art Director
Producer
Choreographer
Lighting & Sound
Assisrant Band Director
Senior Class Advisor
Junice Class Advisor
Seedent Council Advisor
Head Murse
SADD
Envirothon
Scholarship Challenge
FBLA (2 positions)
FHA
Science Olympiad
Sereamn Team Advisor
NHS
Ski Club (/trip)
Audio/Visual Support

Technology (Web) Advisor

Senior Project Advisor

G.  MENTOR PAY.

Year(s) of Service

23-24
w2
STEP

3,502
§4,627
2,316

$1.061
$495
$348
$1,080
§495
5131
§495
§1,751
51,751

Jwd

§4,025
$5,314
H2,603

$3,051
§2311
$1.013
§742
§742
§1.272
$2,003
§994
994
§994
§4,025
§1,272
8955
§955
1,179
5551
932
§1,242
$551
§150
8551
52,014
§2,014

S

STEP
3

$4.631
$6,100
$3,063

£3,513
£2,654
§1,165

5855

$855
51,413
2,300
51,141
§1,141
£1,141
$4,631
§1.413
£1.061
£1,061
§1,300

§607
§1,061
$1,429

§607

§170

8607
$2.317
§2,317

24-25
1o 2

STEP 1
§3,589
§4,743
§2,374

§507
$1,795
$1,795

Iwod

STEP
2

§4,126
$5.447
§2,730

§3,127
§2,369
§1,038
§761
761
1,304
$2.054
§1,018
§1,018
§1.018
§4,126
§1,304
§979
$979
$1.2909
$345
§1,006
$1.273
§565
§154
§565
$2,065
§2,065

5+

STEP
3

§4.747
$6,261
$3,140

$3,601
$2.720
$1,195

$ET7

$877
§1,448
$2,358
$1,169
§1,169
$1.169
§4.747
§1.448
1,087
§1,087
$1,333

$622
$1,087
§1.465

§622

§174

$622
§2,375
§2,375

Professional Employees who serve as mentors to non-tenured new professional employees
following PDE guidelines for such mentoring shall be paid One Thousand One Hundred and Fifty
Dollars ($1150) for each year long inductee. Professional Employees who serve as mentors 1o
tenured new peofessional employees shall be paid Seven Hundred and Fifty Dollars (§750) for each

vear long inductes,
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H. DUAL ENROLLMENT.
Professional employees who serve as instructors for any summer dual enrollment course shall be
compensated at the rate of two thousand five hundred dollars (§2,500).
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III.

APPENDIX “B" - FRINGE BENEFITS

SEVERANCE PAY. Any Professional Employee or Tempaorary Professional Employee in the Bargaining
Unit shall have the right to retire upon reaching his/her sixty-second (62) birthday upon notfying the
Secretary of the Wyalusing Area School Districe in writing at least sixty (60) days in advance. Any
Professional Employee or Temporary Professional Employee may retire at an earlier age upon notifying the
Secrecary of the Wyalusing Area School District in writing at least sixty (60) days in advance. The
Professional Employee ar Temporary Professional Employee in the Bargaining Unit shall have the Schoal
District make 2 non-clective employer contribution w0 the employee’s 403b retirement program in an
amount equal to fifty dollars (850) times the years of service employed by the Wyalusing Area School
District. This non-elective employer contribution will occur on the pay period date following the last
working day prior to his/her retirement.

The Wyalusing Area School Districe shall make a non-elective employer contmbution to each Professional
Employee's or Temporary Professional Employee's 403b retirement program in an amount equal wo the
sumn of sixty-five (65) per day for exch unused sick leave day to 2 maximum of twe hundred (200) days upon
permanent retirement provided the Employee is entitled 1o benefits under the Pennsylvania Retirement
Plan. This non-elective employer contribution will occur on the pay period date following the last working
day prior to his/her retirement. The Employee shall present proof that he/she has made formal application
for retirement prior to payment being issued.

EARLY RETIREMENT. The Board agrees to pay to each Employee, covered by this Agreement who
retires during the tesm of this Agreement, an amount of money as shown on the schedule set forth in this

Article.

In order to be eligible for such retirement benefir, the Employee must meet all of the following
reCUFEMEnS:

A Mot have taken a sabbartical leave excepe for medical reasons in the previous fiscal year, or unless
given a waiver by the Districr.

B. Submit his/her retieement notification to the Board at least ninery (90) days prior to the effective
dare of the retirement

ol Such retirement shall not only be a retirement from the Wyalusing Area School District, but from
teaching in the public schools in the Commonwealth of Pennsylvania.

D. Is not subject to Permanent Disability Retnrement.

E. Retirement Incentive:

The Incentive shall consist of 90% of Highest Year's Salary; 90% of the highest year’s salary in a
403k Plan. An employee shall be eligible for the Incentive beginning with his/her rwentieth year
of service and shall cease to be eligible upon his/her 36% year of service.

E. Payment: The school district shall make 2 pon-electve employer contribution to the employee’s
403{b) retirement program. Payment shall be made in five (5) equal installments, the first of which
shall be made within 60 days of the employee’s date of retirernent. The additional payments shall
be made on the first payday date in January of the year following the date of retirement and
thereafter on the first payday in January in subsequent years until the entire incentive is satisfied.

The employee shall receive no cash option, Payments shall be made no later than sixty (50) days
following the employee’s retrement effective date. The employee must establish a 403(b) prios w
separation of service or the employee will forfeit the 403(b) contibuuon. The 403(b) Account
coneributions are limited to IRS §415 limirs. Excess contribution will be made 10 the employee's
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retirement account in the next subsequent year up to the §415 limit. Should the employee die prior
to receiving all the 403{b) payments due, the district shall immediatcly make the remaining payments
{up to the maximum payment allowed by IRS regulatons) to the employee’s 403(b) Account.

G. Retiree Medical

All retirees may choose to continue to purchase medical insurance for themselves and their spouse
(and dependents, if applicable) through the Districts current active employee plans at active
employee rates provided the retiree pays 100% of the cost of the monthly premium, payable
monthly as instructed by the District.  Employees electing not to continue with retiree medical
insurance shall not be eligible to participate in the retiree medical ingurance plan at a later date,
except that any retiree who has raken superannuation retirement, has retred with thirry (30) or
miore years of credited service or has taken disability retirement with PSERS, shall be eligible for
reinstatement in the District’s health plan whenever the retiree’s alternare coverage ceases. Retirees
shall cease to be eligible for coverage when they otherwise become eligible for povernment
sponsored medical insurance, such as Medicare.

Alteenate Early Retirement

Any bargaining unit member who will be 55 years of age as of their effective date of retirement,
may, in lieu of the benefit set forth above, elect to receive the same single coverage as active
bargaining unit members are eligible to receive. The retires will not be expected to pay any premium
share of any kind, and if the plan offered to bargaining unit members includes an HRA, that HRA
will be fully funded by the District. The District will be responsible for notifying the retiree of the
open enrollment period each year. For any year in which the retiree declines the health insurance
coverage or fails to notify the Districe of the retiree’s intent to receive health insurance coverage
during the open enrollment period, the full value of the premium for that cost will be deposited
into the retiree’s 403(b) account by June 30 of that year,

Only employees who meet the criteria set forth in Appendix B, Section 2, Paragraphs A, Band D
above are eligible for the benefit. Any required payments are subject 1o the conditions detailed in
Appendix B, Section 2, Paragraph F above. Any employee electing to receive this Alternative Early
Retirement benefit shall be entided o receive the benefit until such time as the retitee reaches
Medscare eligibilicy, at which time the benefit will cease.

CREDIT REIMBURSEMENT:

A Each Professional Employee or Temporary Professional Employee in the Bargaining Unit shall be
reimbursed for all passed courses tken beyond the Bachelor's degree in the following manner:
Reimbursed at the Penn State graduate credit rate plus 90% of the difference of the cost of a credit
for a grade of “A™. Reimbursed at the Penn Seate graduate credit rate plus 75% of the difference
of the cost of the credit for a grade of “B”, Reimbursed ax the Penn State praduate credit rate for
a grade of “C". Pass/Fail courses will be assigned a grade of "B”. The credits must be obuined
from an American accredited college or university,

1. Employees with less than twenty-four (24) credits at the beginaing of school year are limited
to twelve [12) credits/year.

2. Employees with twenty-four (24) or more credits at the beginning of school year are mited 1o
six () credits (year.

3. Additional credits may be allowed for employees that are in a masters’ program and have time
limitations and /ot course availability issues, at the discretion of the superintendent

4. After an employee has earned twenty-four (24) credits they shall enter into a cycle where they
are allowed a maximum of cighteen (18) credits every five (5) years. Employees enrolled in a
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Masters or Doctoral degree program, or in an educational certificate program are exempt from
this limit and shall be reimbursed for up to six (6) credits/year.

The above limitations do pot apply to Professional Employees while on a professional development
sabbatical.

Reimbursement will be paid upon receipt of evidence indicanng successful completion of the
course and submission of a transcript and proof of cost to the superintendent.

C. Mo reimbursement for audio or video mped courses will be paid without prior Board approval of
the course.

D. Interner and Correspondence courses will be approved for reimbursement and salary seale
MOYEMmenL

E. Employees voluntarily leaving the Diserict for reasons other than health or retirement prior to two
(2) calendar years from the completion date of the eourse must repay fifty percent (50%) of any
reimbursement received for $aid course.

Employees voluntarily leaving the District for reasons other than health or retirement prioe to one
(1) calendar year from the completion date of the course must repay one hundred percent (100%%)
of any reimbursement received for said course. The ameunt will be withheld from the employee's
last paycheck. Any balance must be paid within thirry (30) days of separation from employment.
The conditions of this section will only be applied to coursework begun after the ratificanion of this

agreement.
HOSPITALIZATICHN,

A, Our district is a member of the Northern Tier Insurance Consortium and coverage is currently

provided through Blue Cross of Mortheastern Peonsylvania and Highmark Blue Shield. The
Consortiom follows the contractual plan changes consistent with Blue Cross as they become

ed through the Pennsylvania State Insurance Department. Blue Cross, Blue Shield coverage
includes dependents to age 26 (coverage may be in place for dependents unl the end of the
calendar year containing their 26% birthday).

Professional Employees and Tempaorary Professional Employees will be enrolled in the NTIC
HDHP-1 plan a5 soon as possible,

HDHP-1: The high deductible health care plan cumently includes (for the single coverage) a
deductible of one thousand rwo hundred fifty dollars (§1,250) and a rotal out-of-pocket maximum
of rwo thousand dollars ($2,000). The plan also includes (for the non-single coverage) a deductible
of two thousand five hondred dollars ($2,500) and a total out-of-pocket maximum of four thousand
dollars ($4,000). In each case the deductible amount is included as part of the out-of-pocker

MAaximum armount,

HEA — The employer agrees to provide a prepaid Health Reimbursement Account (HRA) in the
form of a debit card of two thousand dollars ($2,000) each day one of each plan year for each
member of the bargaining unit who chooses the single coverage option.

The employer agrees to provide a prepaid HRA in the form of a debit card of four thousand dollars
{54,000 cach day onc of cach plan year for each member of the bargaining unit who chooses any
of the non-single coverage opuons.

In each of the ahove cases (single or non-single coverage) the bargaining unit member shall have
access to the HRA on day one of each plan year. The employer shall be responsible for all costs
associated with the HRA.
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The employer contribution of the HRA ($2,000 or $4,000) shall be based on the coverage that the
member is encolled in at the time of the deposit and shall be reduced or increased throughour the
contract year, to reflect enrollment changes due to LR.S. secdon 125 qualifying events,

Premium Share

i All new bargaining unit members will be responsible for paying a premivm share
of one thousand three hundred and twenty-five dollars (31,325). The employee will have the amount
deducted evenly from his /her pay throughout the year to share in the cost of providing insusance.
The contribution amounts will be offered on a pre-tax basis subject to Section 125 of the Internal
Revenue Code.

Each year thereafter, as an incentive to become a better user of health care, the bargaining unit
member’s premium share shall be equal to the ameunt of the HRA thar is used to pay for health
care cost during the previous year, the amount not to exceed the initial premium share required for
that school year,

Employee contributions shall conunue to be based on the HRA utilization of the previous year.
The maximum employee contributions shall be one thousand three hundred and rwenty-five dollars
($1,325)

Mon-Single Coverage: For the 2021-2022 school year, all new bargaining unit members will be
responsible for paying 2 premivm share of one thousand eight hundred and ninety dollars ($1,890).
For the 2022-2023 school year, all new bargaining unit members will be responsible for paying a
premium share of rwo thousand and ewenty dollars ($2020). For the 2023-2024 school year, all
new bargaining unit members will be responsible for paying a premium share of rwo thousand one
bundred and fifty dollars ($2,150). For the 2024 — 2025 school year, all mew bargaining unit
members will be responsible for paying a premium share of two thousand two hundred and eighty
dellars (§2,280). The employee will have the amount deducted evenly from his/her pay throughout
the year to share in the cost of providing insurance. The contribution amounts will be offered on
& pre-tax basis subject to Section 125 of the Internal Revenue Code.

Each year thereafter, as an incentive 1o become a better user of health care, the bargaining wnit
member's premium share shall be equal to the amount of the HRA that 15 used to pay for health
care cost during the previous year, the amount not to exceed the initial premium share required for
that school year.

For the 2021-2022 sehool year, employees shall contribute an additional sixey-five dollars ($65.00)
per year to their premium conmbution. In the 2022-2023 school year employees shall contribute
an additonal onc hundred and thiry dollars ($130) per year. In 2023-2024, employees shall
contribute an additional one hundred and thirty dollars ($130) per year. In 2024-2025, employees
shall conmribute an addiional one hundred and thirty dollars ($130) per year. Employee
contributions shall continue to be based on the HRA utilization of the previous year. The maximum
employes contributions for 2021-2022 shall be one thousand cight hundred and ninety dollars
($1,890). For 2022-2023 the maximum employes contmbuton shall two thousand and twenty
dollars ($2,020). For 2023-2024 shall be two thousand one hundred and fifty dollars (§2,150) and
for 2024 — 2025 the maximum premium share shall be two thousand rwo hundred and eighey dollars

(52,280)

The employee premium share shall be based on the coverage that the member is enrolled in on July
1* and shall be reduced or increased throughout the contract year, to reflect enrollment changes
due to LR.5. section 125 qualifying events,

Late Ariving Bills: It may be possible that the employer will not have access to all health care cost
incurred by the employee at the time the employees premium share is set. If the employer is notified
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of additional costs incurred by the employee after the employee’s premium share has been set, the
employer shall notfy the employee at least one paycheck in advance of the issue and the new
premium share.

— While it is very unlikely, it may be possible that the HRA is used to pay for a
procedure not covered by the health care plan. IF this is the case, the employee will be notified of
the incorrect usage and the employee will have ane (1) month to present a repayment plan to the
employer for the amount. The plan shall both repay the employer in a timely manner and be
affordable to the employee.

Onee the plan is agreed to the employer shall reimburse the HRA the amount incorrectly spent. If
the plan is not agreed to within one month the employer may stop usage of the HRA.

Should the premioms of the healthcare plan ever increase sech thar they are within ten percent
(10%) of tripgering the ACA's excise tax, the partics agree to meet and discuss methods of
avoiding/ paying the rax. Should the parties not agree and fail to reduce any agreement 1o writing,
each party shall present to a neutral arbitrator their solution on how to avoid/pay for the tax. The
arbitearor shall be enabled to only choose one of the two presented plans

HEALTH CARE BUY-OUT OPTION. Employees shall have the right to opt out of the Distriet-
offered health care plan in exchange for monetary compensation.

Employees who elect to opt out of the Health Care Plan shall receive annual compensation in the
amount of four thousand dollars ($4,000), either in payment or as a payment to the employes's
403(b) account, at the employee's discretion. Payment shall be made by separate check in two equal
installments of rwo thousand dollars (32,000) in December and May of each year of participation,
so long as the participating employee is actively employed and in compensable staws at the ome
payment is made. Whenever two bargaining unit members are married, they must utilize this arucle
and only receive one plan. After the date of ratification of this Agreement, any furure marriage
berween two bargaining unit members will require the married couple 10 elect one plan and the
cougle will not be eligible for the buy-out, unless one or both of the bargaining unit members was
employed by the distriet prior to September 1, 2013

Employees who elect compensation in lien of health care insurance shall not be required to make
premium share payments in those years during which they are receiving such compensation.

Participating employees must provide evidence of coverage through a different plan when notifying
the School Distict Business Office annually of their intent to waive the School Distriet’s health
care plan and to participate in the buy-out program. Notce must be given by May 31 prior to a
September enrollment or by Movember 30, if enrollment is w commence in January. Newly hired
employees shall have thirty (30) days from the first actve date of employment to waive the health
care plan and elect to participate in the buy-out program. Compensation will be pro-rated for
program enrollment that is less than one year in duraton, Employees who opt out shall be
prohibited from reenrolling thar year, except in the event of a “life changing event" as descnbed in
Secton 7.

Participating employees have the fight to re-enroll in the District-offered Health Care Plan by
electing not to "opt out” for the next contract (benefir) year (and subsequently enrolling at the ume
of open enrollment) or sooner in the event of a “life changing event,” which is defined as one or

more of the following:

Marriage, divorce or legal separanon of employee

Dieath of employee’s spouse or child{ren)

Birth or adoption of a child{ren) by employes or spouse, change in the number of dependents
Loss (voluntary or involuntary) of job by spouse

& &8 B &
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Change in employment status from full-ime 1o part-time or vice-versa for employee or spouse
Change in spouse’s health insurance coverage, which results in loss of major bencfits

Spouse becames Medicare eligible

Any other “event” prescobed by the Internal Revenue Service

In the event of a “life changing event,” as verified or confirmed by the School Districr, and upon
written notfication to the School District and in compliance with the health insurance plan and
applicable IRS regulations, reinstatement of the employee in the School District’s health plan will
occur immediately. Employees opring-in due o 2 life changing event will be required to repay, on
a pro-rated basis, any opt-out payments received.

The Districe shall eseablish and maintain a Section 125 Plan in aceordance with established [RS
Regulations.

. Retirees. The Board agrees that it will make available to all members of the Bargaining Unit, who
retire subsequent to the effective date of this Agreement per section 26, 2 hospitalization, medical
service and major medieal health insurance plan.

Such coverage shall be available enly upon the terms and conditions preseribed therefore by the
District’s insurance carrier and, if for any reason the same shall become unavailable from the
District’s insurance carrier, the Board shall be under no responsibility to provide substinute

cOverage.

Such coverage ar the group rate shall be at the full cost and expense of the retired employees desiring
the same, and the payment therefore shall be received by the Board at least ten (10) days prior to
the date the Board is obligated to transmit the same to the Carrier.

In the event payment shall not be received by the Boasd as herein set forth, the coverage shall be
terminated, and, in such case, the Board shall be under no liability wharsoever to make the payment
or to provide the benefies which would have been provided by the Cacrier had the payment been
made,

It 15 understood and agreed that in making this coverage available, the Board is acting only as a
conduit for the transmittal of the premium to the Carrier.

0. Beginning with the 2015-2016 school year, any new employee hired at less than full-ime sramos will
have their benefits prorated.

DENTAL AND VISION INSURANCE. The Wyalusing Area School District shall assume the costs of
dental and vision care for all Professional Employees and Temporary Professional Employees and their

dependents. Additional benefits include 100% UCR benefies for oral surgery and 50% UCR benefits for
periodontics.

The Wyahesing Area School Dstrice will make available to Association members family vision and family
dental insurance. The cost of these insurances would be paid for by the District, All Bargaining Unit
members shall be enrolled the appropriate level of coverage in the program by the District beginning July
1, 2022, provided the eligible employee has submitted the enrollment form to the Districe by June 15, 2022,
All new employees will be enrolled in the coverage upon submission by the new employee of the enrollment
form.

The dental and vision plan benefits are attached as Exhibit A. The Districe shall provide the benefit levels
at the same level or with an inceeased benefit to those enrolled in the plan.
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LIFE INSURANCE. The Wyalusing Area School District shall assume responsibility for a 330,000 group
life insurance palicy to be carried on each Professional Employee in the Bargaining Unit during the term of
this contract.

Furthermore, the policy shall provide each Professional Employes or Temporary Professional Employee
with an accidental dearh and dismemberment plan in an equal amount. This insurance shall be paid for any
losses which result from an accident occurring on or off the job, in addition to any other benefits.

When requested on an individual basis, each Professional Employee or Temparary Professional Employee
shall be permitted to apply for an increase in the amount of life insurance provided by the Wyalusing Area
School District. Each Professional Employee or Temporary Professional Employee must purchase the
inswrance in blocks of one thousand dollars ($1000), subject to modification by the insurance company,
payable through the use of the payroll deduction system for each pay pesiod. The Professional Employee
ot Temporary Professional Employee requesting such additional insurance shall notfy the Administration
Office by July 1.

INCOME PROTECTION PLAN. The Wyalusing Area School District shall pay for the cost of an Income
Protection Plan for each Professional Employee and Temporary Professional Employee with coverage of
one thousand dollars ($1000) per month with such benefits to begin on the ninery-first (91%) day.

When requested on an individual basis, each Professional Employee or Temporary Professional Employee
shall be permitted to apply for an optional increase (buy-up) of income disability insurance up to sixty
percent (60%5) of the Employee's salary, subject to modification by the insurance company, payable through
the use of payroll deduction system for each pay period. The Professional Employees requesting such
additional insurance shall notify the Administration Office.

EMERGENCY AND PERSOMAL LEAVE. Each Professional Employee and Temporary Professional
Employee in the Bargaining Unit shall be entitled to three (3) personal days per year. The personal leave
day shall be scheduled by the Administration allowing only five (5) reachers per day out at one time at the
secondary level and five (5) teachers per day ar the elementary level. Personal days are accumulative to a
maximum of five (5) days. Upon request of the President of the Wyalusing Area Education Association,
the Administration shall state in writing the reason for such denial.

BONUS (PERSONAL) DAYS. For each fifty (50) days of sccumulated sick leave, excluding the ven (10)
days granted for the carrent year, each Professional Employee and Temporary Professional Employee

shall be granted one (1) bonus (personal) day. Bonus days are not accumulative. Bonus Days may be used
in addition to personal days for absences. Bonus Days shall be treated as personal days as far as pre-planned
absences and emesgencies are concerned. Unused Bonus Days shall be reimbursed at the per diem daily

subsunute rate at the conclusion of each school year.

OPEN HOUSE. Professional Employess and Temporary Professional Employees shall be required to
attend an annual Open House program unless excused by the building principal. Such open house shall be
limited to one and half {1.5) hours, On parent conference day, students will be dismissed at noon. Parent

conferences will be held from 12:30 untl 8200 p.m. (with an hour allotted for meals). Time spent past the
contractual work day will then be given in the form of a smedent/Faculty early dismissal day before
Thanksgiving break and the other the last teacher in-service day.

GENERAL AND AUTOMOBILE LIABILITY INSURANCE. The Wyalusing Area Schoal District will
pay the cost of general liability and automobile liability insurance for all Employees during the time which
they are engaged in school duties. The automobile Lability will be applicable only after the owner's insurance
has been applied. This insurance shall be provided by the Wyalusing Area School Distrct Broker of Record.

. Professional Employees and Temporary Professional Employees in the

MILEAGE REIMBURSMENT
Bargaining Unit shall be reimbursed at the IRS rate effective as of the date of mofication for the uwse of a
personal vehicle in the performance of school duties with the approval of the Administration.  The
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16,
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Wyalusing Area Education Association is to provide notice of changes in the IRS rare. No employes will
request mileage reimbursement from WVHS to WVES or vice versa,

SABBATICAL LEAVE The Wyalusing Area School District shall pay fifty percent (50%) of the
Professional Employee’s salary while a teacher is on sabbatical leave within the provisions of the School
Code. Sabbatical leaves of absence may be granted for restoration of health, professional development; or,
at the discretion of the Board of Directors, for other purposes.

Sabbatical leaves may be for one half year, one full year, or oo half years, which may be nonconsecutive,
over a period of two calendar years.

Sabbatical leaves granted for professional development for one-half school term (one semester) shall consist
of any of the following or a combination thereof: Nine () praduate credies, rwelve (12) undergpraduate
credits, one hundred eighty (180) hours of professional development activities.

Professional development leaves for ane schoal term shall consist of any of the following or 2 combination
thereof: Eighteen (18) graduate credits, twenty-four (24) undergraduate credits, three hundred sixty (360)
hours of professional development activities.

Credits taken during a sabbatical will be reimbursed as per the credit reimbursement provision of this

CONIrEcL.

Teachers on sabbarical leave shall reeeive all insurances that are in effect during said sabbatical leave as
though in regular full-time attendance.

MATERNITY LEAVE. Maternity leaves shall be granted to Professional Employees and Temporary
Professional Employees as follows:

The Professional Employee/Temporary Professional Employee shall individually apply to the Board in
writing stating the length of leave time desired which said period shall not exceed one (1) year but may be
extended by the Board upon reasonable and proper cause shown.

The Professional Employee/ Temporary Professional Employee shall receive no salary, no increments, and
no retirement benefits for such leave.

LEAVES OF ABSENCE. When leaves of absence are requested by and approved for any Professional
Employee or Temporary Professional Employee, the Wyalesing Area School District shall provide the same
coverage of benefits as provided for Professional Employee/ Temporary Professional Employee in regular
full-ime attendance provided the Professional Employee/Temporary Professional Employee shall
reimburse the Wyalusing Area School Districe by the first day of each month the actual cost of such benefits
excluding retirement benefits which shall be wreated in accordance with the School Code

EAY PERIODS. Pay periods for the Employees of the Wyalusing Area School Districe shall be every
tourteen (14) days or every other Thursday. In the event that the pay day falls on a day in which schoal is
not in session, payment shall be made on the last school day preceding the date of payment. Upon request
of two (2) weeks notice, the employee shall receive said salary for June, July and August in the first pay
petiod following the close of school The Employess are encouraged to give thirty (30) days notice
whenever possible. All employees must use direct depaosic.

SUPPLEMENTAL CONTRACT PAY PERIODS Extracurricular sctivity advisors shall be reimbursed
one-half the total amount on the pay period immediately following the mid-point of the scheduled season
or activity. The remainder will be paid at the pay period following the close of the season or activity,

EAYROLL DEDUCTIONS. The usual deductions taken out of a Professional Employee's or Temporary

Professional Employee’s paycheck are withholding tax, social security, state income tax, wape tax,
retirement, unemployment compensation tax and medical insurance co-payment.
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In addition, the following items shall be deducted from the Professional Employee's and Temporary
Professional Employee's paychecks if requested by the employees. These items include Educator’s Mutual
Insurance, Payroll Savings Bonds, Professional Dues, Tax Sheltered Annuities Plans, United Way, Cancer
Insurance, Credit Union Contributions, Family Vision Insurance and Family Dental Insurance.

Deductions shall be equally divided among the rwenty-six (26) pay periods with the exception of
professional dues. Professional dues shall be deducted in equal amounts over the time period requested by
the Professional Employee through the Association.

ATHLETIC PASS. Each Professional Employee and Tempoeary Professional Employee shall receive a
complimentary pass to all Wyalusing Valley High School home athletic events.

SAVIMNGS CLAUSE. Except as this Agreement shall otherwise provide, all martters concerning wages,
fringe benefits and conditions of employment applicable and in common practice as of the signing date of
this Agreement established by the Board and in force on said date shall continue to be applicable during the
term of this Agreement. Unless otherwise provided in this Agreement, nothing contained hesein shall be
interpreted and/ar applied so as to eliminate, reduce, or otherwise detrace from those tems mentioned
above existing prior to its effective dare.

BEREAVEMENT LEAVE Whenever a Professional Employee or Temporary Professional Employee
shall be absent from duty because of 2 death in the immediate family of said employee, there shall be no
deduction in salary of said employee for an absence not in excess of five school days. The board of school
directors may extend the period of absence with pay in its discretion as the exigencies of the case may
warrant. Members of the immediate family shall be defined as father, mother, brother, sister, son, daughter,
grandchild, son-in-law, daughter-in-law, husband, wife, parent-in-law, or near relanive who resides in the
same houschold, or any person with whom the employee has made his home.

Whenever a Professional Employee is absent because of the death of a near relative, there ghall be no
deduction in the salary of said employee for absence on the day of the funeral. The board of school directors
may extend the period of absence with pay in its discretion as the exigencics of the case may warrant. A
near relative shall be defined as first cousin, prandfather, grandmother, aunt, grandparent-in-law, uncle,
nicce, nephew, brother-in-law or sister-in-law. The employes must list the name of the relative when
requesting Bereavement Leave.

The employer shall reimburse bargaining unit
members for any loss, damage, or destruction of clothing or personal property of the member while on duty
in the school, on the school premises, or on a school-sponsored sctivity. Such reimbursement shall be at
the discredon of the superintendent provided that the determination of the reimbursement is neither

arhitrary nor capricious.
CIVIC DUTY. Employees shall suffer no loss of pay while engaged in the performance of a civic duty,

including but not limited to jury dury, wstifying in court proceedings on a school related matter, if
subpoenaed, or for similar activites with approval of the superintendent or their designee.
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APPENDIX “C” - TERMS of WORK and CONDITIONS of
EMPLOYMENT

SCHOOL TERM ANLY IN-SERVICE,

A SCHOOTL TERM DEFINED, The School term shall contain no more than one
hundred eighty- six (186) days.

1. New employees shall work an sdditional one-half day (3.5 hours) beyond this term for the
purpose of Induction/Orentation to the District. Such Induction/Onentation shall take
place before all teachers report in the fall. Said teachers shall be paid one half of their per
diem rate,

B. IN-SERVICE ATTENDANCE. Artendance is mandated ar all in-service days as designated by
the Public Emplover.

TEACHER DAY,

Professional Employees and Temporary Professional Employees {including Head Teachers) shall be
requested to report for duty a maximum of 7.5 hours/ day.

On Fridays and on days preceding holidays or vacations, the Professional Employee’s and Temporary
Professional Employee’s day shall end when the pupils are dismissed; however, teacher’s assigned duties
such as bus duty and parental conferences shall not leave until those duties are performed.

Or other days with the permission of the sdministrator or the administrator's designee, teachers may leave
prior to the end of the school day as per the above schedule.

BAD WEATHER DISMISSAL.

After one-half of the busses have arrived to pick up students, teachers shall be dismissed with those teachers
living the greatest distance from their school being dismissed firse. Teachers living the closest to their school
shall provide supervision as necessary for the children remaining at the rate of one tescher per thirty (30
students or major fracton thereof.

ELANNING TIME.

A All elementary teachers shall have planning time free from supervisory duty equal to at least forry-
five (45) minutes per day in segments of not less than fiftesn (15) minutes each.  Whenever
possible, the District will insure that the planning time will consist of at least one block of no less
than thirty (30} minutes,

All elementary teachers shall have the right to leave the classroom during that time that special
teachers are scheduled for their classes,

B. All secondary teachers shall have at least one planning period per day of ar least forty-four (44)
minutes.

TEACHER EVALUATION,
The system of teacher evaluation will be that which is mandated by the Pennsylvania Department of
Educaton.
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10,

REQUIRED MEETINGS OR HEARINGS.

Whenever any Professional Employee or Temporary Professional Employee is required to meet with any
employer representative concerning dismissal, suspension or furlough, the Professional Employee shall be
given reasonable, prior written notice of the tme and namre of the meeting and shall be enttled to have an

Association representative present at the request of the employee.

SENIORITY.

Seniority means the status of Professional Employees or Temporary Professional Employees wath respect
to total length of service with the employer with reference to furloughing only. Seniority shall be computed
from the Professional Employee's or Temporary Professional Employee's first day worked since the most
recent date of hire,

Seniority will not be broken but will accrue during;

1. Time lost, not o exceed tao (Z) years in length, because of an occupation-related accident or
disease compensable under existing law,;

2. Leaves of absence, whether paid or unpaid, set forth in this agreement, approved by the
employer, or authorized under statutory entitlement;

3, The use of sick leave;
4, TPeriods of layoff.

In the event two or more Professional Emplovess or Temporary Professional Employees began work on
the same date, their seniority rank shall be determined by lottery, o be conducted by the School Board
President at the Seprember business meeting of the Board of School Directors.

TRANSPORTATION OF STUDENTS.
Mo Professional Employee or Temporary Professional Employee shall be required to transport children.

DUTY-FREE LUNCH,
Professional and Temporary Professional Employees shall be allowed a lunch period free of supervisory or
other duties of at least thirry (30) minutes, and said employees need not eat in the cafeteria.

CLASS COVERAGE.
When any Professional Employee or Temporary Professional Employee is absent on school business
and/or school sponsored acuvities, a substimate shall be provided by the Board.

Substimutes for partial-day absences shall be provided through better scheduling of the staff and shall be
notified in writing one week in advance whenever possible.

Regarding partal-day absences: When class coverage is required for four (#) scheduled peniods, or the time
equivalent, of more, 3 substitute will be provided if possible. The term “scheduled period™ does not include
lunch or planning time

JURY DUTY,

Professional Employees and Temporary Professional Employees of the Wyalusing Area School District,
when subpoenaed as 4 witness in a court or hearing or when serving as jurors, shall suffer no loss of pay or
loss of any other benefits accorded to the Professional Employees or Temporary Professional Employees

of the Bargaining Unit.
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13,

14,

15.

16.

17.

Per Diem pay received for such jury duty shall be given to the Wyalusing Area School Diserict; the
Professional Employee or Temporary Professional Employee shall keep payment to cover mileage and other
expenses,

JEACHER PROTECTION,
The Board and Administeation will continue to suppore all Professional Employees and Temporary
Professional Employees who use discretion and good professional judgment in their disciplinary actions.

SCHEDULES AND TRANSFERS,

A Professional Employees and Temporary Professional Employees shall be given 1 written notice of
the tentative schedule (ie, the school, the courses, the grade Jevel, room and class assignments and
tmetable) for the fortheoming year thirty (30) days or more prior o the fiest day of school, if
possible.

B. All transfers or denials of transfers of Professional Employees, emporary or permanent, shall be
reviewed by the Board in executive session with the Professional Emplovee or Temporary
Professional Employee who requests in writing the said review.

POSTING OF VACANCIES,

A list of wvacancies and new positions existing in the Wyalusing Area School District shall be distributed wo
each faculty member as the vacancies occur, An email to all district employees is considered distribution.
The qualified Professional Employees in the District shall be given equal consideration for these positions.

NOTIFICATION OF BOARD POLICIES,

The Online Policy Manual is considered “distribution” of all policies. The Wyalusing Area School District
shall notify the Association president via email that the post has been made within seven (7) days of the
meeting at which the policies were adopted.

INFORMATION TO THE ASSOCIATION.

A Lists of vacancies and any lists which may be established by the School Board or Administration
showing priority of Professional Employees or Temporary Professional Employees for purposes
of implementing provisions of this Agreement relating to transfers and retention and/or
preferences of Professional Employee assignments shall be made available to the Assaciation.

B. Copies of all official Board minutes and agenda shall be posted on the District website at the time
they are sent t0 Board members and the Administeation,.

ABSENCE ON ASSOCIATION BUSINESS,

The President of the Bargaining Unit or his designee shall be given release time not to exceed one period
per day providing it does not interfere with noemal elassroom instruction or disrupt normal school operation
for the purpose of implementing the Agreement including items as salary adjustments, handling of
grievances, general adjustments to the staff members as it relates to this Agreement, to prepare for
Wyalusing Arca Education Association meetings, and to participate in such administrative conferences
deemed as necessary by the Assodation.

Teachers duly elected or appointed as officers or delegares by the local, state or national education
associations or as committee representatives of the state or national education associations shall be
permitted to artend conventions of eomemittee meetings without loss of salary and the Board of Education
shall provide a substitute upon notification o the appropriate Administrator. Such total atendance shall
not exceed a total of five (5) days including travel in any one year.
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Z1.

VISITS BY ASSOCIATION OFFICIALS.

Any employee organization representative shall have the right 1o come on school property 1w confer with
employees of the Wyalusing Area School Distriet when such conferences do net interfere with actual teacher
instruction or the pormal operation of the school functions. Such representatives shall report o the
Administration Office of the Wyalusing Area School District.

LSE OF BUILDINGS AND EQUIPMENT.

The Wyalusing Area Education Association shall have access t and use of school buildings and equipment
upon the prior approval of the Administration for the purpose of conducting normal Association functons
according o current ¢ommon practices.

PROFESSIONAL EMPLOYEES' PERSONAL FILES.

Professional Employees’ and Temporary Professional Employee’s files shall be limited to one confidential
file and one personnel records file.  All Professional Employees and Temporary Professional Employees
shall immediately be informed where their files are being kept. Files for each Professional Employes and
Temporary Employes shall be maintained under the following circumstances.

CONFIDENTIAL FILES,

Mo material derogatory to 3 Professional Employee's or Temporary Professional Employee’s conduer,
service, character or personality shall be placed in the Professional Employee’s or Temporary Professional
Emgployee’s file unless the Professional Employee or Temporary Employee has had an opportunity to read
the materials, The Professional Employee or Temporary Professional Employee shall acknowledge the
reading of such material by affixing said signature on the actual copy to be filed, with the understanding that
such signature merely signifies reading of the marerial to be filed 2nd does not necessarily indicate agreement
with its content.

1. The Professional Employee or Temporary Professional Employee shall have the righe o
answer any material filed, and said answer may be attached to the file copy, if the

Professional Employee or Temporary Professional Employee so desires.

. Access to the information in the Professional Employee’s or Temporary Professional
Employes's confidential file shall be limited to the Professional Employee or Temporary
Professional Employee and his designee, the District’s superintendent, or other supervisory
personnel authorized and certified to evaluate Professional Employees of Temporary
Professional Employees by the School Code, and the Superintendent’s designated
secretary.

3 The Professional Employee or Temporary Professional Employee shall be permitted to
reproduce any material in the file except a5 otherwise prohibited by federal law.

4, Each Professional Employee or Temporary Professionsl Employee shall be informed in
writing of the method of continuing evaluation and the results of each evaluation as used

to determine the quality (good or poor) of the Professional Employee or Temporary
Professional Employee. The form of evaluation shall be placed in the handbook.

5 Evaluation and/or appraisal forms shall be dated and shall be kept in the confidential files.

6. An extension of the confidential file shall be made to include one in the secondary and one
in the elementary schoals which may be kepe for interim evaluations/observations prior to
their completon at which time said evaluations/observations shall be filed in the
confidential file. These interim evaluations/observations may be kept in the extension files
for a period not exceeding one school term or whenever the evaluations, observations are
completed, whichever is shorter. Furthermore, the coafidentality of these extension files
shall be protected, and the Professional Employees and Temporary Professional
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Employees shall have all rights granted by the provisions relating to Professional Files
cnumerated abowe,

7. The Professional Employee and Temporary Professional Employee shall be permitted o
request the removal of any material from his/her file, which has been in the file for a period
of two (Z) years, and upon the approval of the Wyalusing Area School Board, the material
shall be removed.

PERSONNEL RECORDS FILE,

1. No marerial relative to the Professional Employee’s or Temporary Professional Employee's
comduct, character or personality shall be placed in this file.

2. The Professional Employee’s and Temporary Professional Employee’s personnel records file
shall include only the items open to the public according to State Law,

BETIREMENT FILE,

When a Professional Employee or Temporary Professional Employee retices or leaves the employment of
the Wyalusing Area School District, the Professional Emplovee’s or Temporary Professional Employee’s
files - both confidential and personnel secords - shall immediately be placed in a file of permanent security.
This file shall remain stricdy confidential and shall be opened only upon the request of the former
Professional Employee or Temporary Professional Employee, the Employee’s designee, the Superintendent
or other authorized Personnel.

24.  LIAISON COMMITTEE.

25,

1. It is agreed by the Wyalusing Arca Education Association and the Wyalusing Area School
Board that a commiree shall be established whose objectve will be the improvement of
the educational system through the formulation of recommendations for the establishment
of definite policy pertaining to the areas enumerated below:

2 Suggestions for the purchasing of supplics, books and other educational materials.

3. Any item that concerns the welfare of the children being edecated in the Wyalusing Area
School Diserice.

4. The Committee shall be composed of the following personnel: one teacher from each
clementary building and two teschers from the high school o be sclected by the
Association; an administrator from the elementary school and an administrator from the
high school; three members of the Board, to be selected by the Board, the President of the
Association; and the Superintendent of Schools,

2 This meeting shall be held prior o budget time during the month of January and the
following months as so desired by mutual agreement.

The parties agree that the Professional Education Committes required by Act 48 shall consist of five reacher
members chosen by the teachers and five administrators chosen by the administrators. It is the intention
of the Committes to strive at all imes for a consensus. However, in the unlikely event that the Commiree
reaches an impasse, the Professional Education Plan to be submitted to the Pennsylvania Department of
Education shall be that which the Board approves, and shall alse be deemed to be the decision of the
Committee,
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In the event that the Professional Education Committee is direcred o meet beyond the regular schoaol day,
bargaining unit members shall be compensated at the hourly rate provided in Appendix A, Item 4, Secton
D.

FACULTY WORKROCOM,
The Wyalusing Area School District shall maintain the existing faculty workrooms for professional use and
make an honest effort to provide faculty workrooms in all busldings.

RIGHT TO KNOW,
The District shall notfy the Assoctaton within 24 hours of any Right to Know request related to the

bargaining unit.

CHAPERONES,

Bargaining unit members shall not be paid an hourly rate for field trip chaperoning beyond contracal
hours. Members shall not be required to chaperone field wrips beyond contractuzl hours. Members who are
asked but decide not ro chaperone will notfy the District of their decision prior o field trip permission slips
being distributed to students if possible. No member shall suffer any repercussions such as elass/grade level
changes and/or negative comments and points deducted on evaluations for declining to chaperone.
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V. APPENDIX “D" - GRIEVANCE PROCEDURE

Sectign 1. Defink

A A grievance is an alleged claim by any Professional Employee or Temporary Professional Employee or
group of Professional /Temporary Professional Employees in the Bargaining Unit based on any climed
violation or misapplication of this Agreement.

Section 2 G | Principl

A All atrempits shall be made to sertle equitably all grievances at the lowest price possible administrative level,

B. It shall be the firm policy of the Wyalusing Area School Board to assure every Professional Employee of
Temporary Professional Employee the unobstructed use of this gricvance procedure without fear of reprisal
of without prejudice in any manner to Professional Employment status,

C. Nothing herein contained shall be construed o prevent any individual teacher from presenting a grievance
and having a grievance adjusted, without intervention of the Wyalusing Area Education Association if the
adjustment is consistent with the terms of this Agreement.

D. All documents, communications and records dealing with processing of a grievance shall be filed separately
from the individual’s personal file of the participants and shall be held confidential.

E. Grievances processed during the summer months will be under time limits as stated in this Agreement, but
school days mean calendar days excepting Samurdays, Sundays and holidays.

F. The levels of supervision are defined as follows:

Level One: Elementary - Elementary Principal
Secondary - High School Principal
Administrative Assistant to the
High School Principal
Level Two: Superintendent of Schools
Level Three: Board of Directors of Public Employer

G The form for filing of a grievance shall be the one attached,

Scetion 3. Procedure

A, The number of days indicated at each level below shall be considered as maximum and every effort should

be made to expedite the process. The time limits may be extended by mutual consent in writing by the
authorized repeesentative of each party. In the event a grievance is filed after May 15 of any year and strict
adherence to the time limits may result in hardships to any party, the School Board shall use its  best
efforts to process such grievance prior to the end of the school term or as soon thereafter as possible.
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PRE-LEVEL ONE.

The Gricvance procedure may be preceded by one of the following metheds:

I

2.

LEVEL ONE.

LEVEL TWO.

The Professional Employee or Temporary Professional Employee may approach the Elementary
ar $econdary School Prncipal and discess the matter in his/her own behalf.

The Professional Employee or Temporary Professional Employee may request that a representative
af the Wyalusing Arca Education Assoctation accompany his/her in approaching the Elementary
or Secondary Principal with the objective of resolving the matter informally. In such a case, the
Principal shall not initiate any consultation with the aggrieved person about the grievance prior to
any scheduled meeting ar which a representative of the Association is to be present.

A Professional Employee or Employees in the Bargaining Unit may file a formal grievance on a
form supplied by the Wyalusing Area Edwcation Assoctation. The form shall be filled in mplicate.
One (1) copy will be for the aggricved person, one (1) copy for the Association and one (1) copy
for the School Principal. A formal grievance shall be filed as soon as possible, but in no event
longer than thirty (30) days afver the aggrieved person becomes aware of the incdence of the

ETHEVANCE.

Within five (5) school days of the filing of the grievance, a mecting shall take place between the
School Principal, the agerieved person and/or the Association Representative. The aggricved
person must be given an answer to his/her grievance in writing at the conclusion of the meeting.

If the grievance is not resolved ar Level One above, the aggrieved person and/or the Association
Representative may within five (3) days after said decision notify the Superintendent of Schools in
writing that the decision will be appealed,

The Superintendent of Schools shall within five (5) school days after noufication convene a second
level meeting with the Associaton Representative and/or the aggrieved person.

Within five (5) school days after this meeting, the Superintendent shall furnish 2 written decision
1o the aggrieved person and/or, at the sequest of the aggrieved person, a copy will be available to
the Associaton.

LEVEL THREE.

i

If the grievance is not settled at Level Two above, it may be appealed to the Wyalusing Arex School
Board by filing a written notice requesting a hearing,

The School Directors shall hold 2 hearing on the grievance no later than the next regularly scheduled
meeting, provided at least five (5) days of notification to the Secretary of the Board of School
Directors was made prior to the mesting. The Wyalusing Area School Board shall prompaly noufy
the Wyalusing Area Education Association and the aggrieved person of the date, time and place
where such hearing will be held. The hearing shall be conducted in executive session. The Board's
written decision onfor attached to sald grievance shall be transmitted to the Assocation

Representative and to the agerieved person with five (5) days after the said hearing.
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LEVEL FOUR.
If the aggrieved person and/or the Association Representative is not satisfied with the decision at Level
Theee and the Association determines that the grievance is meritordous and that appealing it is in the best
mnterests of the School System, it may notify the Board in writing of its intentions to submir the grievance
to arbiteation in accordance with Act 195, This written notice must be given to the Board within tweney
(20 days after the decision at Level Three
The fees and expenditures of the arbitration shall be shared equally by the partics.

The arbitration shall be carried out by a single impartial arbitrator under and pursuant to Act 195,
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WYALUING AREA SCHOOL DISTRICT GRIEVANCE #

(Building) (Aggrieved Person) (Date Filed)

A Drate Cause of Goevance Ocourred

B. 1. Sratement of Grievance

2. Contract provision(s) allegedly violated:

3. Relief Sought

(If additional space is needed in reporting Section B. 1 and 2, atrach an addidonal sheet)

Signature Dare
C Disposition by Principal

Signature Dhate
D. Position of Aggrieved Person and/or Association

Signature Dhate

LEVELT
Dhate of request for appeal to Superintendent

B. Dispositon by Supenntendent

Signature Dhare
& Position of Aggricved Person and/or Association

Signature Dhate
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A Dare Submitted to Board
B Darte Hearing was Held
. Disposition by Board

Sipnature Dhare

D. Position of Aggrieved Pesson and /or Association

Signaoere Drare
LEVEL IV
A Date Submitted to Arhitration
B. Disposition and Award of Arhitrator
Signature Crate
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VI. APPENDIX “E” - DEFINITIONS

This Section E has been established to clarify terms used on this contract. ‘The items placed in the definition and
clarification section are non-negotiable.

1. CERTIFICATES
Shall be those defined by the Pennsylvania School Code of 1949 (a3 amended) and the regulanions as
published by the Pennsylvania Department of Education in the C5PGs.

- 4 COLLEGE CERTIFICATE
Shall mean a college provisional certificate; a college permanent certificate or equivalent and the
derermination a5 to the equivalent should be made by the Wyalusing Asea School Board.

3. MASTER'S DEGREE AND EQUIVALENT
Shall mean a degree secured at a college or university approved by the Sate Council of Education and the
determination as to the equivalent of a Master’s Degree shall be made by the Wyalusing Area School Board
but shall in any event require 2 Bachelor's Degree plus the additional thirty-six (36) semester hours of earned
credit in professional education in the teaching field in which said teacher is engaged or which the Board
approved, thirty (30) of which must be graduate credits. Six (6) may be undesgraduate credits.

4, PROFESSIONAL EMPLOYEE
Shall inchade all those who are certified as teachers, dental hygienists, visiting teachers, home and school
visitors, school ecunselors and school nurses who are under regular contracts of employment with the
Wyalusing Area School District.

5, TEMPORARY PROFESSIONAL EMPLOYEE
Shall include all those who are certified as teachers, dental hygienists, visiting teachers, home and school
visitors, school counselors and school nurses who are under regular contracts of employment with the
Wyalusing Area School Districe.

6. SEPARABILITY CLAUSE,
In the event that any provision or portion of this Agreement is ulimarely ruled invalid for any reason by an
authority of established legal jurisdiction, the balance and remainder of this Agreement shall remain in full
force and effect.

7. COMPLIANCE WITH SCHOOL CODE.
Schoal Code of 1949 - If any provision of this Agreement shall conflict with the provisions of the School
Code of 1949, as amended, any such conflicts shall be resolved in favor of the said School Code or in the
case of re-codification occurs within the time period of this Agreement, any conflicts shall be resolved in
favor of the new School Code.

B. MAINTENANCE OF MEMBERSHIP.
All employees of the Wyalusing Area Schools who have joined the Wyalusing Area Education Assocition,
ot who join the same Association in the funure must remain members for the duration of this Agreement
with the provision that any said employee or employees may resign from such employee organization during
a period of fifteen (15) days prior to the expiration of this Agreement.
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VII. EXHIBIT “A” - DENTAL AND VISION PLAN SUMMARY
SCHEDULE OF DENTAL BENEFITS
Wyalusing Area School District
$1200 Max and D&P
In-Network Dental Out of Network

In-Network Dentist Premier Dentist Dantal Dentist
Basis for PPO Premier Premier
Member Cost Sharing Contracted Fees Contracted Fees Contracted Fees
Benefits
E;iﬁ:::::r:& 100% 100% 100%
Sealants 100% 100% 100%
Space Maintainers 100% 100% 100%
Basic Restorative 100%% 100% 100%
Oral Surgery 100% 100% 100%
Simple Extractions 100% 100% 100%
Endodontics 100% 100% 100%
Surgical Periodontics 50% 50% 50%
Non-Surgical
Periodontics =% W S0%
Major Restorative S0% S0% 0%
;rl:::;:::hr';:ﬂi-ﬂmd Mot Covered Not Covered Mot Covered
Denture Repair 100% 100% 100%
Denture Reline, Mot Covered Mot Covered Mot Covered
Rebase
Implants Mot Covered Mot Covered Mot Covered
Orthodontics = Child Not Covered Not Covered Mot Covered
Orthodontics — Adult Not Covered Not Covered Mot Covered
T Mot Covered Not Covered Mot Covered
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Deductible

Per Patient / Calendar

i / 50 50 50
Per Family / Calendar

o i 50 0 s0
Lifetime Ortho

deductible/ Patient NA NA Hx
[Maximums

(Does not apply to Diagnostic and Preventive Services)

Per Pati lendar

y:;l atient / Ca 41200 $1200 $1200
Lifetime Ortho

maximum, Patient i A NA
Waiting Periods

(Caleulated from each primary enrollee’s effective date in a dental program as reported by
the employer)

Endo,

Oral Surgery, o] HA A A
Peria

Orthodontics MA MN& MA
Major Restorative,

Prasthodontics NA NA NA
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National Vision Administrators (NVA) Network

Vision Benefit Coverage

In-Metwork

Dut-of-Metwaork
Reimbursement

Vision Examination

Once every 12 months for all Participants

i
Covered in Full |

Up to 532

Frame Fregquency

Once every 12 months for all Participants

Approval required.

Soniisi $250 Retail Allowance Up to $80 Retail
(20% Discount off Balance) Allowance

Lenses Once every 12 months for all Participants

- Single (pair) Up to 524

- Bifocal (pair) Upto 536

Covered in Full

- Trifocal {pair) Upto 546

- Lenticular (pair) LUpto$72
Prism Lenses Covered in Full Upto 515
Solid Tints Covered in Full Upto 55
Gradient Tints (5V) Up to 54 Allowance Upto 52
Gradient Tints (Bi/Tri) Lip to 56 Allowance Upto 33
Progressive Lenses
i Sﬂt:ndafd Standard - $50 Copay
Profdins Premium - $100 Copay Mot Covered
- All Other All Other - Discounts Apply
Contact Lenses & Fittings Once every 12 months for all Participants

- Inlieu eyeglass {In liew of Lenses & Frame)
Up to 5175 Retail Allowance
Dizcounts off balance =

Elective Contract Lenses Al [

il LN 15% conventional or 10% discount g to 128

disposable)

Fitting Fees for Daily Wear Lenses $20 Copay Up to 520
Fitting Fees for Extended Wear Lenses 520 Copay Up to 530
Fitting Fees for Specialty Lenses 520 Copay Up to 530
Medically Required Contact Lenses
In-Lieu of eyeglasses & elective contacts. Covered in Full Upto 5125
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